HULON WILLIS '56
The First Black Alumnus:

“WILLIAM AND MARY IS TOPS IN MY BOOK”

BY LISA L. HEUVEL

“WILLIAM AND MARY IS TOPS IN MY BOOK. IT ALWAYS
HAS BEEN AND IT ALWAYS WILL BE. "
~Hulon L. Willis

hen 63-year.od Hulon L. Wil Sr. (MEA. 56),
came to the Coll m and Mary in 1951
= gracuate studentin N ihe Sehont o Eaucation,
he recalls, no Williamsburg restaurant served
blacks. At home football games, black spectators
sat only in the end zone. Newspapers headlined Wills as *“the frst
Negrotoenter Willam
was then teaching in the Norfolk, Va., school system, and
the Supreme Court had b ruled that qualified blacks must be
ograms of universities.

Willissaysthat it was his wife, Alyce,  fellow Virginia State

niversity graduate, who inspired him to apply to
Maryin 1951. However, as a Pittsburgh, Pa., native who came
South on an athletic scholarshipin 1941, he **fell in love™* with the
College upon his first vist there in 1945,

I was going through the Wren Building and thought whata
great thing it would be to matriculate there. I never dreamed it
would happen.™

But it did. A World War I veteran who had already done one
summer semester of graduate work at Virginia State University in
Petersburg, Va., Willis also wanted to complete his graduate work
closer to home.

Starting in 1951, he spent four summers (with one semester
off) on graduate work, earning his M.E. in 1956. He was elected
10 Kappa Delta Pi education honor society and is a member of the
Order of the White Jacket. But since graduation, Willis has added
along history of active participation as an alumnus. A member of
the Parents Association Steering Committee for seven years while
his daughter and son attended William and Mary (Alyce Willis

the Alumni Association Network for the Richmond-Petersburg-
Hopewelarea. e and his ifear activeinthe College’s STEP

prograr

he Wilsfamily s the first,and t thi time, ony black two-
generation William and Mary family. Daughter Kimberly (‘80)
attended William and Mary for three years, leaving to complete
her undergraduate education elsewhere and 10 earn a master's
degreinsocial work. Son Hulon Wilis,Jr., graduaied (rom
‘William and Mary in 1977, and will be awarded his master’s
degree in social work from Howard University this May.

An assistant professor of health and physical education at Vi
ginia State University, Hulon Willis, Sr., s also that institution’s
Director of Campus Polce. During his 33 yearsat Virginia State,

Itis in the law enforcement field that Willis has earned a
national reputa icaching over 7,000 polic offcers
*“Defensive Tactics" over the past 23 years. Working with the Vir-
ginia Department of Criminal Justice Services, Willis has taught

tolaw enforcement officers on the national, federal, state and
Tocal levels.
He also teaches in the area of personal safety for women, senior
citizens and children as a hobby — something, he says, that he
does forhis commnity. He has been nvolved n aratefor 25
years, and several years ago came back to and Mary 0
teach self-defense to women Sudent during the -
semester” in January.
1 that completed Hulon Wills's stofctiviles it would o
considered substantial. Yet he isalso
Enforcement,” isa trustee of the. Amenran Police Hall of Fame,
trustee for ttee of the Vir-
ginia State Police.

Rebecca Clark

Hulon Wills,
at Virginia State Universiy, says he felln love with the College when he made
his first visit 10 campus in 1945,

‘Willis says that he has developed genuine friendships through
the years with members of the College community like former
w.n m and Mary presidents Davis Y. Paschall '32 and Thomas
Sraves (as well as Mrs. Graves), Howard M. Smith *43 and
Juseph S. Agee 52, professors of physical education, and
ichard B. Brooks, professor emeritus of ducation,

ing him *a
ot 0fmswranon "and he says, “I can't say anything negative
about my experience there But ashe isosays, there bave been
‘many social changes in Williamsburg and in the nation since he
as s sraduaie student — the onb biick student i the College
However, he adds, “I don’t think that the professors
changed, ail the way down the line. They could have st =l
roudblocks for me, but they didn't.

““The students didn’t accept all things about it, but I wasn't
there for that... .. | was there to get an education, and my back-
ground as a Virginia State graduate was good. | was never under
great pressure at William and Mary, aithough a lot of people were
concemed for

Willis wasn't lboul t0. He took his place with the other wnlum
and Mary student

Cont. on P. 16
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Blacks at William and Mary:
Optmg for a Special Experience

itment”" “ollege’s

At “commi
the College's potential as well as their own.
BY LISA L. HEUVEL

ommitment.
As never before, that's the key word in the
College of William and Mary’s emphasis on
attracting young black men and women and help-
ing them to realize the College’

‘work for graduates of the College interested in working in their

areas.
Dean Sadler says, “I think we're doing the things we need to do
i * success. We need that

and show our students what the future can look like, to say, ‘It
means something hat g William and Mary. We wantto
helpy als.

astheir own.

s, more and more administrators and faculty are
meeting this challenge. At the same time, black students realize
thatthey choose & speial expericnce wheo they choose Willam

lary, fferent than they
w:dmmmmly black college or university.
cun:g for

they ar
gmin g small, Hisioric community notfar fom soveral rbas

*Likea wi iam and Mary students, they are given the oppor-
tunity (o make what ey willf the College’s posslblllucs It's
for black students, the chall living and

learningina here there are man,
= bean exceptional one.
the diverse, i
carccrs of | i, exceptional
exceptional challen

nges.

Of over 350 black alumni of the College, there are Phi Beta
Kappa’s, professors, film and television producers, bankers, min-
isters, college admlmslrllors linical soalworkers, and high
school guidance counselor

W. Samuel Sadler '64, e of student affairs,

“Re've reached a point where we can fel good about our
progress, but we need help to get the rest of the way. Black alumni
an n:lp, and we hope that we can communicate our excitement

m. More than money, we need them to give of themselves,
Vi 5 ikt Wi s Mary is all about.”

