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College Calendar 1995-1996

1995 FALL SEMESTER

August

12 Saturday

14 Monday
14-18 Monday-Friday

17-20 Thursday-Sunday

18 Friday

18-22 Friday-Tuesday

19 Saturday

20-22 Sunday-Tuesday

21

23

25

26

30

31

Monday

Wednesday

Friday

Saturday

Wednesday
Thursday

Residence Halls open for graduate students

Tuition and Fees due to Bursar's Office

Legal Skills Orientation (Law School)

MBA Student Orientation (Business School)

Residence Halls open for first year

and transfer students

Orientation Period (New Undergraduates)

Residence Halls open for upper level students

August Registration: for entering freshmen, new
transfers, returning former students, unclassi-

fied, concurrent high school students, and

undergraduates who failed to preregister

Graduate Education Registration

12:00 noon-7:00pm

First Day of Classes for:

Graduate School of Business

Graduate School of Education

School of Law
First Day of Classes (8:00 am) for:

Undergraduate College

Graduate Arts and Sciences

School of Marine Science

Beginning of Drop/Add Period

(for divisions beginning August 23)

Beginning of Selection of Pass/Fail Option

Law School Drop/Add over

Day Beach Trip to Virginia Beach (Campus

Ministries United)

Last day to drop a class for Fall 1995 semester

Beginning of period for withdrawal from course

with notation of "W"

September

1 Friday

Saturday

Sunday

Monday

Last day to add a class for Fall 1995 semester

Last day to select Pass/Fail option

Notice of Candidacy for Graduation Forms

due for December 1995 candidates

Women's Soccer vs. Radford, Barksdale Field,

2:00 pm
Men's Soccer vs. Virginia Tech, Busch Field,

7:30 pm
Women's Field Hockey vs. Louisville, Busch

Field, 1:00 pm
Women's Field Hockey vs. North Carolina,

Busch Field, 3:00 pm



10

13

16

Monday
Wednesday

Friday

Saturday

Sunday

Wednesday

Saturday

17 Sunday

24 Sunday

25

27

Monday
Wednesday

30 Saturday

October

4 Wednesday

6

6-10

Friday

Friday-Tuesday

7 Saturday

7-10

9

9-10

10

Saturday-Tuesday

Monday
Monday-Tuesday

Tuesday

12

14

Thursday

Saturday

Labor Day

First day of semester to request room change

Tribe Soccer Classic-Men's Soccer vs. Ohio St.,

Busch Field, 7:30 pm
Women's Field Hockey vs. Duke, Busch Field,

11:00 am
Football vs. James Madison Univ., Zable

Stadium, 1:00 pm
Tribe Soccer Classic-Men's Soccer vs. U. Conn.,

Busch Field, 7:30 pm
Women's Field Hockey vs. Southwest Missouri,

Busch Field, 1:00 pm
Rhodes, Marshall campus applications

due (5:00 pm)
Women's Soccer vs. East Carolina, Busch Field,

7:00 pm
Tribe Invitational, Women's Soccer vs. UMass,

Barksdale Field, 12:00 Noon
Women's Field Hockey vs. Dartmouth, Busch

Field, 1:00 pm
Tribe Invitational, Women's Soccer vs.

Wisconsin, Barksdale Field, 2:30 pm
Women's Soccer vs. UNC-Wilmington, Barksdale

Field, 2:00 pm
Rosh Hashanah (Jewish holy day)

Men's Soccer vs. Georgetown, Busch Field,

7:30 pm
Men's Soccer vs. UNC-Wilmington, Busch Field,

7:30 pm

Fulbright applications due (5:00 pm)
Women's Field Hockey vs. Univ. of Virginia,

Busch Field, 4:00 pm
Men's Soccer vs. East Carolina, Busch Field,

7:30 pm
Yom Kippur (Jewish holy day)

Mid-semester

Residence Halls on 24-hour card key for Fall

Break (undergraduate)

Football vs. Rhode Island, Zable Stadium,

1:00 pm
Fall Break

Columbus Day (Observed)

Fall Break for Law School

Women's Soccer vs. Virginia Tech, Busch Field,

7:00 pm
Columbus Day

Football vs. Univ. of Pennsylvania, Zable

Stadium, 1:00 pm
Men's Soccer vs. George Mason, Busch Field,

7:30 pm



16-20

19

Monday-Friday

Thursday

20-22 Friday-Sunday

21 Saturday

24 Tuesday

25 Wednesday

27 Friday

28

31

Saturday

Sunday

Tuesday

Alcohol Awareness Week
Women's Field Hockey vs. VCU, Busch Field,

7:00 pm
National Lesbian and Gay Law Association

Region 3 Conference hosted by Law School

Prospective Student Fall Open House

Women's Field Hockey vs. Towson State, Busch
Field, 1:00 pm

Women's Soccer vs. George Washington Univ.,

Barksdale Field, 2:00 pm
William and Mary Study Abroad Fair, 7:00 pm
Women's Soccer vs. VCU, Busch Field, 7:00 pm
Law School Casino Night

Last day to withdraw from a course with a

notation of "W" for Fall 1995 semester

Notice of Candidacy for Graduation forms

due for May 1996 candidates

Women's Soccer vs. JMU, Barksdale Field,

11:00 am
Football vs. Villanova University, Zable Stadium,

1:00 pm
Men's Soccer vs. Old Dominion, Busch Field,

7:30 pm
Women's Field Hockey vs. Radford, Busch Field,

1:00 pm
Daylight Savings Time Ends

Halloween

November
4 Saturday

7

8

11

Tuesday

Wednesday

Saturday

15

19

Wednesday

22 Wednesday

22-24 Wednesday-Friday

23 Thursday

26 Sunday

27 Monday

Men's Soccer vs. Richmond, Busch Field,

7:30 pm
Election Day

Luce applications due (5:00 pm)
Football vs. Univ. of Richmond, Zable Stadium,

1:00 pm
Veterans Day

Goldwater campus applications due (5:00 pm)
Interfaith Council's Thanksgiving Service,

Bruton Parish Church, 5:30 pm
Beginning of Thanksgiving Holiday: 8:00 am
Residence Halls close at noon for

Thanksgiving Break

NSEP Applications Due (5:00 pm)
Thanksgiving Break for Law School

Thanksgiving Day

Residence Halls reopen at 9:00 a.m.

End of Thanksgiving Holiday: 8:00 am



December
Friday

2-3 Saturday-Sunday

2-5 Saturday-Tuesday

4-5 Monday-Tuesday

4-8 Monday-Friday

Tuesday

6 Wednesday

6-20 Wednesday-Wednesday

7-8 Thursday-Friday

8 Friday

9-10 Saturday-Sunday

11 Monday
11-12 Monday-Tuesday

13 Wednesday
14-15 Thursday-Friday

16 Saturday

18 Monday
25 Monday
26 Tuesday

End of Undergraduate Classes

Last day of semester to request room change

Law School Classes End
Reading Period

Law School Reading Period

Examinations

National Drugged & Drunk Drivers Awareness

Week
Tuition and Fees due to Bursar's Office for

Spring 1996 term

Schedule cancellation for students who have not

cleared fees and/or fines from their records

Reading Period

Law Exam Period

SBA Student Study Breaks during exams in the

Law School Student Lounge
Examinations

Christian Campus Ministers Festival of Lessons

and Carols, Williamsburg Presbyterian

Church, 7:00 pm
Reading Period

Tuition Deadline for Spring 1996

Examinations

Reading Period

Examinations

Residence Halls close at noon for Semester

Break

Hannukah (Jewish holy day)

Christmas Day (Christian holy day)

Winter Graduation Date

1996 SPRING SEMESTER

January

Monday
Monday

12 Friday

1

3

Saturday

13-16 Saturday-Tuesday

15 Monday

16 Tuesday

New Year's Day

First Day of Classes:

School of Law
Law School Add/Drop over

Residence Halls reopen at 9:00 am
Orientation

Graduate Education Registration

12:00 noon-7:00pm

First Day of Classes

Graduate School of Business

Graduate School of Education

Martin Luther Kingjr.'s Birthday

General Registration



17 Wednesday

17 Wednesday

19

22

24

Friday

Monday
Wednesday

25 Thursday

26 Friday

31 Wednesday

February

l Thursday

5 Monday

9

12

14

15

Friday

Monday
Wednesday

Thursday

20 Tuesday

21 Wednesday

22

23

Thursday

Friday

2/26-3/1 Monday-Sunday

March

1 Friday

First Day of Classes 8:00 am for:

Undergraduate College

Graduate Arts and Sciences

School of Marine Science

Beginning of Drop/Add Period

(for divisions beginning January 17)

Beginning of Selection of Pass/Fail Option

RA Selection Kickoff meeting (location and

time TBA)
Law School, last day to elect pass/fail option

Ramadan I (Islamic holy day)

Last day to drop a class for Spring 1996

semester

Beginning of period for withdrawal from

course with notation of "W"

Last day to add a class for Spring 1996

semester

Last day to select Pass/Fail option

First day of semester to request room change

1995-96 Cohen Forum: CellistJanos Starker,

8:00 pm, Phi Beta Kappa Hall

$200.00 non-refundable room reservation

deposit can be paid in Bursar's Office

PSF Dinner Date Auction

Lincoln's Birthday

Valentine's Day

Deadline for William and Mary semester and
academic year abroad programs, most

scholarships and internships, teaching and
study in China, study in England, and tuition

exchanges

Final day to file Notice of Candidacy for

May 1996 Graduation

Washington-Lincoln Day (observed)

Eid-ul Fitr (Islamic holy day)

Christian Campus Ministers Ash Wednesday
Ecumenical Service, Wren Chapel, 12 noon

Wilson, Renick, Parent's Association, Jacobs, and
W&M REU applications due (5:00 pm)

Ash Wednesday (Christian holy day)

Washington's Birthday

Last day to pay $200.00 non-refundable room
reservation deposit

Collegiate Health and Wellness Week

Mid-semester

Deadline for most Summer Study Abroad

Programs



1-10 Friday-Sunday

2-10

15

Saturday-Sunday

Friday

17

22

Sunday

Friday

25-29

28

31

Monday-Friday

Thursday

Sunday

April

1-5

4

Monday-Friday

Thursday

5

7

Friday

Sunday

13

12

Saturday

15-19 Monday-Friday

19 Friday

20-22 Saturday-Monday

4/23-5/6 Tuesday-Monday

26 Friday

27-28 Saturday-Sunday

28 Sunday

29-30 Monday-Tuesday

May
l Wednesday

1-3 Wednesday-Friday

4-5 Saturday-Sunday

6-10 Monday-Friday

6-8 Monday-Wednesday
9-11 Thursday-Saturday

11 Saturday

Sunday

Residence Halls on 24-hour card key for Spring

Break

Spring Break

Last day to submit loan application for

1995-96 year

Priority filing deadline for 1996-97 financial aid

St. Patrick's Day

Last day to withdraw from course with

notation "W" for Spring 1996

Graduate Student Registration Period

Graduate Room Selection Process for 1996-97

Palm Sunday (Christian holy day)

Undergraduate Registration Period

Christian Campus Ministers Holy Thursday

Prayer Vigil, Wren Chapel, 9:00 pm
Passover (Jewish holy day)

Good Friday (Christian holy day)

Daylight Savings Time Begins

Easter Sunday (Christian holy day)

Undergraduate Room Selection Process

(Lottery) for 1996-97

Open Add/Drop
Law School Classes End
Law School Reading period

Law School Exam period

End of Undergraduate Classes

Reading Period

Eid-ul Adha (Islamic holy day)

Examinations

Deadline for application at Academic Advising

to take summer school elsewhere (U.S. only)

Examinations

Reading Period

Law School Beach Week
Examinations

Senior Appreciation Days

Baccalaureate Service, William and Mary Hall,

9:30 am
Law School Graduation Luncheon BBQ
Law School "Order of the Coif induction,

5:00 pm
Law School Graduation Party

Commencement
Law School Graduation Brunch

Law School Graduation, Zable Stadium, 3:45 pm
(PBKrain location)

Mothers' Day



13 Monday
18 Saturday

19 Sunday

26 Sunday

27 Monday
30 Thursday

Residence Halls close at noon
Armed Forces Day

Muharram 1 (Islamic holy day)

Residence Halls open for Summer Session I

Memorial Day (Observed)

Memorial Day

SUMMER SESSIONS 1996

May 27-June 28 Session I (Monday-Friday)

Note: Monday, May 27 will be an observed

Holiday.

July 1-August 2 Session II (Monday-Friday)

Note: Thursday, July 4, will be an observed

Holiday.
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The William and Mary Alma Mater

Hark the students' voices swelling,

Strong and true and clear

Alma Mater's love they're telling,

Ringing far and near.

William and Mary loved of old

Hark, upon the gale,

Hear the thunder of our chorus

Alma Mater hail!

Iron shod or golden sandaled

Shall the years go by -

Still our hearts shall weave about thee

Love that cannot die.

God, our Father, hear our voices

Listen to our cry

Bless the college of our fathers

Let her never die.

—James Southall Wilson '02
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HISTORY

Founded in 1693 by the royal charter

of King William III and Queen Mary II of

England, the College of William and

Mary is the second oldest institution of

higher learning in the United States.

One of the principal halls, the Sir Chris-

topher Wren Building, is the oldest aca-

demic building in continuous use in

America. The College of William and
Mary has played an important role in the

history and development of the nation

and the Commonwealth of Virginia.

The list of patriots who studied at Wil-

liam and Mary is long and distinguished

and include: three American Presidents,

Thomas Jefferson, James Monroe, and

John Tyler; sixteen members of the Con-

tinental Congress; four signers of the

Declaration of Independence; four jus-

tices of the Supreme Court of the United

States, includingjohn Marshall; and
many other Senators, Congressmen, cabi-

net members and diplomats. Addition-

ally, George Washington received his

surveyor's license from the College, and
after his Presidency returned as Chancel-

lor.

While Jefferson was Governor of Vir-

ginia, he made a number of changes at

William and Mary which resulted in im-

portant "firsts" for the College. To the

curriculum he added chairs of modern
languages and constitutional law, and
the College adopted the nation's first

honor system. In 1776 William and Mary
established Phi Beta Kappa, the nation's

first intercollegiate fraternity; and in

1781, by uniting the faculties of law,

medicine, and the arts, the College be-

came America's first true university.

William and Mary suspended opera-

tions during the Civil War and again in

1881 when its financial resources were

depleted. President Benjamin Ewell,

however, kept the College Charter alive

by ringing the bell of the Wren Building

to mark the opening of each term. In

1906, the Commonwealth of Virginia

purchased the College, making it part of

the State system of higher education; and
in 1918, the College became co-educa-

tional. After a period of steady growth,

the College gave birth to four new col-

leges, three of which have become four-

year institutions in urban areas of Vir-

ginia: Richmond Professional Institute,

now Virginia Commonwealth University;

the Norfolk Division of the College of

William and Mary, now Old Dominion
University; Christopher Newport Col-

lege, now Christopher Newport Univer-

sity; and Richard Bland College.

Today William and Mary, still a mod-
erate-sized university, includes five differ-

ent schools. Arts and Sciences, with both

undergraduate and graduate sections, of-

fers instruction in 25 areas of concentra-

tion, as well as in 12 masters' and 6 doc-

toral programs. The School of Educa-

tion also provides a broad range of un-

dergraduate majors, enhanced by 8 mas-

ters', 1 educational specialist, and 4 doc-

toral offerings. The School of Business

Administration features the traditional

B.B.A. and M.B.A. degrees; but it

complements the same with part-time

and weekend programs for specially ad-

mitted candidates. From the Law
School, both J.D. and LL.M. degrees are

available. And finally, the School of Ma-

rine Science, located a short drive from

the central campus, provides both mas-

ters and doctoral alternatives for stu-

dents interested in the biological and

physical sciences.

The College is governed by a Board of

Visitors, 17 members appointed by the

Governor of Virginia to supervise the op-

eration of William and Mary and of Rich-

ard Bland College. The Board of Visitors

is empowered to select a Rector of the

College, a Vice-Rector, a President, a

Chancellor, and Faculty as necessary. In

1993 the Board of Visitors selected the

Right Honorable, Baroness, Margaret

Thatcher, former Prime Minister of

Great Britain as the twenty-first Chancel-

lor of the College.
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Administrative Offices

President of the College. Timothy J.

Sullivan, Brafferton 5, ext. 11693.

The President is the chief executive

officer of the College, administering

the College through powers invested in

this office by the Board of Visitors and

through officers to whom this authority

is delegated.

Office of the Provost. Gillian T. Cell,

Provost, Brafferton 2, ext. 11993.

The Provost is the chief academic

officer and the primary vice president

of the College, administering academic

programs through authority delegated

to this office by the President of the

College. This office has authority over

the offices of Admission, Financial Aid,

and the Registrar and responsibility for

Honor Council and Judicial Panel ap-

peals.

Office of the Dean of the Faculty of

Arts and Sciences. Carol Jacklin, Dean,

Ewell Hall 134, ext. 12470. Robert

Scholnick, Dean of Graduate Studies,

Ewell Hall 126, ext. 12468. R. Heather

Macdonald, Acting Dean of Under-

graduate Studies, Ewell Hall 124, ext.

12469.

As administrative head of the Fac-

ulty of Arts and Sciences at the College,

the Dean is concerned with the educa-

tional and fiscal resources which make
an impact upon teaching and learning

within Arts and Sciences. She is respon-

sible for curriculum development, bud-

gets, faculty concerns, and the general

educational welfare of the College.

The Dean of the Faculty is assisted in

her duties by the Dean of Undergradu-

ate Studies and the Dean of Graduate

Studies. Office hours are 8 a.m. - 5 p.m.

Monday through Friday.

Office of Academic Advising. Randolph
A. Coleman, Director, Ewell Hall 128,

ext. 12476. Sharon Reed, Associate Di-

rector, Ewell Hall 129, ext. 12817.

The Director administers the Aca-

demic Advising program. Duties in-

clude the recruitment and training of

faculty advisors who will advise students

prior to their declaration of concentra-

tion. The Director also serves as an ad-

visor for students who are interested in

pre-medical studies or other health-re-

lated careers, as well as those students

who need some direction in choosing a

concentration or career path. The Asso-

ciate Director is responsible for evaluat-

ing transfer credit from other U.S. insti-

tutions, and for reviewing and planning

students' academic progress until the

graduating semester.

The Office of Academic Advising

functions as the central resource for

academic advising. The office's assis-

tance includes: assigning (and reassign-

ing) advisors to students, helping stu-

dents declare and/or change concen-

trations, granting students permission

to take summer courses at other U.S.

institutions, and helping students plan

their academic schedule (s) in advance.

Academic Advising maintains cur-

rent information on degree require-

ments. The office also keeps the official

academic records for each full-time,

13



currently enrolled undergraduate.

These records include the original ap-

plication as well as any subsequent pa-

perwork.

Students may schedule appointments

in advance to discuss advising issues and
problems. Office hours are 8:00 am -

5:00 pm, Monday through Friday.

School of Business Administration.

Alfred Page, Dean, Tyler Hall 214, ext.

12891; Lawrence B. Pulley, Associate

Dean, Tyler Hall 208, ext. 12917; James
Olver, Director of Undergraduate Pro-

gram, Tyler Hall 238, ext. 12910; Direc-

tor of MBA Program (to be an-

nounced), Blow Memorial Hall 267, ext.

12855; Sally Watson, Director of MBA
Placement, Blow Memorial Hall 266,

ext. 12956.

The School of Business Administra-

tion administers the undergraduate

business curriculum and the Master of

Business Administration program.

School of Education. Virginia L.

McLaughlin, Dean, Jones Hall 212, ext.

12315.

The School of Education has two of-

fices that provide student services:

1. The Office of Academic Programs.

James M. Patton, Associate Dean,

Jones Hall 305, ext. 12317.

The staff members in this office ad-

minister both the undergraduate cur-

riculum leading to certification in el-

ementary, secondary, and physical edu-

cation and all graduate curricula at

Master's, Ed.S., and Ed.D. degree levels

in elementary and secondary education,

special education, reading, gifted educa-

tional resource/consulting teaching,

counseling, school psychology, educa-

tional administration, museum educa-

tion, and higher education. The Office

of Academic Programs is the point of

contact for admission to all undergradu-

ate teacher certification programs and
all graduate degree programs in profes-

sional education. It is also a primary

source of information about program
requirements, academic advisors, course

schedules, class registration, doctoral

comprehensive examinations, degree re-

quirements, graduation deadlines and
procedures, and all academic policies

and practices in the School of Educa-

tion at both undergraduate and gradu-

ate levels. Specifically with respect to

course registration, staff members in the

Office of Academic Programs work
closely with staff members in the

Registrar's Office (for the College) to

ensure close and effective coordination

throughout the process of pre-registra-

tion, on-site registration, and drop/add.

2. The Office of Academic Support

Services. Byrd G. Latham, Assistant

Dean, Jones Hall 216, ext. 12320.

The staff members in this office pro-

vide three important support services

for students who are enrolled in pro-

grams in the School of Education or

who have graduated from these pro-

grams:

a. Information about Scholarships

and Graduate Assistantships in

the School of Education

Student financial assistance from the

School of Education is administered

through the Office of Academic Support

Services and includes a small number of

scholarships for graduate and under-

graduate students, special School of

Education awards given annually to stu-

dents chosen by the faculty, and gradu-

ate assistantships awarded to full-time

graduate students who assist the School

and its faculty in their teaching, re-

search, and administrative responsibili-

ties.

b. Assistance in Obtaining State

Certification or Licensure in

K-12 Education

Students who are enrolled in K-12

professional education programs, at ei-

ther undergraduate or graduate levels,

and will want to be appropriately li-

censed upon completion of those pro-

grams, are urged to consult early in

their programs with the Assistant Dean
who administers the Office of Academic

Support Services and is the School of

Education Certification Officer. By state

reciprocity agreements, certification in

Virginia can also lead automatically to

certification in a number of other states.

Certification in most states, including

14



Virginia, requires successful comple-

tion of the National Teacher Examina-

tion. Information about the NTE is also

available in the Office of Academic

Support Services.

c. Assistance in Finding Appropri-

ate Employment After Gradua-

tion

Students are encouraged to visit the

Office of Academic Support Services

regularly in order to take advantage of

services, special events, and activities

scheduled throughout the school year

relevant to careers in education and to

the search for a job after graduation.

The office maintains files ofjob appli-

cation forms, monthly newsletters, sal-

ary schedules, and other information

about public and private school sys-

tems. Job vacancy announcements are

regularly posted in the hallway outside

the office in Jones Hall. Staff of the of-

fice also help students establish a pro-

fessional credentials file; they sponsor

special workshops for students who are

involved in a job search; and during

each spring they schedule different

kinds of opportunities for students and
graduates to interview with personnel

representatives who come to campus
from both public and private schools,

specifically to recruit William and Mary
graduates.

School of Law. Thomas G.

Krattenmaker, Dean, Marshall-Wythe

108, ext. 13790; Jayne Barnard, Vice

Dean, Marshall-Wythe 107a, ext. 13849;

Connie Galloway, Associate Dean for

Administration, Marshall-Wythe 107b,

ext. 13788; Faye Shealy, Associate Dean
for Admissions, Marshall-Wythe 105,

ext. 13784; Robert Kaplan, Associate

Dean for Placement, Marshall-Wythe

234a, ext. 13804; Lizbeth Jackson, Assis-

tant Dean and Registrar, ext. 13782.

The school of law administers sev-

eral post-graduate programs culminat-

ing in the J.D. degree and the LL.M. in

the American Legal Systems.

Admission Office. Virginia Carey, Dean
of Admission, Blow Memorial Hall 201,

ext. 14223.

The Admission Office processes and
makes decisions upon approximately

8,000 undergraduate applications for

admission to the College yearly. The
Admission staff travels to recruit stu-

dents, conducts group information ses-

sions, and hosts on-campus events for

prospective students including: Fall and
Spring Open Houses, Monroe Scholar

Overnight, and Day/Overnight Visita-

tion.

Office hours are 8:00 am - 5:00 pm
Monday through Friday, and 9:00 am -
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12 noon on Saturdays, September-May.

Campus tours and information sessions

are held throughout the year at 10:00

am and 2:30 pm on weekdays, and Satur-

day mornings at 10:00 am. during the

academic year. There are no weekday

tours at 10:00 am January-March.

The Office relies heavily on student

volunteers to serve as hosts, tour guides,

office workers, and ambassadors. For ad-

ditional information on getting involved

with the Office of Admission, call

Patrick Dwyer at ext. 13985.

Office of the University Registrar.

University Registrar, Blow Memorial

Hall 108, ext. 12800; Monica L.

Augustin, University Registrar, Blow Me-
morial Hall, ext. 12801.

Primary functions of the Registrar's

Office are registration and changes in

registration, grade processing and re-

cording, schedule of courses, classroom

scheduling, degree audit of undergradu-

ates, and maintenance of various types

of student data.

The following transactions are

handled through the Main Office, Blow

Memorial Hall 108: course withdrawals,

address changes and other directory

corrections (with the exception of resi-

dence hall addresses), requests for tran-

scripts, declaration of pass/fail option,

enrollment certifications, summer ses-

sion registration, filing notice of candi-

dacy for graduation, veterans certifica-

tion, and determination of domicile sta-

tus.

Office hours are 8 a.m. - 5 p.m. Mon-
day through Friday.

Office of the Bursar. Blow Memorial

Hall 101, ext. 11217.

The Office of the Bursar is respon-

sible for the collection and deposit of all

College funds. Student accounts and

student loans are functions of the office.

Inquiries about refunds of tuition and

fees should be addressed here.

Charges for tuition and fees, rent,

meal plan and any miscellaneous fees

are payable in advance by the semester.

Registration is not complete until all

fees due are paid.

Registration maybe cancelled if a

student's account is not paid in full by

the due date. A late fee of $100 will be

assessed if not paid by the established

deadline. The deadline is listed on the

billing statement as well as the calendar

in the Registration Bulletin and the Stu-

dent Handbook. Semester bills are sent to

the home address, as specified on the

student's account at the time of billing,

unless a third-party address is listed. Fail-

ure to receive a bill does not waive the

requirement for payments when due.

Checks should be made payable to the

College of William and Mary. Checks re-

turned by the bank for any reason will

constitute non-payment, and may result

in cancellation of registration. Any past

due debt owed to the College whether it

be telecommunications, emergency
loans, parking, health services, library

fines, etc. may also result in cancellation

of registration and/or transcripts and
diplomas being held. In the event a past-

due account is referred for collection,

the student is required to pay all costs

associated with the collection and/or
litigation as well as penalties for late pay-

ment.

Cashier's Office Hours: 8:30 a.m. -

3:00 p.m. Monday through Friday

Office of Student Financial Aid. Edward
P. Irish, Director; Marcia D. Boyd, Assis-

tant Director, 218 Blow Memorial Hall,

ext. 12420.

The Office of Student Financial Aid

administers a comprehensive financial

aid program incorporating federal,

state, and institutional funds. Students

and their families may request informa-

tion and counsel concerning grants,

loans, and student employment.

Office hours are 8 a.m. - 5 p.m. Mon-
day through Friday.

Campus Police Department. Richard

McGrew, Director, Campus Police Sta-

tion (behind Campus Center), ext.

14596. For an emergency, dial 911.

(Ludwell residents use ext. 333 on hall

phones.)
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Campus Police officers are fully

sworn law enforcement officers under

Virginia law. Their training, responsi-

bilities, and duties are the same as any

police agency. Campus Police officers

enforce College rules and Virginia law

in a manner sensitive to the interests

and needs of students and faculty. The
Department is in charge of all police

services, security services, and lost and

found at William and Mary.

The Campus Police Station is open

24 hours a day.

Parking Services. Thelma Morgan,

Manager, 204 South Boundary Street,

ext. 14764.

The Department of Parking Services

was established to regulate motor ve-

hicles on College property. All motor
vehicles, including motorcycles and

motorbikes, operated or parked on Col-

lege property must be registered with

Parking Services, where an appropriate

decal or permit will be issued. A decal

or permit is required to park on Col-

lege property 24 hours a day, seven

days a week, except in metered or

timed spaces. Office hours are 7:45

a.m. - 4:00 p.m., Monday through Fri-

day.

Parking Services offers assistance to

stranded motorists on College property

including: jumper cables, gas can, lug

wrench, air pump, and equipment to

assist when keys are locked inside a ve-

hicle. Service hours are 8:00 a.m. - 4:30

p.m., Monday through Friday. After

4:30 p.m. contact Campus Police ext.

14596.

Equal Opportunity and Affirmative Ac-

tion Office. Michael A. Powell, Assis-

tant to the President for Affirmative Ac-

tion, Old Dominion Hall, ext. 12615

The Affirmative Action Office as-

sumes the role of leadership in the de-

velopment, dissemination, implementa-

tion, and monitoring of the College's

programs. Guidance is provided to stu-

dents, faculty, and staff on equal oppor-

tunity and/or affirmative action mat-

ters.
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Student Affairs

Office of the Vice President

for Student Affairs

Vice President for Student Affairs. W.
Samuel Sadler, ext. 11236. Assistant to

the Vice President, Virginia Ambler, ext.

11234. Campus Center 219.

The Vice President for Student Af-

fairs and his staff provide a broad range

of sendees to the students of the Col-

lege. The office has primary responsibil-

ity and concern for general student

counseling, multicultural students, ser-

vices for disabled and commuting stu-

dents, student rights and responsibili-

ties, organizations and activities, student

government, the judicial system, the

University Centers, student residences,

and student health and counseling

needs. The staff members work closely

with the faculty and administration of

the College to represent student con-

cerns to them; this office also presents

academic and administrative policies to

the students.

Associate Vice President for Student Af-

fairs. Kenneth Smith, Campus Center

203B, ext. 13270. Kim Magee, Coordina-

tor of Student Activities and Programs,

Campus Center 207C, ext. 13254. Kevin

McCoy, Coordinator of Public and Com-
munity Service, Campus Center 209, ext.

13263. Robert C. Knowlton, Director,

University Centers, University Center

221, ext. 13431. Bill Jonas, Assistant Di-

rector, University Centers, University

Center 225, ext. 13432. Terry Brown,

Night Manager, University Center 218,

ext. 11356. Denny Byrne, Recreational

Sports Director, Recreation Center, ext.

13312. Assistant Director (to be an-

nounced), Recreational Sports, Recre-

ation Center, ext. 13313. Joe Tighe, As-

sistant Director, Recreational Sports,

Recreation Center, ext. 13314.

The Associate Vice President pro-

vides counsel and services for student

activities and all student organizations

and publications of the College, and ad-

ministers the allocation and distribution

of the Student Activities Fee funds. The
Student Activities Office serves as a

clearinghouse for community service

and volunteer programs, coordinated by

the Associate Vice President. He is re-

sponsible for maintaining the College's

calendar of scheduled activities, devel-

oping and administering special on-cam-

pus programs, workshops, leadership

development programs and retreats,

and participating in the adjudication of

discipline matters.

The Associate Vice President super-

vises the operation of the University

Centers to achieve the Centers' objec-

tive of social education and service to

the College community. In addition, he

supervises the Recreational Sports pro-

gram, which includes all intramural and
recreational activities, recreational facili-

ties on campus, a wide range of oppor-

tunities for organized team activities,

and informal recreation programs. Daily

information regarding intramurals and
recreation facilities may be obtained by

calling the Recreational Sports Hotline,

221-3311.

Multi-Cultural Affairs, ext. 12300.

Head position currently vacant. Ed
Cowell, Assistant, ext. 13166. Campus
Center 107.

The Office of Multi-Cultural Affairs

is responsible for programs aimed at as-

sisting the academic growth and social

well-being of students of color. It serves

as the administrative liaison to the Black

Student Organization, the Asian Stu-

dent Union, the Korean American Stu-

dent Association, the Vietnamese Stu-

dent Association, the Filipino Student

Organization, the Indian Cultural Asso-

ciation, the Chinese Student Organiza-

tion, and the sororities and fraternities

with an African-American heritage.

The Assistant is responsible for a

broad range of services in advising and

counseling students of color. He assists

18



in the development, evaluation, and co-

ordination of programs for students of

color.

Dean of Students. Carol Disque, Dean,

ext. 12510; Richard Ferraro, Assistant

Dean, ext. 12510; Susie Mirick, Study

Skills Director, ext. 12513; Lisa Bickley,

Assistant Dean of Students for Disability

Services, ext. 12510; Kimberly Scott

Barbarji, International Student Advisor,

ext. 12510. Campus Center 109.

The Dean of Students monitors the

academic progress and social standing

of all undergraduate students. The staff

provides academic counseling and re-

ferrals to other College resources, de-

velops and directs fall and spring orien-

tation activities, administers social regu-

lations of the College, and provides

counsel and assistance to its judicial or-

ganizations.

The Director of Study Skills pro-

vides individual counseling on skill-en-

richment topics including time man-
agement, reading and note-taking tech-

niques, test-taking strategies, and oth-

ers. She also presents a series of col-

lege-wide workshops and coordinates

residence-hall presentations and a peer

tutoring service.

In addition, the Office of the Dean
of Students is responsible for services

provided to students with disabilities.

The goal here is to provide support and
equipment to ensure that these stu-

dents will enjoy the same rights and re-

sponsibilities as all other students.

A third special mission of the Of-

fice of the Dean of Students is to pro-

vide assistance to off-campus students.

Among pertinent services offered is the

administration of an off-campus house

to give commuting students a local

place to meet, study, and/or relax.

Office of Career Services. Leo
Charette, Director; Mary Meade
Saunders, Associate Director; Assistant

Director (to be announced); Nancy
Burkett, Assistant Director; Pam
Garrette, Recruitment Coordinator.

123 Blow Memorial Hall, ext. 13240.

For information on services and events,

call CAREER PHONE PURSUIT, ext.