‘The welcoming atmosphere today is a far cry from 1945, when
the Flat Hat was temporarily suspended from publication because
ofan editorial by Marilyn Kaemmerle, now Mrs. Henry Quinto

45. Then editor of the Flat Hat, this: peioe En;dnsn ‘major had sug-
gested
the Colleg:

Mrs. Quinto’s prediction came to pass beginning in 1951, when
Hulon L. Willis, Sr., was accepted to graduate study. Since then,
the gains have been slow bt sure, Wallam and Maty seeks ot
only to meet state and federal desegregation goals, but more
importantly, to convince its potential students that they are being
admitted not because of the color of their skin, but because of
their own qualifications and potential — like all William and Mary
students.

le Robinson, director of personnel and affirmative action of-
fice for the College, says, es awhile. Word has to get back
about things happening here.

inthe
In 1983-84,

an from his own

days workinig in dem and Mary's Office of Admissions years
ago. He'says, “We're developing a body of alumni in positions of
influence. They can

William and Mary’s goal was 0 enroll 47 black Virginians, but
only 26 were enrolled in fact. Yetin 1984-85, lhcre ‘were 68 black

transfers in




of black 5o far. W goal of 73, the
C 12 out-of-

| offices, and they™

Soin two years, William and Mary went SSper-

i . They're
from urba them come
sl >

cent of s goal to 75 percent, It already meets or

ih

tablished for graduate students.
“I's very slowin terms ofincreasing enrollment, but the reten-
tor,

overafive: year period, the retention o for black sludcnls i
it fc led o

“Onc Ih\ng theyall have in common is the desire to attend a
ve university that will offer them *education in life and

com
learting.""

80 percent for

1090 percent for white studen
One of the College’s rccruning toalsis the STEP (Summer

Transition and Enrichment a four-week residential

summer program. Established in 1975, the program gave 61 high
school

letting e thand
computer scien
The Virginia Student Transition Program (VSTR)sfor tigh
0, but for

whem {t would be a condition that they attend the six-week sum-
‘mer program, taking one course for academic credit. Approx-
imately 30 students attended the VSTP in 1984.

aimed at i i
the College’s image among black high school
signlﬁmm facmr in the changing scene at Wi

tudents, is another

Carroll 1 ardy,deanofmicely i sy onecfthe
mostim im and M

Eiety o ey ot iack matricultion. Wiliam and Mary s
retain and graduate black youngsters. Like all other youngsters,
they choose to come to William and Mary because of s acadernic

reputation. They have found it to be a place where they can
ly, through the things they choose to do while they're.

er
And they are: President’s Aides, members of Phi Beta Kappa
and other honorarics, Algernon Sydney Sullvan Avard e
cipients and
"They distinguish themselves in the College community 4 st~
e, e it rgesworid as gl of Wil ad My
" says Déan Hardy, “many tings sill e 10bo

ne.
““Fhope that the input from black alumni can make it even bet-

“Alfreda James 81, assistant to the dean of admissions, is ter. There are so many things they have to give, to help black
pleascawih the hig calier of stdeats etering Willamand 3 y pess
Mary. *“They are football artist, but through, i and 110
aboveall they’ Pt ‘They're inguisit inue.””

They on-
MILESTONES

1951 - In May, The College of William and Mary acceptsits first
black student: Hulon L. Willis, Sr., an instructor in the
Norfolk Public School System, for graduate work. He

mes the first black (o receive a degree (M.Ed.), on
Aug. .

1963 - Oscar Blayton becomes the first black student to gain
admission to William and Mary’s undergraduate program.

1967 - The entering Class of 71 includes three black students,
who, four years later, graduate with undergraduate
degrees: a 100% graduation rate among black students,
fothe st tire 1 the College’s history.

student center, an increase in black faculty, and more stu-
dent financial aid.

Mu Upsilon chapter of Delta Sigma Theta Sorority, Inc.,
is chartered at at William and Mary.

1978 - BrianK . Blount graduates st frs black member of P
1a Kappa, the nation’s oldest honor society. Henry T.
Tockes e 7 ethe s ek appointed tothe Board of
Visitors. Governor John Dalton *53 makes the appoint-
ment

1979 - OnJuly 16, Wilamand Mary it itsnew summer
transition program orentringfeshmen

1968 - ed body of faculty
ate the Martine Luther King, Jr., Scholarship Fund. The
przp s svandd o autstanding black students or their
en yecar. As many as 16 awards have been offered
inany, Klven year.

1975 - Timothy Allmond 78, amusic major,organizes  roup
ergraduate students as a music class project. Called
earts of Unity " at irst, it’s now renowned as the
““Ebony Expressions." Performing in concert both on and
off campus, the group performs works ranging from tradi-
tonal goselsand spirtuls, and contemporay works by
Stevie Wonder and the Commodore

‘The William and Mary chapler of Alpha Phi Alpha Frater-
nity is founded on May 5.

1976 - On Nov. 9, the Black Student Orumuuon hns:specm
meeting with William and Mary President Thomas
Graves, Jr., to discuss the needs and pmblems ufblack
students on campus, including the need for a new black

s called Operation. STEP (Summer
Transition ind Envichrment Program).

1980 - Nu Chi chapter of Alpha Kappa Sorority, Inc., is char-
tered.

1982 - Joni Lee Jones, instructor of theatre and speech, estab-
lishes the Black Thespian Society through the Depart-
ment of Theatre and Speech at the College. Xi Lambda
chapter, Zeta Phi Beta Sorority, Inc., is chartes

1983 - In May, Michelle Morrow graduates as the second black
member of Phi Beta Kappa.

1984 - In the fall, William and Mary admits the largest black
et i 1 : S5 first-ti

Warren E. Winston ‘73 is elected to the Society of the

Alumni Board of Directors. Winston, who was William
‘and Mary's first black athlete, is the first black alumnus
elected to the Board.




The Ebony Expressions :

A Legacy That Fills a Void

BY KIRSTEN FEDEWA

bony Expressions is “a continuance of legacy,"”
said Carroll Hardy, faculty adviser of the black
gospel group and dean of minority and commut-
ingtuden amis

ashowcase of black ulcm
not necessarily. L mmug.h he Wiliam and Mary
Ebony Expms\ons s a void n the lives of black students at the

College, she sai
ndecd, the 5 scrlsc of history and tradition, which is soalive at
the College, black students,

‘about 4 percent of the total student population.
Ebony Expressionsis the project-child of Timothy Allmond,
*78, who organized the Hearts of Unity choir in 1975. Allmond

reshaped partofan g the
academic year 1977-78. He diversified the music selections to
i the

group with et
Dean Har

1980, oee it e gospel groupis a part of ‘heh h\smry of the
black presence on campus which rieeds to be preserved. One way
‘she tries to instill a sense of pride for the. gmup S many achieve-
ments s by recording their pastin a scrapbook, for which she has
lovingly collected old photos and concert programs. The group
does not receive financial support from the College, but she tries
1o channel funds from her office to supplement their fundraising
efforts.

“Its not necessary o reinvent the wheel,” she explains.
““Unless history is preserved, there is a tendency (o start from
square one.