13238.

The mission of the Office of Career

Services is to provide students with

skills and knowledge appropriate for

making career decisions. Its services are

intended to foster the development of

individual identity, autonomy, initia-

tive, and responsibility.

Assistance is provided through indi-

vidual career counseling, career devel-

opment seminars, and special programs

and speakers. Students have access to

"SIGI Plus," a computer-based guidance

and information system, allowing them
to gain assistance with a wide range of

career concerns as well as other career

related inventories.

Career Services provides a central

resource for internship and summer
job information. Through the Shared

Experience Internship Program, stu-

dents may participate in local intern-

ships during their academic semesters.

Application deadlines for Shared Expe-

rience each fall and spring occur within

two weeks of the first day of classes. The
Office also facilitates the distribution of

information and applications for re-

gional and national internships such as

the DowJones Newspaper Fund Intern

Program, Smithsonian Internships, and
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the U.S. Department of State Intern

Program.

Another resource is the Alumni Ca-

reer Advisory Service (ACAS), which of-

fers students the opportunity to talk

with alumni and friends of the College

who can provide advice concerning

their particular careers. Many of these

alumni sponsor externships for stu-

dents, offering a chance to observe and
assist employers during Winter and
Spring breaks. A weekly bulletin, Fu-

tures, is published to keep the College

community abreast of career informa-

tion, internship opportunities, career

speakers on campus, and other an-

nouncements pertaining to the world

of work.

The Career Library contains books

and extensive files on careers, job list-

ings nationwide, employer directories,

and audio and video tapes on a wide va-

riety of career fields, as well as informa-

tion on work abroad, internships and
graduate and professional school op-

portunities. It also houses a collection

of graduate and professional school

catalogs on microfiche.

Assistance is offered to students

and alumni in obtaining employment
with businesses, not-for-profit organiza-

tions, and government agencies. Ser-

vices also include career-search semi-

nars on such topics as choosing a ma-
jor, discovering career options, resume
writing, interviewing techniques and
other aspects ofjob search strategies,

credential file maintenance and trans-

mittal, and on-campus interviewing.

The office works closely with many
organizations to arrange recruiting vis-

its on campus. Employer representa-

tives come to the campus to discuss

with students the qualifications neces-

sary for success in their special fields, to

explain employment opportunities, and
to interview graduating students for

available positions.

Students may establish files, upon
registering with the office, as a reposi-

tory for recommendations. Upon writ-

ten request, copies of these files may be

sent to graduate/professional schools

to support applications, as well as to po-

tential employers.

The Office of Career Services does

not function as an employment agency;

it does not guarantee placement or as-

sume responsibility for locating jobs for

students. Rather, its efforts are directed

toward assisting students and alumni in

all activities that go into career and life

planning.

The Career Library is open 8 a.m. to

7 p.m. Monday through Thursday, 8

a.m. to 5 p.m. Friday, and Saturday 9

a.m. to 12:00 noon when classes are in

session during the regular academic

year.

Finally, the Career Services Office

serves as a regional testing center for

several national examinations including

the Graduate Record Examination

(GRE), the Law School Admission Test

(LSAT), and the Medical College Ad-

mission Test (MCAT). Application

forms and information about testing

fees are available by calling 221-3240 or

by stopping by the office.

Counseling Center. Philip W. Meilman,

Ph.D., Director; Lawrence A. Tucker,

Ph.D., Assistant Director. Blow Memo-
rial Hall 240, ext. 13620.

The Counseling Center offers a

range of professional services for Will-

iam and Mary students wanting help

with psychological problems, personal

issues, problematic situations, and stress-

ful events. Staff members are available

to discuss any important personal con-

cern a student may be facing and work
with that student to develop new ways of

resolving the problem or mastering the

concern.

Students are initially seen by an in-

dividual counselor. Continuing services,

if needed, may be offered in the form of

individual, couple, family, or group

meetings, depending on what best

matches the student's need.

The Counseling Center staff consists

of both male and female mental health

professionals, primarily clinical and

counseling psychologists. In addition, a

sport psychologist is on staff. All are

trained and experienced in dealing with

the problems of university students. Psy-
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chiatric consultation can also be ar-

ranged if needed.

Appointments may be made by call-

ing the Counseling Center at 221-3620,

or by coming to the office in person. Ap-

pointments will be scheduled as soon af-

ter the initial request as possible, de-

pending on the urgency of the situation

and staff time available. Appointments

are usually available within a week of the

initial request. After the first visit, stu-

dents who want to continue will work

with an assigned counselor. During peri-

ods of high demand for services (usually

midterms to finals), assignments will be

made on a priority basis. If appropriate,

students may be referred to other

sources of help after an initial evalua-

tion.

Counseling is confidential. Because

therapy is most effective when a student

can be direct and honest with a counse-

lor without fear that personal informa-

tion will be divulged, information about

a student is not released without that

student's written permission, except in

the case of life-threatening situations or

when required by law. The Counseling

Center does not make notations of

counseling on a student's College

record.

The Counseling Center administers

the Miller Analogies Test (MAT) fre-

quently throughout the year. Applica-

tion forms and information about test-

ing fees are available by calling 221-

3620 or by stopping by the office.

Office hours are 8 a.m. to noon
and 1 p.m. to 5 p.m., Monday through

Friday.

Office of Residence Life. Deb Boykin,

Director; Duane Roberts, Associate Di-

rector (Housing Services); Allison

Wildridge, Associate Director (Student

Development); Mary Glisan, Assistant

Director (Administration). Campus
Center 212, ext. 14314, and seven Area
Directors, one assigned to each of the

seven residential areas.

The Office of Residence Life has

overall responsibility for management
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of student residents and the various resi-

dence halls. It has budgetary responsi-

bility for each of the halls, as well as

their condition and upkeep. Questions

concerning residence life should be di-

rected to this office, which is open 8

a.m. - 5 p.m. Monday through Friday.

The Director of Residence Life is re-

sponsible for the direction, coordina-

tion, and management of all aspects of

the residence-life program, including

long-term facilities and financial plan-

ning pertaining to the residence hall

community.

The Associate Director (Housing

Services) provides direction to house-

keeping and maintenance personnel, is

responsible for residence-hall furnish-

ings and equipment, administers the

Room Damage Deposit fund, and coor-

dinates appeals and rebate requests.

The Associate Director (Student De-

velopment) coordinates the selection

and training of the student staff and
residence government, and works with

all staff members to implement pro-

grams, referrals, and other social and
educational activities.

The Assistant Director (Administra-

tion) has responsibility for the room as-

signment process, administers vending

contracts, directs the summer-school

program, updates housing publications,

facilitates family housing assignments,

and serves as a telecommunications liai-

son to Auxiliary Services.

Area Directors are responsible for

the day to day management and admin-

istration of a specific group of buildings.

Their responsibilities include counsel-

ing, crisis intervention, referrals, pro-

gramming, community development,

and adjudication ofjudicial cases. They
also select, train, supervise and evaluate

the student staff assigned to their resi-

dential area.

King Student Health Center, ext.

14386.

The Student Health Center provides

high-quality, primary medical care for

students who become ill or experience

minor emergencies while away from

home. The Health Center delivers a

wide variety of services, most of which

are covered by the Student Health Fee

included in the Tuition and General

Fee. All matters between a student and
the Health Center staff are completely

confidential.

Medical services are provided for all

full-time students and for those gradu-

ate students certified by the Dean of

their school to be doing the "equivalent

of full-time work." In order to be eli-

gible for medical care, both groups of

students must have 1) paid the Student

Health Fee for the current semester,

and 2) submitted to the Health Center a

completed health history and physical

examination form.

It should be noted that if the stu-

dent chooses either a local emergency
room or a local physician, any charges

incurred become the student's financial

responsibility. Likewise, if a Health Cen-

ter physician deems it medically neces-

sary to refer a student to a specialist, this

also becomes the student's financial re-

sponsibility. It is strongly recommended
that students carry health insurance to

assist with the cost of health care ob-

tained outside the Student Health Cen-

ter.

The College has a medical/emo-

tional emergency procedure which will

be put into effect should a student at-

tempt suicide, make a threat or gesture

of suicide, or undergo severe emotional

or psychological distress. Anyone with

knowledge of such circumstances should

immediately contact the Dean of Stu-

dents, 221-2510, or the Student Health

Center, 221-4386.

Documentation of medical absences

from classes or exams will be provided

by the Health Center, if required by a

professor. Each student is responsible

for notifying professors of absences, and

faculty may call the Health Center to

verify the fact that a student has been

seen at the Center. In view of the Honor
Code, a student's explanation of class

absence may be sufficient in many in-

stances.

The Student Health Center is lo-

cated on Gooch Drive, south of Zable

Stadium (Cary Field). During the aca-
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demic year, hours of operation are 8:00

am - 6:00 p.m. Monday through Friday,

and 10:00 a.m. - 4:00 p.m. Saturday

through Sunday. Appointments with

physicians are available Monday
through Friday, 9:00 a.m. - 4:30 p.m.

(appointment lipe 221-2998). A Regis-

tered Nurse is on duty evenings and

weekends, with a physician on call.

Health Education. Cynthia Burwell,

Health Educator, Student Health Cen-

ter, ext. 12195.

The Health Educator serves as a re-

source for general health information

and acts as a catalyst for health promo-

tion events for the William and Mary

community. The Health Educator pro-

vides a wide range of educational, refer-

ral, and outreach services for students

who are concerned about wellness, dis-

ease prevention and other health-re-

lated issues.

The Health Education office is lo-

cated in the Student Health Center.

Hours are 8 a.m. - 5 p.m. Monday
through Friday and varied evening

hours.

Substance Abuse Education. Mary Cro-

zier, Substance Abuse Educator, Cam-

pus Center Room 153, ext. 13631.

The Substance Abuse Educator

works closely with the Health Educator

and the Counseling Center to offer

comprehensive substance abuse ser-

vices that include awareness, education,

early intervention, plus individual and
group counseling. The Substance

Abuse Educator consults with student

groups, the Office of Residence Life,

the Athletic Department, the F.I.S.H.

(Free Information on Student Health)

Bowl Resource Center, faculty, and the

entire campus community. The Sub-

stance Abuse Educator coordinates the

"Guest Lecture" and the "Don't Cancel

that Class" options for teaching faculty.

Substance abuse related topics include

alcohol and other drugs, helping

friends with a drinking problem, family

alcoholism, ways to make low risk

choices, T.I.P.S. (Training for Interven-

tion Procedures for Serving of Alco-

hol), and O.C.T.A.A. (On Campus
Talking About Alcohol)

.

The Substance Abuse office is lo-

cated in the Campus Center Room 153

(next to the F.I.S.H. Bowl). Hours are 9

a.m. - 5 p.m. Monday through Friday

and varied evening hours.
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Academic Policies and Regulations

Through the Office of the Dean of

Students, the Committee on Academic

Status (CAS) monitors the academic

progress of all undergraduate students

(see "Continuance in College," Under-

graduate Catalog). The Committee on

Degrees and the Office of the Registrar

also carry out academic policies and
procedures of the College.

The following information is partial,

intended only to highlight some impor-

tant facets of academic policies. For the

official publication of academic regula-

tions, students should consult "Require-

ments for Degrees" and "Academic

Regulations" in the Undergraduate Cata-

Absence from final examinations: Peti-

tions for absence from a final examina-

tion for reason of illness or other

grounds must be filed in the Office of

the Dean of Students, 109 Campus Cen-

ter. Requests for rescheduled examina-

tions must be filed no later than 5:00

p.m. on the last day of classes. If ap-

proved, deferred final examinations, re-

quested before or during Reading Pe-

riod, will be scheduled for the begin-

ning of the following regular semester.

Final examinations are rescheduled

or deferred only for extraordinary and
compelling reasons; and students

should not make any plans until written

permission is obtained. Individual fac-

ulty members may not grant permission

to reschedule or defer a final examina-

tion.

Academic Progress: Students who fail to

make satisfactory academic progress

may be placed on warning or probation,

or required to withdraw.

Academic warning is an informal ad-

monition, noted in a letter sent to stu-

dents who have failed to maintain a 2.0

semester Q.P.A., or who are falling be-

hind in credit hours, which reminds

them of the need to improve.

Academic Probation and Continuance:

In May 1995 revised continuance and
probation requirements were estab-

lished. These apply to all undergraduate

students whose first full time semester is

the Fall of 1995 or later.

Minimum requirements for continu-

ance are as follows:

After

Full-Time

Semester

Semester

QPA
Semester

Academic
Credits

Cumulative

QPA
Cumulative

Academic
Credits

1 1.1 9

2 1.1 18

3 1.4 9

4 1.4 42

5 1.7 9

6 1.7 66

7 1.9 9

8 1.9 90

9 2.0 9

10 2.0 120

End of

time allotted

for degree

(Note: Semesters do not count as "full" if the individual is part- time or has special permission

to carry an underload in the pertinent semester.)
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Credits earned through transfer, ad-

vanced placement, and special exami-

nation are not computed in the Q.P.A.

Credits brought at the time of transfer

to William and Mary are used to calcu-

late which full time semester applies for

continuance review. The student who
falls below the required progress levels

specified in the table above will be

placed automatically on academic pro-

bation for the following semester. The
student permitted to continue in the

College on probation, as well as the stu-

dent readmitted to the College on pro-

bation, must earn a semester average of

not less than 2.0, on a minimum of 12

passed credits, in the probationary se-

mester in order to continue. If at the

end of the probationary semester, the

student is scheduled for continuance

review, he/she must also meet annual

continuance requirements. The indi-

vidual on probation, who enrolls at a

William and Mary summer session, is

required to earn grades of "C" (2.0) or

higher in each course carried in the pe-

riod. A student who does not meet
minimal probationary and continuance

standards will be required to withdraw

from the College due to academic defi-

ciency.

An unclassified student enrolled

for 12 or more academic hours must

meet the continuance standard appli-

cable to the regularly enrolled student.

The record of a student who fails to

meet these standards will be reviewed

by the Committee on Academic Status.

Part-time students, placed on proba-

tion, must earn a Q.P.A. of 2.0 on a

minimum of 12 credits, carried and as-

sessed on a 12-month basis, in order to

continue in good standing.

Area and Sequence requirements are

designed to provide some common fea-

tures to the undergraduate curriculum

by requiring a body of coursework for

all students in the humanities, social

sciences, natural sciences, foreign lan-

guage, composition, and physical edu-

cation. Considerable flexibility is re-

tained by offering students a wide de-

gree of choice within each category. It

is advisable to complete area and se-

quence requirements by the end of the

sophomore year. For more particulars,

see the Undergraduate Catalog, current

for the semester of initial enrollment at

the College.

Class attendance: Except for reason-

able cause, students are expected to be

present at all regularly scheduled class

meetings. Without specific permission

from the instructor, students may not

attend classes for which they are not of-

ficially registered.

Consecutive/conflicting final examina-

tions: Students who have three sched-

uled final examinations in three con-

secutive examination periods on con-

secutive days may request changes

through the Office of the Dean of the

Faculty of Arts and Sciences (housed

on the first floor of Ewell Hall). This of-

fice should also be contacted when
scheduled examinations conflict. For a

course in which there are two sections

taught by the same instructor, students

may request the preferred examination

period through the Dean's office.

Dean's List: Eligibility is limited to full-

time, degree-seeking undergraduate

students who for the semester in ques-

tion earn a grade point average of 3.6

or higher, on a minimum of 12 graded

(A through F) academic hours. Upon
resolution of grades of /and G, stu-

dents who then meet the established

grade point average for the relevant se-

mester will be added to the Dean's List.

Declaration of concentration: When a

student has earned 38 academic credits,

a concentration should be declared; it

must be declared by the time a notice

of candidacy for graduation is filed with

the Registrar. Students who select a

concentration in Interdisciplinary Stud-

ies or International Studies must de-

clare no later than the pre-registration

period for the senior year. Forms for

declaration of concentration are avail-

able in the Academic Advising Office,

Ewell Hall. A concentration advisor will

25



review departmental requirements with

the student.

Most departments require comple-

tion of 27 to 38 hours in the department

in order to fulfill the concentration re-

quirements. Departments vary as to any

additional requirements they may have.

No student shall be permitted to apply

toward a degree more than 48 semester

hours in a subject field. See the Catalog

for further details.

Degree requirement exceptions: Stu-

dents requesting exemption from or ad-

justment of any of the requirements for

a degree must petition the Committee
on Degrees through the Office of the

Dean of the Faculty of Arts and Sci-

ences. Students fully admitted to the

School of Business Administration

should contact the Office of the Dean of

the pertinent School.

Domiciliary status: To be eligible for

the lower tuition rate available to in-

state students, a student must meet the

statutory test for domicile set forth in

Section 23-7.4 of the Code of Virginia.

Domicile is a technical legal concept,

and a student's status is determined ob-

jectively through the impartial applica-

tion of established criteria. In general,

to establish domicile, students must be

able to verify (1) that for at least one
year immediately preceding the first of-

ficial day of classes, their permanent
home was in Virginia, and (2) that they

intend to stay in Virginia indefinitely af-

ter graduation. Residence in Virginia pri-

marily to attend college does not establish eli-

gibility for the in-state tuition rate.

Students re-enrolling in the College

after an absence of one or more semes-

ters must re-apply for domiciliary status

and are subject to the same criteria as

entering students. A matriculating stu-

dent whose domicile has changed may
request reclassification from out-of-state

to in-state; however, reclassification

must be applied for before the begin-

ning of the academic semester. Any stu-

dent may ask for a written review of an

adverse decision, but a change in classi-

fication will be made only when justified

by clear and convincing evidence. All in-

quiries about eligibility for domiciliary

status should be addressed to the Office

of the Registrar.

Drop-Add: During the first six days of

classes, students may drop one or more
courses without any notation being

placed on the academic record. The
deadline for dropping precedes the

deadline for adding by two days so that

students may more easily enroll in de-

sired courses. Students may drop and/or
add courses according to procedures

and deadlines announced by the Office

of the Registrar.

Grade review: For students in Arts and
Sciences, instructions for the review of a

final course grade within Arts and Sci-

ences may be obtained from the Office

of the Dean of the Faculty of Arts and
Sciences. A student wishing to contest a

final grade should first speak with the in-

structor who assigned the grade. If the

issue is not resolved, the student should

then discuss it with the department

head. A grade review must be initiated

before the end of the fourth week of the

next regular (fall or spring) semester.

A student in the School of Business

Administration who wishes to contest a

final grade should first speak with the in-

structor who assigned the grade. If the

issue is not resolved the student should

file a written request for a grade review

indicating the pertinent facts. Requests

for review of an undergraduate course

should be submitted to the Undergradu-

ate Faculty Coordinator and for a gradu-

ate course to the Graduate Faculty Coor-

dinator. The faculty coordinator will re-

view the facts, gather additional informa-

tion as indicated, and make a recom-

mendation to the Associate Dean for

Academic Affairs. The decision of the

Associate Dean for Academic Affairs will

be communicated to the student, the

faculty member, and the Faculty Coordi-

nator in writing. A grade review must be

initiated within four weeks of the begin-

ning of the next regular (fall or spring)

semester. A review involving a faculty co-

ordinator will be conducted by the Asso-
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ciate Dean for Academic Affairs.

Students in the School of Educa-

tion or Law should consult the Dean of

that school for information regarding

the pertinent grade review procedure.

Grading system: Grades issued at the

College are A, A-, B+, B, B-, C+, C, C-,

D+, D, D-, and F. Also assigned are G, I,

P, W, and WM, explained in the Catalog.

represents no credit earned for a suc-

cessfully completed audited course. U
represents an unsuccessfully audited

course. Vindicates that Writing 101 is

to be repeated.

Graduation requdiements: New gradua-

tion requirements, effective for stu-

dents enrolled in/after the fall 1994 se-

mester, state that 120 semester credits

are required for graduation and that

students are required to pass the

equivalent of two physical activity

courses. Beginning fall 1994, physical

activity courses will receive academic

credit and will be counted in the 120

credits. No more than four semester

credits of physical activity courses may
be applied to the 120 required. For Ki-

nesiology concentrators, the maximum
is six.

To fulfill the physical activity re-

quirement, a student must:

A. pass two 100-level physical activ-

ity courses; or

B. pass two proficiencies (a profi-

ciency is demonstrated either through

successful completion of a proficiency

test given by the Department of Kinesi-

ology or by a year of participation in a

varsity sport*); or

C. pass one activity course and one
proficiency.

Statements 1-5 below apply only to

students graduating on or after Decem-
ber 1994; individuals graduating ear-

lier were bound to earn 120 academic

credits and four physical activity cred-

its, as described in the pertinent un-

dergraduate catalog. Students lacking

the (pre-December, 1994) required

number of activity credits may not de-

fer graduation and expect to graduate

under the new requirements without

taking additional course work. Begin-

ning in August 1994, proficiencies (as

defined in section B above) will carry

no credit and Wellness will be a one
credit course.

1. If you have already passed two ac-

tivity courses, you have completed your

physical activity requirement and the
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two credits for these courses will count

toward the 120 academic credits needed
for graduation. You may apply credits

from two additional activity courses to-

ward the 120 credits needed for gradua-

tion.

2. If you have passed Wellness for

two credits, only one credit from that

course will count toward the 120 credits

needed for graduation. You must pass

one more activity course or proficiency.

3. If you have passed two

proficiencies, you have completed your

physical activity requirement, but you

need 120 other credits to graduate, and

four of these may be credits from activity

courses.

4. If you already have earned two or

more credits for participation in varsity

sport, you are not required to take any

activity courses, but you need 120 other

credits to graduate, and four of these

may be credits from activity courses.

5. If you have already completed the

maximum of four activity courses, you

will need 116 other credits to graduate,

none of which may be in 100-level Kine-

siology courses.

*Each year of varsity participation is

counted as one proficiency. Varsity par-

ticipation will be certified for fall sports

on October 15 and for spring sports on
February 15. Questions should be re-

ferred to Chris Jackson, Chair of Kinesi-

ology (12760), Heather Macdonald, Act-

ing Dean of Undergraduate Studies

(12469), Carol Goins, Assistant Registrar

(12818), or Sharon Reed, Associate Di-

rector of Academic Advising (12817).

Medical underload: With the written

recommendation of a physician or psy-

chologist, students unable to undertake

a full academic schedule may request a

medical underload. Petitions for such

underloads must be submitted to the

Committee on Academic Status through

the Office of the Dean of Students. After

the ninth week of the semester, a recom-

mendation from the instructor of the

pertinent course is required as well. If

granted, medical underloads processed

during a semester normally do not re-

sult in any refund of tuition or fees; in-

quiries regarding refunds should be di-

rected to the Bursar's Office.

Normal load: A full-time student must
register for a minimum of 12 credits and
may register for a maximum of 18 cred-

its. Permission to take fewer than twelve

hours must be requested from the Com-
mittee on Academic Status through the

Office of the Dean of Students.

Overload: Requests to enroll for more
than 18 hours must be submitted to the

Committee on Academic Status through

the Office of the Dean of Students. Stu-

dents carrying unauthorized overloads

are subject to disenrollment after the

drop-add period. Permission for aca-

demic overload is rarely granted to stu-

dents whose cumulative or regular pre-

ceding semester's grade point average is

less than 3.0.

Pass/Fail Option: The pass/fail option

is open to junior and senior students,

who may elect to carry one non-required

course per semester on this basis. As a

feature intended to encourage broad
educational development, it must be

elected at the beginning of the semes-

ter, and certainly no later than the end
of the drop/add period. Appeals for ex-

ceptions to the deadline may be ad-

dressed to the Committee on Academic
Status, but the desire to lighten the work
load during the course of the semester,

or to avoid a disappointing conventional

grade, are not considered to be convinc-

ing reasons for such an adjustment.

Signup forms for pass/fail are available

at the Registrar's Office. (See "Student's

Program," Undergraduate Catalog, for fur-

ther information.)

Proficiency requirements: See Under-

graduate Catalog.

Refunds: Some actions approved by the

College may result in refunds of tuition

and fees. All questions regarding eligi-

bility for such refunds should be di-

rected to the Bursar's Office.

Registration: All classified undergradu-
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ate students who are currently enrolled

and plan to return for the following se-

mester should register for the next

regular (spring or fall) semester. All

registration is done via computers

through various public access micro-

computer labs on campus. Students are

encouraged to consult with academic '

advisors before completing registration.

Individuals who do not take part in reg-

istration will usually find course selec-

tion quite limited in the approaching

semester.

Reporting of grades: In accordance

with the provisions of the "Statement of

Rights and Responsibilities," grades will

not be sent to parents without a written

request. To make such a request, stu-

dents should contact the Office of the

Dean of Students.

Required withdrawal from College:

Students failing to meet probationary

standards or continuance requirements

(see Catalog of year of entry) may be re-

quired to withdraw from the College.

Those required to withdraw for aca-

demic deficiencies are not automati-

cally eligible for readmission. The Of-

fice of the Dean of Students will not

process an application for readmission

from a student who has been required

to withdraw unless the student has been
reinstated to good standing by the

Committee on Academic Status (CAS).

Reinstatement to Good Standing: Stu-

dents who are not in good academic

standing with the College but who wish

to seek readmission to William and
Mary (or desire to transfer to another

school with confirmation of good stand-

ing) must submit an appeal for rein-

statement to the Committee on Aca-

demic Status through the Office of the

Dean of Students.

That petition would usually include

the following:

1) A clear statement in which the

student explains fully why he/she was

not successful in the past, and why he/
she expects new success if allowed to re-

turn in the future.

2) Academic credentials: customar-

ily the student will send a transcript

from another two or four year college

attended after separation from the Col-

lege. The Committee expects grades of

"B" or higher, earned in a minimum of

two standard and relevant academic

courses carried elsewhere.

3) Good work record: generally stu-

dents who appeal for reinstatement will

submit a positive recommendation
from a supervisor who employed the

student, part or full-time, after required

withdrawal from the College.

4) Personal expert references: the

student, if relevant, may submit per-

sonal recommendations from persons

who can comment on past difficulties

and the prospect of future success, such

as from a physician, therapist, and/or
counselor.

Students required to withdraw in

May, or after either Summer Session,

are eligible to apply to the Committee
on Academic Status no earlier than the

following November for reinstatement,

for readmission in January. Students re-

quired to withdraw in January are eli-

gible to apply no earlier than the fol-

lowing April for reinstatement, for re-

admission effective the following fall se-

mester.

CAS, virtually without exception,

will not grant a request for reinstate-

ment to any student who has been re-

quired to withdraw for academic defi-

ciencies more than once. Students not

in good standing at the College are not

permitted to (1) transfer to William

and Mary any credits earned at other

institutions or (2) receive credit by ex-

amination for work undertaken. Inquir-

ies regarding these policies should be

addressed to the Office of the Dean of

Students.

Summer school: Summer school at Will-

iam and Mary consists of two five-week

sessions. Students are limited to seven

hours per session. Requests for over-

loads must be approved by the Commit-

tee on Academic Status. Summer Ses-

sion catalogs, published in April of

each year, are available in several cam-
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pus locations. For further information,

the Registrar's Office should be con-

tacted.

Summer school at other institutions:

William and Mary students who wish to

receive credit for courses taken at other

institutions (other than those colleges

with which William and Mary partici-

pates in exchange or special education

programs) must request approval from

the Dean of Undergraduate Studies

prior to enrolling elsewhere. In addi-

tion, only elective courses (those classes

not necessary for completion of degree

or concentration requirements) are eli-

gible for transfer consideration. It is ad-

visable to check with an individual Will-

iam and Mary department as well as with

the Office of the Dean of Undergradu-

ate Studies to determine which credits

may be transferred. For summer study

abroad, students must register with the

Programs Abroad Office, located at the

Reves Center.

Transcripts: Beginningjuly 1, 1995, a

$5.00 fee will be charged for each offi-

cial transcript ordered. Payment may be

made by cash or check when ordering in

person. Such payments should be made
directly to the Cashier at the Bursar's

Office.

Orders sent by mail must include

payment in the form of check or money
order. Please do not send cash in the

mail. Credit cards are not accepted.

Students are advised to consider

whether or not an official transcript is

required prior to placing an order. Offi-

cial transcripts usually are required for

admission to a college or university and

occasionally for employment purposes.

There will be no charge for unoffi-

cial academic summaries which are simi-

lar to the grade report.

In many instances, a student may
provide a photocopy of his or her most

recent grade report instead of ordering

an official transcript. A grade report

usually contains additional information

about a student's academic career that

an official transcript does not include,

such as semester by semester grade

point average, running grade point aver-

age, etc.

An official transcript from the Col-

lege of William and Mary is printed on

green and white paper and bears the

raised Seal of the College and the signa-

ture of the University Registrar. Tran-

scripts issued to students will bear the

stamp, "Issued to Student." Transcripts

may not be considered "official" unless

sent directly from the issuing institution

to the receiving institution/agency.

Official transcripts usually are pre-

pared and released within 3-5 working

days. At the beginning and at the end of

a semester, however, the waiting period

for a transcript may be 10-15 days. It is

the policy of the Office of the University

Registrar not to send partial or incom-

plete transcripts; thus, transcripts for

currently enrolled students will not be

processed at the end of a semester until

all grades have been received and
posted to student records.

Students are reminded that their ac-

counts must be clear of all fines and fees

before a transcript will be released.

Faxed requests will not be accepted

afterJuly 1, 1995.

Transcripts must be requested in

writing and the student's signature is re-

quired. Request forms are available in

Room 108 or outside Room 119,

i

v ^*v:-
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Registrar's Office, Blow Memorial Hall.

Requests may be mailed to P.O. Box

8795, Williamsburg, VA 23187-8795.

Transfer credit: The Dean of Under-

graduate Studies (or other appropriate

academic dean) works closely with

transfer students in determining which

courses taken at other institutions are

acceptable for transfer to William and

Mary. Any student dissatisfied with the

decision of the Dean may appeal to the

Committee on Degrees. No final evalu-

ation of transfer credits is made prior

to a student's enrollment at the Col-

lege. For transfer of credit for study

abroad, students must register with the

Programs Abroad Office and arrange

for prior approval of courses to be

taken abroad. (See "Transfer of Credit

from Other Institutions," Undergraduate

Catalog.)

Underload: Enrollment for fewer than

12 credit hours constitutes an under-

load, which may be maintained only if

approved by the Committee on Aca-

demic Status. Students carrying an un-

authorized underload are subject to

disenrollment after the drop-add pe-

riod or can be placed on probation by

the Committee on Academic Status. In-

dividuals who are considering a peti-

tion for underload are advised to con-

sult with scholarship and insurance pro-

viders to make certain all the financial

implications of a reduction in load are

fully understood.

Withdrawal from College: The student

who desires to withdraw entirely from

the College, in the course of an on-go-

ing semester, should notify the Dean of

Students of his/her intent to do so, and
should apply for permission to with-

draw before the 10th week of classes.

The student who acts in that time

frame can be confident of approval.

Students who feel they need to with-

draw after the deadline should consult

with the Office of the Dean of Students.

Unauthorized withdrawal after that

date will result in grades of failure re-

corded for all courses carried in the rel-

evant term.

Individuals who withdraw totally

from the College, in the first half of the

semester, customarily are eligible for a

partial refund of tuition and fees. Ques-

tions about pertinent deadlines and
amount of refund should be addressed

to the Office of the Bursar in a timely

fashion.

Students who wish to withdraw for

the upcoming semester should fill out a

"Will Not Return" form prior to the be-

ginning of the approaching term (avail-

able at the Dean of Student's Office).

Such action results in cancellation of

registration and housing for the follow-

ing semester.

Students who plan to study abroad,

whether they wish to take advantage of

William and Mary offerings or pro-

grams of other schools, must contact

the Reves Center for information on
the proper procedure to follow, prior

to the beginning of the semester in

question.

Withdrawal from courses: After the

drop-add adjustment period, students

may withdraw from a course only

through the ninth week of classes. The
exact deadline may be verified through

the Registrar's Office. A Wwill be as-

signed for such a withdrawal; no other

withdrawals are permitted without the

approval of the Committee on Academic Sta-

tus. Forms are available in the Office of

the Dean of Students. Students who
withdraw from one or more courses

must maintain a course load of at least

12 credits and must follow procedures

established by the Office of the Regis-

trar.
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Social Regulations and Policies

Bicycles

To reduce the risk of your bicycle being

stolen it is highly recommended that

you register your bicycle with the Cam-
pus Police or the City of Williamsburg

Police free of charge.

Bicycles are the most frequent target

of theft on campus. Bikes should always

be locked to a bicycle rack or metal

post. Bikes left in hallways or locked in

stairways or on handicap ramps are sub-

ject to removal at the owner's expense.

During breaks in the school year bikes

may be left in a residence room.

Each spring abandoned or unat-

tended bicycles are removed from bike

racks. After a storage period the bikes

are sent to auction.

Booking Bands

Information on the procedure for book-

ing bands may be obtained from the SA
(ext. 13280) or from the Office of the

Associate Vice President for Student Af-

fairs ext. 13300.

Distribution of Literature

on Campus

The distribution of any literature on

campus must be conducted only by an

officially recognized College organiza-

tion. Any non-College organization or

individual wishing to distribute litera-

ture on campus must be approved by

the Associate Vice President for Student

Affairs. In addition, some non-College

distributors must be sponsored by an of-

ficially recognized College organization.

Door to door distribution of literature is

prohibited with the exception of official

college communications.

(See also "Statement of Rights and

Responsibilities," III. E.)

Motor Vehicles

Out-of-town students must have Virginia

plates if they either live off campus or

work part-time or full-time off campus.

(Out-of-state students living and work-

ing on campus do not have to register

their cars in Virginia.) An out-of-state

student not employed in Virginia may
drive on a home state's license for a pe-

riod of six months; if a full-time job is

held, an out-of-state license will be valid

for a period of only 30 days. A state car

tag ($26.50-$31.50) and a Virginia

Driver's License ($7.20-$16.80) maybe
obtained at the Division of Motor Ve-

hicles, 952 Capitol Landing Road. Fur-

ther information may be obtained by

calling 253-4811.

By ordinance, Williamsburg requires

operators of automobiles and motor-

cycles in the city to have a "city tag."

This does not apply to Virginia residents

who have a valid tag from their home
city or county. City tags, costing $10 per

year, may be obtained at the Office of

Finance, located in the Municipal Build-

ing at 401 Lafayette Street, 220-6180.

City regulations apply to all automobiles

(regardless of the owners) parked on

Jamestown or Richmond Roads.

Recognition of New
Organizations

In order to use campus facilities, an or-

ganization or group must be officially

recognized by the College. To obtain

this status, students representing new
organizations should see the Associate

Vice President for Student Affairs, who
will provide pertinent instructions. (For

general requirements, see "Statement of

Rights and Responsibilities," I.C.)

Registering Parties

Any party at which alcoholic beverages

will be served must be registered with

and approved by the Associate Vice

President for Student Affairs.

Solicitation and Fund-Raising

Organizations and individuals who wish
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to sponsor a fund-raising project any-

where on campus must see the Associ-

ate Vice President for Student Affairs

prior to the event. The Associate Vice

President is empowered to grant or

deny approval of such events. If ap-

proval is granted, the procedure for ob-

taining use of campus facilities is the

same as that outlined in the section en-

titled "Scheduling Rooms."

Individuals or organizations who
wish to solicit for charities, sell maga-

zines, or engage in any activity which

might loosely be termed solicitation

must have their request approved by

the Associate Vice President for Stu-

dent Affairs.

Student Activities Fee

Full-time students at the College pay

both tuition and general fees. A por-

tion of the general fee is controlled and

appropriated to campus organizations

by the Student Assembly Finance Com-
mittee. Activity fees subsidize student

government, student publications, com-
munity service programs, and cultural

activities at the College.

Vehicle Rental

College vehicles may be used for offi-

cial College business, academically re-

lated or departmentally sponsored pro-

grams only. Travel with a College bus is

limited to a 200-mile radius of the City

of Williamsburg. In addition to the cost

of the driver on a per-hour basis, there

is a per-mile charge for a rental. Orga-

nizations or groups wishing to rent a ve-

hicle must first secure the approval of

the Associate Vice President for Stu-

dent Affairs. Due to the shortage of ve-

hicles, requests should be submitted as

far in advance as possible.
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Services

Buses

The William and Mary bus system pro-

vides daily transportation for students,

faculty and staff to all areas of the cam-

pus and off-campus. Two bus routes

travel to and from Dillard Complex,
Ludwell Apartments, and the Law
School. Bus schedules are available

throughout the school year at many
campus locations or from any bus

driver. Two buses run approximately ev-

ery half hour from 7 a.m. - 1 a.m. Mon-
day through Friday; Saturday and Sun-

day one bus will run every half hour
from 8 a.m.- 12:30 a.m. (See schedule

for details.)

Bus Charter Service

The William and Mary Transportation

Department offers a bus charter service

which is available for departmentally

sponsored programs, College sponsored

organizations, or student groups. Stu-

dent groups must first secure the ap-

proval from the Associate Vice President

for Student Affairs. Official College or-

ganizations, and academic and depart-

mental programs may submit their re-

quests directly to the Transportation Of-

fice. There is a per mile and driver

charge for all charter services; for details

on cost, contact the Transportation De-

partment at 221-2271.

Dining Services at the College

of William and Mary

Campus dining at the College of Will-

iam and Mary is provided by Marriott

Management Services. Complete and
well-balanced dining is offered in three

dining facilities—The Dining Com-
mons, University Center Food Court,

and Marketplace Food Court. Marriott

also operates the University Center Cafe

and provides full service catering to the

campus community.

The Dining Commons

This dining hall is located on the west

end of Campus, near most residence

halls and athletic facilities. Spacious and
airy, the Commons dining program fea-

tures an extensive selection of foods

which are served on an unlimited "all

you can eat" basis. Four cafeteria lines

offer multiple entrees (including veg-

etarian), vegetables, and desserts. Stu-

dent favorites at the Dining Commons
include Firenze and The SideWok Cafe.

An Italian eatery, Firenze features deli-

cious pizza and calzones, plus an assort-

ment of piping hot pastas and toppings.

The SideWok Cafe gives students an op-

portunity to create their own stir-fry fa-

vorites using freshly chopped vegetables

and choice meats. The Dining Com-
mons also features a hot food entree

line, self-serve deli, salad bar, and gra-

nary. Meal Plans, Meal Plan Credits, and
cash are accepted at the Dining Com-
mons.

The Marketplace

Situated in the old Campus Center, the

Marketplace Food Court is conveniently

located near the College Bookstore,

Marshall-Wythe Law School and histori-

cal Colonial Williamsburg. Recent reno-

vations to the Marketplace make it one
of the most contemporary eateries in

town. The Marketplace Food Court

hosts a total of 9 new dining formats

that include Rally's Hamburgers, Siz-

zling Salads, Bagel Works, Healthy

Choice Entrees and Soups, The Bus

Connection, Carlos Peppers, Gourmet
Bean Coffees, and TCBY Yogurt. Meal

Plan, Cash Equivalency and/or Credits,

and cash are accepted at the Market-

place.

University Center Food Court

Nestled in the heart of campus, the Uni-

versity Center features an "a la carte"

food court that offers an upscale variety
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of menu items. The Food Court offers a

bakery, grille, hot entree line (featur-

ing nightly Blue Plate Specials), veg-

etarian/wellness line, salad bar, soups,

and deli style specialty sandwiches.

Other house specialties include W&M's
very first Expresso and gourmet coffees.

Meal Plan, Cash Equivalency and/or

Credits, and cash are accepted at this

facility.

On-Campus Pizza Take-Out

8c Delivery

Pizza Hut Kiosk

Located in the front lobby of the Din-

ing Commons, Pizza Hut continues to

be a favorite with students on the run.

This take-out service (only) provides

personal pan pizzas, beverages and
snacks. Meal Plan, Cash Equivalency

and/or Credits, and cash are accepted.

Primo's Pizza

Designed with convenience in mind,

Primo's offers on-campus delivery and
is the fastest way to enjoy piping hot

pizzas and calzones without having to

leave your dorm! Meal Plan Credits and
cash are accepted.

The Cafe

Located in the lower level of the Uni-

versity Center, The Cafe is one of the

classiest establishments in town! Spe-

cialties include gourmet coffees, whole

wheat pizzas topped with a variety of so-

phisticated toppings, and a good selec-

tion of premium quality snacks and
munchies. Meal Plan Credits and cash

are accepted.

Catering Services

Marriott Catering Services offers quality

food and service for on-campus and off-

campus functions. Marriott's profes-

sional catering staff is available to assist

in the planning and presentation of

buffets, served meals, receptions, pic-

nics, birthday parties, dorm dinner,

and more! Catering Services also pro-

vides a "No Frills" catering guide for

budget conscious students and student

organizations. To coordinate catered

events for special occasions, please call

221-2114.

Catering Services is also available to

delight your favorite W&M student with

birthday cakes and party kits!
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Student Employment

Realizing that "studies come first,"

Marriott offers flexible hours, competi-

tive wages, meals, and opportunities for

advancement in part-time positions

which are available in Catering Services,

The Dining Commons, University Food
Court, Marketplace Food Court, Pizza

Hut, Primo's Pizza, and the Cafe. Sixty

percent of Marriott's management
force, in the Education Division, began

as student workers while in college!

Scholarships are also made available to

student workers through the Order of

the White Jacket (OWJ), a campus fra-

ternal organization.

Applications for employment may be

obtained from the Personnel Coordina-

tor located in College Apartment #2/
Ph: 221-2112.

College Post Office

General Mail Service

The College Post Office is located in the

basement of the University Center,

room 110. Student Window Service

hours of operation are 7:30 a.m. - 4:30

p.m. Monday through Friday, and Satur-

day 8:00 a.m. - 1:00 p.m. Stamp Window
sales hours are 9:00 a.m. - 4:00 p.m.,

Monday through Friday (excluding Fed-

eral holidays). This facility is a full ser-

vice post office which not only sells

stamps and mailers but also provides ser-

vice for the mailing of over-night pack-

ages, certified mail, registered mail,

money orders, etc.

College Address/Post Office

Box Assignments

Each student living on or off campus is

issued a post office box by the Post Of-

fice. This box assignment remains in ef-

fect for as long as the student is enrolled

at the College. The assigned post office

box serves as the student's primary College

address unless a student requests to dis-

continue mail delivery to the box. In

that case the student must turn in his/

her key, file a forwarding card, and in-

form the Registrar's office of his/her

new mailing address.

There is no General Delivery service

to students living in college housing and
no charge is assessed to students for

mail service to their individual boxes.

To ensure proper delivery, mail should

be addressed in the following manner:

Student Name
College Station Box XXXX
Williamsburg, Virginia 23186-XXXX

(The student mail box number must

appear in the College Station Box line

and at the end of the Zip Code to create

the Zip + 4 number.)

Student Name
Grad-Complex Box #

P.O. Box 8705

Williamsburg, VA 23187

(Grad-Complex doesn't have Zip + 4

number.)

When receiving mail through the

U.S. Post Office, do not use room or

dorm numbers, use only the Campus
Station Box numbers. When receiving

mail through United Parcel Service

(U.P.S.) mail must have the room num-
ber and name of your residence hall on
the package.

All students departing the College

upon completion of their enrollment

must return their mailbox key to the

College Postal Service. Failure to return

the post office box key will result in a

$25.00 key lock replacement fee being

assessed against the student. In addition,

when a student opts out of the College

postbox system, the student should fill

out and file an address forwarding card

with the College Postal Service. This will

ensure prompt and timely delivery of

your mail to the new address.

Please note: Students who are as-

signed post office boxes will retain their

box/key for their entire enrollment.

Keys should only be returned to Postal

Services upon graduation, withdrawal

from the College, or discontinuing mail

delivery to the box. Students who travel

abroad for a semester will retain their

boxes/college address.
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Disability Services

Support services for the disabled are

available through the Office of the

Dean of Students. It is the express mis-

sion of this service to guarantee access

to the College's programs and activi-

ties, as well as to ensure that disabled

students enjoy the same rights and re-

sponsibilities as all other students at

William and Mary.

Whether enrolled full-time or part-

time, students with documentation of

disability are eligible for reasonable

and appropriate accommodation. The
decision to request accommodation is

voluntary, a matter of individual choice.

Students who wish to be accommo-
dated for disability are strongly encour-

aged to provide the College with sup-

porting documentation well in advance

of requested assistance to allow for ad-

equate planning. Services deemed ap-

propriate will depend largely upon the

nature and severity of disability.

For further information contact Lisa

J. Bickley, Assistant Dean of Students,

Campus Center 109, 221-2510 (TDD
804-221-2302).

Escort Service

Escort Service, operated by Alpha Phi

Omega, provides an escort home for

students studying alone at night. Lo-

cated in Landrum Basement, the ser-

vice is available Sunday through Thurs-

day from 7 p.m. - 1:00 a.m. and Friday

and Saturday from 7:00 p.m. - 2:00 a.m.

For assistance, students are encouraged

to call extension 13293 at any time.

Identification Cards

College ID's are absolutely essential for

almost every activity and service at the

College and especially for any financial

transactions. An identification card is

prepared for each entering student

through the Campus ID Office located

in the Atrium Lounge of the Campus
Center. Any lost ID must be reported

immediately to the ID Office; a replace-

ment fee of $15.00 will be charged.

Identification cards are nontransfer-

able: a student cannot lend an ID to

anyone else. An ID used by any student

other than its owner will be taken away

from that person, and an appropriate

penalty will be levied against the owner
and/or the person who has possession

of the ID card. Upon withdrawal from

the College, an undergraduate student

must turn in the ID to the Office of the

Dean of Students.

Insurance

Students are strongly urged to carry in-

surance on personal belongings. They
are not covered by the College's insur-

ance. Parents may be able to attach a

rider to their homeowner's policy, or a

special policy for individuals living in

residence halls or renting apartments

may be obtained.

Carrying health and accident insur-

ance is also strongly encouraged. The
College of William and Mary sponsors a

Student Health Insurance Plan that as-

sists with covering medical costs. The
details of this plan are described in a

separate brochure which is available at

the Student Health Center. It is

strongly recommended that every stu-

dent, married or single, be covered ei-

ther by a family member's policy or by

the College-sponsored policy, for medi-

cal expenses incurred outside the Stu-

dent Health Center.

International Students

William and Mary includes among its

student body over 250 students from

other nations. Special orientation pro-

grams for international students are

sponsored by the Reves Center for In-

ternational Studies. In addition, the In-

ternational Student Advisor, housed in

the Dean of Students Office, advises in-

ternational students on an individual

basis and distributes the handbook for

international students.

Loan Funds

Emergency loans are available to stu-

dents through the Office of Student Fi-

nancial Aid, Blow Memorial Hall, Room
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218. The Emergency Loan Program al-

lows students to borrow up to $100 for a

period of 30 days without interest.

This temporary loan is available once

a semester to students who, because of

extenuating circumstances, cannot se-

cure needed financing from family or

friends. It should not be considered

merely a loan of convenience. Excep-

tions to these guidelines may be ap-

proved by the Director or Assistant Di-

rector of Student Financial Aid.

Pianos

Pianos for student use are located in

many residence halls. There are also pi-

anos in the Music Department, with first

priority given to students enrolled for

piano lessons at the College. Some local

churches will allow students to use their

pianos and organs for practice.

Printing and

Copying Materials

The College Print Shop, located in the

basement of Trinkle Hall, provides a va-

riety of print services to the College. Stu-

dents and student organizations requir-

ing print services must secure a form

from the Print Shop, to be signed by the

Associate Vice President for Student Af-

fairs. All services must be paid for in ad-

vance. Copy machines are located in the

Bookstore, Law Library, Swem Library,

and the University Center. In addition,

the Duplicating Services office, located

on the ground floor of Swem Library,

provides high-quality copying services to

the College community.

Scheduling Rooms
Any officially recognized campus organi-

zation may use College facilities for

meetings, organizational events, and so-

cial functions. In order to obtain the use

of any facility, an organizational repre-

sentative must contact the Office of the

Associate Vice President for Student Af-

fairs. Newly formed campus organiza-

tions may also use campus facilities for

the purpose of an organizational meet-

ing; such a request should be made to

the Associate Vice President for Student

Affairs. Non-College organizations wish-

ing to use campus facilities for any pur-

pose must submit a written request to

the Associate Vice President of Student

Affairs.

Normally, the use of College rooms
is without charge, except in those cases

when specific technical services (i.e. wir-

ing or sound, lighting, etc.) are required

and must be provided by the Mainte-

nance Department. The Associate Vice

President of Student Affairs will assist

with determining what services may be

necessary for particular purposes. The
Campus Center rents the Campus Cen-

ter Theatre and Trinkle Hall to College

organizations sponsoring dances. Any
organization interested in using William

and Mary Hall should contact the Asso-

ciate Vice President of Student Affairs

for details. Once the rooms have been

scheduled at the scheduling office, stu-

dents must report to the main office to

make arrangements for set-up and secu-

rity.

Student Legal Services

Campus Center 155, ext. 13304.

Student Legal Services offers legal assis-

tance to William and Mary students, fac-

ulty, and staff. Services are provided free

of charge by law-student volunteers. In-

terns will give information and counsel

students concerning legal matters

within the community (landlord-tenant

relations, contracts, insurance, etc.) as

well as answer any questions about the

law or the legal profession. Student Le-

gal Services also provides general infor-

mation concerning student rights and

legal matters relevant to student groups

and organizations.

The Student Rights branch of Stu-

dent Legal Services specializes in prob-

lems between students and the College.

These include disciplinary hearings,

Honor Code violations, and grade ap-

peals.

Law students are not lawyers and

may not practice law. Members of the

College community who are determined
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to need legal representation will be re-

ferred to an attorney.

Student Legal Services is open Mon-
day through Friday, 1 1 a.m. - 5 p.m.

Telecommunications Services

Telecommunications services at the

College are provided through a Col-

lege-owned system which includes stu-

dent room telephones with on-campus

and local Williamsburg calling capabili-

ties. Long distance calling is available

through the use of an authorization

code which may be obtained from the

Telecommunications Services office in

the basement of Blow Memorial Hall.

Incoming calls from off-campus may
be placed directly to student rooms by

dialing 22 and the appropriate exten-

sion number. Calls between student

rooms are dialed using only the five

digit extension number. The same is

true for calls from student rooms to fac-

ulty/staff offices.

As part of the telecommunications

system, the College has installed a voice

messaging system known as VoiceMail.

A VoiceMail box will be provided to

each resident student. Instructions on
use of the system are provided to stu-

dents at the beginning of the Fall se-

mester. It should be noted that tele-

phone answering machines are not

compatible with student room tele-

phones.

Data communications capabilities

are also available from student rooms
utilizing a data interface unit available

for rental from the Telecommunica-
tions Services office. When attached to

a personal computer, this unit allows

data communications from the student

room to the College's mainframe com-
puters, the library automated card cata-
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log, other similarly equipped personal

computers on campus and to off-campus

computers and database services.

Student telephone directories are

distributed in late October and contain

both local and permanent address infor-

mation for students and office listings

for the faculty and staff. In addition, the

information desk is staffed from 7:30

a.m. - 5:30 p.m. Monday through Friday

and may be reached by dialing "O" from

any College telephone.

Any questions about student tele-

communications system use or capabili-

ties should be directed to the Telecom-

munications staff in Room 158 of Blow

Memorial Hall or at extension 11776.

Tickets and Box Offices

Through payment of the athletic and
recreational fee, all full-time William

and Mary students are entitled to attend

all on-campus athletic events sponsored

by the College at no additional cost. A
college ID serves as each student's ad-

mission ticket.

Season football tickets and tickets to

the game of the week may be purchased

at the box office in William and Mary
Hall. Special discount "date" tickets may
also be purchased at the box office dur-

ing the week prior to the game but are

not sold on the day of the game.

The box office in William and Mary
Hall sells tickets to all events held in the

Hall, including basketball games. The
box office is open from 10 a.m. - 5 p.m.,

Monday through Friday, and may be

reached at extension 13340.

The box office in Phi Beta Kappa
Hall handles tickets to William and Mary
Theatre performances, beginning two

weeks prior to each opening perfor-

mance. Information on theatre perfor-

mances is available at extension 1-2655.

William and Mary Debit Card

The W&M Card is a declining balance

program that works like a credit card in

reverse. Simply deposit money into the

W&M Card account at the Campus ID

Office in the Campus Center Atrium
area from 8 a.m. - 4:00 p.m., Monday
through Friday. Deposits may be made
with cash, check, or Visa/MasterCard.

To make a purchase at any participating

location, present your W&M Card to the

cashier. The register will read the en-

coded card, record the transaction, and
instantly display the balance remaining

in your account. The W&M Card is ac-

cepted for your convenience at the

Bookstore, Telecommunications, Vend-

ing Machines, Student Health Center,

Parking Services, Student Exchange,

Copy Connection, Swem Duplicating,

Video Store, Candy Desk at the Campus
Center, Laundry in Bryan Hall, and
Food Service with Meal Plan only. Inquir-

ies should be made to: The College of

William and Mary, ID Office, Williams-

burg, VA 23187, (804)221-2105.
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Facilities

University Centers. Robert C.

Knowlton, Director, 221 University

Center, ext. 13431.

The University Centers are the Campus
Center and the newly-constructed Uni-

versity Center. They offer a variety of

both educational and recreational pro-

grams and services to all members of

the College community.

The Campus Center, since its con-

struction in 1958, has been the meeting

place for students, faculty, and staff. Lo-

cated on Jamestown Road, across from

the Wren Building, it was renovated in

1994. Due to remodeling in James Blair

Hall, the following offices in the Divi-

sion of Student Affairs relocated to the

Campus Center: the Vice-President for

Student Affairs, the Dean of Students,

Multicultural Affairs, Residence Life,

and the Honor Council. Meeting rooms
on the second floor and parts of the

Main Lounge have been converted to

house these offices. Plans are in

progress to develop the Ballroom for

student organization office space; and
the Games Room has been changed to

student organization offices. Trinkle

Hall, the Atrium, the Marketplace, the

Candy Desk, the Patio, the Theater, the

Student Activities Office, and the ID

Office, as well as all of the existing stu-

dent organization spaces, are expected

to remain unchanged. Student Activi-

ties includes the Scheduling Office

where arrangements are made to re-

serve campus space for meetings and
activities (See Services, "Scheduling

Rooms").

The Marketplace is the dining area

in the Campus Center. It offers meal

plan dining as well as cash service.

Various student organizations are

located in the Campus Center, includ-

ing but not limited to the Flat Hat, the

Colonial Echo, the William and Mary
Review, A Gallery of Writing, Jump!,
WCWM, and the Student Assembly.

The University Center, located near

the center of campus at the south end
of Zable Stadium, opened in January of

1994. The building offers a wide scope

of activities and services. The Campus
Post Office, a copy center, a combina-

tion bookstore/convenience store, a

video rental store, and a games room
are all situated on the first floor.

The second floor has one of the

three campus cafeterias, offering meal

plan and cash service at all times as well

as cash-equivalency service when the

Marketplace is closed. The Main
Lounge, a convenient place for stu-

dents to drop by, is located in the cen-

ter of the building. Meeting rooms, a

study lounge, an information desk, and
the administrative offices are also

housed on this floor. The TV Lounge
was also recently installed.

The University Center has four very

special meeting areas. The Chesapeake

Room and the Tidewater Room are two

large multi-purpose spaces on the third

floor. The Chesapeake can be divided

into three separate spaces and the Tide-

water into two. Either room can hold

dances, dinners, performances, meet-

ings, movies, receptions, and other

large gatherings.

The Commonwealth Auditorium is

a 465-seat facility with a stage, theatrical

lighting and a sophisticated sound sys-

tem. It is suitable for stage productions,

musical performances, speakers, mov-

ies, and many other stage-related pro-

ductions.

The Cafe is located on the first

floor. It has a unique atmosphere and
hosts a different activity every night of

the week. Dance nights, comedy clubs,

coffeehouses, video nights, special

sports broadcasts, and many other

events will occur in the Cafe. It boasts

its own snack menu as well as other spe-

cialty refreshments.

The University Centers offer many
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opportunities for student employment.

Call the Main Office at 221-3433 for fur-

ther information.

College Bookstore. 106 Jamestown

Road, 221-2480.

The College Bookstore provides all re-

quired textbooks and school supplies as

well as a large selection of non-required

books of general interest. Students are

encouraged to browse, and a special or-

der service is offered to those who wish

to acquire books for their personal li-

braries. Used textbooks are available to

help reduce the cost of required books,

and both new and used textbooks may
be sold back to the store through an on-

going buyback program.

In addition to books, the store offers

a broad selection of student-oriented

merchandise such as imprinted clothing

and gifts, greeting cards, posters, and
calculators. Further, the Bookstore is

the source for official College class

rings, regalia, and graduation an-

nouncements.

We welcome and encourage the use

of the William and Mary Card for pur-

chases.

The bookstore is open 8 a.m. - 7:00

p.m. Monday through Friday, and 10:00

a.m. - 6:00 p.m. Saturday, and 12:00

p.m. - 5:00 p.m. Sunday.

Museums and Galleries

Andrews Hall

Andrews Hall displays art work by stu-

dents of the Department of Art and Art

History. In addition, collections of art

from outside the College are regularly

exhibited. Exhibitions range from paint-

ings to ceramics and are open to stu-

dents and the general public with no ad-

mission charge. The Fine Arts Society, a

student organization devoted to the vi-

sual arts, sponsors the Beaux Arts Ball

usually held at the end of March.

Botetourt Gallery and Zollinger

Museum: Special Collections

The Botetourt Gallery exhibits collec-

tions of art unique for their historical

value and their relationship to the Col-

lege. The figurehead of the Gallery is

the statue of Lord Botetourt, colonial

Governor of Virginia 1768-1770.

The Zollinger Museum houses many
College artifacts, such as the mace, the

Rector's badge and chain of office, and
the 1694 boundary stone, in addition to

featuring exhibits from the Library's

Special Collections holdings or those on

loan from other institutions.

Special Collections houses manu-
scripts of alumni, Virginia family papers,

files of Virginia's political leaders, Rare

Books collection including Virginiana,

and the University Archives collection of

records, photographs, publications, and
artifacts of the College, students, and
faculty. The Tucker-Coleman Room
pays tribute to the late St. George
Tucker, second law professor at the Col-

lege, and members of his family. Books

from his personal library, as well as pa-

pers of his family are extant.

Classics Library

The Department of Classical Studies'

Museum-Library houses two collections

of Latin and Greek books, in addition to

interesting artifacts.

Muscarelle Museum of Art.

Ann Madonia, Curator of Collections,

ext. 12702; Lisa W. Lee, Curator of Edu-

cation, ext. 12703.

The Muscarelle Museum of Art cares for

and displays the art collection of the

College. In addition, the Museum pro-

vides a program of special exhibitions

composed of loan materials represent-

ing a wide range of cultures, periods,

materials and techniques that change

every four to six weeks. These exhibi-

tions often are the subject of special lec-

tures and symposia which are used as a

teaching resource by faculty and stu-

dents in various disciplines, and for en-

joyment as well as education by Museum
visitors.

The Museum, in cooperation with

the Department of Art and Art History,
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offers a credit program in art museum
studies during which advanced students

may undertake a museum internship.

Student volunteers are sought for the

Docent Program where they learn

about the Museum's collection and spe-

cial exhibitions and share this knowl-

edge with visitors.

The Museum is open Monday
through Friday from 10:00 a.m. - 4:45

p.m.; Saturday and Sunday from 12:00 -

4:00 p.m.; and closed on national holi-

days. For a recorded message about

current exhibitions and special events,

call ext. 12700.

Twentieth Century Gallery

The Twentieth Century Gallery, af-

filiated with the Virginia Museum of

Fine Arts in Richmond, features re-

gional and national contemporary art-

ists and craftspersons. Monthly exhibi-

tions for both display and sale have in-

cluded paintings, photography, ceram-

ics, jewelry, glass, and fabrics. Located

at 219 North Boundary Street, the Gal-

lery is open 1 1 a.m. - 5 p.m. Tuesday

through Saturday and 12 noon - 5 p.m.

Sunday.

Recreational Facilities

24-hour Facility Hotline, 221-3311.

Numerous College recreational facili-

ties are available to students at their

convenience. The showcase of the fa-

cilities is the Student Recreation Center

located at the corner of Compton and
Brooks Streets. It contains a large gym-

nasium which can be separated into

three separate activity areas; six rac-

quetball and two squash courts; a free-

weight room and apparatus area; and a

25-yard, 8-lane pool. The main offices

for the Recreational Sports Department
are housed in the Recreation Center.

Adair Gymnasium also provides recre-

ational space with one large gymnasium
and a 25-yard, 6-lane pool. This facility

also houses the William and Mary De-

partment of Kinesiology.

The home of the College Athletic

Department, William and Mary Hall,

provides an auxiliary gymnasium, the

wrestling room and the main arena

floor for recreational use. Other areas

are primarily used for athletic func-

tions.

Outdoor recreational areas for stu-

dent use include six lighted tennis

courts adjacent to Adair Gymnasium
and eight lighted courts opposite Will-

iam and Mary Hall; intramural fields on
Campus Drive (both the "Frat" and IM
field); the Busch fields behind William

and Mary Hall; and those located in

front of theJBT/Dillard housing com-
plex. Each of these areas is utilized by

Recreational Sports, Intercollegiate

Athletics, and Kinesiology for various

programs.

Hours of operation are posted on
each facility or are available from the

Recreational Sports Department. Use
of the areas may be reserved for special

sport club or intercollegiate events. Stu-

dents should check with Recreational

Sports or the campus facilities coordi-

nator for details. For access to any facil-

ity, a student ID is required.

Lake Matoaka provides another rec-

reational opportunity to all students, of-

fering canoeing, with an appropriate

ID. For picnicking, those wishing to re-

serve the Matoaka Shelter should con-

tact the Associate Vice President for

Student Affairs. (Swimming and ice

skating are strictly prohibited on the

Lake or Crim Dell at any time.)

Many employment opportunities ex-

ist through the Recreational Sports De-

partment. Positions as office managers,

ID checkers, facility supervisors, sport

supervisors, lifeguards and sports offi-

cials are available for over 180 students.

Hiring is done during pre-registration

and orientation each semester and dur-

ing the spring for the summer session.

Interested students should write to the

Assistant Director-Informal Recreation,

Recreational Sports, College of William

and Mary, Williamsburg, VA 23187-

8795 or call (804) 221-3313 or 221-

3310.
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The Earl Gregg Swem Library Lending of Library Materials

Nancy H. Marshall, Dean of University

Libraries, ext. 13055.

Through their collections and services,

the Earl Gregg Swem Library and its

branches support the curricular and
research information needs of the stu-

dents, faculty, and staff of the College.

The library's collections and services are

developed with these needs in mind.

Those collections consist of more than

1,01 1,000 cataloged volumes; 1,079,000

microform pieces; 543,800 government

publications; one million manuscripts;

and approximately 10,000 video re-

cordings and other non-print materials.

Information about the books, journals,

and other items in the library's collec-

tions and the branch libraries is avail-

able through the online catalog. This

catalog also provides information about

the collections of the Marshall-Wythe

School of Law Library and the library at

the Virginia Institute of Marine Science.

The online catalog is accessible from

dedicated equipment in the libraries,

through the microcomputer labs on the

campus, through the campus tele-

communications network serving resi-

dence halls and academic buildings, and

from off-campus by dial access. At the

beginning of the fall semester the li-

brary staff offers introductory training

for the effective use of the online cata-

log.

Information Technology

and Databases

As information technology evolves,

Swem makes new resources available to

its users. The library offers self-serve ac-

cess to several computerized indexes on

CD-ROM, mediated access to several

hundred specialized databases available

through commercial vendors, and self-

serve access to selected bibliographic da-

tabases available through the Internet.

The library uses various means to alert

its user community to improvements in

these systems and to the availability of

new electronic information products.

All of the libraries' collections are avail-

able for use. Most items can be bor-

rowed for use outside the building. The
loan period extended to undergradu-

ates for most items is thirty days. Gradu-

ate students and faculty receive longer

loan periods. Materials on loan to any

user will be recalled upon request if an-

other user needs an item. To encourage

prompt return of items so they will be

available for other users, fines are

charged for overdue items. If a student

fails to pay fines or charges for lost

books, library borrowing privileges can

be suspended or class registration, di-

plomas, and transcripts can be withheld

until payment is made.

All students, staff, and faculty must
present a current College ID card to

borrow materials. ID cards can be ob-

tained from the College's ID Card Of-

fice.

The use of Swem Library is, of

course, subject to the principles of the

Honor Code.

Reserve Readings

For the convenience of faculty and stu-

dents, the library operates a reserve

reading service. Books, journal articles,

and other items that a professor assigns

everyone in a class to read are kept on

reserve in the Reserve Room to assure

equitable, reliable access to these items.

When placing an item on reserve, each

faculty member determines the item's

loan period. Most reserve items are

loaned for two hours; some are loaned

overnight or for three days. Reserve

items are listed in the library's online

catalog.

Interlibrary Loans

Although the library's collections are

developed to meet curricular needs, the

library is not able to purchase every item

every one of its users may want. If a

book, journal article, or other item is

not available in Swem, it can generally

be borrowed from another library for

use by a William and Mary student. Re-
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quests for such materials should be sub-

mitted to the Interlibrary Loan Depart-

ment on the ground floor of Swem.

Generally, students should allow a mini-

mum of two weeks for fulfillment of an

interlibrary loan request.

State and Federal

Government Publications

Swem Library is a depository for publi-

cations produced by the United States

and Virginia governments. As a deposi-

tory library, Swem serves the College

community as well as all of the other

residents of the area. This collection

holds materials in both print and elec-

tronic formats. Materials acquired from

the federal government in recent years

appear in the online catalog. However,

older federal government publications

and nearly all publications from the

Commonwealth of Virginia are not in

the catalog. The Government Docu-

ments Department has special finding

aids for these collections.

Reference Assistance

The library staff helps students and oth-

ers use the library and its resources ef-

fectively. A reference librarian is avail-

able for consultation most hours the li-

brary is open. Reference staff help stu-

dents identify library resources that are

potentially useful for a particular

project; explain the use of specific in-

formation tools; assist with searching

databases on CD-ROM; offer group in-

struction to classes upon the professor's

request; and offer general advice on
use of the library. Both the Reference

Department and the Government
Documents Department accept refer-

ence questions by electronic mail or

telephone. Those departments' respec-

tive phone and e-mail addresses are:

Government Documents 221-3064

libdoc@mail.wm.edu

Reference 221-3067

libref@mail.wm.edu

Special Collections

Swem Library's Special Collections Divi-

sion includes the University Archives

and the Manuscripts and Rare Books

Department. Students are encouraged

to use the rich resources available in

Special Collections. The University Ar-

chives documents the history of Will-

iam and Mary from its founding in

1693 to the present. It collects publica-

tions, photographs, official records, ar-

tifacts, memorabilia, and other materi-

als relating to the College. Strengths of

the Manuscripts and Rare Books De-

partment include books dating back to

1479, eighteenth- and nineteenth-cen-

tury Virginia family papers, papers of

distinguished alumni and Virginia po-

litical leaders, travel accounts, and lo-

cal history materials. All rare books

and manuscripts can be located

through the online catalog. More de-

tailed information and all Archives

finding aids are in the Special Collec-

tions Division. Materials from Special

Collections are not available for lend-

ing and must be used on-site.