“‘Few organizations on campus have withstood the test of time.
Ebony Expressions gets belter each year. It started with a group of
youngsters who needed spiritual uplift. Prayer is still an important
factor with the group. They have not strayed t0o far from that.”

Daisy Wallace ‘81, a graduate student who was a freshman in
1977 and worked with Timothy Allmond, said the group has the

same basic focus that t had eight years ago. The group has been
Ebibecced by ifceeottaeniacl i eadecstos, bt s ot
swayed arfrom Allmond’s oiginal goal.

which gospel was a art, bul there are other parts, (00, In 1979
‘our message was defined as: Look to God for strength and gui-
d ed-up world. Ti i 1

Carol Hardy

The
culture, and 1o each other, according to Vanessa Hicks, the current irector of
the group.

‘The group is composed of 13 members who are dedicated to
their music, culture, and t0 each other. Vanessa successfully
recruited the freshmen in the group from the Virginia Student
Transition program, where she was a counselor last summer. She.
sees the future of the group in their hands and plans to train an
assistant next year.

anessa organized one of the group’s most outstanding pro-
‘grams this year, *“The Black History Program,” which was held on
February 27 at the Campus Center Ballroom. The program spol-
lighted the contributions of black Americans to their country
through literature, poetry, song and dance.

is year's agenda included performances at the Mt. Gilead

Baptist Church and concerts at The Creative Arts house. During
Parents Weekend, the group sang at the Black Students Organiza-
tion reception.

Springevents or Ebony Expresions include hei spring con-

music. Now the black gospel i our focus, ”

Hicks, an English major from the class of ‘86 and the
current director of the group, is its driving force. She is n the pro-
cess of rewriting the constitution. Ms. Hicks said the group’s per-
formance schedule is “booked up,” but the main goal of the
groupis “togetherness.

““We don’t just sing together," Ms. Hicks said. “‘We are trying
to forma force, which is open t0 black and white students. Ebony
pressions is an outlet for me.....a place where I can get away

from smdymgu\d have a good time.

heone hing that has kept me g Willam and Mary s my
friends in Ebony,” she continued. “When tell people at home
hat Igo! an:l.lum and Mary in Wﬂhnmshurg they say, ‘Alright!"
It takes ihen you et Your degrefrom Willm and
Mary, youh\wyou ‘ve done pretty

certon April 14, at the Williamsburg Regional Li L
senior is sponsored by the Black Student
Organization on April21.




Coing Creek: A Different
Proposition for Black Students

BY REBECCA L.CLARK

orblack stideotsat tho Collge of Willam 2
< eek” is an entirely different pro-

Because their numbers are small and they don’t have chapter

Doson pani a1
There re fewer blacks on campus, and while
cach Greek organization has similar goals and

objéctives, the reasons blacks join seem vastly different from

ihose of th merbr ofthe predominanty it sorortes and fe

es.
te sororities have been at and Mary for many years,
begmmng in 1921 with Chi Omcga The theee black sorurfbicsand
one black fraternity on campus are much younger, having started
with the Delta Sigma Theta Sorority chapier in 1976. The men and

women who join the black Greek organizations say they do 5o to
feel a part of their own group. One sorority member said she
would feel “lost in the crowd” as perhaps one ofonly a fow black
women in a white sorority.

Blsck isory playsalargepart i hei decisons tojoin 00,

houses, misconceptions arise about me validity of black Greek-
letter I (. hat one student asked
herif the group **was a real sor 3 Bk pxrwitiog e
chap:er pins, bylaws, dues, meumu. dances and parties, and per-
as do the la

uonsm ‘William and Mary.

Black Greek brothers and sisters at William and Mary, although
still in the minority among other black students, speak largely of

the ties that bind them even after graduation. For blacks, mem-
bershipin the o Tifelong ke Alpha
cKle

New York, “No matter where you goin the country, you have
friend in Alpha.”

Kim Gregshas boen working with cldely peopl inan excrcse
classat the Wesley Foundation on Jamestown Road and found a
Th-year nldwomnnwhomdDludgu.\r\KAml?H M Gregg

Pledges to Alpha Phi A
arourdwith e scho books © smmfy meors-mmunn s com-
by

blacks, forwnuny ears.
Because William and Mary is a predominantly white camy
isn’t surprising that membership in the black Greek groups is

I‘ncndshln

Cam Walker '64, associate professor of history, comments that
lack sorority members renaned active flerthei collegedays
back in the early part of the century out of necessity. *“The whole
ducatonalysim for blcks s o ek The black sorries

ta Sigma Theta says
aren’tinterested in going Greek.
he adds, “Some say they'd join i th groups were larger, but
Kot N larger if they don’t join
Atpresent, Zeta Phi Beta is down to one s Gl Feg-
gans.a freshroanfrom Virginia, who says e new pldgesiare

network to help black
nomcn get jobs, mostly in teaching, government, nursing or

Perhaps one reason more blacks haven't “‘gone Greel
William and Mary is that they didn’t come to the College for what
its social life could offer. Ms. Walker surmised that the Black Stu-

Organizal i i

expected this spring. Alpha p-,\l ha

(wo pleced thissping. Delta Sigma Theta s the laest black. may
Greek organization with cigh members, The Alphu Phi Alpha fra- academics.
ternity has in. All the black Greel
Most of S oo pan o say that whi tojoin Ihexryoups.lusl as blacks
i like the Black ren’t joining the fraditionall

Student Orgammxun (BSO) and the Ebony Exprr.smns musical
troupe, o the Affirmative Action Com s. Cody says she
joined Delta Sigma Theta because she was nmprused by the cam-
pus mvolv:menl of its other membe:

regg, a senior from eryllnd | who s president of Alpha

fraternities. In fact, there are more blacks in white fraternities
than belong to the all-black group, Alpha Phi Alpha. But, whites
probably wouldn't be apt to join the black groups for the
reasons blacks haven't been active (o3 reate extnt n he white
Greek organizations — a sense of not “fittingin,” because

Kapoe Alphasoroniy. says she
by the supportshe recived from AKAS 5 freshman. M Gregs
and sorority sister Rayna Turner, a senior from Richmond, say
they looked to the black sorority for support and a sense of belong-
ing when they arrived at William and Mary, which has a total black
student enrollment of approximately 17

‘The three black sororities on campus have roots dating back to
the turn of the century at Howard University. The Alpha Phi
Alpha fraernity bogan i Cornell University in 1506, 'Ms. Grees

ind Ms. Turner of AKA say their group was formed because

e or

Still, Ms. y sup-
portive of e minoriy woupactvites. The ackof chapicr
5, large budgels or large memberships doesn't seem to deter
iy hand(ul o back studentsat Willam and Mary who have.

circumstances under whlch we were fous
adds, *“There are those of us (kaguﬁenu) mmm-
ting ahead in life, and we have to help the less fortunal




The BSO: Promoting a
Positive Image on Campus

events sponsored by the Black Student Organization.