Botetourt Gallery and

Zollinger Museum

The Botetourt Gallery exhibits collec-

tions of art unique for their historical

value and their relationship to the Col-

lege. The figurehead of the Gallery is

the statue of Lord Botetourt, colonial

Governor of Virginia 1768-1770.

The Zollinger Museum houses

many College artifacts, such as the

mace, the Chancellor's and Rector's

badges and chains of office, and the

boundary stone, in addition to featur-

ing exhibits from the Library's Special

Collections holdings or those on loan

from other institutions.

Study Areas

Swem Library provides a variety of set-

tings for study from individual study

carrels to large study tables to a group

study room. It also offers a student

lounge at the entrance to the library.

When classes are in session the lounge

is open twenty-four hours per day; all

other times the lounge is open during

regular library hours. Several drink
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and food vending machines are avail-

able in the student lounge; food and
drink are prohibited in all other areas of

Swem Library. Smoking is permitted in

a portion of the student lounge; how-

ever, use of tobacco products of all types

is prohibited in all other areas of Swem
Library.

Branch Libraries

Swem Library has several branches serv-

ing specific disciplines. These are:

Biology Library, 112 Millington Haul.

The Biology Library collection consists

of current issues of biologyjournals.

Chemistry Library, 204 Rogers Hall;

phone 221-2559. The Chemistry Library

collection consists of approximately

1 1,000 volumes; seventy periodicals are

currently received. Chemical Abstracts is

available on microfilm with indexes in

paper and microfiche form. Microfilm

and microfiche reader-printers are avail-

able.

Geology Library, 219 Tercentenary

Hall; phone 221-3539. The Geology Li-

brary includes 15,000 volumes, eighty-

four current periodical subscriptions,

and over 21,000 maps. The library is a

depository for U.S. Geological Survey to-

pographic maps for regions east of the

Mississippi River and holds many other

publications of the USGS, the Canadian

Geological Survey, and numerous state

geologic surveys. All Virginia state survey

publications are available. GEOREF, the

electronic version of the Bibliography

and Index of Geology, is available on
CD-ROM whenever the library is open.

Music Library, 250 Ewell Hall; phone

221-1090. The Music Library contains

over 14,000 sound recordings and
around 7,800 scores. Much of this mate-

rial is listed in the online catalog, and
the library maintains a card index of the

collection as well. The library has fifteen

listening stations and one video viewing

station for videotapes and videodisks.

Physics Library, 161 Small Hall; phone

221-3539. The Physics Library collection

consists of over 27,000 volumes and 151

current periodical subscriptions. The
collections are enhanced through coop-

eration with the nearby CEBAF (Con-

tinuous Electron Beam Accelerator Fa-

cility) library. Physics Abstracts, a com-
prehensive bibliographic database in

physics, is available on CD-ROM, and
Current Contents on Diskette is avail-

able for searching the contents of re-

cent issues of over 1,200 physical,

chemical, and earth sciences journals.

Database searching of many scientific

databases is available by appointment
and for a cost-recovery fee.

Library Hours

During the regular academic year,

Swem Library's hours are:

Monday-Thursday 8 am - midnight

Friday 8 am - 6 pm
Saturday 9 am - 6 pm
Sunday 1 pm - midnight

Hours information is available any

time of day or night by calling 221-4636.

Please note that hours vary for depart-

ments within Swem Library and for

branch libraries. Please call ahead to

confirm hours before visiting Swem or a

branch library.

Copying Machines

Coin-operated photocopy machines are

available on all floors of the library.

Some of these machines accept dollar

bills as well as coins. Microfilm and mi-

crofiche copiers are also available on
the first floor. Change machines are

available off the lobby and in the stu-

dent lounge. High-quality copying ser-

vices (including two-sided copying, mul-

tiple copies, and transparencies) are

available from the Duplicating Services

Office on the ground floor.

Technology Services

Have you ever had a technical ques-

tion, but did not know who to call or

where to start?

In the summer of 1994, the Instruc-

tional Technology Department, com-

prised of Audio-Visual, Video Produc-
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tion, and Photography/Graphic Arts

Services, joined the Computing Sup-

port and PC Maintenance staff to form

Technology Services, a new service

group available to assist the College

community with finding answers to

these questions. Located in Swem Li-

brary on the ground floor, the Technol-

ogy Services Help Desk provides cen-

trally coordinated resources to assist

the College community in fulfillment of

the College's Mission by supporting

and promoting the effective and effi-

cient use of instructional and comput-

ing technology. Faculty, students, and

staff simply call 221-HELP (ext. 14357)

to access any of these services. When
classes are in session, the Help Desk is

open Monday through Thursday, 8:00

a.m. - 11:00 p.m.; Friday, 8:00 a.m. -

5:00 p.m.; Saturday, 1:00 - 4:00 p.m.;

and Sunday 2:00 - 1 1:00 p.m.

Computing Support Services offers con-

sultation and coordination of software

acquisitions and implementation; sup-

plies software and support for elec-

tronic mail and data communications;

provides documentation and seminars

in the use of computing resources; and
provides installation and repair services

for College-owned computing equip-

ment. Staff consultants are available to

advise the College community on the

selection, purchase, and application of

computers and computer software. Stu-

dent assistants manning the Help Desk

also provide hotline and on-site support

to help members of the College com-

munity resolve their computing ques-

tions and problems. Computing Sup-

port Services also maintains "WAMI,"
the William and Mary Information go-

pher system.

Audio-Visual Services provides consul-

tation, installation and maintenance re-

sources to respond to faculty's class-

room technology needs. These services

also include equipment purchase rec-

ommendations, equipment repairs,

projectionist assistance, and video and
film rental. Staff technicians and stu-

dent assistants supply equipment deliv-

ery, setup, and repair services through

the educational equipment resource

center and satellite audio-visual fulfill-

ment sites. Audio-Visual Services, in

conjunction with Video/Audio Produc-

tion Services, also manages the imple-

mentation of electronic presentation

classrooms utilizing advanced equip-

ment such as large screen projection

systems, 3-D visualizers, sound systems,

and video/data monitors. In addition,

Video-Audio Production Services, with

a studio located in Phi Beta Kappa Me-
morial Hall, offers assistance in the ar-

eas of video taping, editing, produc-

tion, scriptwriting, and storyboarding.

Photography/Graphic Arts Services

prepares instructional material, can

create slides from printed matter

(books, magazines, etc.), generate com-
puter graphics for use in prints or

slides, and develop black and white

film.

Please call the Help Desk at 221-

HELP for more information about any

of these services.

Music listening facilities are situated in

the Music Library located in 250 Ewell

Hall. Students may bring in their own
records, or select, for on-site listening,

from a collection of 8,000 records and

800 compact disks. Videos and video-

discs of musical performances are also

available for viewing in the library.

Scores circulate, but recordings are

non-circulating. Students may utilize lis-

tening stations during the following

hours:

Monday-Thursday 10 a.m. - 11 p.m.

Friday 10 a.m. -5 a.m.

Saturday Closed

Sunday 5 p.m. - 10 p.m.
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Organizations

Academic Groups

Numerous groups on campus are tied to

academic departments or related to aca-

demic study. For information on these

groups, students may contact the Associ-

ate Vice President for Student Affairs,

ext. 13300, or watch for flyers around

campus. Some of these groups are listed

below:

Advertising Society

American Chemical Society

Anthropology Club

Association for Computing
Machinery

Chemistry Club

Classical Studies Club

Clayton-Grimes Biology Club

Economics Club

Financial Management Association

Fine Arts Society

Geology Club

Health Careers Club

History Club

Kinesiology Majors Club

Mathematics Organization for

Students

Psychology Club

Russian Studies Club

Society of Physics Students

Sociology Club

Student Education Association

Theatre Students Association

Community Service Organizations

William and Mary offers numerous orga-

nizations committed to serving the Col-

lege community as well as the Williams-

burg area. The Office for Public and
Community Service, located on the sec-

ond floor of the Campus Center, ext.

13263, serves as a clearinghouse for all

volunteer opportunities on and off cam-

pus and can help individuals and groups

coordinate projects and service activi-

ties. These projects can include events

such as blood drives for the Red Cross,

working with disadvantaged children as

"Big Brothers or Sisters," house repairs

with Housing Partnerships, or tutoring.

For more information, students

should contact any of the campus orga-

nizations at the numbers listed below or

call the Office of the Coordinator for

Public and Community Service at exten-

sion 13263:

• Alpha Phi Omega, ext. 13308
• Circle K, ext. 13292
• College Partnership for Kids,

ext. 13263
• Escort, ext. 13293
• Help Unlimited, ext. 13294
• Peer Helpers

• Rotaract

Graduate and Professional

Student Associations and

Organizations
(See also Student Assembly.)

Graduate associations act as liaisons be-

tween the students and the faculties and
administrators within the various

schools. Enrollment in these associa-

tions is automatic after enrolling in a

graduate or professional school. Gradu-

ate and professional organizations offer

students numerous opportunities to ex-

plore different areas of concern within

their respective schools.

Associations:

• Graduate Students Association in Arts

and Sciences

• Master of Business Administration

Association

• School of Education Graduate

Student Association

• School of Marine Science Student

Association

• Student Bar Association

• History Graduate Student Association

• Physics Graduate Student Association

• Computer Science Graduate Student

Association
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Organizations:

• Black Law Student Association

• Christian Law Fellowship

• Environmental Law Society

• International Law Society

• Law Partners

• Law Students Involved in the

Community
• Law School Speakers Forum
• Lesbian and Gay Law Association

• Mary and William Women's Law
Society

• Moot Court
• Student Legal Services

• William and Mary Public Service

Fund

Greek Organizations

Many sororities and fraternities are

chartered and recognized at the Col-

lege. For information, students should

contact the sorority or fraternity di-

rectly or the Office of the Associate

Vice President for Student Affairs, ex-

tension 13300.

Sororities:

Alpha Chi Omega
Alpha Kappa Alpha
Chi Omega
Delta Delta Delta

Delta Gamma
Delta Sigma Theta

Gamma Phi Beta

Kappa Delta

Kappa Alpha Theta

Kappa Kappa Gamma
PhiMu
Pi Beta Phi

Zeta Phi Beta

Fraternities:

• Alpha Phi Alpha
• Delta Phi

• Kappa Alpha
• Kappa Sigma
• Lambda Chi Alpha
• Phi Kappa Tau
• Pi Kappa Alpha
• Pi Lambda Phi

• Psi Upsilon

• Sigma Alpha Epsilon

• Sigma Chi

• Sigma Nu
• Sigma Phi Epsilon

• Sigma Pi

• Theta Delta Chi

Honor Council

The Honor Council promotes and ad-

ministers the College's Honor Code,

one of the oldest in America. It at-

tempts to preserve the integrity of the

College community by instilling a com-
mon sense of honor in the student

body. The strength of the honor system

is dependent upon the students' accep-

tance of the ethical tenets expressed in

the Code.

The Honor Council consists of six

members from each of the upper
classes. Elections are held each spring.

For information about the Honor
Council, anyone may contact the Coun-
cil in the Campus Center, extension

13305, or the Dean of Students, Cam-
pus Center 109, extension 12510.

Honor Societies

Various honor societies at William and
Mary serve to promote interest in spe-

cial fields of learning or to recognize

students for their outstanding scholas-
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tic achievements or leadership. Phi Beta

Kappa Society, the oldest Greek-letter fra-

ternity in the United States, founded at

William and Mary in 1776, elects to

membership up to seven percent of the

total number in the senior class each

year. Selection is based largely on schol-

arship.

Omicron Delta Kappa is an honorary

society comprised ofjunior and senior

students selected on the basis of scholar-

ship, service, character, and leadership

in various areas of College life.

Mortar Board is an honorary society

whose members are elected in their jun-

ior year on the basis of service, scholar-

ship, and leadership.

Golden Key is a national academic

honors organization dedicated to excel-

lence. Golden Key recognizes scholastic

achievement in all undergraduate fields

of study.

Two national honor societies, Alpha

Lambda Delta and Phi Eta Sigma, annually

select for membership those freshmen

who have attained academic distinction.

William and Mary students also have

opportunities to become members in

departmental academic honoraries, or-

dinarily requiring an indication of spe-

cial interest and ability in an area of

scholarship. Interested students should

contact the appropriate academic de-

partment. Some of the academic

honoraries available are the following:

Alpha Kappa Delta (Sociology)

Beta Gamma Sigma (Business)

Delta Omicron (Music)

Delta Phi Alpha (German)

Kappa Delta Pi (Education)

Omicron Delta Epsilon (Economics)

Phi Alpha Delta (Law)

Phi Alpha Theta (History)

Phi Delta Kappa (Education)

Phi Mu Alpha (Music)

Phi Sigma (Biology)

Pi Delta Phi (French)

Pi Sigma Alpha (Government)

Psi Chi (Psychology)

Sigma Delta Pi (Spanish)

Sigma Gamma Epsilon (Geology)

Society of Collegiate Journalists

Society of Physics Students

Wayne F. Gibbs Society (Accounting)

Performing Groups

Several performing groups are active on
campus, focusing on dance, stringed in-

struments and concert bands. All of the

groups invite those interested to try out

at regularly announced auditions. For

more information, students may call the

Office of the Associate Vice President

for Student Affairs, ext. 13300.

• Accidentals-Women's a capella sing-

ing group
• Double Take-A capella jazz singing

group
• Ebony Expressions-A capella gospel

choir

• Friends of Appalachian Music

(FOAM)-Faculty/student

traditional musical group
• Gentlemen of the College-Men's

a capella singing group
• Improvisation Theatre (I.T.)

• Intonations-Women's a capella sing-

ing group
• Multi-Cultural Performing Arts

Society

• Orchesis-William and Mary's modern
dance company

• Premiere Theatre-Student theatre

group which performs student-

written plays

• Reveille-Women's a capella singing

group
• Sinfonicron-Combined group of Phi

Mu Alpha Sinfonia, Delta Omicron,
and other parties to perform a yearly

operetta

• Sir Christopher Wren Singers-A

capella madrigal group
• Stairwells-Men's a capella singing

group
• William and Mary Bands-Concert

Band, Marching Band, and Jazz
Ensemble

• William and Mary Choir-Student

choral group
• William and Mary College-

Community Orchestra-

Chamber orchestra and smaller

ensembles for advanced players

• William and Mary Theatre-Student/

faculty presentation of several plays

per year
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• Williamsburg Players-Community-

based theatrical group

Publications and the Media

Established in 1971, the Publications

Council is authorized to provide guid-

ance and financial supervision for un-

dergraduate and graduate student pub-

lications. The Council is comprised of

four student members, two faculty

members, two members of the admin-

istration, and a member of the commu-
nity at large. The Associate Vice Presi-

dent for Student Affairs, the editors of

the student publications, the station

manager ofWCWM, and the chapter

president of the Society of Collegiate

Journalists (the national communica-
tions collegiate fraternity) are ex-

officio, non-voting members.

The Council's primary responsibili-

ties are the establishment of the an-

nual operating budget of the news me-

dia and the selection each spring of

the editors-in-chief of the publications

and the station manager. The Council

has the authority to handle problems

and settle disputes which may arise as a

result of published or aired materials.

Under the supervision of the Coun-
cil are A Gallery of Writing, the Amicus

Curiae, the Colonial Echo, the Bill of

RightsJournal, the Flat Hat, Jump! maga-

zine, Pillory, the William and Mary Re-

view, and WCWM-FM.
Colonial Echo: The College year-

book, published annually by a student

staff, gives an illustrated chronicle of

the past year. The Echo office is located

in the Campus Center, Room 9, ext.

13317. The cost of the yearbook is par-

tially covered by the Activities Fee (in-

cluded in the Tuition and General

Fee) paid by each student.

Flat Hat: A weekly newspaper, ed-

ited and written by students, reports,

analyzes, and provides commentary on

campus life. The Flat Hat is distributed

in the residence halls. Additional cop-

ies are available for commuting and
graduate students at the Information

Desk in the Campus Center and the

Commuter Student House at 404

Jamestown Road. Copies of the Flat Hat

are also placed in the Library and
Marshall-Wythe Law School. For infor-

mation, anyone may contact the Flat

Hat office in the Campus Center, ext.

13281.

William and Mary Review: This liter-

ary magazine is published twice each

year by a body of student editors. En-

tries of short stories, poems, photogra-

phy, graphics, essays, and reviews are

welcomed from all interested students.

The Review office is located in the Cam-
pus Center, Room 166, ext. 13290.

WCWM (90. 7): The College's non-

commercial radio station is staffed en-

tirely by student volunteers. Offered is a

wide variety of music, programming,

and local public service announce-

ments. The studios are located in the

Campus Center, Room 41, ext. 3287.

A Gallery of Writing: This is a literary

magazine dedicated to publishing the

best William and Mary has to offer. The
entire staff—fiction, non-fiction, poetry,

and art—consists of students who judge
works for the biannual magazine on a

blind review basis. The Gallery office is

located in the Campus Center and can

be reached at ext. 13284.

Jump!: A magazine that contains re-

views, essays, and feature articles of in-

terest to William and Mary students.

The Jump! office is located in the Cam-
pus Center, Room 167, ext. 13286.

Green and Gold: The Freshman class

register, published by the Senior Class,

contains the names, pictures, and ad-

dresses of all new students who wish to

be included.

William and Mary News: This publica-

tion carries all official memoranda of

the College Administration. Published

weekly by the College News Office, cop-

ies are available at the Campus Center,

the Library, and the Campus Post Of-

fice. Each issue includes a Calendar of

Events and classified advertising sec-

tion.

Pillory: A humor and satire magazine

dealing with topics of College, national,

and international interest.
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Law School Publications

The Amicus Curiae is the official

newspaper of the Law School. Published

in the form of a bi-weekly newspaper, it

is written and edited by a volunteer staff

and provides news of current events in

the legal field as well as the Law School

itself.

The Administrative Law Review is the

quarterly journal of the Administrative

Law Section of the American Bar Asso-

ciation. The Review is edited by Profes-

sor Charles H. Koch, Jr., with the assis-

tance of a student editorial board and

staff. Review editors receive two credits

per semester; staff members receive one

credit per semester.

The William and Mary Bill ofRights

contains articles by students and profes-

sionals on issues of constitutional law

and public policy. The journal is sup-

ported by the college's Publications

Council and the Student Division of the

Institute of Bill of Rights Law. Member-
ship on the journal is open to all inter-

ested students in the Law School.

The William and MaryJournal ofEnvi-

ronmental Law was founded to provide

scholarly and reliable analysis on cur-

rent issues in environmental law, to pro-

vide a forum in which professionals and

students may express their views on

these issues, and to further the educa-

tion of the students in the Law School

by providing an opportunity for them to

assist in the production of a lawjournal.

The William and MaryJournal of

Women and the Law is a new journal
founded to focus scholarly debate on

gender-related legal issues and to en-

courage discussion about the impact

gender bias in the law and legal studies

has on society and women's lives in par-

ticular.

William and Mary Law Review is a

quarterlyjournal containing profes-

sional articles, student notes, case com-

ments, and occasional documentary

supplements. The Review is also the me-

dium for reports on special projects con-

ducted by the Law School. It is pub-

lished by a student editorial board and

staff. Academic standing is the primary

criterion for selection of members, and
promotion to staff is based upon profi-

ciency in legal writing. Normally, one
credit is given for each semester a stu-

dent serves on the staff.

Religious Organizations and

Campus Ministries United

(CaMU)

Several religious groups and organiza-

tions are present on or near the campus
which invite the participation of William

and Mary students. A list of clergy and

organizations available to students fol-

lows:

Agape Christian Fellowship

Bahai Club

Balfour-Hillel

Baptist Student Union, 244 S.

Boundary
Campus Crusade for Christ

Campus Ministries United (CaMU)
Baptist, The Rev. William S. Parks

Catholic, Father Thomas Magri

Christian Science, Lois S. Hornsby

Episcopal, the Rev. Martin J. Bagay

Intervarsity, The Rev. Marty Purks

Jewish, Robert Scholnick

Lutheran, The Rev. Lawrence

Shoberg
Muslim, Ahmed Zaki

Presbyterian, The Rev. W. Clay

Macaulay

United Methodist, The Rev. David M.

Hindman
Canterbury Association, Bruton

Parish House
Catholic Student Association, St.

Bede's Church
Christian Campus Ministries

Christian Science College

Organization

C.R.O.W.N. Society

Fellowship of Christian Athletes

Interdenominational Newsletter

"One"

Interfaith Council

Intervarsity Christian Fellowship

Latter-Day Saints Student Association

Lutheran Student Association, St.

Stephen's Church
Muslim Student Association
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• New Generation Campus Ministries

• Orthodox Christian Fellowship

• Unitarian Universalist Fellowship

• Wesley Foundation, 526 Jamestown

Road
• Westminster Fellowship, Williams-

burg Presbyterian Church
• Young Life Leadership

Reserve Officers Training

(ROTC)

The Army Reserve Officers Training

Corps (ROTC) provides an opportunity

for students to obtain their college de-

gree and earn a commission as an Army
officer at the same time. The Army
ROTC program develops leadership

and management skills and enhances

those qualities which contribute to the

development of a total person—one

who can better cope with the rigors of

college life as well as the challenges

faced after graduation.

Students enroll in ROTC by regis-

tering for Military Science classes, just

as they would sign up for any other

course. Scholarships are available for

qualified freshmen and sophomores.

Applications are available at the begin-

ning of the Spring Semester. Further

information is available at the Depart-

ment of Military Science, ext. 13600.

The following organizations are af-

filiated with ROTC:
• Officer's Christian Fellowship

• Pershing Rifles

• Queen's Guard
• Ranger Club
• Scabbard and Blade

Special Interest Groups

Organizations on campus appeal to a

wide variety of interests, ranging from
political and issue-oriented groups to

groups with sports or leisure as a focus.

Some of these groups are listed below.

Information about any organization on
campus is available through the Office

of the Associate Vice President for Stu-

dent Affairs, ext. 13300.

• AEF Ambassadors
• African Cultural Society

Alternatives

Alternatives to Abortion

Amnesty International

American Marketing Association

Asian Student Union
Bacchus

Ballroom Dance Club

B.B.A. Association

Black Student Organization

Bridge Club

Bulletin Board Systems

Chinese Student Association

Churchhill Reserve

College Republicans

Credo William and Mary
Direct Marketing

East Asian Studies Association

Empowerment Network
Essence

European Club

Facts and Referrals

Facts on Tap
Filipino-American Student

Association

Film Productions Club

Games Group
Green and Gold Christmas

Hellenic Society

Hunger Task Force

Indian Cultural Association

International Circle Club

International Relations Club

International Socialist Organization

Iranian Cultural Society

Kindred Species

Korean-American Student

Association

Latin American Club

Libertarians

Marine Biology Club

Medieval and Renaissance Society

William and Mary Acting for Change
Middle East Club

Mystic Theatre

NAACP
Noctis Aeterna of the Camarilla

North-South Conflict Resolution

Nu Kappa Epsilon -Off-campus

Students

Organizacion de Hispanos Unidos

Paintball Games
Phi Upsilon

Photography Club

Political Science Club
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Pre-Law Society

Recycling Organization

Riding Club

Science Fiction Club

SHAPE
Sierra Student Coalition

Society for Collegiate Journalists

Society for Creative Anachronism
Speech and Forensics Team
Student Advancement Association

Students Against Religious Right

Student Alumni Liaison Council

Student Environmental Action

Coalition

Student Red Cross

Students, Order of the White Jacket
Students of the Caribbean

Students United for the Bay

Tribal Dancers

Tribe Cheerleaders

Turkish Culture Club

United Cultures Association

United We Stand, America

University Center Activities Board

Vietnamese Student Association

Women's Issues Group
Young Americans for Freedom
Young Democrats

Sport Clubs

Open to all interested students, faculty,

and staff of the College, the Sport Club

program offers student-run organiza-

tions at various stages of development.

Each club heavily depends on student

involvement with recruitment, organiza-

tion, administration, and implementa-

tion of the specific club policies and
procedures. All clubs operate under the

policies/procedures contained in the

College of William and Mary Sport Club

Manual. Inquiries regarding the Sport

Club program should be directed to the

Sport Club Director at ext. 13312.

• Badminton
• Baseball

• Crew
• Cricket

• Field Hockey
• Golf

• Gymnastics

• Ice Hockey
• Judo
• Men's and Women's Lacrosse
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Martial Arts

Mermettes Synchronized Swimming
Outdoors

Racquetball

Rape Aggression Defense

Rifle

Rock Climbing

Men's and Women's Rugby
Men's and Women's Soccer

Sailing

Scuba

Shotohan Karate

Skiing

Squash

Surfing

Tennis

Tae Kwon Do
Triathlon/Fitness

Ultimate Frisbee

Velo

Men's Volleyball

Women's Softball

Student Assembly (SA)

Student government at William and
Mary is vested in the Student Assembly.

The Assembly provides a voice for stu-

dent opinion and a means through

which students participate in the growth

of a strong community. It has four basic

objectives:

1. To provide a voice for student

opinion. The Student Assembly is a fo-

rum through which students express

their opinions about all aspects of uni-

versity life. Since the Assembly consists

of both graduate and undergraduate

members, it is the one body at the uni-

versity authorized to speak on behalf of

all students. At the head of the Assem-

bly, the Executive Council provides fo-

cus for the concerns and interests of the

student body. It advocates the students'

goals through a variety of techniques in-

cluding communications directed to the

Board of Visitors, the faculties, and local

and state government. The graduate

councils and the Undergraduate Coun-

cil serve the Assembly as vehicles

through which students express them-

selves on issues related specially to the

needs of these constituent groups. To
ensure that individual students have di-

rect access to their elected governing



body, a portion of every Executive

Council meeting is devoted to receiving

student input from any member of the

student community.

2. To educate and inform the stu-

dent body. The basis of a strong, active

system of representative governance is

an informed constituency. The Student

Assembly disperses information to stu-

dents about university proposals, initia-

tives, and actions to ensure that stu-

dents understand issues which affect

them and have the information neces-

sary to express their views and initiate

actions. Clubs and hall councils are

kept informed as well through the Club

Council and the Residence Hall Asso-

ciation respectively.

3. To fairly and equitably allocate

the student activity fee. The Student As-

sembly plays a central role in determin-

ing and allocating student activity fees

at William and Mary. Through the Fi-

nance Committee of the Executive

Council, the Assembly recommends the

appropriate yearly allocation of student

activities' fees to student organizations,

programs, and services.

4. To provide cultural and social

programming and student services. The

Student Assembly actively seeks to ex-

pand the cultural and campus-wide so-

cial options for all students. The Assem-

bly initiates and sponsors activities on
its own authority as well as in coopera-

tion with other student and college or-

ganizations to ensure a diversified pro-

gram which meets the needs of William

and Mary students at all levels. To im-

prove student life at the College, the

Assembly also offers a number of ser-

vices to students living both on and off

campus.

All students, graduate and under-

graduate, are members of this student

government organization and are en-

couraged to become involved in its

functions. Structurally, the Student As-

sembly consists of three parts:

1 . The Executive Council: The Execu-

tive Council represents all students and
consists of fifteen (15) members. A
popularly elected student body presi-

dent presides over the meetings of the

Executive Council. The fifteen student

representatives are elected annually as

follows: two representatives are chosen

from each undergraduate class. The
undergraduates collectively elect two at-

large undergraduate student represen-

tatives. One representative is chosen

from each of the five graduate schools.

The Executive Council directs the work
of the student government. It origi-

nates and receives resolutions, recom-

mends the student fee budget alloca-

tions, nominates student members to

College-wide committees, and super-

vises the full range of programs, ser-

vices, and other activities sponsored by

and for students. Eight standing com-

mittees, and special committees as

needed, are established to support the

work of the Assembly. The standing

committees are as follows: Finance,

Club Organizations, Communications,

College-Wide Committees, Liaisons, So-

cial, Cultural, and Services. The Execu-

tive Committee appoints one student to

serve as the director of each committee

and an Executive Council member
serves as facilitator for each committee

coordinating the work of the commit-

tee with that of the Student Assembly.
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In addition, one Executive Council

member serves as a facilitator between

the Residence Hall Association, the Off-

Campus Student Council, the Greek
Residence Staff, and the Executive

Council.

2. The Undergraduate Council: The
Undergraduate Council deals with those

matters which are exclusively the con-

cern of the Undergraduate Student

body. The Council consists of twenty- six

(26) elected members; the four class of-

ficers from each undergraduate class

(president, vice president, secretary, and
treasurer) combined with the ten (10)

undergraduate members of the Executive

Council. The Undergraduate Council

elects a chairperson from within its

membership. The individual classes,

through their class officers, promote so-

cial activities for the classes, enhance
communication among their members,
and also offer cultural and service activi-

ties for the members of the class.

3. The Graduate System: Each gradu-

ate school has a Graduate Council.

These councils are: the Graduate Busi-

ness School (MBAA), the Law School

(SBA), the Virginian Institute of Marine

Science (VIMS), the Graduate School of

Education (GEA), and the Graduate

School of Arts and Sciences (GSA-

A&S). Each graduate council consists of

a president, vice president, secretary,

treasurer, and the graduate representa-

tive who serves on the Student

Assembly's Executive Council. The
graduate councils appoint social, com-
munications, cultural, and services com-

mittees to administer the activities of

each graduate council.

Elections: Elections to all positions in

the Student Assembly (except freshmen

class positions) are held on the second

Tuesday of February of the spring aca-

demic semester. Elections for freshmen

representatives are held on the third or

fourth Tuesday in September of the fall

academic semester. Candidates for elec-

tion to student government positions

must be full-time degree-seeking stu-

dents. No student is permitted to cam-

paign for more than one student gov-

ernment position and students who are

on honor or judicial probation are not

eligible for election. An election com-
mittee is appointed by each of the five

graduate councils and the Undergradu-
ate Council to conduct the annual elec-

tions. Election committees draft rules,

to be approved by their respective orga-

nizations, which govern conduct for the

elections.

The Student Assembly is located in

the Campus Center near Trinkle Hall

and maintains office hours from 11:00

a.m. - 5:00 p.m., Monday through Fri-

day, during the academic year. It may
also be reached at College extensions

13302 or 13298. Specific interests may
be addressed to the student advocate at

that extension. An office for the Under-
graduate Council and for the graduate

councils is located adjacent to the Stu-

dent Assembly office.

Society of the Alumni

W. Barry Adams, Executive Vice Presi-

dent, Alumni House, ext. 11165.

The Society serves more than 60,000

William and Mary alumni around the

world through a variety of programs,

publications, and services. Membership
is automatic, and any individual who
matriculates for one semester is consid-

ered alumnus/alumna.

In addition to Homecoming and
class reunions, the Society's programs

embrace a worldwide network of alumni

chapters and councils that directly ben-

efit students and young alumni. The
Student Alumni Liaison Council assists

with special events at the Society and
sponsors student programs such as Life

After D.O.G. Street and the Student

Host Program. The Young Guarde
Council sponsors programs for gradu-

ates of the past five years.

In addition, the Society's broad-

based program includes publication of

the Alumni Gazette and William and Mary

Magazine, which are mailed to the par-

ents of current students. Also of special

note is the Alumni Gift Shop, offering

William and Mary gifts and memora-
bilia. The gift shop is located on the

lower level of the Alumni House at 500

Richmond Road.
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Special Academic Opportunities

The Roy R. Charles Center

Joel Schwartz, Director; Lisa Grimes,

Assistant Director, Tucker Hall B-2,

ext. 12460.

The Charles Center, located in the

basement of Tucker Hall, is home to In-

terdisciplinary Studies, a multimedia

viewing laboratory, scholarship infor-

mation, and the James Monroe Scholar

Program.

Interdisciplinary Concentrations

and Minors

There are five established interdiscipli-

nary majors: Environmental Science,

Linguistics, Literary and Cultural Stud-

ies, Medieval and Renaissance Studies,

and Women's Studies. In addition, stu-

dents may design a concentration to

satisfy unique intellectual interests.

There are three possible interdiscipli-

nary minors: Italian Studies, Medieval/

Renaissance Studies, and Women's
Studies. More information and applica-

tion materials are available in the

Charles Center. For information on

Women's Studies, please see Deborah

Green, Coordinator, 327 Richmond
Road.

Interdisciplinary Courses

Each year the Charles Center offers sev-

eral courses taught by faculty from a

number of disciplines. In 1995-96,

these will include the multisectioned

freshman seminars Introduction to

Film Studies (fall) and Perspectives on
Citizenship and Community (spring),

the Summer Apprenticeship in Archival

Skills for Medieval and Renaissance

Studies, and the 1-credit course Intro-

duction to Library Resources (fall and

spring).

Scholarships

In addition to administering the cam-

pus round of competitions for many na-

tional scholarships (such as Rhodes,

Marshall, NEH Younger Scholars,

Fulbright, Luce, and Goldwater) the

Charles Center oversees a number of

scholarships that are open only to Will-

iam and Mary students, such as the

Jacobs Scholarship for Study or Travel

in Israel, the Parents' Association Do-

mestic Research and International

Travel Scholarships, Renick Scholar-

ships for International Service or Re-

search, and Wilson Cross-Disciplinary

Scholarships. The Charles Center also

serves as a clearinghouse for informa-

tion on many other scholarships. Please

see Lisa Grimes, Student Scholarship

Coordinator, for more information.

Language House Program

Language Houses are special residence

halls which provide opportunities for

residents to speak foreign languages

and to learn about their cultures. The
French, German, Italian, Japanese, and

Spanish Houses each admit approxi-

mately 21 students and are each staffed

by a native-speaking Resident Tutor

who functions as a resource for stu-

dents to enhance both their proficiency

in the host language as well as their

knowledge of culture throughout the

academic year. The students of each

house design their own programs and
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activities under the sponsorship of the

Department of Modern Languages and

Literatures.

Shared Experience

Internship Program

The Shared Experience Internship Pro-

gram offers a unique opportunity for

students to explore career options and

gain work experience during their aca-

demic semesters. Shared Experience is a

local internship program with a roster of

sponsors that includes social service

agencies, educational institutions, physi-

cians, government agencies, museums,
private businesses, and others. The po-

tential for academic credit is available

for a student's learning experience. This

option must be worked out with an aca-

demic department well in advance. De-

tails for making such arrangements are

available in the Office of Career Ser-

vices, 123 Blow Memorial Hall. Students

who are enrolled at the College must ap-

ply through the Office of Career Ser-

vices at the beginning of the fall or

spring semester.

The Washington Program

The Washington Program, a series of

two-day seminars scheduled throughout

the year, is designed to give students the

opportunity to broaden their knowledge

of the nation's capital—its people,

places, and institutions. It seeks to pro-

vide participants with exposure to the

resources available in Washington in

government, education, science and
technology, and the fine arts. An-

nouncements regarding specific pro-

grams and application forms are avail-

able in the Public Policy Office, Morton
Hall.

The Wendy and Emery Reves

Center for International

Studies

James A. Bill, Director; Craig N. Can-

ning, Associate Director; Michael T.

Clark, Reves Scholar-in-Residence, and

Ann M. Moore, Head of Programs

Abroad. Reves Center, corner of James-

town Road and Boundary Street, (804)

221-3590.

The Reves Center for International

Studies coordinates academic programs

in international studies, supports stu-

dents and faculty members with interna-

tional interests, provides services to in-

ternational students and scholars, and
administers programs abroad. The
Reves Center is the primary resource for

students interested in international

studies concentrations and study abroad

as well as lectures, conferences and
other activities pertaining to interna-

tional education. The Center handles

immigration and Visa matters for inter-

national students, faculty, and staff.

The Reves Center coordinates six in-

terdisciplinary B.A. degree programs in

international studies: East Asian Studies,

European Studies, International Rela-

tions, Latin American Studies, Middle

Eastern Studies, and Russian Studies.

The Center also sponsors lectures, con-

ferences, film series, seminars, and
other activities which supplement its

academic programs. Current informa-

tion about activities and programs in in-

ternational studies is available at the

Reves Center.

William and Mary students who wish

to study abroad for a summer, semester,

or academic year may elect to partici-

pate in a College-sponsored program.

Academic-year (full-year or semester)

programs are available in Adelaide, Aus-

tralia; Beijing, China; Copenhagen,
Denmark (DIS); Bath, Exeter, Leicester

and Manchester, England; Montpellier,

France; Muenster and Berlin, Germany;

St. Andrews, Scotland; Montreal,

Canada; Santander and Valencia, Spain;

Belgium; and the Netherlands. Summer
programs are offered in Cambridge, En-

gland; Montpellier, France; Muenster,

Germany; Florence and Urbino, Italy.

Two special topics programs are offered

in different locations each year; in re-

cent years summer programs have been

organized in the Caribbean and the
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Czech Republic. In addition, the

Center's resource library contains for-

eign university catalogs as well as infor-

mation on scholarships, international

internships, travel, and programs spon-

sored by other U.S. universities and

consortia. The Reves Center issues the

International Student ID Card (ISIC).

Students may also study at institu-

tions with which William and Mary has

no direct affiliation. With prior ap-

proval, credit may be transferred to the

College from those institutions. Inquir-

ies concerning such programs may be

directed to the Programs Abroad Of-

fice. Any William and Mary student

earning credit or participating in an in-

ternship abroad must register with the

Programs Abroad Office.

The Reves Center is open 8 a.m. -

5 p.m., Monday through Friday.

Writing Resources Center

The Writing Resources Center pro-

vides students with individual assistance

with their writing and oral communica-
tion. The Center is staffed by a faculty

director and 16 graduate and under-

graduate writing consultants from sev-

eral departments. Faculty recommend
the consultants who go through inten-

sive training. The Center offers private

writing and oral communication con-

sultations at no charge to students. Stu-

dents use the Center for help with all

types of writing assignments including

research papers, lab reports, creative

writing, and application essays. In sup-

port of oral communication, the Center

has a taping booth, TV/VCR, and inter-

active software.

Located in Tucker 115A, the Center

is open Monday through Friday, 9 a.m.

- 4 p.m. and Tuesday, Wednesday, and
Thursday evenings from 7 p.m. - 9 p.m.

Walk-in consultations are available;

however, students may make appoint-

ments by calling 221-3925.
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Activities

Black Student Leadership

Development Conference

A national conference for participants

of black student organizations, unions,

Greek sororities and fraternities, other

student organizations, and for minority

affairs professionals is sponsored annu-

ally by the Office of Multi-Cultural Af-

fairs. Topics have included campus sup-

port systems, cultural programming,

campus political climates, community

outreach, historical perspectives, com-

munication skills, and leadership styles.

Registration for the January conference

is announced during fall semester.

Black Student Leadership Institute

This is a two-week summer workshop for

50 selected black student leaders attend-

ing predominately white colleges and

universities. The institute develops and

enhances black student leadership by

preparing them with a range of skills

necessary in assuming major leadership

positions in their career fields and in

the world.

Busch Gardens

An amusement center called The Old

Country is Busch Gardens' Virginia

home. Presenting a panoramic view of

England, France, Germany, and Italy,

the theme park has seven authentic Eu-

ropean-style hamlets, each with exotic

foods, imported wares, and entertain-

ment, including the world's largest

roller coaster, the "Loch Ness Monster."

The Old Country is located on Route 60

East, adjacent to the Anheuser-Busch

Brewery, five miles east of Williamsburg.

Information regarding hours of opera-

tion and special events may be obtained

by calling 220-2896.

Campus Movies

The University Center Activities Board

presents each week of the regular ses-

sion a film of interest. Admission is pur-
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chased at the door, in the University

Center, for a nominal fee. All William

and Mary students, staff, and faculty

members with a current ID may pur-

chase tickets.

Charter Day Convocation

Each February the Charter Day Convo-

cation commemorates the granting of

the Royal Charter to the College in

1693. This convocation features a major

address by an individual with a signifi-

cant relationship with the College and
the awarding of several honorary de-

grees. The prestigious Jefferson Awards

are also presented at this convocation.

Colonial Williamsburg

Colonial Williamsburg offers a wide vari-

ety of tourist attractions, including exhi-

bition buildings, lectures, concerts, and

slide shows. Students, by presenting

their current ID cards, are admitted at

no cost to the exhibition buildings, craft

shops, Carter's Grove, evening lectures

and films at the Information Center,

and the bus system. The taverns in C.W.

feature meals in Colonial Virginia style

and are within walking distance of the

College.

Information about C.W. may be ob-

tained by calling the Information Cen-

ter at 229-1000.

Concerts

William and Mary hosts a number of

concerts each year, ranging from rock to

folk to whatever else is happening. Tick-

ets for Hall events may be purchased at

the box office.

Still other concerts are regularly pre-

sented at Scope (Norfolk), Hampton
Roads Coliseum (Hampton), and the

Mosque (Richmond). In addition, some

of the best concerts on the East Coast

are held in Washington, D.C., a conve-

nient three-hour drive from Williams-

burg.



Craftshow

The Campus Center sponsors a Christ-

mas Craftshow each year. The show

normally coincides with the Williams-

burg Christmas Parade, which is held

the first Saturday of December. Ap-

proximately fifty people from both the

local and College communities partici-

pate in the Craftshow.

Family Weekend

Family Weekend is scheduled each fall

as a time for parents to become better

acquainted with student life at William

and Mary. Sponsored by the Associa-

tion of Parents (to which students' par-

ents automatically belong), the week-

end is ordinarily held in late September
or early October. On the Friday of Fam-

ily Weekend, classes are open for family

visits; and there is a traditional work-

shop for the parents of new students on
Friday afternoon. Activities scheduled

throughout the weekend are designed

to permit families to meet faculty mem-
bers and administrators and to become
better informed about College life. The
weekend normally concludes with a

prominent speaker or performance on
Saturday evening. The Vice President

for Student Affairs coordinates Family

Weekend and serves as administrative

liaison to the Parents Association.

Films

Several campus organizations and de-

partments sponsor films on a regular

basis for the College community.

The Williamsburg Theatre, located

on Duke of Gloucester Street, shows

special interest films in the evenings

and a series of afternoon films about

the crafts of Williamsburg. The Martin

Cinema, situated in the Monticello

Shopping Center, is a multi-screen

threatre which always features four cur-

rent films and the Williamsburg Cross-

ing Theatres, located at Williamsburg

Crossing Shopping Center, features

seven current films.

In addition to local theatres, there

are many others in Newport News,

Hampton, Richmond, Norfolk, and sur-

rounding areas.

Green and Gold Christmas

Green and Gold Christmas is a student-

sponsored Christmas party for the un-

derprivileged children of the Williams-

burg, York County, and James City

County area. Students are asked to

serve on committees to plan the event

and also to sponsor a child for the day.

The day features arts and crafts, games,

music, skits, refreshments, and a special

visit from Santa Claus. One finds the

magic of Christmas in the children, and
the children experience Christmas as

they never would have without the stu-

dents. Interested students should call

the Associate Vice President for Stu-

dent Affairs at extension 13300.

Homecoming
Probably the largest weekend of the

year for activities and events, Home-
coming signals the return of many
alumni and friends to the William and
Mary campus. A major attraction to the

festivities is the Homecoming Parade

where campus groups, including frater-

nities and sororities, vie for prizes and
awards in float competition. The high-

light of the day is the football game
with the presentation of the Homecom-
ing court by the president of the Col-

lege. Following the game, residence

halls, along with fraternity and sorority

houses, are open for receptions in

honor of returning alumni. The week-

end also features a concert in William

and Mary Hall.

Intercollegiate Athletics

The Department of Intercollegiate Ath-

letics administers 11 men's and 12

women's intercollegiate sports, all of

which compete in NCAA Division I.

The department is housed in William

and Mary Hall, ext. 13400. Varsity inter-

collegiate teams which answer to the

nickname "Tribe" include: baseball,

men's and women's basketball, men's

and women's cross country and track,
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field hockey, football, men's and

women's golf, men's and women's gym-

nastics, women's lacrosse, men's and
women's soccer, men's and women's
swimming, men's and women's tennis,

and women's volleyball. Fourteen of the

intercollegiate teams have competed in,

or had individual qualifiers, in their re-

spective NCAA tournaments in the last

four years. Any other team on campus
falls under the direction of Recreational

Sports, ext. 13310, and functions as a

club sport.

Students are admitted to all on-cam-

pus intercollegiate athletic contests in

which William and Mary competes free

of charge with a valid ID card. An excep-

tion is on-campus NCAA tournament

games, for which a student-priced ticket

will be required for admission, as legis-

lated by the NCAA.
Ticket information for parents and

friends can be obtained by calling the

William and Mary Box Office at ext.

13340. Up-to-date schedules for Tribe

intercollegiate sports can be obtained by

calling the Sports Information Office at

ext. 13344 or 221-3400.

Recreational Sports

The Recreational Sports Department is

located on the second level of the Stu-

dent Recreation Center. The program
provides the widest variety of leisure

pursuits to all students through intramu-

ral, sport club, informal recreation, fit-

ness/wellness, and outdoor programs.

Facilities include the Recreation Center,

Adair Gymnasium, William and Mary
Hall, Lake Matoaka, and various other

outdoor facilities. Equipment may be

checked out with a student ID card. Fa-

cilities are open seven days per week
during the academic year and often dur-

ing the break periods. Facility schedules

are available at any recreational facility

or the Campus or University Centers.

Outdoor living equipment is avail-

able for your use including canoes,

backpacks, tents, cooking equipment,

tarps, sleeping bags, and more. There is

a nominal rental fee for the use of this

equipment.

Intramurals are separated into co-

rec, men's, and women's divisions for

most activities. Play is held for each of

over 29 sports/activities during the year.

Informal or open recreation, generally

considered "free-play," is offered in

aerobics, swimming, racquetball, squash,

basketball, weightlifting, canoeing, and
many other sports.

The Sport Club program consists of

26 clubs, each self-governing and self-

supporting and dictated simply by par-

ticipants' interest in the activity. Clubs

include badminton, crew, cricket, cy-

cling, judo, men's and women's la-

crosse, martial arts, racquetball, rifle,

men's and women's rugby, sailing,

scuba, men's and women's soccer,

squash, surfing, tennis, ultimate frisbee,

and more.

For information on any activity, pro-

gram, or service offered by Recreational

Sports, the office may be contacted at

221-3310.

Sidewalk Art Show;

Occasion for the Arts

The Sidewalk Art Show and the Occa-

sion for the Arts are outdoor arts and
crafts displays held every year in Mer-

chants Square on Duke of Gloucester

Street. The Occasion, held in the fall, is

sponsored by An Occasion for the Arts,

Inc.; the Sidewalk Art Show is held in

April under the auspices of the Junior

Woman's Club.

Yule Log Ceremony

The annual Yule Log Ceremony, spon-

sored jointly by Omicron Delta Kappa
and Mortar Board, is held at the Wren
Building just prior to the beginning of

the Christmas Break. The ceremony in-

cludes lighting a tree on the rear por-

tico, singing Christmas carols, reading

from the Scripture, lighting the

menorah, presenting a brief history of

the Yule Log Ceremony, and bringing in

the Yule Log. The ceremony concludes

with hot cider and cookies being served.
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Local Shopping and Services

Shopping Centers

Berkeley Commons Outlet Mall - Route 60 West

Colony Square Shopping Center -Jamestown Road
Ewell Station Shopping Center - Route 60 West

Governor's Green Shopping Center - Route 5 & Ironbound Rd.

James-York Plaza Shopping Center - Merrimac Trail

Kingsgate Center - By-Pass Road
Marketplace Shopping Center - McLaws Circle

Merchants Square - Duke of Gloucester Street

Monticello Shopping Center - Monticello Avenue
Outlet Limited Mall - Richmond Road
Village Shops at Kingsmill - Route 60 East

Williamsburg Outlet Shops - Route 60 West

Williamsburg Crossing Shopping Center - Routes 199 8c 5 (John Tyler Hwy.)

Williamsburg Pottery Outlet - Route 60 West

Williamsburg Shopping Center - Richmond Road
Wythe Green Shopping Center - Richmond Road

Automobile Renting 8c Leasing

253-0022

229-3442

220-1500

220-3399

229-6130

220-1900

A 8c A Auto Rental

100 Second Street

Avis Rent A Car

1 1 87 Jamestown Road 229-3638

Newport News/Williamsburg Airport

877-0291

Century Auto Sales 8c Rental

317 Second Street

Colonial Rent-A-Car Inc.

468 N. Boundary Street

El-Cheapo Car Rental

3279 Lake Powell Road
Enterprise Rent A Car

601 Merrimac Trail

Out-of-town Reservations

800-325-8007

Ford Dealer Renting 8c Leasing

Williamsburg Motors Inc.

217 Second Street 229-2411

Hertz Rent A Car

12638 Jefferson Avenue
Newport News 877-9229

Holiday Oldsmobile Cadillac GMC
Rt. 143 and Second Street 253-1960

Little Cheeper Car Rentals

722 Merrimac Trail 253-0 123

National Car Rental

Newport News/Williamsburg

Airport 877-6486

Patriot Chevrolet Buick Corp.

212 Second Street 220-1700

Pittman Chrysler-Plymouth-Dodge

1440 Richmond Road 229-1050

Williamsburg Ford Lincoln Mercury
217 Second Street 229-2411

Williamsburg Honda/Jeep/Eagle
7277 Richmond Road
Toll Free Nu rubers:

564-9700

Enterprise Rent A Car 800-321-1972

Avis Rent A Car 800-331-1212

Hertz Rent A Car 800-654-3131

National Car Rental 800-227-7368

Banks

First Union Bank
133 Waller Mill Rd. 220-2400

Central Fidelity Bank
1006 Richmond Rd. 220-6200

455 Merrimac Trail 220-6210

Citizen's and Farmer's Bank
7534 Richmond Road 564-8114

4780 Longhili Road 565-0593

Crestar Bank
120 Monticello Avenue 253-9269

James-York Plaza 253-9275

Prince George 8c N. Henry 253-9284

Garrison Dr. 8c N. Mt. Vernon
253-9286

11 86 Jamestown Road 253-9254
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Crestar Bank (cont.)

Route 60 W. 8c Centerville Rd.

253-9278

496 McLaws Circle 253-9295

401 Duke of Gloucester St. 253-9205

First Virginia Bank Commonwealth
300 Second Street 229-4191

171 Monticello Avenue 220-2611

Fort Eustis Federal Credit Union
Campus Center (ATM)
224 Commons Way 877-2444

Jefferson National Bank
306 South Henry Street 229-7700

100 McLaws Circle 229-7708

Nations Bank 800-880-5454

1310 Jamestown Road 220-7800

1801 Richmond Road 220-7837

263 McLaws Circle 220-7825

Old Point National Bank
Williamsburg Crossing 221-0155

Peninsula Trust Bank
1031 Richmond Road 220-1252

Bicycle Sales 8c Service

Bikes Unlimited

759 Scotland Street

Bikesmith of Williamsburg

515 York Street

229-4620

229-9858

Cleaners

Berkeley Cleaners of Williamsburg

1208 Jamestown Road 229-7755

James-York Plaza 229-7440

Williamsburg Crossing 229-2831

Han's Cleaners

6971 Richmond Road 564-8759

Ladda's Tailor Shop 8c Tuxedo Rentals

Monticello Shopping Center

229-2224

Master Cleaners of Williamsburg

1317 Richmond Road 229-6556

Old Towne Shopping Center

229-3424

1199 Jamestown Road 229-1414

Swan Cleaners

240 McLaws Circle 229-1813

1012 Richmond Road 220-2116

4440 John Tyler Highway 220-2039

5601 Richmond Road 565-3732

Town and Country Cleaners

459 Merrimac Trail 229-4990

121 Colony Square Shopping Ctr.

229-7774

Community Resources

Alcoholics Anonymous 877-0600

Chamber of Commerce
201 Penniman Road 229-6511

Colonial Community
Mental Health Ctr.

1657 Merrimac Trail 220-3200

Colonial Williamsburg

Information Center 229-1000

Division of Motor Vehicles

962 Capitol Landing Road 253-4811

Social Service Bureau

5249 Old Towne Road 565-6855

United States Postal Service

425 N. Boundary Street 229-4668

Virginia Employment Commission
Williamsburg Crossing 253-4820

Williamsburg Hotel/Motel Assoc.

Village Shops 220-3330

Virginia and Other States

800-446-9244

Williamsburg Regional Library

515 Scotland Street

Circulation 229-7326

Information and TDD 229-7645

Computers 8c Software

Aftech Inc.

1524 Merrimac Trail 229-0638

College 8c University Computers Inc.

1 78 1 Jamestown Road 253-2995

FAX 220-8482

Computer Business Systems Inc.

309-A McLaws Circle 253-8800

Computers By Design

605 Tam-O-Shanter Blvd. 229-9977

Datafast Technologies

1 1 3 Lands End Drive 220-6833

ES Corp
124 Shore Dr. 221-0517

Flight Deck Software

161-C John Jefferson Rd. 229-1757

Network Dynamics Inc.

1303 London Company Way
220-8771

Office Pro Technologies

309 McLaws Circle 253-8650

PC Helping Hand
3309 New Castle Drive 229-4919

Peter Carlson Computer Consulting

220-9189
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Precision Software Corp.

229 McLaws Circle 229-4433

Radio Shack-Associate Store

Williamsburg Crossing 229-4157

Copying 8c Duplicating

Service

Duplicating Services

Swem Library, Room 9 221-31 15

Big Red Q Quickprint Center

1457 Richmond Road 229-2323

Copy Connection

University Center 221-2517

DATAMAT-Print Shack

1315 Jamestown Road 229-6230

Graphic Impressions

1315 Jamestown Road 229-6230

FAX 229-7044

Kinko's Copies Inc.

1250 Richmond Road 253-5676

Kwik-Kopy

948 Capitol Landing Road 220-3299

Mail Boxes Etc. USA
5251 John Tyler Highway 221-0113

Sir Speedy Printing

240 McLaws Circle 220-1 191

Williamsburg Press Inc.

1 10 Bacon Avenue 229-35 1

1

Florists

Balloons-In-Store

1204 Jamestown Road 229-8662

Balloons Over Williamsburg

Kingsmill Village Shops 229-7255

Cathy's Creations

6568 Richmond Road 565-3221

Charisma

Kingsmill Village Shops 229-2533

Farm Fresh House of Flowers

455 Merrimac Trail 253-0063

Flower Cupboard
205 N. Boundary Street 220-0057

Flower Shoppe of Williamsburg

4854 Longhill Road 229-4001

Heavenly Touch Florist

1459 Richmond Road 229-4747

Morrison's Flowers and Gifts

101 Colony Square Shopping Ctr.

220-1242

My Sister's Place Ltd.

1014 Richmond Road 220-3333

Royal Gardens Florist

Williamsburg Crossing

Schmidt Florist Inc.

1317 D Richmond Road
Seasons of Williamsburg

5425 Richmond Road
Williamsburg Floral & Gifts

701-P Merrimac Trail

Laundries

229-7673

229-1665

565-4600

229-9844

253-8822

Colonial Workshops Inc.

1 657 Merrimac Trail 220-3200

Master Cleaners of Williamsburg

1317 Richmond Road 229-6556

Self-Service:

Berkeley Cleaners of Williamsburg

James-York Plaza 229-7440

Colony Square Laundry
Route 31, Jamestown Road 220-3348

Jamestown Laundry

1 78 1 Jamestown Road 253-0994

Maytag Homestyle Laundry

Route 143 229-9274

Olde Towne Laundromat
4854 Longhill Road 220-9334

Soaps N Suds

216 Monticello Avenue 220-6871

Newspapers

Daily Press-The Times Herald

104 Bypass Road 229-3783

Richmond Times-Dispatch

402 Duke of Gloucester St.

Circulation 877-2334

News Bureau 229-1512

Virginia Gazette

Main Office

216 Ironbound Road 220-1736

Circulation 220-2224

The following newspapers are sold at

the Campus Center Front Desk: Daily

Press, New York Times, USA Today, Vir-

ginian Pilot, Wall StreetJournal, Rich-

mond Times Dispatch, and Washington

Post.

Pharmacies

Berkeley Pharmacy Inc.

5251 John Tyler Highway 229-8181

CVS Pharmacy

1256 Richmond Road 229-0015
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253-2304

220-2394

220-8764

229-0131

253-8804

Farmco Drug Center

455 Merrimac Trail

Five Forks Discount Drug

4496John Tyler Highway 229-5666

KMART Stores
'

118 Waller Mill Road
Olde Towne Pharmacy

4854 Longhill Road
Professional Pharmacy

of Williamsburg

1302 Mount Vernon Avenue
229-3560

Revco Discount Drug

James-York Plaza

124 Waller Mill Road
Rite Aid

Ewell Station Shopping Ctr.

565-6407

Treasury Drug
1 15 Colony Square Shopping Ctr.

220-1355

Williamsburg Drug Co.

Duke of Gloucester Street

Merchants Square 229-1041

Shoe Repairing

James-York Shoe Repair

80 1-B James-York Plaza

KYU Tailoring

1262 Richmond Road
Williamsburg Shoe Repair

435 Prince George

Travel Agencies

229-5154

220-1600

229-9175

Storage

Esquire III Self Storage

3283 Lake Powell Road 220-3283

Jack Rabbit Self Storage

1629 Merrimac Trail 220-3282

Sentry Self-Storage

5393 Mooretown Road 565-0980

Tomark Storage

111 Fenton Mill Road 565-1200

Trevillian Moving and Storage

3301 Venture Lane 229-9505

All Airline Ticket Agency 564-3000

All Airline Ticketing Agency

229-1300

Colonial Travel

161-B John Jefferson Road 229-7820

Colony Travel Agency Ltd.

424 Duke of Gloucester Street

229-8684

Discovery Travel Inc.

Williamsburg Crossing 220-0402

Royal Travel Center, Ltd.

1233 Lafayette Street 253-2700

Sue Mayberry Travel Inc.

240 McLaws Circle 229-7854

Travel Corner

149 Monticello Avenue 220-1920

Travelaire Inc. of Virginia

801-A Merrimac Trail 229-1642

U-Travel Service-Universal Travel Inc.

Village Shops at Kingsmill 253-1212

Williamsburg Travel Office

161-C John Jefferson Square

229-3031

Typewriters

Business Supplies Ltd.

4391 Ironbound Road
The Write Place

206 Armistead Avenue
Williamsburg Office Supplies

134 Second Street

229-0324

229-7788

229-5818

Word Processing Services

Always Rite

211 Cherwell Court

Data Pro Plus

Datamat-Print Shack

1315 Jamestown Road
Expert Typing Service

1205-B Jamestown Road
Graphic Impressions

1315 Jamestown Road

565-0302

220-0010

229-6230

229-2241

229-6230

FAX 229-7044
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Statement of Rights and Responsibilities

In 1973, the College community—faculty,

students, and administration—recommended
to the Board of Visitors and the Board

adopted the following Statement ofRights and

Responsibilities. Amendments were made to

the document in 1977 and 1991 and are in-

cluded.

Statement of Rights

and Responsibilities

The unique nature of the College com-

munity suggests that its members be united

in a common purpose. Because the work of

each member of the institution contributes

to the fulfillment of the educational mission

of the College, the various constituent

groups— students, faculty, and administra-

tors—are dependent upon one another for

the ultimate achievement of the College's

goals. Accordingly, all should enjoy the same
fundamental rights and privileges and be

willing to accept the same responsibilities, ex-

cept in those rare cases where either the

rights and privileges or the responsibilities

would be in conflict with existing law or with

the goals and purposes of the College as an

institution of higher education.

Students, faculty, and administrators

(hereinafter the "members of the College

community") shall enjoy all rights, privileges,

and immunities guaranteed to every citizen

of the United States and the Commonwealth
of Virginia. In addition, the members of the

College community shall enjoy all the funda-

mental rights recognized as essential to ful-

fillment of the special mission of an institu-

tion of higher education. The full enjoyment

of these rights, however, cannot be achieved

unless certain concurrent responsibilities are

accepted. Members of the College commu-
nity have an obligation, therefore, to fulfill

the responsibilities incumbent on all citizens

as well as the responsibilities inherent in

their particular roles within the academic

community.

The institution and those who administer

its affairs have a special responsibility to en-

sure that, in pursuance of its functions, the

rights of all members of the College commu-
nity are preserved. The institution also has a

right to expect, and a corresponding respon-

sibility to ensure within the scope of its legiti-

mate functions as an institution of higher

education, that individual members of the

College community fulfill their responsibili-

ties to others as well as their responsibilities

to the institution.

The Statement of Rights and Responsibilities is

based upon the aforesaid principles and,

when adopted, shall become the standard by

which all rules, regulations, policies, and pro-

cedures of the College, except as otherwise

prescribed by local, State, or Federal law,

shall be measured. No rule, regulation,

policy, or procedure which is incompatible

with or which contradicts this document may
be enacted; and any such rules, regulations,

policies, or procedures which are in effect at

the time of the enactment of this document
shall be reviewed as soon as reasonably prac-

ticable to conform with this document, pro-

vided, however, that this Statement ofRights

and Responsibilities shall not affect the powers

of the Board of Visitors as provided by law.

I

The members of the College community,

as individuals, shall enjoy all rights, privi-

leges, and immunities guaranteed every citi-

zen of the United States and the Common-
wealth of Virginia.

A. Among the basic rights are freedom of

expression and belief, freedom of asso-

ciation and peaceful assembly, and
freedom from personal force and vio-

lence, threats of violence and personal

abuse.

B. Each member of the College commu-
nity has a right in his/her dealings

with the institution, and with members
of the College community in the per-

formance of their official duties, to be

free from discriminatory treatment

with regard to race, creed, gender, reli-

gion, national origin, or political be-

lief.

C. Each member of the College commu-
nity has the right to organize his/her

own personal life and behavior insofar

as it does not violate local, State, or

Federal law, College regulations, or

agreements voluntarily entered into,

and does not interfere with the rights

of others. The following specific rights

apply:

1. Right to associate with any legally

established group or to create such

groups, professional or other, as

serve legitimate interests.
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a. The membership, policies, and

actions of an organization shall

be determined by vote of those

who hold membership in that

organization.

b. Affiliation with an extramural

organization shall not disqualify

an organization from institu-

tional recognition.

c. An organization shall be offi-

cially recognized after its consti-

tution and bylaws have been ap-

proved by the appropriate body

as designated by the President,

or his/her delegated representa-

tive, and when consistent with

the Bylaws of the Board of Visi-

tors. A current list of officers,

but not a membership list, may
be required as a condition of

recognition.

d. Officially recognized organiza-

tions, including those affiliated

with an extramural organization,

shall be open to all on a non-dis-

criminatory basis with regard to

race, religion, creed, national

origin, gender, or political be-

lief, provided however that, to

the extent permitted by law,

membership in social organiza-

tions may be restricted to mem-
bers of the same gender, and

membership in organizations

whose primary purpose is politi-

cal or religious may be restricted

to those members of the College

community who have similar be-

liefs.

2. Right to hold public meetings, to

invite speakers of his/her own
choosing to campus, to post no-

tices, and to engage in peaceful, or-

derly demonstrations within reason-

ably and impartially applied rules

designed by the President or his/

her delegated representative, to re-

flect the educational purposes of

the College, and to protect the

safety of members of the College

community and others. The Col-

lege may establish rules, therefore,

regulating time, place, and manner
of such activities and allocating the

use of facilities, but these regula-

tions shall not be used as a means
of censorship. In the event that

there is a clear and present danger,

as reasonably determined by the ap-

propriate College authority desig-

nated by the President, to the

health or safety of the members of

the College community or to the

educational process, such meeting

or demonstration may be prohib-

ited. Sponsorship of guest speakers

does not necessarily imply approval

or endorsement of the views ex-

pressed, either by the sponsoring

group or the institution.

3. Right, when charged or convicted

of violation of general law, to be

free of College discipline for the

same conduct, unless such disci-

pline by the College community is

determined to be for the protection

of other members of the College

community or the safeguarding of

the educational process. Such de-

termination shall be made by the

appropriate College authority des-

ignated by the President.

D. Each member of the College commu-
nity has a right to fair and equitable

procedures for the adjudication of

charges of violations of nonacademic

College regulations and the sanctions

or penalties to be imposed, including,

without limitation, the following spe-

cific rights:

1. Right to have advance written no-

tice of all institutional rules and

regulations, including the ranges of

penalties for violation of such rules

and regulations.

2. Right, in the case of charges of in-

fractions of regulations which may
lead to serious penalties, to formal

procedures with fundamental as-

pects of due process, including the

right to be informed in writing of

the charges and given a reasonable

time to prepare a defense, to be

represented by counsel of his/her

choice, to present and cross-exam-

ine witnesses, to have written find-

ings, and to appeal to higher au-

thority. Minor infractions may be

handled more informally by the ap-

propriate individual or committee

with the consent of the individual

charged. In such instances, the

right of appeal is still preserved.

3. Right to be present on campus, par-

ticipate in classes, and generally ex-

ercise all those rights and privileges
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associated with membership in the

College community until found

guilty of the charges, except in

those instances when continued

presence on the campus would con-

stitute a threat to health or safety of

the individual, other members of

the community, or to the educa-

tional process. Such determination

shall be made by the appropriate

College authority as designated by

the President.

E. Each member of the College commu-
nity has a right to privacy in his/her

dealings with the institution, includ-

ing, without limitation:

1. The right to be free of searches and

seizures except in accordance with

law. Routine inspections, however,

may be held periodically for the

purpose of assuring fire protection,

sanitation, safety, and proper main-

tenance of the College's buildings.

2. The right to expect that all records

of his/her association with the insti-

tution are treated as confidential.

a. Except as provided below, the in-

stitution may not release infor-

mation about any aspect of an

individual's association with the

institution without the prior

written consent of the individual

concerned or under the compul-

sion of law. Within the institu-

tion, access to such records shall

be restricted to authorized per-

sonnel for authorized reasons, as

determined by the President or

his/her delegated representa-

tive, and such others as are

agreed to in writing by the indi-

vidual concerned. To the extent

permitted by law, the institution

may disclose, to an alleged vic-

tim of any crime of violence (as

that term is defined in section

16 of title 18, United States

Code) , the results of any disci-

plinary proceeding conducted

by the College against the al-

leged perpetrator of such crime

with respect to such crime. The
College may also release infor-

mation about students which is

defined as directory information

under the Family Educational

Rights and Privacy Act of 1974,

as amended, and information

about other members of the Col-

lege community which is a mat-

ter of public record.

b. Each member of the College

community shall have the right

to inspect the contents of his/

her own records kept by the in-

stitution, other than information

or records to which the member
has specifically waived the right

of access and letters of recom-

mendation written by other

members of the College commu-
nity for the purpose of internal

evaluation of a member for the

award of a College honor, pro-

vided that such letters are not

kept permanently by the institu-

tion and do not become a part

of the official record, and may
challenge any information in-

cluded in the record which is be-

lieved to be inaccurate, inappro-

priate, or misleading. If an indi-

vidual challenges any informa-

tion contained in his/her

records, the institution shall un-

dertake to verify such informa-

tion to the satisfaction of the in-

dividual concerned. Such deci-

sions shall be made by the Presi-

dent or his/her designated rep-

resentative. If the institution's

decision is not satisfactory to the

individual, the member has the

right to place in his/her record

a statement challenging the in-

formation. Subsequent autho-

rized disclosure of the contents

of the record shall indicate such

challenge.

c. Records of the political and reli-

gious activities or beliefs of
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members of the College commu-
nity may not be maintained ex-

cept for purposes of official rec-

ognition of campus organiza-

tions as provided in Article

I.C.lc.

d. To minimize the risk of im-

proper disclosure from students'

records, the academic record

shall be maintained separately

from other necessary student

records. Transcripts of academic

records shall contain only data

essential for personal identifica-

tion and information about aca-

demic performance and status.