BY ELAINE JUSTICE

hen black students enroll at William and Mnry,
they have a group of students ready to gui
them, to support them. Each fall the Black Stu-
dent Organization assigns its members to serve as
““big brothers™ or “‘big sisters™ to incoming
freshmen, helping themm withthe ‘social, academic and personal
adjustments to college life.

Asagroup, the BSO's first concern is [oMarods asport
system for black students in the adjustment process to a predomi-
nantly white campus, says outgoing BSO pusudcm LaVerne
Randall, a junior government major from St

But don't get the idea that the BSO s one- dlmermona] “Alot
of people think that the BSO is some kind of militant group. We-
ml to change that, to promote a more positive image,” says Ms.

dall.

Contrary to what most students belneve the BSO is not only for
Randall i

tojoin. This year we h of 've

Ruby Dee, during the.

she hopes the situation can be changed to give the BSO more
autonomy. “‘A lot of black speakers are wanted all over the coun-
try,” she says. “It puts usinto a bind to find out so late whether
we can get the funding to invite them.

As another facet of its support function, the group sponsorsa
program for area black high school students called “Weekend
With Us,” which brings prospective students to the campus to
stay with minority students in their dorms, eat in the college din-
ing hall, attend a football game, and get a taste of what life away
from home s ike

need

hlwk e recruiting,” Ms Randall observes. One prc
she would like to see return is ““Operation Bus,” in ‘which black
students at the College made visits to area high schools to talk
about what it was like to be black at William and Mary.

Helping to solve such problems is probably the second most
important BSO function on campus, according to Ms. Randall.

Joined, mainly ‘happen to have fri BSO.”

sounding board when the administration or the

‘This year's BSO has approximately 35 dues-paying. mtmhels
who vote, and a number of other students who suj
group's various activites. One of the major ones s o Bisck
lack

to know where black students stand. When it comes
to implementing policies, the BSO is one major or nization that
can express what many black students are thinking.

Asoutgoing pr:s;‘denl of the organization, Ms R Randall has: —
the

m series stemmed l'mm the Student Association spuken pro-
gram, which the BSO felt didn't offer enough blacks on its
schedule. Over the last several years, the BSO has brought to cam-
pus Ossie Davis and Ruby Dee, Julian Bond, Esther Rolle, Maya
Angelou, lnd most recently, the controversial black activist
Angela Davi

“This year the BSO has had more difficulty getting the speakers it

ts because for

programs. She does, however, have ideas and hopes for usﬁum
“T'd like to see the BSO serve as a motivator to get black students
campus-wide activities,  she says. Much of that
added push” effect has already borne tself out, she adds. One
m:mber was in charge of lhns yur s Booklmron campus, one is
other i “I'd
I|kr. o think that the BSO pves tudents the confidence they need

other campus ammullmu for speaker funds. Ms. Randall says




TONY MCNEAL:
Leadership Fits Him Well

BY TINA JEFFREY

ony McNeal, a gregarious fourth-year student at
the College of William and Mary, is president of
the senior class for lfe. In the fure, whenever
the class holds reunions, fundrai

attemptsany philanthrophy for he cass of 1985,

it will be under
Apretty hefty responslhlhly for the slender young man who
came from Hampton, — 30 miles from the College — to

attend William and M passing up opportunities to maln:ul:u
at the University ofVugvma or Dartmouth inst a
senior at Phoebus High School when he decided lhal Willamand
Mary was the college of ice. He was recruited by several
other s

bel‘me he made up his mind. At lelmm and Mary, he says, he
found what he was looking for: a small but diverse college,
frlendly students and faculty members, a *‘togetherness” that
seemed like a family atmosphere, a faculty that cared about the
students,

rt about caring for students was verified for him his first

offered to tutor the young man an hour each day. Tony finished
the cours witha B, and wih both  highrespect or economics
and for Dr. Haulman. Now he is a busi

William and Mary s blessed witha supporiive administration
which indicates ‘it wants the students (0 be happy here and to
excel,” he notes. *It has great diversity; I've never seen so man
choices. The school encourages new ideas and will try them outin
new courses, new programs, anything that encourages the stu-
dents to grow inside and outside the classrooms

“'Ifound at William and Mary that I can think on my own, that I
can relate (o all kinds of different people cross-sectioned here, and

that I can respond to a challenge, " says Tony. “I have been happy
atthe Coliege.

o Weall “work hard here, More s expecied of astudentat.
‘William and Mary, and it is taken for granted that you can do
mors, perform beier It'san advantage that students at othercol-
leges don ‘talways have, and it's one reason that so many

the College or jobs. They

know that students here can live up (0 their 3

ny has been nterviewed by sveral recruiiers b st pre-
sently made up his mind what he'll do after graduation. He wants
10 g0 into the marketing field with a h.gcorpomnon 50 he can
absorb a lot of learning, then come back to ind Mary fora
mastersin business aminisiraion. ARer tht, Who Knows —
perhaps a small business where he'llrise rapidly to the top, maybe
his own firm. He hopes to prepare himself for a top spot.

Right now, he is a big man on campus. As president of the
senior class he holds weekly meetings WIlhnK Ichon commulees
that work on senior activities. He isa President's
socially, ks toplay rscquetball,likes o walch Sl mavisand

Rebea Clrk read, and knowsjust about everybody oncampus.
TanyM:le president of the senior class, says W://lamwldMary is Anerywduanon Tony plans to be an active ulnmn ldm\ t
want to lose touch, I want them to remember m
ke o Andafie alking with President<lect Puul R et vhoea 24
William:
he's looking ahead about a quarter of a mnlury\ thathe,

the college he loves.




MICHAEL POWELL:

The Commander of the Corps

Daily Press
Michael Powell shown with Col. R. Robert Goodhart '65, professor of military science, and Marsha Ashburn,
s the first black commander of the College’s ROTC cades.

BY ELAINE JUSTICE

ike Powell would have probably been a leader no

ship qualities won him the distinction of being
B the first black commander of the College’s ROTC

cadets, a

f Theta Delta Chi and Presi-
dent’s Aide,

Looking back on his almast four ess the College, the senior
from Ft. Myer, Va., says he has no ““There’s not one thing
ihat id'tdo that T wanted (0, he says. 1 spent those frst
years layingthegroundwork or tis year. ' ve learned a ot and |
think I've e effect on campus. Once I felt I had the
credentials, | made a decison t getinvolved "

Powell’s decision (0 “‘get involved" was  natural one, given his
wm Asgovernment major h i intigued by organizational

Povel s the son of a high-rankineamy oficer Maj. Gen.

Colin Powell, senior adviser to Secretary of Defense Casper Wein-
berger. Powell says he aspires to a career in the military and
pethaps1joblike his fther's

pescommander of the corps of cadets during the fll of 1984,

emnded toall 144 students cnmll:d in (he College’s ROTC pro-

Accommg to Lt Col. Robert Goodhart, professor and chairmas
of the military science department, Pow:ll andastafl of 12, omcr

impressed that we had a president who was so willing tolisten to
students,"” says Powell of his meetings with former President
omas A. Graves, J. =
“‘Sometimes we'd praise things, sometimes we were very criti-
cal,” he says. “*President Graves was very good about seeing (o it
that the things he thought were valid were getting done. You
would discuss a problem, and a week later get a letter from him
saying that steps had been taken, that things had been changed.”

Pomwel foes hizsel 22 et frow sokne blacks, butstill able o
view both sides of the problem.

““William and Mary may not be as attractive to the black student
because it is removed {rom the biack culal setting, " Powell
says. *“Williamsburg i a kind of Disney-type place. Even the
realm:s of I ind here. It’s h:

But |
80 per-

lack
ot ik
cent black
ing here.”
Powell says he sees himself as an activist for black concerns, but
admits he has a different philosophy from most. *'I work with the.
majority (o foster the kind of understanding of problems we need
in order (o solve them"” he says. “There’salinking (of black and
white) that really needs to take place.”
in many ways, that linking has already taken piace, says Powell.

s fault. If you're raised
you're going to

He points 1t of the College’s Panhellenic
the corps,including their weekly nrmmng sessions on Monday ion for the newly
formed il | as being one step toward coopera-

e e o gnchvmes and even the

military ball. “Its like being president of any large student

orlumlemn on campus,” says Goodhart.
Theta

Delta Chi ity this year, Powell has
seen the culmination of a two-and-a-half-year project that.
involved the disbanding o!lh: Interfrateonity Counil and rcplac
ing it with cfficient

Council for Fraternity Affairs.

Powell’s enthusiasm for making things work, getting things
done, is evident in his ROTC and fraternity activities, but the role
he really cherishes most is being a President’s Aide. **I was really

tion of black and white organizations. In addition, Powell says
more black men currently join the predominantly white frater-
nities than the traditionally black ones. The Theta Delta Chis are
but one example, having five black members including Powell, its
president.
““This campus is not an ‘us against them'situation, ” he says.
*“That won't work here. Everybody at William and Mary has (o
‘what others are all about.

“T'd like to think I proved that being black didn't hinder me at

William and Mary."*




CONNIE SWINNER 111 '81:

Making a Mom Proud

Howard Univeesty

o lehcl Winner, with her son, Connie ‘81, who is an honors medical student at Howard University,

Skt e b
BY LISA L. HEUVEL

sther Swinner, whose son Connie Swinner I11 81
is about to graduate from Howard University's
medical school this May 11, still remembers her
first impression of William and Mary: very
rable.
o We chose it because we liked the academic program, number
e. Second, financially it was good. And distance-wise, it w
fine, We ke the sefing, and Conrle iked "

For Mrs. Swinner (a nurse in the Department of Urology at
Howard University Hospital for 23 years) and her husband
(employed by the District of Columbia), their son’s achievements
are.a source of pride.

Since graduating from William and Mary, he has been an
hcnors ‘medical student and ranks 14th out of 115 graduating

rs. After May 11, Dr. Swinner will go on the University of

Tiota o do s rsidency in surgery, specializing in urol

. Although medica school s rigorous, Mrs, Swinner say, *Con-

iam and Mary background was so strong (he majored in

Tology), that bven nthough hehad tostudy, it st th sruggle
it could have been.

Atthe College, Dr. Swinner was President of Alpha Phi Alpha,
amember of the BSO, the Ebony Expressions and the Affirmative
Action Committee. He was also chosen for Who's Who in Ameri-
can Colleges and Universites.

According to his mother, Dr. Swinner is still involved in alumni
activities, although his work schedule and class schedule keep him
from attendinga ot of them

**Connie made 2 lot of friends t William and Mary — they
communicate often, and think of William and Mary as their
school. If he ever found that blacks were letting up there, it would

isappo im, because he and hi
mark at William and Ma

As a black parent, Mrs. Swlr\ner also feels that being in the
minority i William and Mary vas actualy an advantage to black
sludems there. ““They stood out and were well known. Becaus¢

the black
opportunity 1o make  name for thémselves.”

Ofthe Swinners' three other children, two chose Howard
Universiy. Yot Mrs Swinner says of the Colloge 1 wvas very

pleased. My youngestis coming up, and I would not be opposed to
i going to Willim and Mary, f he wanted (0.”




Was William and Mary Worth It2 ;
A Resounding Yes from This Alumnus

The Rev. Brian K. Blount '78, pastor of Ce

BY LISA L. HEUVEL

as William and Mary worth it?
For Rev. Brian K. Blount 78, the College’s

first black Phi Beta Kappa member, pastor of
Carver Memorial Presbyterian Churchin
Newport News, Va., the answer is “yes.”

- Asa malte offect” says Biount, “I talked with Tom Finn
(Thomas M. Finn, professor of religion and also Dean of Under-
e St i College) when | graduated from seminary
about the experience I had at William and Mary. It gave me a very

Blount’s congregation numbers about 300, and they, too, know
of William and Dean Carroll F. Hardy and the Ebony
Expressions have been guests there as part of Carver Memorial’s
annual Black History Revival in 1984 and 1985

Blount has also been back to William and Mary quite a few
times to talk wuh Dean an and other religion professors, .nd to

College, he says hatSome of the fcuity memers i the Dep-n
‘ment of Religion were instrumental in his decision to attend Prin-

ly put me on
above other students.”

s three-year program.
A Smithfield, Va., naiive, Blount already knew he wanted to be
a minister when he entered the College n 1974. 1ts el OB

inl!
e William and Mary, although, he adds, *“Blacks are
Obviously in the minority. That's good because the experience

Blount rm asimilarsituation at Princeton Seminary, where
there were fewer black students' than at William and Mary. And as
he explains, min Church,

home, and
sions Office as a high school student were deciding ciorsinis
choice of William and Mary.