All withdrawals, whether volun-

tary or involuntary, may be re-

corded on the transcript.

Each member of the College community

shall have the responsibility to respect the

aforesaid rights of his/her associates and re-

frain from using the institution as a sanctuary

from the general law.

II

Each member of the College community en-

joys all rights of citizenship and has a respon-

sibility to fulfill the obligations incumbent on

all citizens. Additionally, there are special

rights and responsibilities inherent in mem-
bership in an academic society.

A. Each member of the College commu-
nity has a responsibility, based upon
the special mission of an institution of

higher education, to respect the rights

of others to function in an atmosphere

where freedom to teach, to learn, and

to conduct research and publish find-

ings is preserved and respected, an at-

mosphere which includes, without

limitation, the following specific rights:

1. Right of the instructor to academic

freedom and impartial consider-

ation for tenure in accord with the

principles set forth in the State-

ment of Academic Freedom and

Tenure, adopted jointly in 1940 by

the Association of American Col-

leges and the American Association

of University Professors, and with

the standards and procedures ap-

proved by the Board of Visitors and

set forth in the Faculty Handbook.

2. Right of the instructor to determine

the specific content of his/her

course within established course

70
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structor has the responsibility not

to depart significantly from his/her

area of competence or to divert sig-

nificant time to materials extrane-

ous to the subject of the course.

3. Right of the student to be evaluated

entirely on the basis of academic

performance and to discuss freely,

inquire, and express opinions in-

side the classroom. The student has

a responsibility to maintain stan-

dards of academic performance as

set by his/her professors, provided,

however, that the student shall have

means for redress against arbitrary,

unreasonable, or prejudicial stan-

dards of evaluation.

4. Right to pursue normal academic

and administrative activities, includ-

ing the freedom of movement in

the performance of such activities.

5. Right to privacy in offices, laborato-

ries, and residence hall rooms and

in the keeping of personal papers

and effects.

6. Right to hear and study unpopular

and controversial views on intellec-

tual and public issues.

7. Right of the student to expect that

information about his/her views,

beliefs and political associations

which an instructor acquires in the

course of his/her work as a teacher,

advisor, or counselor of the student

be held in confidence to the extent

permitted by law.

B. Because student publications are a

valuable aid in establishing and main-

taining an atmosphere of free and re-

sponsible discussion and intellectual

exploration on the campus, it is essen-

tial that they enjoy the following rights

and responsibilities:

1. Right to be free from prior censor-

ship or advance approval of copy.

2. Right to develop editorial policies

and news coverage.

3. Right to be protected from arbi-

trary punishment or suspension, or

removal from his/her position be-

cause of student, faculty, adminis-

trative, or public disapproval of edi-

torial policy or content. Only for

proper and stated causes, as de-

fined by the Publications Council of

the College, shall editors and man-



agers be subject to such punish-

ment, suspension, or removal. The
academic status of a student editor

or manager shall not be affected,

provided, however, that he/she

shall remain subject to the provi-

sions of Article I, Sections C.3 and

D.3.

4. Responsibility to make clear in writ-

ings or broadcasts that editorial

opinions are not necessarily those

of the institution or its members.

C. Members of the College community
have a responsibility to maintain the

highest standards in the performance

of their duties and to respect the afore-

said rights of their associates.

Ill

The College, through those who administer

its affairs, has a special responsibility to en-

sure that, in pursuance of its functions, the

rights of all members of the College commu-
nity are preserved, including, without limita-

tion, the rights of such persons heretofore

specifically enumerated.

The College has a right to expect, and a

responsibility to ensure, within the scope of

its legitimate functions as an institution of

higher education, that all members of the

College community fulfill their responsibili-

ties to others as well as their responsibilities

to the College.

A. The College has the right and respon-

sibility to set and enforce reasonable

standards of academic performance

and personal conduct, in order to fa-

cilitate and safeguard the educational

process, and to provide for the safety

of the person and property of mem-
bers of the College community, the

College's physical property, and the

person and property of others, to the

extent that they are affected by Col-

lege-sponsored activities or are en-

gaged in legitimate activities on Col-

lege property.

B. The College has the right and respon-

sibility to provide procedures for deter-

mining the validity of charges that a

member of the College community is

negligent or irresponsible in the per-

formance of his/her duties.

C. The College has the responsibility to

ensure that the members of the Col-

lege community have an opportunity

to be heard at appropriate levels of the

decision-making process about basic

policy matters of direct concern.

Clearly defined means should be avail-

able to ensure this opportunity.

D. The College has the responsibility to

provide and maintain leadership and
administrative procedures responsive

to the needs and desires of the College

community, consistent with high stan-

dards of academic excellence, and to

the changing goals and responsibilities

of institutions of higher education, in-

cluding the responsibility:

1. To make, from time to time, a clear

statement of its purpose and goals.

2. To disseminate information relat-

ing to the activities of the College,

financial or otherwise, subject to

the provisions of the Virginia Free-

dom of Information Act.

3. To state the reasons for institu-

tional decisions affecting the Col-

lege community or individual mem-
bers thereof, except as required by

the provisions of Article I, Section

E.2a., or by the advice of legal

counsel in instances involving pos-

sible litigation.

E. The College has the right and respon-

sibility to protect its integrity and to

prevent its political or financial exploi-

tation by an individual or group by

means including, but not limited to, the

following:

1. The College has a right to prohibit

individuals and groups who are not

members of the College community
from using its name, its finances, or

its physical facilities.

2. The College has a right to prohibit

members of the College community
from using its name, its finances, or

its physical facilities for activities

not principally for the benefit of

the College.

3. The College has the responsibility

to provide for members of the Col-

lege community the use of meeting

rooms, including use for political

purposes, provided that such use is

not undertaken on a regular basis

and used as free headquarters for

political campaigns, and the right

to prohibit use of its name, its fi-

nances, or its office equipment for

any political or other purpose.
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IV

This document shall be adopted and may be

amended when:

A. Accepted by a majority vote of those

students who vote in a referendum.

B. Accepted by a majority vote of the

combined faculties of the College who
vote in a referendum.

C. Accepted by a majority vote of the ad-

ministration of the College who vote in

a referendum.

D. Approved by the President of the Col-

lege and the Board of Visitors.

Nothing in this document shall affect the

powers of the Board of Visitors as provided

by law.

Interpretation Procedure

On September 24, 1974, President Graves is-

sued a clarifying statement concerning the

interpreting mechanism for the Statement of

Rights and Responsibilities, and his memoran-
dum of that date is an addendum to that

Statement:

"The President of the College, by virtue

of his responsibility to implement and admin-

ister the policies established by the Board of

Visitors, is responsiblefor implementing the State-

ment of Rights and Responsibilities.

The normal tasks of implementation are the

responsibility of various offices of the College

'who administer its affairs.' These offices,

whose policies and practices have been

brought into conformance with the Statement,

'have a special responsibility to ensure that

... the rights of all members of the College

community are preserved.'

There are, however, instances in which

the Statement must undergo occasional inter-

pretation in the process of its continuing

implementation as a document.

In the Statement of Rights and Responsibili-

ties, it is the responsibility of the President or

an 'appropriate College authority designated

by him' to determine when an exception to a

specific section of the Statement should be

made. The Statement also provides that mem-
bers of the College community 'should enjoy

the same fundamental rights and privileges

... except in those rare cases where ... the

rights or privileges ... would be in conflict ...

with the goals and purposes of the College as

an institution of higher education.'

Although the Statement does not indicate

who, other than the President, the arbitrat-

ing authority should be for exceptions, or

who should interpret the Statement -when

there is a difference of opinion among mem-
bers of the College community or between

individuals and the institution, the clear im-

plication in both cases is that it should be the

President or 'an appropriate College author-

ity designated by him.'

Therefore, I believe that it is desirable for

us to proceed ahead along the lines sug-

gested above. If and when relevant questions

or issues are raised in connection with the

Statement of Rights and Responsibilities, such

questions or issues should be brought to the

attention of the President's Office as they oc-

cur. I shall take responsibility, depending on
the nature and substance of a case, for deter-

mining whether I or another administrative

officer, whom I would designate, should

handle the case. Whoever is given that au-

thority shall take responsibility for consulting

with those whom he believes appropriate, de-

pending on the circumstances, before reach-

ing a decision."

On May 2, 1990, Dr. Paul R. Verkuil,

President of the College, issued the following

interpretation of the Statement ofRights and

Responsibilities:

The Statement ofRights and Responsibilities

guarantees to members of the university com-
munity the 'right in his or her dealing with

the institution and with members of the Col-

lege community in the performance of their

official duties to nondiscriminatory treat-

ment.' It further states that 'each member of

the College community has the right to orga-

nize his or her own personal life and behav-

ior insofar as it does not violate local, state,

or federal law, College regulations or agree-

ments voluntarily entered into and does not

interfere with the rights of others.' It is my
determination that these words express a

right to privacy which extends not only to

nondiscriminatory treatment in areas speci-

fied by federal law but to nondiscrimination

based on sexual orientation as well. The stu-

dent judicial code already ensures nondis-

criminatory treatment without regard to

sexual orientation. In accordance with the

resolution of the Faculty Assembly, I am now
directing that official publications of the uni-

versity include specific reference to this topic

in any enumeration of William and Mary's

nondiscrimination policies. It is also my in-

terpretation that faculty, staff and administra-

tion should be extended the same assurances

against discrimination based upon sexual ori-

entation as the student body itself. This inter-

pretation will be made a part of the Statement

of Rights and Responsibilities.
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Student Affairs

Authority and Agencies

General Statement

The achievement of the educational pur-

poses of the College is a responsibility shared

by all members of the College community.

While the Board of Visitors, the President,

and the administrative officers bear the ulti-

mate responsibility and authority, a direct re-

sponsibility rests also on students and faculty

to maintain on the campus, in the class-

rooms, and in the residence halls the envi-

ronment necessary for the pursuit of schol-

arly activities, respect for the rights of others,

and the opportunity for personal growth and

development. In the formulation and admin-

istration of rules of conduct, students express

their responsibility by participation in Stu-

dent Government, in Residence Hall Coun-
cils, in the Judicial System, and in the Honor
Council.

The College considers the observance of

public laws of equal importance with the ob-

servance of its own regulations. Students

should note that, in addition to laws govern-

ing the conduct of all citizens, the Code of

Virginia contains specific provisions relating

to colleges and universities, including those

that prohibit hazing; malicious burning or

destruction by explosives of any College

building or any other malicious destruction

of College property; threats to bomb, burn,

or destroy any school building; and bribery

of any amateur sport participant. Federal law

prohibits discrimination and/or harassment

on the basis of race, gender, and other im-

permissible criteria. Information about a

student's rights under federal anti- discrimi-

nation/harassment statutes may be obtained

from the Director of Affirmative Action (See

also p. 17 ).

The College has established the policy of

self-determination for residence hall living

(see p. 136 for detailed statement). Residen-

tial self-determination is consonant with the

College's philosophy that education for re-

sponsible citizenship must reach beyond the

classroom into the daily activities and deci-

sion-making of each student. Self-determina-

tion is an exercise in student responsibility,

for oneself and with regard for the rights and
privacy of others. An individual's actions in a

community have important effects on that

community. Therefore, the individual's pre-

rogative of self-determination is always un-

derstood in the context of, and circum-

scribed by, the public laws governing all citi-

zens and the College's rules and regulations

established to assist in the achievement of

the educational goals of the institution.

General Policy

Violations of Local, State,

or Federal Law

Violations of local, State, or Federal law may
also constitute violation of College regula-

tions. Conduct leading to arrest, indictment,

or conviction for violation of local, State, or

Federal law may result in disciplinary action

by the College only if the President, or his

designee, determines that such disciplinary

action is necessary for the protection of other

members of the College community or for

the safeguarding of the educational commu-
nity or to prevent the disruption of any lawful

activity carried on by the College, or con-

ducted under the auspices of, or with the

permission of, the College on property under

the control of the College. Such activities in-

clude, but are not restricted to, the conduct

of classes, laboratories, cultural events, and
recreational, extracurricular, and athletic

programs; the maintenance and protection

of College property and of the property of

members of the College community and
their guests; the maintenance of vehicular

and pedestrian traffic on campus; and the

performance of assigned duties by members
of the faculty and staff.

In the event that public authorities do
not prosecute alleged violations of local,

State, or Federal law, or the President or his

designee determines that disciplinary action

is necessary for the reasons stated above, the

case may be referred for action through the

College judicial process and, if the student is

found guilty, a penalty ranging from warning

to dismissal may be imposed.

When a student is charged with a viola-

tion of law which is also a violation of College

regulations, the College reserves the right

and responsibility to initiate its own disciplin-

ary proceedings without awaiting court ac-

tion.

Failure to Comply with Directions

Failure to comply with a request to vacate

an area on campus or to desist in a particular
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course of conduct on campus made by an ap-

propriate College official who identifies

him/herself and acts in the reasonable and

good faith belief that compliance with the re-

quest is necessary for the safety and welfare

of the person or persons or others, or to pre-

vent the disruption of any lawful activity car-

ried on by the College, or conducted under

the auspices of, or with the permission of, the

College on property under the control of the

College, constitutes a violation of College

regulations for which penalties ranging from

warning to dismissal may be imposed. Such

lawful activities include, but are not re-

stricted to, the conduct of classes, laborato-

ries, cultural events, and recreational, extra-

curricular, and athletic programs; the main-

tenance and protection of College property

and of the property of members of the Col-

lege community and their guests; the mainte-

nance of vehicular and pedestrian traffic on

campus; and the performance of assigned

duties by members of the faculty and the

staff.

Failure to comply with directions or pro-

hibitions published in the Student Handbook

or the William and Mary News, or by the au-

thorized posting of signs, constitutes viola-

tion of this regulation. Failure to comply with

proper and authorized written directions

from College officials will be a violation of

this regulation. In addition, refusal without

good cause to appear, testify, or remain when
requested before a Student Hearing Board,

College Judicial Panel, the Honor Council or

any person connected with the disciplinary

or honor processes shall also be considered a

violation of this regulation. Penalties for vio-

lation of this regulation range from warning

to dismissal.

Appeal Procedure

Any student found guilty of a violation of

College regulations by a staff member with

disciplinary responsibilities, the Student

Hearing Board, the Judicial Panel, or the

Honor Council has the right to appeal the

finding and the propriety of the penalty. The
persons, if any, whom the President may have

designated as his representatives with final

authority to hear particular categories of ap-

peals are indicated in the appropriate section

of this handbook. Appeals must be submitted

in writing within five calendar days of official

notification to the student of the findings

and must clearly state the reasons advanced

for reversal or modification of the decision.

The Vice President for Student Affairs or his

designee may extend the period within which

to file an appeal for good cause. (See page 99

for more information on appeals.)

Policies and Regulations

The following policies and regulations are

specific applications of College General

Policy and of public statutes with particular

relevance for students and are not an exhaus-

tive list either of College regulations or of ap-

plicable local, State, and Federal Law.

Alcoholic Beverage Policy

The College of William and Mary expects

that all students, faculty and staff of the Col-

lege and their guests as well as all recognized

organizations will observe Virginia law as it

pertains to the purchase and consumption of

alcoholic beverages. These regulations, for

events where alcoholic beverages are served,

outline the responsibilities of organizations

and individuals sponsoring such events, in-

corporating the legal requirements of the

Virginia Alcoholic Beverage Control Board

and additional requirements of the College.

It is the responsibility of the sponsors to plan

and supervise the activity in conformance

with laws and policies of the College.

The Virginia law currently pertaining to

the consumption and sale of alcoholic bever-

ages as ofJuly 1, 1988 generally states:

1. Persons who are not 21 years of age

may not purchase, possess, or con-

sume any type of alcoholic bever-

age.

2. Alcoholic beverages shall not be

sold or served to individuals who
appear or are intoxicated.

3. No person may bring any type of al-

coholic beverage into a licensed fa-

cility or area, nor may any persons

take alcoholic beverages out of a li-

censed facility or area.

It is the responsibility of each student to

be familiar with and comply with the law. Stu-

dents may not rely on this generalized de-

scription which is intended to be informa-

tional not authoritative.

A. It is the responsibility of the sponsor-

ing individual or organization to plan

responsibly and supervise the activity.

Because the College may permit the

scheduling of events on its campus and

properties under its control at which

alcoholic beverages are served, the fol-

lowing apply for all events:
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1. No person shall be served or con-

sume alcoholic beverages at or in

any unlicensed public area (any

area for which a special license has

not been requested from the Alco-

holic Beverage Control Board) on
campus or college property. Public

areas include those areas where the

general public has access such as

lobby/lounge/living room areas of

College residence halls, including

fraternity and sorority houses,

rooms in the Campus Center and

University Center, and outdoor ar-

eas. Private areas which do not re-

quire scheduling are the Randolph

Complex apartments, Graduate Stu-

dent Complex apartments, Ludwell

apartments, and the Lodges when
activities are confined to residents

and guests only who are of legal age

and when maximum fire capacity is

not exceeded. Private room parties

must be scheduled when the num-
ber of persons present exceeds 8

above occupancy.

2. To convert public areas to private

for the purpose of serving alcoholic

beverages at functions, the sponsor-

ing organization or individual must

officially schedule the facility and

gain approval for the event through

the Office of the Associate Vice

President for Student Affairs, Cam-
pus Center 203. Once the facility

and function are approved, the

event will be placed on the

College's Calendar of Events.

Scheduling request forms for events

must be submitted to the Schedul-

ing Office, Campus Center, Room
207B, no later than 5 p.m. on the

preceding Tuesday. In order to be

accepted, forms must be completely

filled out and signed by the Area Di-

rector if the function is being held

in a residence hall. Approved forms

must be picked up from the Sched-

uling Office by 5 p.m. on Friday and
displayed at the event. Failure to dis-

play the authorized form at any

function will constitute an unautho-

rized event which is subject to clos-

ing by the Campus Police or other

College officials.

Approval for events with alcohol as-

sumes that beer is the only alcoholic

beverage being served and/or con-

sumed. For events where mixed bev-

erages will be served as well as

events that are campus-wide func-

tions, a special Alcohol Request

scheduling form is required. These

special forms are available from the

Area Directors or the Office of Stu-

dent Activities (Campus Center

203).

3. Functions where the consumption

of alcoholic beverages is the princi-

pal attraction are not permitted.

4. Common container alcohol is not

permitted in any residence hall.

Common container alcohol is per-

mitted in the University Center un-

der special circumstances and with

prior written permission from the

Associate Vice President for Stu-

dent Affairs.

5. The College reserves the right to

limit the number and frequency of

events as well as the type and
amount of alcohol which may be

present and/or served at any func-

tion. Further, non-alcoholic bever-

ages must be visible and available

on the same basis as any alcoholic

beverages served. No one who ap-

pears to be intoxicated or unable to

function properly will be served an

alcoholic beverage. Functions with

alcohol will not be approved until

after the first weekend of each se-

mester and during Alcohol Aware-

ness Week. Social functions with al-

cohol will not be scheduled after

the last day of classes each semes-

ter. No events with alcohol may be

scheduled during reading and

exam periods without prior written

permission from the Associate Vice

President for Student Affairs.

6. Appropriate food items such as

snack items, fruit, vegetables,

cheese, pizza, and/or other solid

foods, must be available throughout

functions as long as alcoholic bever-

ages are served or sold. Failure to

provide adequate alternative bever-

ages and food may result in the

closing or delay of the event.

7. Organization members (sponsors)

who are completely sober must be

present throughout the entire

event to adequately provide supervi-

sion, and to insure compliance with

the requirements of this policy, in-

cluding that alcoholic beverages
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will not be served to anyone who
appears intoxicated or unable to

function properly.

8. Sponsors must sign a Scheduling

Request Form which signifies their

understanding of and willingness to

abide by these regulations and

policy and identifies the

supervisor(s) for the event. The
person (s) signing for responsibility

of the function, including the spon-

sors noted in paragraph 7 above,

and the Bar Manager (s) must have

attended a Party Management
Seminar and have successfully com-

pleted the TIPS program prior to

signing for the event. The approved

Scheduling Request Form must be

displayed at the event. All persons

who will be responsible for han-

dling the alcohol, by State Law,

must be at least 21 years of age.

9. Signs must be posted at all en-

trances to the event stating the

name of the sponsoring organiza-

tion and/or the title of the event.

These signs should indicate the pri-

vate nature of the function and the

restrictions on attendance.

10. Admission of guests must be super-

vised by sober (refrain from drink-

ing) members of the sponsoring or-

ganization posted at the

entrance (s) to the function. A list

of all guests must be maintained at

the point of entry as well as a list of

members. Guest lists must be

turned in to the appropriate Area

Director or the Office of the Associ-

ate Vice President for Student Af-

fairs if a non residence hall activity,

on the next work day following the

event. As stated in the Student Hand-

book, "Responsibility for Guests," a

student is responsible for the be-

havior of his/her guests and is sub-

ject to disciplinary action and/or

penalty for their behavior and/or

damage.

11. A William and Mary ID card must

be checked at the entrance as the

guest list is signed. Guests' names
must have been entered in advance

on the guest list or the guest(s)

must be accompanied by a William

and Mary student with a valid ID

card. Students assume responsibility

for the behavior of their guests. An

additional ID (valid driver's li-

cense) which provides proof of le-

gal drinking age is required for ad-

mission to the drinking area. The
use of a false, altered, or borrowed
identification card of any type is ly-

ing, an infraction of the Honor
Code.

12. Under no circumstances is it legal

or permissible for persons who are

not 21 years of age to be served or

to consume alcoholic beverages at

any event.

13. At functions where alcoholic bever-

ages are being sold, served, or con-

sumed, and persons under the legal

drinking age will be present, the

sponsoring organization must dis-

tinguish between those of age and
those underage by either a separate

drinking area or use of wrist bands

and stamps. The method used must

be stated on the Party Form and ap-

proved by the appropriate Area Di-

rector or the Associate Vice Presi-

dent for Student Affairs if the event

occurs outside residence hall space.

14. Alcoholic beverages may not be

sold or served prior to 12:00 noon,

unless written permission is granted

by the Associate Vice President for

Student Affairs. Social functions

scheduled Sunday through Thurs-

day must conclude by midnight un-

less specific prior permission has

been granted in writing by the Asso-

ciate Vice President for Student Af-

fairs. Functions scheduled Friday

and Saturday must conclude by 2:00

a.m. The service of alcoholic bever-

ages must end at least a half hour

before the conclusion of the event

regardless of the day or time sched-

uled. Because the responsibility for

establishing hours for social events

within residence halls rests with the

Hall Council for that building,

hours may be adopted which are

more restrictive than those previ-

ously stated but may not exceed the

ending time for serving alcohol and

the event ending times stated

above. At all outdoor functions, al-

coholic beverages may not be sold

or served prior to noon or after

12:30 a.m. and the function must

end at 1:00 a.m. unless specific

prior permission has been granted
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in writing. The institution reserves

the right to limit the duration and

number of events that an organiza-

tion might schedule. The maximum
duration for an event with alcohol

service is five (5) hours.

15. At any event with alcohol, the bever-

age must be served to the individual

and limited to one (1) drink per

person, per time. Self serve bars,

taps, and beer trucks or trailers with

open taps are not permitted. No
glass containers can be passed

across the bar nor can alcohol be

consumed in glass containers at

functions in residence halls, out-

door functions, and in the Campus
Center and University Center. At

BYO events, procedures must be es-

tablished by the sponsoring organi-

zation to control the collection,

serving and dispersing of alcoholic

beverages; procedures must be ap-

proved by the Office of Student Ac-

tivities in advance of the event. A
separate drinking area is required as

well as the same controls for admis-

sion that apply to other events with

alcohol.

16. The serving or consumption of alco-

holic beverages at any membership
recruitment, initiation/induction or

pre-initiatory activity or event is

strictly prohibited.

17. Grain alcohol served in any form is

strictly prohibited.

18. Each function must have an

individual (s) designated as "Bar

Manager(s) ." The Bar Manager(s)

shall supervise the serving and sale

of alcoholic beverages and shall de-

termine when individuals appear in-

toxicated and may not be served.

The person (s) serving as Bar

Manager(s) must be 21 years of age,

be in the area where the alcohol is

being served, not drink any alco-

holic beverage, and remain com-

pletely sober throughout the event.

The name(s) of the Bar Manager(s)

for each event must be posted at

the point of service. Persons serving

as Bar Managers must have attended

a Party Management Seminar and

have successfully completed a TIPS

training program before being per-

mitted to supervise the serving of

alcoholic beverages.

19. Advertising for events which involve

the sale of alcohol must be limited

to the campus. Information pro-

vided on the advertisement must be

limited to the type of function,

name of band or entertainment, lo-

cation, time, sponsoring organiza-

tion, and a statement indicating

that a William and Mary ID and

proof of age are required for en-

trance. Advertising with reference

to "alcoholic beverage," "alcohol,"

"cocktails," "kegs," "happy hour,"

"golden beverage or brew," or other

terms or illustrations descriptive of

alcoholic beverages or which en-

courage or promote the consump-

tion of alcoholic beverages is pro-

hibited.

20. Events involving the distribution

and/or sale of alcoholic beverages

will not be scheduled for outside

public areas which are not ad-

equately shielded from public view,

to which entry cannot be readily

controlled, and which are inappro-

priate due to their proximity to resi-

dential or academic areas. No func-

tions with alcohol may be sched-

uled in freshman residence halls.

21. Any event which involves the serv-

ing or sale of alcoholic beverages

may be required to have profes-

sional security present. This will be

determined by the Associate Vice
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President for Student Affairs in

consultation with the Campus Po-

lice. Functions scheduled for the

Lake Matoaka shelter and/or am-

phitheater, the Sunken Garden,

and the Alumni House are required

to have security and/or Campus Po-

lice officers present. Failure to have

security when required will result in

disciplinary action and/or closing

of the event.

22. Alcoholic beverages may not be

served or consumed in academic

buildings without the prior written

approval of the Department Chair

and the Associate Vice Prer'dent for

Student Affairs.

23. Alcoholic beverages may not be

served or consumed in the arena

area (including stands) of William

and Mary Hall or in any area of the

Student Recreation Center or on

any athletic or intramural field un-

less special written permission has

been granted by the Associate Vice

President for Student Affairs in

concurrence with the appropriate

facility director.

24. No events shall have "drinking

games" as part of their activities or

promotion.

B. Campus-wide Events. Campus-wide

events are those which are restricted to

all William and Mary students, faculty,

staff and their invited guests.

1. Alcoholic beverages may not be

given away but must be individually

sold. Beer is the only alcoholic bev-

erage that may be served at campus-

wide events.

2. A license from the Virginia Depart-

ment of Alcoholic Beverage Control

is required for all campus-wide

events.

3. Admission is restricted to persons

who are at least 21 years of age, un-

less alcoholic beverages are con-

fined to a separate restricted area

which has been approved for this

purpose.

C. Private Events. Private events are those

to which attendance is limited to a se-

lect invited group (i.e., a club recep-

tion for members and invited guests

only).

1. Announcement of the event may be

by personal invitation only; no cam-

pus-wide advertising of the event is

permitted such as flyers, posters, or

ads in The Flat Hat.

2. The percentage of a group's mem-
bership, residents, and/or guests

list, who are of legal drinking age,

will be a factor in determining if

permission will be granted for the

serving of alcohol or allowing indi-

viduals to bring alcohol at re-

quested functions. In some situa-

tions a separate area may be re-

quired for the consumption of al-

cohol.

D. ABC Banquet/Special Event License.

A license from the Virginia Alcoholic

Beverage Control Board may be re-

quired for certain events. It is the re-

sponsibility of the organizer to check

and secure in advance any required

license.

The application for a Banquet License

must be submitted at least fourteen

(14) days prior to the event to the Of-

fice of the Associate Vice President for

Student Affairs, Campus Center,

Room 203. A Banquet License is is-

sued for a single event, at a specific lo-

cation, on a particular day only. Li-

cense application forms may be re-

quested in the Office of the Associate

Vice President for Student Affairs. The
ABC Board will not accept license ap-

plications that do not allow it 2 weeks

for processing.

At licensed events, the actual license

must be displayed in a conspicuous

place at all times during the event in

order to comply with State ABC regu-

lations. The license number must also

be entered on the Scheduling Request

form which is also displayed at the

function. Banquet licenses will not be

issued by the ABC Board for any event

where the majority of participants

might be under the legal drinking age.

The submission of an application for

an ABC license does not guarantee ap-

proval. Groups applying should allow

extra time for Board review, revision,

or possible rejection when planning

events which require a license.

E. Sanctions

For violation of the College's Alcohol

Policy, individuals are subject to penal-

ties ranging from warning to dismissal.

Organizations that fail to follow the
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proper scheduling procedures or vio-

late the policy may be denied the privi-

lege of scheduling future events in ad-

dition to possible sanctions against the

organization ranging from warning to

loss of recognition as outlined in the

College's discipline code.

When a student(s) assists an intoxi-

cated student in procuring Campus Po-

lice and/or professional medical assis-

tance at the Student Health Center or

the Emergency Room at Williamsburg

Community Hospital, neither the in-

toxicated student nor the individual (s)

who assists will be subject to formal dis-

ciplinary action through the College's

judicial system for (1) being intoxi-

cated, or (2) having provided that per-

son alcohol. This refers to one-time iso-

lated incidents only, and does not ex-

cuse or protect those who flagrantly or

repeatedly violate the College's Alco-

hol Policy.

Nothing herein shall be interpreted or

intended as assumption of liability by

The College of William and Mary for

any injury, damage, or loss caused by

any student's, sponsor's, or organiza-

tion's failure to comply with the forego-

ing policy. The policies for the Service

of Alcoholic Beverages are further sub-

ject to applicable laws of Virginia gov-

erning the activity, and each student,

organization, and sponsor is respon-

sible for becoming informed and ob-

serving the law. Permission by The Col-

lege of William and Mary to conduct

any activity covered by these rules shall

not release the student, organization,

or sponsor from applicable laws gov-

erning the activity. The student organi-

zation or sponsor is not an agent of the

College and has no authority to make
any representation on behalf of the

College.

Assault or Battery

Assault is a willful attempt or threat to do
harm. Battery is the willful, nonconsensual

touching of a person. Assault and battery are

prohibited and are punishable by penalties

ranging from warning to dismissal.

Conduct Infringing on Others

Conduct which infringes upon the rights of

individuals is prohibited. Such conduct in-

cludes public drunkenness, obscenity, nudity,

and sexual activity in public places. All pranks

and careless or irresponsible behaviors which

cause or have the potential for causing dam-
age to College or personal property, personal

injuries, or which infringe upon the rights of

others are unacceptable. Such behaviors in-

clude, but are not limited to, water fights,

shaving cream battles, indoor sports, etc.

Penalty for violation of this regulation shall

be not less than warning nor greater than dis-

missal.

Damage to College Property

No student shall attempt to steal or damage
College property nor shall he/she remove or

attempt to remove College property from the

place or divert it from the use and/or place

to which it was assigned by the College. Pos-

session of College property knowingly and

without permission is a violation of this regu-

lation. College property for purposes of this

definition shall include property owned or

leased by the College and property placed by

vendors in College facilities. Violation of this

regulation is punishable by penalties ranging

from warning to dismissal.

Demonstrations/Handbills/

Rallies/Vigils

The right to peaceful assembly, to post no-

tices, and to distribute information is pro-

vided for and ensured by the "Statement of

Rights and Responsibilities" (Article 1, Sec-

tion C.2). In accordance with established

scheduling procedures, requests for demon-
strations, rallies, vigils, and distribution of

materials, must be made in writing to the As-

sociate Vice President for Student Affairs at

least 48 hours in advance of the event with

specific location, beginning and ending

times, and names of sponsoring organiza-

tions being provided.

Demonstrations, rallies, vigils, and distri-

bution of materials may not block entrances

to campus facilities nor the privilege of free

passage to individuals. In considering loca-

tions for requested events, the potential in-

terference with academic programs and
other activities will be weighed. Should a re-

quest for the use of amplification systems be

approved, the amplification must meet ac-

ceptable volume levels depending on loca-

tion and time of day.

Failure to schedule demonstrations, ral-

lies, vigils, and distribution of materials, and/

or failure to abide by requirements estab-

lished as a condition for scheduling, may re-

sult in penalties ranging from the loss of the

opportunity to schedule events in the future
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to dismissal. In addition, such events

might be considered a violation of the

Disruptive Conduct regulation, in which

case the prescribed penalties would ap-

ply.

Disruptive Conduct

A. Definitions

The College of William and Mary is

a community of scholars existing to

promote the advancement of learn-

ing, the encouragement of scholar-

ship, and the transmission of

knowledge. As a publicly supported

institution of learning, it endeavors

to make its programs and re-

sources available not only to the

community of scholars but also, to

the extent feasible, to the public.

To attain its mission as an educa-

tional institution and to accom-

plish maximum utilization of its re-

sources, it is essential that each stu-

dent respect and recognize the au-

thority of the College to engage in

normal programs and activities. In

this context, the following defini-

tions are applicable:

1. Normal Functions

and Activities:

A normal function is any lawful

activity carried on by the Col-

lege or conducted under the

auspices of, sponsored by, or

with the permission of the Col-

lege on property under the con-

trol of the College. Illustrative

examples, which are not com-
prehensive, include the conduct

of educational activities, cul-

tural events, recreational, extra-

curricular, and athletic pro-

grams; the care, maintenance,

and security of physical prop-

erty; the maintenance of vehicu-

lar and pedestrian traffic; and
the performance of assigned

duty by members of the faculty

and staff.