““Ienjoyed lehlm and Mary for the. zosl part, he says, looking
back. *“It was
at school, allhnugh there were a few in town. T had very good rela-

growth i
‘This Prest

But, adds Blount, **One Ihm( it dldn tutilize: there were more
blacks at William and Mary than at Princeton, but I wasn (;mm
aslwas

L Presbyterian

potential in the situation. “hmnkuuexpcnmmlm
wnmanuymdemmnSenumrynelnedmewmu
that kind of witness."

i

; ian Church is
ubdmdulm!wllh,lnﬂﬂo it -
el unt says, vOneol'Ul_:mnuenul?uul

than the majority.”

in
Princeton Seminary vnlh the Association of Black Seminarians.
That was one of the things I didn't take advantage of, and wish |
had.™

Married to Sharon Parham Blount, a Hampton Umvmuymd
uate, Blount says that he has goals for the future, and plans for
‘where he'd like to go in life.

But a5 minister might well put t, Blount says honestly, “It's
between me and God as to how to work that ou




SHARON COLES '75 JD:

Serving the College is an Exciting Role

BY TINA JEFFREY

erving on the William and Mary Board of Visitors
has been a wonderful learning experience for
Sharon A. Coles ‘75 JD, she say
oes on, and s interesting to work
with people of different backgrounds who care
about the College. There are those who have served the College
for many years and have a lot of knowledge about everything, and
there are those who are new. I feel I have something to contribute,
and serving on the Bosrd sexciin
She brings to the Board of Vi

rsaspecialinteestin
e il e e as unique,

Shealso views her task as Board inembaras workirous o e
from the inside.” When she was an undergraduate student at
Eastern Michigan University in the late 19605, she was an activist
on campus and made demands of the governing body, she notes,
but now she hasa different viewpoint.

he grew up in Newport News and went to college one year at
Virginia State. Although she was satisfied that she was oblaining
an excellent education there, she transferred to Y psilanti, Mich.,
soshe could get “a different experience.

“Iwanted to see how people lived in  different part of the
country, she declares. *‘I wanted to be exposed to different
cultures and backgrounds, in the setting of & large university
attended b peopl from il over the world. [ sa t s way of
achigving personal gror

i staay i e shc aco back Lo Vi
&lmx “ knew th reputation of the Marshall
Law," she says of her decision to matriculate at William and
Mary, “‘and [ was ready for a small school.”

Atlomey Coles tadagood expriencetthe Collee, butfcts
that “something .

"1t was leasant,” shesay%, “but thereare notenough
minorities on campus. We need to work together to get more
minorities there, so the atmosphere will more clearly reflect the
el ol T seenth Colleg row, but i nosds o grow
'some more, and I think William and Mary is ready for it. I think
President-elect Pnul R. Verkuil il exert !udclshlp in that direc-
tion, so the:
students.

She is a 1975 graduate of the Marshall-Wythe School of Law
yith  Juris Doctor degres. While astudent, she helped rganize
the Black American Law Students Association and was student
director of minority recruitment in 1973-74, She was student
1973-75
and was inducted into Omicron Delta Kappa leadership fraternity
in 1975, She won the Outstanding Student Award for the 1975
graduating class. She attended law school on an Earl Warren Legal
Defense Fund Scholarship.

Now she s artner inthe law firm of Scott, Coles, Browi
Tayiorand Melvin in Newport News Her prciis consiss mostly.

divorces, adoptions, e Wb i sociology at Easte
Michigan Universit, she knew she wanied 0 go ntoa “people"
lype care b
bedoing um in her legal practice.

lot o her, but her life is taking on a new dimen-
sion this yw, foral the e o35, sheis being mamied inMay 03

o the
busy life omus alamina who serves the ‘College and the pubhc with
her expertise.

To Sharon Cols 75D, ananorncy e Newpot e srin o e
I eel | have

BogrdofVilrshas by waudn/ul earming exprien

ing.

1
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HENRY T. TUCKER, JR. '72 —
First Black Board of Visitors Member
Makes the Most of His Opportunities

iy T. Tucker, Jr., '72. shown with Lawrence W. Broomall, Jr., vice pr
commitiee.

man. O/Ih(fnarmalqﬂ' s
BY TINA JEFFREY

enryT. Tutker\ Jr., *72, a native of Norfolk, Va.,

students of average or less than average means, particularly with

of
gov:msmg(:oue;eorwummm Mary. As
suc

‘work-studs
Tucker advises quah{'ed students to seek out William and Mary
institution. *‘It has very, very good academics,

2% being the first black ever appointed to the Board
of Visitors.

andit’s the kind ur f place where students can grow and develop in

tions. Wi M

and Mary,
the University o{VIrllml Law School in 1975 and joined Conti-
nental Illinois National Bank and Trust Company of Chicago, 5
giant financial i msmuuon For the past four years he has been
vice president of 1 l.nm nnmy services.

says. “Much nl‘whn lam loday ‘was acquired at lthollene 1

ucker

mnlmne lmnmheumcpemn-smnlemum My

career has been aided lessons learned during my stay at
WlllumuldMuy Ixmmmllunwdmnnkuhenmo(my
‘opportunties.

dence. llvmg system offersa hu.llhy environment for living and
ogether.”

“The site o the College ina world-famous historc rea plays a

gart, o, i whal tudent can et out of attending William and

Mary, he poin!
j‘y\r.uinmsbur. lLegl!y'ws ahistorical perspective, and Colonial

y good.
resource, and cante plrlofone's expansion if one takes advan-
tage of that expos
“Tucker comes to W'lhlmbmz at least six times a year for
of Visitors' meetings, traveling a long distance to give his time and
10 his al

i to expertise ter. He never
young adult at Willam and M b sy, “love Willam ad Marya g tEay
Ican repay the school. IU's alat
has used throughout his e, o lsuyul needsfor the College, and I feel I can help with
of roblems. Its nice, 100, (o have a responsibility

lives ofits alumni, he notes. He chooewllummd ery because
— and still

is.

Lo the College. When you're tking sbout commilment, your
time is oten more precious than your money. 'm gad lot of
William and Mary alumni feel that way t00."




College Attracts Minority Faculty Through

“The Virginia Plan”

BY MARY ANN F. WILLIAMSON

This liege with greater flex-
sive affirmative action plan that relates to faculty, :b.my since it can attract senior scholars — people at the momu
students, and staff often have difficulty recruiting rlevel — ral iver-

senior level scholars to their faculties. The so-
called * lan* provided funding during

the 198483 school year for ten Commonwealth Visiting Profes-
sors throughout the state to *‘permit active recruitment of ‘other
race’ faculty.” William and Mary has been able

Smu rcr less experienced scholars at the e o!amsunl vmﬁs-
sor due in a large part to budgetary constrai

ality people were selected througha Tl -stage process in
whlch the (ollcgc firstidentified potential xppomlees ‘The names

of this program to appoint two black visiting professors: Gladys
Styles Johnston in the School of Education and Robert Francts
Engsin the history department of the Faculty of Arts and

iences.

Dale B. Robinson, director of equal opportunity and affirmative
action programs, notes that Commonywealth Professors are not
visitors in the normal sense. For up to two years the state will pay
their salaries and benefits (o a maximum of $50,000 with the
institution making up any difference), butat the end of thal
[ to engage in discussi

DR. GLADYS JOHNSTON:

lars at the
Sme Councilof Higher Education who screencd the undmam
and checked credentials. Actual Commonwealth Visiting Profes-
sors were selected from the approved list of nominees.

Robinson notes that the program is working. The state has re-
sponded o the irst year's success by allocating additional money
for several new CVPs for the 1985-86 school year.

Although the program expires June 30, 1986, Robinson hopes
for a continuing program. He also hopes tha future airmative:
s will include some CVP program.

A Pioneer in Her Field

BY REBECCA L. CLARK

. Gladys Johnston is on leave from her position
as chairman of the Rutgers University Depart-
‘ment of Educational Administration and Supervi-
sion, a post she has held for five of her 10 years
with that school. As a black woman, and in fact
the only woman at all in the 11-member department at Rutgers,
Dr. Johnston may seem like a pioneer in her field. She adds that
there are only two olher black women in similar university posi-
tionsin the entire count
Since graduating o Cheyney State College in 1963 with a
degree in social science, Dr. Johnston has taught in Dubhc schools
served in various administrative positions. After obi
nev master’s degree in education from Temple Umversny in 1969,
she became a principal in the West Chester (Pa.) School District
She served in that capacity until 1971, when she enrolled at Cor-
nell Univesity to begin work toward her Ph.D. She received her

behavior in 1974,
At Cornell Dr. Johnston took extensive coursework in business
and industrial relations, which thrust her into the world of man-
agement consulting. She researched data on the kinds of people
whoare in posmons of power, the attitudes of men about women
in the workplace, and erial, administrative or leadership
qualities that encouraged employes to.do or be their best.
spent her ife n

aging peopl fomi
(o herasweil Her husband i .s- clinical vsycmloysl at Ruwus
Medical School, and he joins her in Williamsburg on weeke:
Leaving Rutgers to luch at W'llum and Maryfof a whote
academic year was, t opportunity o be i ancther
environment, vnmnnncel!emfamll * She ‘en years (at
Rutgers) is more uun I've ever stayed in one phm 'nu repre-

about

five years will ring. "

Dr. Gladys Johnston, on leave from Rutgers while serving as a visiting pro-
Virginia Plan, va
an

excellent faculy. "




DR. ROBERT ENGS:
He Likes What He Sees at William and Mary

BY MARY ANN F. WILLIAMSON

£ Robert Engs, asociate professorof sty at
the University of Pennsylvanis, has ties
Willam and Mary that g back more than 20
years to when his brother Michacl '69 became
one of the College’s first black graduates. He
notes that the College has undergone a major turnaround in those
. Ashe ses il hestudent body s much morecosmopoltan
than it once was, and most departments have sc
‘national reputations. He also feels that his William and Mary stu-
eatsaroatlsst comparsbe 1, and many ae beter hun, stu-
dentsat
Tie bt bacheor's degree from Princeton University’s
Woodrow Wilson School of Public and International Affairs and
received his doctorate from Yale University in 1972. His most
recent book is Freedom’s First Generation: Black Hampton, Virginia,
1861-1890 (University of Pennsylvania Press, 1979). Currently
about Samuel Chapman
theevolutionofblack ighereducaton:
comfortable wit s ole 1. visiting rofesor He
“beinga
being aprofessor. You're expected o solve allsorts of other prob-
lems, which take an inordinate amount of time. And this is never
taken into account in evaluations.” Hi freedom from committee
{0 pick what
d time t 1i
et o b s i ﬂomg for the past 10
years.

is time has i i
‘ways black history is taught in the public schools. Although he has
s:rved as conwll‘asl; 10 the New. lersey Smle Department of

tes that

ol\en reluctant to face reality — or to. mp: his advice.
3 rved one year as Penn’s director for minority
faculty recruitment is iver familiar with the problems that colleges

en tryi lance of
their faculties. He’; ot sure that temporary, visiting perM
reluctant

1o grant leaves to tenured faculty members. Indeed, Engs has had
1o decline William and Mary’s offer to stay next year because
Penn wants him back.

‘What s the long-range solution? According to Engs, i i
tions of higher education have to make a special effort at
undergraduate level to encourage bright, young blacks to gu ointo
college teaching, partly by showing that there is emuneration. In
dents so that they can expend their nergeson thei studies,
instead of on earning the money to pay thei ~

lnlhemunhme . though, he is pleased hat Vlmmlhzsbccn Taban

veaih V ing Professorships. Dr. Robert Engs, whose brother Michael isa 1969 graduate of the College.

History.




G*POP Helps College Increase Minority Representation

BY MARY ANN F. WILLIAMSON

ince 1981 William and Mary has participated in
what is commonly known as the Graduate and
Professional Opportunites Progeam (G"POP).
‘This federal grant, administered at the College by
Dale B. Robinson, irector of

individual
made the difference, For 1984-85 Willam and Mary is one olonxy
four institutions in the state to receive G *POP funds. Robinsor

also credits David E. Kranbuehl, director of grants and Seninic

programs,
fellowshipsfor minorites and/or women in fields where the

for
applying for G*POP'
G*POP hxszddnmm] benens for the College. Departments

The federal

by national

tui $375
per month. \Vllham and Mary generally supplcmems the stipend.

suchas xheGmdullc Record Exam. According to Robinson,
it

Currently t
programs: physn:s (Ph. D % paych)ology (Psy D.), Law (J D)
A.), and

He also sees long-term benefits from the program. Many of the
y

hat th fn‘lrm]

offer
fellowships in only six areas. These esc may not include the programs
education, which nradmomuy have been more open to
rities and women student
According to Robison, lhe Toderal funds are obtained through

for ‘or the 1985-86 school ye
‘William and Mary wlll receive $77, 700 to mml seven ennunumg
ndthroe ncw o
Robinsor X

will form a pool of qualified professors.