2. Disruptive Conduct:

No student shall commit any act

which amounts to disruptive

conduct as defined in this regu-

lation or knowingly participate

with others in conduct which

amounts to disruptive conduct.

Disruptive conduct includes both

violation of obligations imposed on
citizens generally and violation of

particular obligations required to

maintain an educational institu-

tion. These specifically include the

following:

a. Any violation of the law of the

Commonwealth of Virginia or

of the United States which ob-

structs or disrupts a normal
function is disruptive conduct.

This includes both violation of

general law and of law particu-

larly applicable to students.

b. Conduct which obstructs or dis-

rupts a normal function, includ-

ing the obstruction of passage

of others through corridors or

at entrances and exits; other

group assemblies which obstruct

or disrupt; unauthorized pres-

ence in a building after normal

closing hours or after notice

that the building is being

closed; physical detainment of a

student or of a member of the

administration, staff, or faculty

against his or her will; the entry

into or onto any College-con-

trolled property with the intent

to, or the awareness that such

activity will, disrupt any normal

function of the College; or any

activity undertaken where the

student knows, or would know,

that it will disrupt or interfere

with College operations.

c. Any failure to comply with a re-

quest to move on, to vacate an

area, or to desist a particular

course of conduct where such

request is made by an autho-

rized person in the reasonable

and good faith belief that com-

pliance with the request is nec-

essary to the safety and welfare

of the person or persons so re-

quested, or others, or to the

maintenance or restoration of

the normal functions and activi-

ties of the College is disruptive

conduct. For this purpose, an

authorized person is any staff

member or faculty of the Col-

lege who has been given respon-

sibility for administering univer-

sity regulations as well as any law
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enforcement officer, conserva-

tor of the peace, fire fighting

personnel, and any person spe-

cifically authorized by the Presi-

dent orally or in writing who, in

making such request, identifies

him/herself and gives notice of

the authority given by the Presi-

dent.

d. Any failure to comply with the

terms of any curfew imposed by

the President for the purpose of

restoring or maintaining the se-

curity of person and property is

disruptive conduct.

e. For reasons of safety and secu-

rity, all roofs (except those with

specifically approved sun decks

or work-study areas) , balconies,

porches, window ledges, me-

chanical equipment areas, and

steam tunnels of College build-

ings are closed to all but autho-

rized employees.

f. A student whose behavior dis-

rupts the normal environment

of those who live and work

around him/her can be charged

under this regulation as well as

other applicable regulations.

B. Penalty and Procedure

Any person engaging in disruptive con-

duct may be charged with a violation

of this regulation. The charge shall be

heard in accordance with the judicial

procedures of the College. Disruptive

conduct as defined may result in pen-

alties ranging from warning to dis-

missal.

Drugs (see also p. 139)

For the purpose of these regulations, drugs

include any controlled substance, including

marijuana, amphetamines, LSD compounds,
mescaline, psylocybin, DMT, narcotics, opi-

ates, and other hallucinogens, except when
taken under and pursuant to a physician's

prescription in accordance with law.

College regulations in conformity with

Federal and State statutes governing drug

use provide the following:

1. Manufacturing or merchandising

drugs or providing others with

drugs is prohibited. The penalty for

violation of this regulation shall

range from suspension to dismissal

from the College.

2. Possession or consumption of drugs

is also prohibited. The penalty for

violation of this regulation shall

range from probation to dismissal.

Fires/Emergency Equipment

Fires may not be started in campus buildings

or elsewhere on the campus unless they are

confined to approved fireplaces. This prohi-

bition shall include burning of personal or

organizational property. Fires in the College

woods are prohibited except when a special

permit has been granted. Under no circum-

stances may fires be ignited in student rooms.

Any student who causes a fire through negli-

gence or careless or irresponsible behavior is

in violation of this regulation. The penalty

for violation of the regulation shall range

from warning to dismissal. Tampering with

fire safety equipment or alarm systems in a

student residence may result in the removal

of the student from College housing in addi-

tion to other penalties which may be applied.

For reasons of safety, any fire equipment

is to be used only for the purposes intended

in its installation. Any tampering with fire ex-

tinguishers, fire alarm systems, smoke detec-

tors or other fire equipment will be consid-

ered a violation of this regulation. Not leav-

ing or returning to a building when a fire

drill is conducted or when an alarm is given

will constitute a violation of the regulation.

In addition, tampering with or damaging

emergency or safety equipment including

emergency telephones or safety lights is also

a violation of this regulation. Falsely sum-

moning emergency help will be considered a

violation of this regulation. The penalty for

violation of this regulation shall range from

warning to dismissal.

Harassment

Personally harassing or threatening another

person, including racial or sexual harassment

(see also p. 87 ), is prohibited. Prohibited

conduct includes but is not limited to con-

tacting witnesses or any other party to an in-

cident to intimidate them or to get them to

change their testimony. Threats to the health

or safety of others constitute harassment as

do unwanted obscene, abusive or repetitive

telephone calls or telephone messages. The
penalty for violation of this regulation shall

range from warning to dismissal.

Hazing

Hazing is any action taken or situation cre-

ated intentionally, whether on campus or off,
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by either an individual or a group, that pro-

duces or has the potential to produce mental

or physical discomfort, embarrassment, ha-

rassment or ridicule.

The Code of Virginia (Section 18.2-56)

addresses the issue of hazing on college and

university campuses and identifies offenses as

a Class I misdemeanor. Guidelines have been

established pursuant to Section 23-9.2:39(a)

(4) of the Code of Virginia, which outline in

detail the university's position and expecta-

tions regarding hazing and specific activities

that are considered hazing. Copies of these

guidelines titled "College of William and

Mary Statement on Hazing," are available

from the Office of Student Activities located

in the Campus Center, Room 203.

Penalties for violation of this regulation

range from warning to dismissal for individu-

als, and from warning to termination for or-

ganizations.

Inspection and Search of Buildings,

Student Living Quarters, Offices,

Lockers, or Other Facilities

Routine inspections may be held for the pur-

pose of assuring fire protection, sanitation,

safety, or proper maintenance of the

College's buildings and other facilities. Any
such inspections, except in the case of emer-

gencies, shall be announced at least 48 hours

in advance; and a College staff member shall

be asked to accompany the inspector. The
student's absence shall not prevent the carry-

ing out of such maintenance or safety inspec-

tions.

When any occupant of a room has re-

quested repairs, authorized maintenance per-

sonnel may enter in the student's absence for

the sole purpose of making the repairs re-

quested.

Subject to the forgoing, no student's

room, office, lockers, or possessions on cam-

pus shall be searched by College authorities

unless there is reasonable cause to believe

that a student is using his/her facilities in

violation of Federal, State, or local law or of

College regulations and a certificate autho-

rizing the search has been issued and signed

by the Vice President for Student Affairs. The
certificate shall state the source of the infor-

mation, the violation, the location of the

search, the materials to be seized or informa-

tion sought, and the name of the person au-

thorized to conduct the search. Nothing in

this regulation prohibits the Campus Police

from securing a search warrant and execut-

ing it in a College facility.

Medical and Emotional Emergencies

The College has a medical/emotional emer-

gency procedure which will be put into effect

should a student attempt suicide, make a

threat or gesture of suicide, or undergo se-

vere emotional or psychological distress. Any-

one with knowledge of such circumstances

should contact the Dean of Students, ext.

12510.

If a student is confined to or brought to

the Student Health Center because of a sui-

cide threat, gesture, or attempt or because of

severe emotional or psychological distress,

the staff at the Student Health Center may
reasonably inspect the personal belongings

brought to the Student Health Center by or

for the student and may remove and store

those personal possessions.

Motor Vehicles, Bicycles, and

Pedestrians

A. Possession and Use of Motorized Ve-

hicles

Students may not have motor vehicles

(other than motorcycles and motor-

bikes) on campus unless they are eli-

gible to register them as follows:

1. The student does not reside in Col-

lege-administered housing, OR
2. The student has completed 54 se-

mester hours and has completed at

least four regular (fall and spring)

semesters, OR
3. The student resides at the Dillard

Complex and has completed the

equivalent of two semesters, OR
4. The student is also a classified or

hourly employee of the College, is

registered for less than five (5)

credit hours, and is paid from the

Student Work Budget, OR
5. The student, although otherwise in-

eligible, has obtained special per-

mission (designated as restricted per-

mission) through the Transportation

Appeals Council. Forms are avail-

able at Parking Services, or for stu-

dents with disabilities, in the Office

of the Dean of Students. Permission

may be granted upon demonstra-

tion that a vehicle is indispensable

for employment and for continu-

ance at the College, for physical dis-

ability, or for other essential Col-

lege-related needs. A student who
brings a motor vehicle to campus
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without prior special permission, in

anticipation of receiving that per-

mission, is in violation of this regu-

lation.

Students who would be eligible for a

motor vehicle under this regulation

may not register a motor vehicle for

another student who would not be

eligible.

The penalty for a first violation of

the motor vehicle regulation shall

range from warning to suspension

for one semester and, for a subse-

quent violation, shall range from

warning to dismissal.

College regulations require that all

eligible motor vehicles operated on
the campus, including motor scoot-

ers, be registered by the third day of

classes.

The Traffic Advisory Council recom-

mends and reviews regulations gov-

erning registration of vehicles as

well as parking and traffic on the

College campus. College motor ve-

hicle regulations, procedures, and
penalties are set forth in the pam-
phlet, Motor Vehicle Regulations. The
operation of a motor vehicle on the

College campus constitutes implied

consent for College parking and
traffic violations to be handled

through informal disciplinary pro-

cedures with final written appeals to

the Transportation Appeals Coun-
cil.

B. Possession and Use of Bicycles

All bicycles owned or operated on cam-
pus must be registered with the Cam-
pus Police Office, the City of Williams-

burg, or some other legal jurisdiction.

Violation of this regulation will be sub-

ject to the same fine as specified for

failure to register a motor vehicle on
campus.

All bicyclists are required to operate

their bicycles in accordance with the

same law that pertains to motor vehicle

operation.

If a bicycle is operated at night, it must
be equipped with a light on the front

and a reflector on the rear.

C. Parking

Motorized vehicles and bicycles may
not be parked in College residences or

in any other areas except those desig-

nated for student parking. In addition,

the Campus Police reserve the right to

remove motorized vehicles and bi-

cycles which are in violation of this

regulation, even if such removal re-

quires that the chain or lock used to

secure the vehicle is destroyed. Ve-

hicles and bicycles may not be parked

on or locked to building ramps. Ve-

hicles impounded in this fashion may
be recovered through the Campus Po-

lice Office. Under no circumstances is

the College responsible for any loss of

or damage to such bicycles. Students
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assume the risk thereof and must take

appropriate steps to protect their

property while on campus.

For more detailed information, stu-

dents should refer to the pamphlet,

Motor Vehicle Regulations, available at

Parking Services.

D. Jaywalking

Pedestrians have the right-of-way over

motor vehicles when crossing streets in

crosswalks and at intersections. How-
ever, jaywalking by pedestrians is not

permitted. Jaywalking includes stand-

ing, walking, or running in any street

which is paralleled by an unobstructed

sidewalk other than when crossing the

street; and standing, walking, or run-

ning in any street in careless or reck-

less disregard of traffic or of one's own
personal safety or in a manner which

interferes with the flow of traffic.

Where there is no sidewalk, pedestri-

ans should walk on the side of the road

facing oncoming traffic.

Posters, Banners, and Signs

Article I, Section C.2 of the Statement of

Rights and Responsibilities guarantees to mem-
bers of the College community the "right to

hold public meetings, to invite speakers to

campus ... to post notices, and to engage in

peaceful, orderly demonstrations." The fol-

lowing guidelines are designed to regulate

reasonably these processes but shall not be

used as a means of censorship:

1. Recognized student organizations,

departments and offices of the Col-

lege, and members of the College

community may place posters on

kiosks, bulletin boards and other

specifically designated areas around

the campus. (Posters shall be de-

fined as signs, advertisements,

handbills, announcements, and

other information devices.)

2. Posters may be placed on campus
bulletin boards with the following

provisions:

a. They may not exceed 14 inches

by 22 inches in size.

b They must carry the name of the

sponsoring organization and the

date (week) of posting.

c. Posters must be removed at the

end of two weeks unless an ex-

tension is granted.

d. No advertisement offering paid-

for research may be posted on
campus. The College reserves

the right to remove information

posted in violation of this regu-

lation.

3. Banners and signs in excess of 14

inches by 22 inches in size must be

approved by the Associate Vice

President for Student Affairs prior

to hanging and may be hung only

in certain designated areas with the

following provisions:

a. They must carry the name of the

sponsoring organization.

b. Banners may be posted for no
longer than two weeks unless an

extension has been granted by

the Associate Vice President for

Student Affairs.

c. Signs and banners which are

hung near entryways must not

obscure vision or entry and
should be securely fastened.

Signs must be constructed of

material that can withstand ad-

verse weather conditions.

4. Banners, signs, or posters may not

be posted or hung on trees, poles,

walls, doors, windows, or fences

without special permission. Unau-

thorized signs will be removed.

5. All signs, posters, and banners must

conform to acceptable community
standards and to any applicable

laws such as permissible wording by

the Alcohol Beverage Control Com-
mission.

6. Handbills must conform to accept-

able community standards and

carry the sponsoring organization's

name. They may be distributed only

outside campus facilities unless an

exception has been granted by the

appropriate person in charge of the

event or facility.

Violation of this policy by individu-

als or groups will result in disciplin-

ary action. Penalty may range from

restitution for damages to disciplin-

ary probation and may include the

removal of recognition for the

sponsoring organization.
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Public Performances and Use

of College Name or College Marks

No person or group of persons shall repre-

sent the College in a public performance of

any kind unless prior written approval has

been obtained from the Provost. No person

or group of persons shall use the College

name or marks unless prior written approval

has been obtained. The penalty for violation

of this regulation shall range from warning to

dismissal.

Reportable Diseases

In the event a student is diagnosed as having

a transmittable disease, which must be re-

ported to the State Department of Health,

the College reserves the right to determine,

on a case-by-case basis, whether or not there

are conditions which should be established to

limit or prohibit the student's continued par-

ticipation in the College community in the

interest of public health and/or the health of

the student. This determination shall be

made by the Director of the Student Health

Service with such consultation as may be ap-

propriate. Specific conditions may include,

but shall not be limited to, periodic medical/

counseling procedures, confinement to the

Student Health Center, reassignment or re-

moval from the residence halls, and/or a

medical withdrawal from the College. If, in

the opinion of the Director of the Student

Health Service, the student's condition re-

quires the immediate exclusion of the stu-

dent from the residence halls or the campus,

such an action shall be considered temporary

until the student has an opportunity to re-

ceive a full review of the matter by the Direc-

tor of the Student Health Service.

Responsibility for Guests

All guests are expected to abide by College

regulations. Students are solely responsible

for the behavior of their guests. The student's

responsibility includes restitution for damage
to College facilities or other restitution which

is necessary. In addition, a penalty ranging

from warning to dismissal may be imposed.

Scheduling Campus Facilities

Recognizing the importance of a broad pro-

gram of extra-curricular activities in the lives

of its students, faculty, and staff, The College

of William and Mary seeks to encourage the

widest practical use of its physical facilities by

campus and non-campus groups whose edu-

cational, cultural, and athletic purposes are

compatible with those of the College. In all

matters of scheduling, the regular academic

program of the College will have precedence

over extracurricular events. In assigning

space, the College will not interfere with the

rights of individuals and groups to the free

expression of their views as set forth in the

College's Statement of Rights and Responsibili-

ties. However, events which in any way inter-

fere with the academic program of the Col-

lege or which are likely to damage or disrupt

College facilities/activities may not be sched-

uled. Non-College groups which are granted

use of College facilities may not state or im-

ply College sponsorship of the organization

or its program, except when the College au-

thorizes in writing such publicity through the

appropriate administrative channels.

The use of all facilities of the College

shall be in accordance with all applicable

laws and College regulations, including insti-

tutional standards of conduct.

These policies and procedures apply to

the scheduling of events and activities, other

than those related to regularly scheduled

courses and seminars, in all spaces of the Col-

lege, both indoors and outdoors, excluding,

however, faculty and staff offices; department

libraries, museums, lounges and special col-

lection facilities; and laboratories and class

rooms during periods of regularly scheduled

academic use.

I General Policy

The scheduling of activities and events

shall be done in a manner and under proce-

dures that assure the primary use of facilities

and areas in ways which enhance the educa-

tional, social, cultural, recreational and intel-

lectual environment of the students, faculty

and staff of the College. To the extent not

reasonably needed to promote such enhance-

ment, space and facilities of the College may
be made available for other use, including

use by groups not a part of the College Com-
munity, under terms and conditions that pro-

tect the College's proprietary and financial

interests and assure no impairment of the

broader institutional interests of the College.

II General Standards Governing

Scheduling of Facilities

1. Activities of recognized College organi-

zations and groups shall have priority

over those of outside organizations.

2. Priority shall be given to accommodat-

ing recurring programs, series, and ac-

tivities sponsored by the College as an
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institution or by its academic and ath-

letic departments.

3. Routine utility and maintenance costs

associated with activities of recognized

College groups will normally be ab-

sorbed by the College where insignifi-

cant in amount. Illustrative would be

utility costs associated with the use of a

meeting room in the Campus Center

by a student interest group.

4. Organizations and individuals con-

ducting activities for profit shall be

charged commercially comparable use

fees to be established by the Associate

Vice President for Student Affairs. An
activity shall not be regarded as con-

ducted for profit where all net pro-

ceeds are for the use of a charitable or-

ganization, or where fees and prices

are reasonably calculated to merely de-

fray expenses, or where the group

sponsoring the event derives substan-

tially all proceeds from members. Also,

all activities sponsored by the Student

Association, or any other student gov-

ernment organization and the under-

graduate class organizations (but not

including student interest groups such

as fraternities, sororities, and political

organizations) shall be regarded as

non-profit if net proceeds are for the

exclusive use of such an organization.

5. Organizations whose use of space and

facilities entail added costs to the insti-

tution shall be required, as a condition

of such use, to defray such expenses.

Expenses of providing platforms, spe-

cial fixtures and equipment, or the as-

signment of significant maintenance

or security personnel, are, by way of il-

lustration, in these categories.

6. Where, by reason of location, time,

size, inherent nature or scope, a par-

ticular activity can be reasonably un-

dertaken with due regard for health,

safety, and protection of property only

by the observance of special precau-

tions or arrangements, approval of use

of a facility or location shall be appro-

priately conditioned.

7. Each sponsoring organization, in re-

questing to use College space or facili-

ties, shall be under a duty to assume

self-regulation at events and activities

to assure that applicable laws and regu-

lations, including institutional stan-

dards of conduct, are observed. Failure

to observe such laws, regulations, and
College policies shall justify revocation

of permission to use facilities and

space, both as to activities in progress

and future activities, and may result in

institutional discipline.

8. No activity or event shall be scheduled

for an unsuitable location, taking into

account considerations of size, accom-

modations, traffic, noise, time, rela-

tionship to nearby areas and activities,

and other relevant facts and circum-

stances. In consideration of recurring

problems with noise to campus areas as

well as surrounding residential areas

arising from events scheduled out-

doors, amplification of music will be

permitted only at the Lake Matoaka
shelter and amphitheater except by

special written permission by the Asso-

ciate Vice President for Student Af-

fairs. Noise levels must be maintained

at a reasonable level as determined by

the Campus Police. All amplified mu-
sic must end at midnight. Failure to

comply with this noise regulation will

result in the closing of the event as

well as possible loss of future schedul-

ing privileges.

9. In considering requests for space and
facilities by off-campus organizations,

due regard shall be given to the avail-

ability of space off-campus, to the end
that the College does not unduly com-

pete commercially with business opera-

tion in the community.

10. The College reserves the right to deny

the use of its facilities to an organiza-

tion seeking to rent College space for

religious or political activities. Under
no circumstances will the College rent

its space for such use on a regular and

ongoing basis, to avoid any identifica-

tion with a particular church, denomi-

nation, or political organization. When
College facilities are rented for these

purposes the College will make a full

recovery of its costs.

11. Events will not be scheduled during

the reading or examination periods in

any residence area or any outside area

that could cause a disturbance to a

residential area. This includes areas in

non-residential facilities that because

of their proximity might cause a distur-

bance to a residential area.

12. Groups desiring to use College space

and facilities shall submit requests as
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far in advance as practical. Any re-

quests not received sufficiently in ad-

vance to permit needed inquiries,

evaluation and consideration, where

appropriate, may, for that reason, be

denied.

Ill Administration

1. The Administrator of the scheduling

system operative under these policies

and guidelines shall be the Associate

Vice President for Student Affairs.

2. The Administrator shall maintain a

schedule of all events and activities to

which space and facilities are allo-

cated, the College Calendar, and this

shall be the official calendar of events

for the College.

3. The Administrator shall receive in writ-

ing or by completion of application

form all requests for scheduling, make
all inquiries necessary to evaluation

and disposition of such requests, and
may approve or disapprove all requests

whose disposition is clearly dictated by

the standards herein set forth.

Self-Defense Items

Stun guns, mace, and other such items are

intended for self-defense purposes only. Use
in other ways would constitute a violation of

College regulations. The penalty for violation

of this regulation shall range from warning

to dismissal.

Sexual Harassment

The following policy statement on sexual ha-

rassment has been approved by all the Facul-

ties of the College. The statement was under

revision at press time.

The College of William and Mary desires

to provide a positive, discrimination-free edu-

cational and working environment. In this

spirit, sexual harassment in the educational

setting or work place is unacceptable and will

not be tolerated. This policy applies to all

members of the university community includ-

ing students, classified employees and mem-
bers of the instructional, administrative and
professional faculty.

Sexual harassment is a form of sex dis-

crimination prohibited by Title IX of the

Educational Amendments of 1972 and Title

VII of the Civil Rights Act of 1964. For pur-

poses of this policy, sexual harassment is de-

fined as unwelcome conduct of a sexual na-

ture, physical or verbal, by a member of the

university community when:

a. submission to such conduct is made
explicitly or implicitly a term or condi-

tion of work or academic performance,

or,

b. submission to or rejection of such con-

duct is used as a basis for an employ-

ment decision, performance evalua-

tion, or academic performance evalua-

tion concerning a member of the uni-

versity community, or,

c. such conduct is known or should have

been known to interfere with an

individual's work or academic perfor-

mance, or to create an intimidating,

hostile, or offensive working or educa-

tional environment.

It is a violation of university policy for

any faculty member, administrator, student

or staff employee, hereafter referred to as

members of the university community, to

seek or offer gain, advancement or consider-

ation in return for sexual favors.

It is a violation of university policy for

any member of the university community to

make an intentionally false accusation of

sexual harassment.

It is a violation of university policy for

any member of the university community to

initiate a negative personnel or academic ac-

tion against an individual in retaliation for

reporting an incident or allegation of sexual

harassment, except in cases of intentionally

false accusations of sexual harassment.

In determining whether the alleged con-

duct constitutes sexual harassment, those

charged with such determinations will con-

sider all relevant information including the

nature of the alleged sexual conduct and the

context in which the alleged conduct oc-

curred. Such determinations will be based on
fact and will be made on a case-by-case basis.

Any student who has been harassed by a

member of the College community may con-

sult the Affirmative Action officer about pos-

sible courses of action. Students who believe

that they have been subjected to harassment

by other students are advised to use the judi-

cial procedures described in the Student

Handbook. Student against student com-

plaints are not in the purview of the proce-

dures described below. Penalties for violation

of this regulation range from warning to dis-

missal.
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Procedures Governing Cases

of Alleged Sexual Harassment

These are the internal procedures to be

used by members of The College of William

and Mar)' community to process complaints

alleging sexual harassment where a member
of the instructional, administrative or profes-

sional faculty is a party as complainant or ac-

cused. The procedures were under revision

at press time.

A member of the university community

who believes that he or she is or has been the

victim of sexual harassment, as defined by

university policy, and who wishes to seek a

remedy by using the informal or formal pro-

cedures must contact a member of the

Sexual Harassment Committee within 30 days

from the end of the semester or term during

which the alleged sexual harassment oc-

curred.

These procedures are not intended to im-

pair or to limit the right of anyone to seek

remedies available under state or federal law.

Since federal and state procedures require

that complaints be filed within specific dead-

lines from the onset of the behavior con-

strued as sexual harassment, individuals who
pursue the internal complaint procedures

described below may fail to meet state and

federal guidelines for filing a complaint. A
complaint may be filed with an external

agency in order to meet state and federal

agency deadlines without jeopardizing one's

right to a university hearing. However, if re-

lief is sought outside the university, the uni-

versity is not obliged to continue processing a

grievance while the case is being considered

by an outside agency or civil or criminal

court.

A student who believes he or she has been

a victim of sexual harassment may pursue for-

mal or informal resolution by contacting a

member of the Sexual Harassment Commit-

tee, the Director of Affirmative Action, or the

Dean of Students. This consultation is confi-

dential and informal. The staff member will

describe the College's informal resolution

process and the formal grievance process, as

well as remedies available under state and

federal law. The student will then have the

responsibility to decide whether to pursue in-

formal procedures, formal procedures, or

take no action. Detailed information about

informal and formal procedures is available

in the Affirmative Action Office.

Sexual Misconduct

Sexual misconduct includes sexual assault or

sexual intercourse, without consent. A
person's mental or physical helplessness or

impairment shall constitute evidence of the

person's inability to give consent.

Sexual assault includes (but is not limited

to) any intentional touching by the accused,

either directly or through the clothing, of the

victim's genitals, breasts, thighs, or buttocks

without the victim's consent. Sexual assault

also includes touching or fondling of the ac-
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cused by the victim when the victim is forced

to do so against his or her will. Sexual assault

is punishable by penalties ranging from pro-

bation to dismissal.

Sexual intercourse without consent, in-

cluding rape (whether by acquaintance or

stranger), sodomy, or other forms of sexual

penetration is prohibited and is punishable

by either contingent dismissal or permanent

dismissal.

Verbal conduct, without accompanying

physical contact as described above, is not de-

fined as sexual assault. Verbal conduct may
constitute sexual harassment, which is also

prohibited under College regulations.

Because of the serious nature of acts of

sexual misconduct, the judicial procedures

have been modified to insure that such cases

are pursued with sensitivity as well as fairness.

See p. 98 for information about these proce-

dures. As a matter of policy, the institution

encourages the accuser in these cases to also

pursue appropriate remedies in the State ju-

dicial system.

Smoking

Consistent with the Virginia Clean Indoor

Air Act, the College has identified smoking

and non-smoking areas in buildings. Smok-

ing is never permitted in classrooms, eleva-

tors, indoor service and cashier lines, and

public gathering places such as auditoriums,

theaters, and meeting rooms. Failure to ad-

here to this policy may result in disciplinary

charges of failure to comply with directions

and/or conduct infringing on others.

Solicitation/Distribution/Sale by

Students or Others

Except by written approval, solicitation or

sale of goods on campus or in residence halls

is prohibited. Approved solicitation, distribu-

tion, or sale of goods, by students, student

groups, and non-students may be undertaken

in reasonable areas, such as the University

Center lobby, the Campus Center, and the

front of the Commons, or with the written

permission of the Associate Vice President

for Student Affairs. Non-students who violate

this policy are subject to legal prosecution.

The penalty for violation of this regulation

shall be not less than warning nor greater

than suspension.

Stealing and/or Damaging Personal

Property

Stealing is the act of taking or appropriating,

without right or permission, that which be-

longs to another with intent to keep or with

intent to make use wrongfully of that which

was taken. Damaging or attempting to dam-
age another's property may also be a viola-

tion. Possession of the property of another,

knowingly and without the owner's permis-

sion, is a violation of this regulation. Com-
mon sense dictates that students take ordi-

nary measures to safeguard their property

just as they would in the non-College com-

munity. Violation of this regulation is punish-

able by penalties ranging from warning to

dismissal.

Student Identification

Failure on the part of a student to show an

identification card upon the request of a

Campus Police officer or other College offi-

cials who identify themselves is a violation of

College regulations. In addition, the transfer

of an identification card to another person

and the alteration of an identification card

are violations. Possession of false identifica-

tion is an infraction. Presentation of false

identification to a student or college official

is lying, a violation of the Honor Code. (See

section on Honor Code.) Penalties for viola-

tion of this regulation range from warning to

dismissal.

Violations of Law
See "General Policy," p. 73 .

Weapons, Fireworks,

and Toy Weapons

Firearms, weapons, fireworks, and explosives

may not be on campus. Gasoline and all

other combustible liquids are also prohib-

ited. The possession of fireworks or the ex-

ploding of fireworks in the residence halls or

elsewhere on the campus is prohibited.

Toy, counterfeit, replica, or blank-firing

firearms or other weapons may not be on
campus. The penalty for violation of this

regulation shall range from warning to dis-

missal.

The College reserves the right to confis-

cate weapons, fireworks, and any instru-

ments, toys, or other things which reasonably

appear to be weapons or other prohibited

items listed above, and to hold those items

for appropriate disposition.
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College Computing

The Computer Center at the College of Will-

iam and Man supports computing by the en-

tire College—students, faculty, and adminis-

tration. Several public access computer labs

containing personal computing workstations

are located on campus providing easy access

to College computing systems. Most adminis-

trative computing is performed on an IBM
9121-311 computer running the IBM operat-

ing system MVS/XA. Several RS6000 comput-

ers running AIX are provided for academic

computing (i.e. computing related to specific

courses). All students have accounts

(userids) and passwords established on the

RS6000 electronic mail server automatically.

In addition, the Information Technology

group provides assistance to members of the

College community with computing ques-

tions. College computer users are advised to

contact Information Technology if they have

specific questions or need general informa-

tion concerning computing at the College.

Computer Utilization

Students at William and Mary may use the

Computer Center academic mainframe sys-

tem for any school-related and non-commer-
cial activities; each student has his/her own
account (userid) on this system. In addition

to class-assigned work, the computer may
prove useful for electronic mail, developing

solutions to lab assignments, and other class

related work. Word processing may be ac-

complished using personal computers which

are located in several labs around campus.

The Computer Center has instituted regula-

tions to ensure 1) that each individual using

the computer can be confident in the privacy

of his/her work and materials; 2) that no one

will be unwillingly subjected to abusive be-

havior of others using the system; 3) that the

resources available to the community are not

consumed by only a few individuals; and 4)

that electronic vandalism does not destroy

computer programming.

Privacy and Security

The account (userid) owner is responsible

for any activity done under that account

(userid). Students are cautioned that the

USE OF ANOTHER'S ACCOUNT (WITH
OR WITHOUT PERMISSION) CONSTI-
TUTES THEFT. The Computer Center staff

will help students determine appropriate

ways of sharing projects and files.

Security on the academic mainframe system

is controlled through students' passwords.

The Computer Center creates a password for

each account (userid), but it should be

changed so that the individual is the only

person who knows the password. PASS-

WORDS SHOULD BE CHANGED FRE-

QUENTLY.
Note: Any reference to computing systems in

the following information includes all Col-

lege-owned, -operated, and/or -maintained

computing systems. This includes, but is not

limited to, mainframe computers, mini-com-

puters, micro-computers, and workstations.

Abusive Behavior

Abusive behaviors are not permitted. Abusive

behavior includes the utilization of comput-

ers to harass others in some way, for instance,

sending computer mail that is abusive, ob-

scene, threatening, or a nuisance. Obscene,

vulgar, or derogatory output prominently dis-

played on a public work station or printed

and left in public output areas is prohibited.

Complaints of behavior that seems to consti-

tute misuse of computing facilities will result

in an investigation by College officials, and
subsequent judicial action will be initiated.

Control of Resources

Students must respect the needs of others

when using the computers. The areas where

judgement is required include using input

and output devices and loading the system.

Input Devices

The chief form of input device is a public ac-

cess personal computer, located in several

labs around the campus. During some times

of the semester, when all such workstations

are in use, computing unrelated to course

work, particularly game playing, will be cur-

tailed.

Output Devices

Guidelines for utilization of printing re-

sources are in effect at all times. The regula-

tions vary according to printer, but in no case

may computer facilities be used to print mul-

tiple copies of newsletters for social organiza-

tions (including mailing lists), private busi-
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ness matters, surveys/questionnaires, and/or

personal communications. Duplication of

these materials must be performed by means

other than a computer printer.

Loading the System

Particularly during the busier times of the se-

mester, programs requiring great amounts of

computer power drastically interfere with the

ability of others to get their work done. Acci-

dental overuse of computer power will not be

penalized, but students are responsible for

avoiding recurrence of this type of ineffi-

ciency.

Electronic Vandalism

The operating system controlling the aca-

demic mainframe system, for example, re-

stricts the ability of users to interfere mali-

ciously with the rights of others. No shared

computer system, however, can be made im-

pervious to concerted efforts to destroy it.

Users may not modify an operating system or

their privileges under it in any way. Changing

the operating systems is fundamentally the

same as destroying the computers themselves

and is destruction of College property.

"Rules and Regulations Regarding Use/Mis-

use of Computing Resources" follows.

Rules and Regulations

Regarding Use/Misuse of

Computing Resources

1. Abide by all rules and regulations

posted in the terminal rooms, labs,

and printer areas.

2. Never log into a computer under an-

other person's ID, and do not use ac-

counts that have not been assigned to

you. With or without permission, this

constitutes theft of computer re-

sources.

3. Keep your password secret and NEVER
give it to anyone else. Change it fre-

quently (every 30 days); and if you sus-

pect that your password is known by

another user, change it immediately.