Robinson s pleased to be involved with the G*POP program.
<*As principa investgator, el personal involvement n help-
ing students develop their concens,” he

i 1985.86 the state will nitate the Viginia Plan Graduate
Fellowship Program, a program very similar 0 G*POP.

Forthe present, Robinson el that G*POP i fiely seure
Even though the Department of Education has repeatedly deleted
it from the: federal budget propasal, Congres s epeatedl voted

G*POP money o the Cnllcge s increased commitment to recruit-
t be.
2

proposal for funds.

Rodney Williams '80

fund cvnlmumg shudents. The best mmg about isis thatit benefits
talented peoy

Fulfilling A Dream

BY ELAINE JUSTICE

ive p s afergacuning from William and
eacher/choreographer Rodney
Wittims 8008 s uliling a doeam: Asa 198 rci
pient of the John F. Kennedy Center Summer
Fellowship for Teachers of the Arts, Williams will
spend June 30 through July 20at the Kennedy Center in Wash-
ington, D.C., creating new dance productions and working on a
performance t6 be given July 18.

wide from over 150 applicants. He wil receive a $2,000 e
plus housing in Washington during the program.
‘The Kennedy Center Fellowships are meant to provide personal
fulfillment “Th
opportunity for expressing personal creativiy so that the artist wll
return with a new perspective on teaching the arts,
Gretchen Chellson with the Alliance for Arts Education Program
atthe Kennedy Center
the College with a degree in musicand
speual study in dance composition, Williams is currently a dance
and music teacher with the Elementary Program of Aris and
Humanities with Richmond Public Schools. Last year he founded
the Upward Bound Dancers at Virginia Union University, and he
continues to be active with the William and Mary modern
troupe, Orchesis.
Williams ral

special performances at the Ccllege His most recent production at
William and Mary, April 12, was entitled, ““The Continued
Searh: An Experionco Thmugh Song and Dance,” and featured.
original
Rihmaond dance stoupTrisghm Dunce,” comprised of three
teachers, including Williams, from Richmond Public Schools.

N\




Wilford Taylor, Jr., '78

Hampton, Virginia's First Black Judge

BY JANE HASKINS

n his office in City Hall, Wilford Taylor,
Jr., "581D can' help but grin a bitat the prospect
orbemgundgc For him, the thought s still alit-
tle overwhelmi

‘Taylor, a 35- year-old assistant city attorney,
has been named as the city’s first black judge. Starting July 1, he'll
preside overa o Genenl District Court that the General As-

‘sembly created this

O} ik that his s pmbably the ultimate job for service to the
public,” Taylor says.
‘or him, service is important — i’ 2 lradllmn handed down (0

mm from his father, Wilford Taylor, Sr., a mail carrier who for

ears has held two jobs in order to pul four children through

Colege:
“Pm particularly influenced by my father's leadership,” he
says, “‘because he spent his lfe serving — his family, mainly."

The younger Taylor's service has reached a broader audience,
encompassing numerous civic organizations.

Two weekends a month, he’s the assistant inspector general for
the 80th Division of the U eserve in Richmond, where
his job s to inspect other units’ combat readiness.

In 1981, he helped organize the Hampton Crusade for Voters 0
help blacks become involved in the political process. He was the
group’s first president — a role he gained not because he cam-
paigned forth job but ecauseothers thought he would b it
and impartial

divided in and I
wasina situation where | was not interested in running or becom-
inga undldxlc therefore, 1 could be objective,” he says.

. coupled with his t in the city
nuwmey ’s office, will help him as a judge.

‘My background, everything that I've done in life, has been
prepanllon {oy this ... myattitudes, my desire to be fair and
impartial,”

e says that linough he's black an i younger than Hampion's
mher,udges he doesn’t feel pressure to prove himself as a jurist,

o han ayonecalering a newjoh ould

" Thave oo negaive focings ot ol sbout shal” e ss: “The
way I have lived my life and gotten along with people, Ijust don't
seeitas a problem. 1 just consider myselfa lawyer who s black and
sitting on the bench.””

Taylor attended Hampton schools, then received a degree in
business management from Hampton Institute. From there, he
went o the University of Richmond for a master’s degrec in
finance and, after a three-year stint in the Army, to the Marshall-
Wythe School of Law for :law degree. Taylor's sister is alsoa
graduate of William and

Tiwas whilin the Army, he says, juathe el o bocomen
lawyer. [t scemed like a challenge, he says. The decision to go
10 Marshall-Wythe was a simpler one: he ssied iobe ncarhis
future wife, who was teaching school in West P

Wilford Taylor, Jr., ‘78 JDD has been named the first black judge in thecity
‘of Hampton, Va. He s the second youngestjudge in the city’s histor

After four a partnerina firm vi Robert
Scott, D-Newport News, he became Hampton’s first black city
attorney in 1982.

‘Then, after the General Assembly failed (0 name anyone o
preside over the new district court, the city’s Circuit Court judges
tapped him for the job: His appointment will last until the assem-
bly meets again and names a judge to full six-year term.

‘When he becomes a judge, Taylor will have Lo give up some of
his community service work. He can no longer work with the
crusade o be member of the Pninsula Legal Ad Bod o the
Peninsula Institute for Coms

Bt i ey e hopes 9 e iolhe: Am\y Reserve.

“Again, it' serving the public interest,” he says.

Asajudge, “I plan to work hard — I've always worked hard —
and domy best to live up to the expectations of the judges,” he

ys. “I just hope that the public willevaluate me by my work and
service.”

Reprinted from the
Newport News Daily Press

Cont. from P. |
The First Black Alumnus

From the standpoint of history and prestige, he Wi
ige, he says, ‘William

and Mary is theschool. I would recommend for anyone to go
there, and I've motivated some whites to go there.””
thing this law enforcement professional says never dawned
i istoric
proximity o the College offensive, because their people were
once enslaved there.

**Some things you have (0 go above and beyond, ™ says Willis

couldn't eatin
mpus. *“That was of those times, nnd it still doesn’
anylhmg avay ffom he hisioy and prestie of Wilam and Mary.
at the Order o the White Jacket. Doyou know the

origin o tht

o o end ofthe Civl W, black wates served the
‘meals at William and Mary. But after the Civil Wn some ofthe
affluent whites had to work their way through col

**Asa result of waiting on tables, they found i e cbie
thing, and founded this prestigious organization. They found that
it doesn’t hurt to do hard work.”

restaurats, only on
take

University C

S. Dean Olson, A Di

incooperation with the Office of Minority Aflirs, Carroll . Hardy, Dean.
Design: Joe Gilley, Composition: Marilyn Carlin and Sylvia Colston.
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