4. Do not attempt to penetrate system se-

curity:

a. Do not attempt to use system pass-

words. Do not attempt to use other

users' passwords.

b. Do not attempt to override a

system's account or security rou-

c. Do not deliberately crash or at-

tempt to crash a system. System crash

is defined as the stoppage of a com-

puter system due to a hardware or

software failure in a component or

system during operations which

renders it unavailable for use.

d. Do not intentionally cause or at-

tempt to cause a system to behave

atypically. Examples of atypical be-

havior include the following:

System response is considerably

slower than normal due to an indi-

vidual running a program whose
major intent is to slow system re-

sponse.

Workstation behavior is altered

from that established by College of-

ficials.

5. Never use a computer to annoy or

harass anyone; this especially ap-

plies to the use of ELECTRONIC
MAIL, CONFERENCING, BULLE-
TIN BOARDS, and MESSAGE facili-

ties.

6. Do not transmit or print language

which, in the opinion of College of-

ficials, is obscene, vulgar, or abu-

sive.

7. Respect posted limits on the use of

computer resources, e.g. volume

printing; no one has the right to

use a computer in a way that ham-
pers the ability of "the average

user" to work. For example, do not

use the computer printing re-

sources to print multiple copies of

social organization newsletters (in-

cluding mailing lists)
,
private busi-

ness matters, surveys or question-

naires, or personal communica-
tions.
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8. If a staff member informs you that

something you are doing is causing

a problem for a computer system or

its users, stop doing it and DO NOT
repeat the action.

9. Absolutely no hacking at a system

or other public software is permit-

ted. No one may attempt to in-

crease one's rights, to substitute an-

other userid for one's own, or to

gain unauthorized access to system

material or private material whose

owner has not given explicit permis-

sion.

Hacking is defined as unauthorized

access or entry, or attempted access

or entry, to computer facilities

and/or computer-based data. This

definition includes unauthorized

attempts to breach security tech-

niques set up to protect a computer

system as well as unauthorized ex-

perimentation with system hard-

ware, software, and communica-

tions systems. This definition ap-

plies whether or not there is any in-

tent to obtain, alter, or destroy spe-

cific information.

10. The purpose of INTERNET is to

support research and education in

and among academic institutions in

the U.S. by providing access to

unique resources and the opportu-

nity for collaborative work. The
College supports this purpose and

therefore the use of INTERNET
and BITNET for purposes of game
playing and chat programs is not

allowed.

11. College officials reserve the right to

access and examine the files and/or

actual terminal sessions of any com-

puter user to investigate violations

or suspected violations of security

and/or policies, terminal interac-

tions which may be contributing to

poor computer performance, or

computer malfunctions. In such an

event, users whose files or terminal

sessions are being examined have

no expectation of privacy with re-

gard to their files, data, or commu-
nications.

Interpretation: Investigations of sus-

pected security or policy violations,

which require examination of files

and/or terminal sessions, will re-

ceive prior approval from the Vice

Provost for Information Technol-

ogy or his/her designee. In situa-

tions of this nature, College offi-

cials will inform the authorized us-

ers whose files and/or terminal ses-

sions are being examined about the

reason for the examination as soon

as practical.

12. Enforcement and application of

these rules and regulations shall

normally be handled by the Com-
puter Center and/or appropriate

departmental officials. However,

cases may also be referred to the

Honor Council or to the judicial

system.

Violation

Penalties for violation of these rules and
regulations shall be not less than warning

nor greater than dismissal from the College

of William and Mary and include, but are not

limited to, the following:

A. Warning: Alerting a student to a regula-

tion with the understanding that any

recurrence of the behavior will result

in disciplinary action.

B. Loss of computer privileges: Limitation or

removal of computer privileges, in-

cluding restriction from the use of

computer facilities for a period speci-

fied by College officials.

C. Restitution for damages: Reimbursement

for repairs to computer-related mate-

rial, equipment, hardware, software,

and/or facilities.
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Administration of

Undergraduate Policies & Regulations

I. Basic Policy

The judicial system at the College of William

and Mary exists to provide a living/learning

environment which reflects the values of the

institution. Through it, the College seeks to

guide students toward the development of

personal responsibility, respect for others,

and mature behavioral standards. While the

College's judicial system may have some simi-

larities with the legal system established in

the broader community, it should be empha-

sized that the College's judicial system is es-

sentially educative and administrative in na-

ture and is not governed by narrow legalisms

or the same restrictions found in criminal or

civil proceedings.

The authority for discipline is vested in

the President by action of the Board of Visi-

tors. The President has empowered the mem-
bers of the Student Affairs Division, the Stu-

dent Hearing Board, the Honor Council, the

Judicial Panel, the Appeals Committee, and

the Provost or designee to adjudicate charges

of alleged misconduct by students and to levy

fair penalties as provided in these proce-

dures. The President reserves at all times the

right to designate other persons or to ap-

point special committees as necessary to aid

in the judicial function. While there is no

right of appeal to the President, the Presi-

dent further reserves the right at all times to

review any decision made and to take such

action as shall be in the best interest of the

institution.

II. Charges of Misconduct

A charge of misconduct (i.e. that a violation

of College regulations has occurred) may be

made against a student or a student organiza-

tion by a fellow student; by a member of the

faculty, administration, or support staff; by a

visitor or a guest to the campus community;

or by a member of the local community.

Charges of misconduct must be in writing

and shall be filed with a member of the Resi-

dence Life Staff, the Office of the Dean of

Students, or the Office of the Associate Vice

President for Student Affairs. Such charges

should be submitted within 48 hours of the

alleged violation of College regulations. If an

alleged violation is not reported within four

months of the time it becomes known by the

complainant, it will normally be disregarded

unless the appropriate administrative officer

concludes that there has been good cause for

the delay and that it is still feasible to hold a

fair hearing. When a written charge of mis-

conduct is received, the appropriate member
of the Student Affairs staff first determines

whether the charge is frivolous (in which

case the charge shall be dismissed) and

whether the alleged offense is more or less

serious.

More serious cases (where the alleged of-

fense might be punishable by a penalty of re-

moval from the College's residence halls,

probation with loss of privileges, suspension

or another form of separation from the Col-

lege) will normally be adjudicated by the

Dean of Students, the Director of Residence

Life, the Associate Vice President for Student

Affairs, the Vice President for Student Af-

fairs' designee, or by the Judicial Panel.

Less serious cases (when the alleged offense

might be punishable by a penalty less than

probation with loss of privileges) including,

but not limited to, an allegation of violation

of residence hall regulations will be heard by

an appropriate member of the Student Af-

fairs staff or by the Student Hearing Board.

Normally, more informal procedures will be

used in deciding these less serious charges.

However, the essential elements of fairness

require that the student be provided a copy

of the written charge; that the student also

be provided, upon timely request in writing,

with a summary of the principal facts under-

lying the charge to the knowledge of the ap-

propriate member of the Student Affairs

staff, with opportunity to respond on his/her

behalf, and to receive written findings for a

penalty greater than an oral warning.

In all cases of misconduct a student may
elect to have a charge of misconduct adjudi-

cated by either the member of the adminis-

trative staff investigating the complaint or by

the appropriate hearing body. The student

will have up to 24 hours to make this deci-

sion unless the administrator handling the

case grants an extension. That choice, once

made, is irreversible. If the student does not

inform the administrator handling the case

of a decision on the hearing option, the case

will automatically be referred to the appro-
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priate hearing body. The right of appeal is

assured regardless of the method of adjudica-

tion selected.

III. General Principles

A. If students fail to make and keep an

appointment with the administrator

investigating the charges against them

within three days after being properly

notified, an additional charge of fail-

ure to comply with directions of Col-

lege authorities may be added (see

page 73). Proper notification will con-

sist of a written notice to the student

sent by certified mail with a return re-

ceipt or delivered personally by the

College staff. "College staff is under-

stood to include, but is not limited to,

Head Residents and Resident Assis-

tants.

B. If an accused student refuses to appear

or otherwise to make him/herself

available for a hearing without demon-
strating justification for postponement

(as determined by the chair of the

scheduled committee or the adminis-

trator handling the case) and after

having received proper notice of the

date, time, and place of the hearing,

the student will be deemed to have

waived the right to appear; and the

hearing will be held as scheduled. Ab-

sence of the student in such circum-

stances will not constitute sufficient

grounds for an appeal.

C. Students involved in disciplinary pro-

ceedings as accused students or wit-

nesses are expected to cooperate and

to testify honestly and completely. Fail-

ure to do so may be considered a viola-

tion of College regulations (see p. 73)

and/or of the Honor Code except that

no students will be asked or expected

to testify against themselves.

D. A student who withdraws from the Col-

lege after notification, either orally or

in writing, that disciplinary charges are

pending will be notified that the per-

manent record (transcript) will carry

the notation, "Withdrew While Disci-

plinary Charges Pending." Before such

a notation is placed on the record, the

student will be given an opportunity to

meet with the Dean of Students to dis-

cuss this action. The notation on the

transcript will be deleted if the case is

resolved. Readmission to the College

will normally be prohibited unless the

charge (s) has been resolved.

E. All charges of violations of College

regulations will normally be heard

within ten working days (excluding

weekends or intervening College

breaks) of the receipt of the allegation

of misconduct by the Student Affairs

staff except in unusual cases where 1)

the Vice President for Student Affairs

grants a continuance to the adminis-

trative officer or 2) the chair of the ju-

dicial committee to which the case has

been assigned or the administrator

hearing the case grants the accused a

continuance. A case may not be heard

in less than 48 hours unless the stu-

dent waives in writing the right to 48-

hour notification.

F. Information which is not from a first-

hand source may be considered in the

course of a hearing under certain con-

ditions, i.e., the technical rules of hear-

say evidence do not apply. The chair

or administrator hearing the case will

rule on whether or not such informa-

tion is appropriate and may be admit-

ted in the hearing. In no case may the

verdict be premised solely on such in-

formation.

G. Because the College considers the tes-

timony, evidence, findings and penalty

confidential (but imposes no such re-

striction on the accused student), the

hearing is normally closed. Upon the

request of the accused student at least

48 hours in advance, and when ap-

proved by the committee or adminis-

trator hearing the case and by the Vice

President for Student Affairs, an open
hearing may be held. In the event,

however, that the presence of others

interferes with the orderly conduct of

the hearing, the committee may vote

or the administrator handling the case

may decide to close the hearing.

H. Except in the instance of an oral warn-

ing, the student will be notified in writ-

ing of the decision in his/her case and

the findings on which it was based. If

the result is a type of separation, the

student will be entitled to attend

classes and participate in other College

functions until he/she is so informed,

unless the committee or administrator

hearing the case (with concurrence of
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the Dean of Students) determines that

the continued presence of the student

constitutes a risk to the educational

process, to him/herself, or to the

safety of others.

I. In cases where more than one student

is charged with misconduct for the

same incident, the appropriate admin-

istrator or committee may hold a

single hearing on the matter; but sepa-

rate findings must be determined for

each student charged in the incident.

J. Administrative officers or committee

members may disqualify themselves

when unable to function fairly and ob-

jectively under these procedures. Simi-

larly, an accused student or an accuser

may request that an administrator or

committee member be disqualified for

bias. Any such request must be timely,

in writing, and set forth the factual ba-

sis for the request. The Vice President

for Student Affairs will decide whether

an administrator so charged should be

disqualified. The chair of a committee

whose member is challenged will de-

cide such challenges unless the mem-
ber challenged is the chair. In such in-

stances, the decision on disqualifica-

tion will be decided by majority vote of

the committee membership.

K. A student found guilty of a violation (s)

of College regulations or an accuser

who elects to pursue complainant ap-

peal may have access during normal

working hours to the materials in his/

her case file. The student may have le-

gal counsel or one other clearly identi-

fied advisor present. The Dean of Stu-

dents may establish reasonable rules

concerning such access to ensure that

the record remains complete and accu-

rate. A student found guilty of violat-

ing College regulations may request a

copy of the tape recording of the hear-

ing or other materials from the case

file, and these will be provided upon
receipt by the College of reimburse-

ment for the cost of duplication. In

those instances where the copying of

such material would violate the rights

of another person's confidentiality,

written permission for release is gener-

ally required from the affected

party(ies) as a condition of duplica-

tion. These parties include accusers

and material witnesses who appeared

in the hearing.

IV. The Judicial Council

The Judicial Council is a committee of stu-

dent, faculty and administrative members
constituted as follows:

Students- 13 undergraduates (5 seniors, 4

juniors, 4 sophomores) selected on an an-

nual basis by the Student Assembly. (Any stu-

dent who is currently on probation or who
has previously been suspended or separated

from the College will be ineligible for mem-
bership on the Judicial Council.) Students

may not serve concurrently on Honor Coun-
cil and Judicial Council. Each year the Stu-

dent Assembly Executive Committee will co-

ordinate an application/selection process. A
committee consisting of the Executive Vice

President, the Dean of Students, and a fac-

ulty member who has served as

a member of the Judicial Coun-
cil (all three serving as ex-

1 officio, non-voting members),

along with two students who
have been Judicial Council

members, two Honor Council

members and three SAC mem-
bers, will select Judicial Council

nominees from a pool of not

more than 30 names submitted

- by the Executive Vice Presi-

I
dent. The StudentJudicial

S*^ Council nominees will be sub-

mitted to the Student Assembly

for election.

^g Faculty - Five full-time mem-
bers of the faculty appointed

Hm on an annual basis by the Pro-

I vost of the College.

Administrative Staff - Four
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members of the Student Affairs Division ap-

pointed on an annual basis by the Vice Presi-

dent for Student Affairs.

The term of office for all members begins

the day after classes begin in the fall semester

and runs through the first day of classes the

following fall semester. Should a vacancy oc-

cur on the Council or should additional,

temporary Council members be required, the

Vice President for Student Affairs is empow-
ered to make the necessary appointments.

The Office of the Dean of Students pro-

vides assistance to the Judicial Council and

Appeals Committee by implementing a train-

ing program; organizing and scheduling the

Student Hearing Boards, Judicial Panels, and

Appeals Committees; and providing for

recordkeeping and other support needs.

The Judicial Council serves two functions

with the membership alternating in its role

in a manner appropriate to each function:

A. The Student Hearing Board hears less se-

rious cases when the student requests a

committee hearing. The Student Hear-

ing Board consists of the undergradu-

ate members of the Council. Three

members will adjudicate each case,

each three-member board selecting

one of its members as chair. A fourth

member who may not vote or partici-

pate in any way (other than as record

keeper) in the hearing or delibera-

tions of the Board will be designated as

recorder. The recorder will summarize

the evidence presented and the find-

ings of the Board (indicating the rea-

sons for the verdict and penalty if the

finding is one of guilt). This summary
should be filed in the appropriate Stu-

dent Affairs office within 48 hours of

the hearing along with a copy of the

written notification to the student of

the decision of the Board. At the re-

quest of a Student Hearing Board, the

Student Affairs staff member assigned

to investigate the alleged charge may
present the information supporting

the charge. Appeals of Hearing Board

decisions (or decisions of the same de-

gree of seriousness heard by an admin-

istrator) will be reviewed in accor-

dance with the principles outlined un-

der "Appeals ofJudicial Actions" by

the Dean of Students or designee.

B. The Judicial Panel hears more serious

cases when the student(s) has re-

quested a committee hearing of the

charge. On an annual basis, the full

membership of the Judicial Council

will elect two of its members to serve as

chairs for this hearing function. (In

the event neither elected chair is able

to preside over a hearing, the Dean of

Students will designate a temporary

chair for the hearing.) Five Council

members will comprise a Judicial

Panel. One of the five will be an

elected or designated chair. The mem-
bers for each hearing will be as follows:

three undergraduate students, one fac-

ulty member and one Student Affairs

administrator. A sixth member who
may not vote or participate in any way

(other than as record keeper) in the

hearing or deliberations of the Panel

will be designated as recorder. Judicial

Panel proceedings will be tape re-

corded. In addition, the Recorder will

provide a summary of each hearing as

described previously.

Should an incident result in an allega-

tion that a student(s) has violated both

the Honor Code and the general rules

of conduct of the College, a special

jointJudicial/Honor Council panel

will be empowered to review the

charges and reach a final disposition.

The joint panel shall consist of four

Honor Council members, including

the Chairperson, and three student

members of the Judicial Council. The
Chairperson of the Honor Council

shall preside over the hearing but will

not be a voting member of the panel.

One of the six voting members will

serve as secretary for the hearing.

There will be no simultaneous or sub-

sequent exploration of the same
charges by either body individually.

Investigation and presentation of the

charges will be conducted by a College

official. The accused may obtain infor-

mation about hearing procedures from

the College official investigating the

case or may ask that official to assign

another member of the administrative

staff to the case. The conduct of the

hearing will generally follow Honor
Council procedures, with appropriate

allowance as decided by the Chair of

the hearing for the differences in

structure and panel membership. After

the presentation of all material evi-

dence, the panel will excuse the ac-

cused, the College official, and any

others present except the hearing sec-

retary; the panel will confer in order to

reach a finding concerning the guilt of
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the accused. If a majority of the six vot-

ing members of the panel believe the

accused is guilty beyond a reasonable

doubt, he/she shall be found guilty as

charged; otherwise, he/she shall be ac-

quitted. There will be a vote taken on

each charge separately. If there is a

finding of guilt on one or more
charges, the panel will then reconvene

to request information from the stu-

dent and the College official regarding

the past disciplinary record of the ac-

cused. Character witnesses may appear

at the request of the accused. The
panel will then deliberate to decide

penalty (or penalties) by majority vote.

The conclusions of the panel will be

reported by the secretary, in writing, to

the Dean of Students or designee.

That staff member reviews the case

and may uphold the decision, reverse

the decision, modify the decision, or

return the case for a new hearing. The
Dean of Students will provide official

notification to the accused student.

The accused student may appeal the

verdict or the penalty in accordance

with Handbook guidelines (see Ap-

peals ofJudicial and Honor Council

Actions).

C. Judicial Panel Procedures

1. The Student Affairs administrator

responsible for the case will sched-

ule a hearing with the Judicial

Panel and inform the student in

writing at least 48 hours in advance

of the date, time and place of the

hearing and of the exact charges

against the student. The administra-

tor will also provide the student

with the principal information in

support of the charges of which the

administrator is aware at the time.

2. It is the responsibility of the ac-

cused student to secure the pres-

ence of the witness(es) desired at

the hearing. The accused student

may request that disciplinary action

be taken against any student witness

who refuses to appear or to testify

so long as timely, appropriate, and

verifiable notification was provided

the witness(es). This action is au-

thorized by the College regulation

"Failure to Comply."

The Student Affairs administrator

will notify all available witnesses re-

quired to support the charges of

the date, time and place of the

hearing.

3. A student may request one continu-

ance of the hearing, citing the

reason (s) for the request in a writ-

ten statement to the chair of the

scheduled hearing panel at least 48

hours in advance of the hearing, if

possible. Supporting documenta-

tion should be provided where ap-

propriate. Grants of continuance

will be the decision of the chair of

the scheduled panel.

4. The student shall have the right to

be advised in the hearing by a per-

son of his/her choosing, including

legal counsel. Such an advisor may
not participate in the proceedings,

including examining witnesses or

arguing the case to the panel or ad-

ministrator, except as the chair or

administrator hearing the case may
authorize. An advisor may not serve

as a witness. The proceedings shall

not in any case be governed by

rules of courtroom procedure. In

the event a student decides to have

legal counsel for the hearing, the

College reserves the right to have

its own legal counsel or advisor

present.

5. The conduct of the hearing is the

responsibility of the chair. The
chair introduces the members of

the Panel and summarizes any spe-

cial situations pertinent to the case

or the hearing. The Student Affairs

member presenting the case will

brief the Panel on the charges and
the nature of the case. The student

will be given an opportunity to re-

spond to the charge (s) and/or to

make an opening statement. The
presenter will introduce the evi-

dence and question the witnesses

present to support the charge. Fol-

lowing such questioning of each

witness, the Panel and then the stu-

dent will be invited to question the

witness.

The accused will then testify and

introduce evidence and present

and question witnesses. Such wit-

nesses may then be questioned by

the Panel and by the presenter. At

the conclusion of this presentation
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of evidence, the presenter and the

accused student will be given an op-

portunity to present summary re-

marks to the Panel. Rebuttal re-

marks will also be allowed at the dis-

cretion of the chair.

6. The Panel will meet in closed ses-

sion to determine whether or not

the student has violated the

regulation (s) as charged. For a

finding of guilt to be reached, at

least three of the five Panel mem-
bers must conclude that the evi-

dence in support of the charge is

clear and convincing.

7. Once a decision is reached, the

Panel reconvenes to notify the stu-

dent and the presenter of the deci-

sion. If the student(s) is found

guilty, the Panel will be briefed by

the presenter on any previous viola-

tions of College regulations by the

student, any precedent for similar

situations, and any administration

recommendations concerning pen-

alty. The student will be given an

opportunity to make a statement

concerning penalty, and if desired,

to call character witnesses. The
number of character witnesses may
be limited by the chair. The Panel

will again meet in closed session to

decide a penalty by majority vote,

after which it will reconvene and
announce its decision.

8. Within 48 hours of the conclusion

of the deliberations (except when a

weekend intervenes), the chair will

normally provide the student with

written confirmation of the verdict.

9. As soon as possible after written

confirmation of the results of the

hearing (but no later than 48

hours, except when a weekend in-

tervenes), the Dean of Students or

designee will be available to a stu-

dent found guilty to discuss the im-

pact of the decision on the student

and to review the appeal process.

10. The recorder will summarize the

hearing, the evidence presented,

and the findings of the Panel and

indicate the reasoning for the ver-

dict and any penalties assigned.

The chair of the Panel will sign the

summary along with the recorder as

a testimony to its accuracy. The let-

ter of notification, the summary,

the tape(s) and all evidence nor-

mally will be filed within 48 hours

in the Office of the Dean of Stu-

dents.

11. In those instances where a student

is charged with a serious violation

of a College regulation and elects

for the charges to be adjudicated by

an administrator, the same stan-

dard steps as outlined above shall

be followed with appropriate allow-

ances for the difference in struc-

ture.

12. When a Panel assigns the penalty of

contingent dismissal, a similar

Panel of five persons will be ap-

pointed at the appropriate time to

determine whether the student has

met the conditions necessary for re-

instatement. The Panel will be

given access to all file materials

from the original hearing, may re-

quire the student to make a per-

sonal appearance before the com-
mittee, and may solicit other infor-

mation to reach a decision. The
same general procedures employed
in the original hearing will be fol-

lowed with the same rights assured

to the applicant for reinstatement.

D. Modified Procedures for Violations of

the Sexual Misconduct Policy

The following special procedures apply

in cases of sexual misconduct:

1. Both the accuser and the accused

are each entitled to declare

whether the hearing will be by judi-

cial panel or administrative staff.

Each will be consulted individually

about the preferred type of hear-

ing. If the accuser and the accused

do not select the same type of hear-

ing, the Vice President for Student

affairs, or designee, will determine

the type of hearing to be held. The
administrator who makes this deci-

sion will not hear the case.

2. If an administrative hearing is se-

lected, the hearing will be con-

ducted by two members of the ad-

ministrative staff, one male and one

female, appointed by the Vice Presi-

dent for Student Affairs or desig-

nee.

3. The accuser may have present at

the hearing a personal advisor of

his/her choosing. The advisor will
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not participate in the hearing pro-

cess and will be bound by the rules

of confidentiality governing the

hearing.

4. The accuser is permitted but not re-

quired to be present throughout

the hearing. The accuser may
present the case in whole or in part,

in lieu of the college presenter. The
accuser and college presenter may
not ask repetitive questions of any

witness. Upon prior consultation,

either the accuser or the presenter

may make summary comments in

the hearing.

5. The accuser and the accused have a

right not to have his or her unre-

lated past sexual history discussed

in the hearing. The hearing officers

or chair of the judicial panel will

make the determination.

6. The accuser will receive written no-

tification of the verdict of the hear-

ing and any penalty imposed.

V. Appeals ofJudicial and

Honor Council Actions

A student found guilty who wishes to appeal

a finding of an administrative officer or a ju-

dicial committee (including the Honor
Council) must do so within five calendar days

following written notification of the decision.

Similarly, the individual reviewing the appeal

or the Appeals Committee will normally de-

cide the appeal within five days of its receipt.

The Vice President for Student Affairs, or

designee, may for good cause extend any of

the time limits for appeal.

Except in Honor Council cases and in dis-

ciplinary cases involving "crimes of violence,"

as currently defined in the U.S. Code, the

right of appeal is reserved to the student(s)

found guilty of a violation. An appeal must

be in writing and must clearly cite the

reason (s) for the appeal and the evidence

supporting it.

The term "crime of violence" means (a)

an offense that has as an element the use, at-

tempted use, or threatened use of physical

force against the person or property of an-

other, or (b) any other offense that is a

felony and that, by its nature, involves a sub-

stantial risk that physical force against the

person or property of another may be used

in the course of committing the offense.

In cases involving "crimes of violence,"

the complainant has the right to appeal the

outcome of a judicial proceeding, within the

five calendar day time limit, based on one or

more of the four grounds identified below.

Complainant appeal decisions are made
by the Appeals Committee utilizing the same

procedures prescribed for a judicial appeal.

In those cases where a complainant appeal is

declared to have merit by the Appeals Com-
mittee, a mistrial will be declared and a new
hearing will be held, using the method of ad-

judication originally selected. A decision of

no merit in a complainant appeal is a final

action.

Grounds for complainant appeal are lim-

ited to the following:
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1. New material evidence, which is not

merely corroborative or repetitive,

unknown to the alleged victim at

the time of the hearing and perti-

nent to the case, or

2. Discrimination in the hearing, on

the basis of race, gender, age,

sexual orientation, religion, handi-

cap, or national origin, which

causes an unfair hearing, or

3. Procedural irregularity severe

enough to have caused an unfair

hearing. Procedural deviations will

not be sufficient to sustain an ap-

peal unless they are found to be se-

vere enough to have denied the stu-

dent a fair hearing.

4. A penalty which is too lenient or in-

appropriate.

Grounds for appeal by the accused are

limited to the following:

1. Procedural irregularity severe

enough to have denied the student

a fair hearing. Procedural devia-

tions will not be sufficient to sustain

an appeal unless they are found to

be severe enough to have denied

the student a fair hearing.

2. Discrimination in the hearing, on

the basis of race, gender, age,

sexual orientation, religion, handi-

cap, or national origin, which

causes an unfair hearing.

3. Lack of clear and convincing evi-

dence to support the decision.

4. New material evidence, which is not

merely corroborative or repetitive,

unknown by the student at the time

of the hearing and pertinent to the

case.

5. An excessive or inappropriate pen-

alty.

The individual or committee hear-

ing an appeal will have access to the

full record of the case and may in-

vite the appellant to make a per-

sonal appearance to discuss the ap-

peal. In such instances, the admin-

istrator who adjudicated the case or

the chair of the judicial committee

whose decision is being appealed

may also be invited to be present to

respond to the appeal. Written noti-

fication, including the reasons for

the decision, will be provided to the

student and the administrator or

board as appropriate. A copy of the

appeal findings and all correspon-

dence will be made a part of the

case file in the Office of the Dean
of Students. If the penalty being ap-

pealed includes a form of separa-

tion from the College, the accused

shall not take part in any College

function except scheduled classes.

In those cases where the committee

or administrator (with the concur-

rence of the Vice President for Stu-

dent Affairs) determines that the

continued presence of the student

constitutes a risk to the educational

process, to him/herself, or to the

safety of others, class attendance

may also be prohibited.

A. Appeals of Student Hearing Board de-

cisions or administrative decisions in

cases of a similar level of seriousness

are considered by the Dean of Stu-

dents or designee. The Dean acts on

behalf of the President in all such ap-

peals. The Dean may decide that 1)

there is no basis for appeal, 2) that an

incorrect verdict was reached, and/or

3) that the penalty administered is in-

appropriate and will be decreased.

B. Appeals ofJudicial Panel decisions and

administrative decisions in cases of a

similar seriousness and Honor Council

decisions will be reviewed by the Ap-

peals Committee. The Appeals Com-
mittee consists of twelve members:

four administrators (not members of

the Student Affairs Division), four fac-

ulty members appointed annually by

the Provost, and four students elected

annually by the Student Assembly.

Should temporary Appeals Committee

members be required, the Vice Presi-

dent for Student Affairs is empowered

to make the necessary appointment(s).

When an appeal is filed, the Vice

President for Student Affairs will

appoint one administrator, one fac-

ulty member and one student to

hear the appeal on its merits, and

will designate one of the three as

chair for the review. A fourth Ap-

peals Committee member will be

designated as recorder who may not

vote or participate in any way

(other than as record keeper) in

the hearing or deliberations. The
Committee is empowered to deter-

mine either 1) that the appeal is
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without merit or 2) that the verdict

and/or penalty should be reviewed.

If the Appeals Committee decides

that a decision should be reviewed,

the Provost or designee is respon-

sible for making that review. The
Provost or designee may reverse the

verdict, may order a rehearing be-

fore a new panel, or may decrease

the penalty.

VI. Records of Actions Taken

When a student is found not guilty of a

charge and all opportunity for appeal has

been exhausted, all statements of charges will

be destroyed after 2 weeks; and there shall be

no reference to these proceedings in the

student's official educational records.

Penalties involving any interruption of a

student's registration at the College are

posted on the student's transcript while the

student is ineligible to enroll. Information

concerning such penalties is permanently

maintained even though the notation placed

on the student's transcript is removed once

the student re-enrolls.

Records of cases when the penalty is less

than separation from the College will be re-

tained until the student graduates from Will-

iam and Mary. Senior students may petition

for the removal of oral warnings more than

12 months old. All information concerning

penalties less than suspension is expunged
from the record following graduation.

VII. Penalties

The following penalties may be levied indi-

vidually or in combination with other penal-

ties:

A. Warning- An oral or written notifica-

tion confirming that a violation of Col-

lege regulations has occurred and that

a repeat offense may result in a more
severe penalty. No student may receive

more than two warnings in an aca-

demic year without more serious ac-

tion being taken.

B. Loss or restriction ofprivileges - Limita-

tion or removal of social or personal

privileges including, but not limited to,

entertainment of guests in the private

areas of a residence hall, participation

in social activities sponsored by the

College or a residence hall, and/or the

right to operate an automobile on
campus, provided the penalty is consis-

tent with the offense committed. In ad-

dition, a student's current or subse-

quent year's Housing Agreement may
be terminated or special conditions at-

tached to it, or the student may suffer

a reduction in priority of a specified

number of places in the room selec-

tion process of a subsequent year if

such a penalty is appropriate.

C. Restitution - Requiring a student to re-

imburse the College, appropriate indi-

vidual or vendor for damage, personal

injury, or misappropriation.

D. Task participation - Requiring a student

to participate in assigned tasks which

are appropriate to the regulation vio-

lated or the behavior displayed.

E. Disciplinary/Honor probation - Contin-

ued enrollment but under stated con-

ditions. Probation constitutes a warn-

ing that further misconduct or viola-

tion of College regulations during the

period of probation will be referred to

the appropriate committee or adminis-

trative officer and may result in the

student's separation from the College.

F. Probation with loss ofprivileges — Contin-

ued enrollment but exclusion from

participation in any College, fraternal,

and/or other student extracurricular

or social activity for a specified period

of time. Such probation also consti-

tutes a warning that further miscon-

duct or violation of College regula-

tions during the period of probation

will be referred to the appropriate

committee or administrative officer

and may result in the student's separa-

tion from the College.

G. Suspension* - An involuntary separa-

tion from the College for a period de-

termined by the appropriate commit-

tee or administrative officer during

which time the student must leave the

campus and is not eligible to partici-

pate in classes or any College-spon-

sored or College-related activities. The
student is not permitted to return to

the campus without prior written con-

sent from the Dean of Students. At the

end of the period of suspension, the

student is automatically eligible for re-

admission provided there is no other

encumbrance upon his/her return.

The penalty of suspension is noted on
the student's transcript but is removed
once the period of suspension has

been completed and the student re-en-

rolls.
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H. Contingent Dismissal* -An involuntary

separation from the College during

which time the student must leave the

campus and is not eligible to partici-

pate in classes or any College-spon-

sored or College-related activities, with

a date determined by a committee or

administrative officer when the stu-

dent may petition for reinstatement. In

such instances, the student must first

satisfy the committee or administrative

officer by his/her conduct and record

that she/he is in fact entitled to rein-

statement. During the period of sepa-

ration, the student is not permitted on

campus without prior written consent

from the Dean of Students. The pen-

alty of contingent dismissal is noted on

the student's transcript but is removed

if the student is reinstated to good

standing at the College and re-enrolls.

I. Permanent dismissal* - Involuntary sepa-

ration of the student from the College

without future readmission. The stu-

dent must leave the campus and is not

eligible to participate in classes or any

College-sponsored or College-related

activities. The penalty of dismissal is

permanently noted on the student's

transcript.

J. Interim suspension* — The President has

empowered the Vice President for Stu-

dent Affairs to suspend a student in ex-

traordinary circumstances pending a

full hearing before the appropriate ju-

dicial body or administrator. Such ac-

tion is authorized when it is necessary

to preserve the educational process or

the health or safety of the student or of

other members of the College commu-
nity. In such instances, the student will

be afforded an opportunity to confer

informally with the Vice President for

Student Affairs and an opportunity to

show why his/her continued presence

does not pose a threat sufficient to im-

pose the suspension. A full hearing will

be scheduled for the student within

ten working days or as soon as the

student's condition permits. When the

sanction of interim suspension is im-

posed, the student must leave the cam-

pus immediately and may not partici-

pate in academic, extracurricular, or

other activities of the College. During

the period of interim suspension, a stu-

dent is not permitted on the campus
without prior written consent from the

Vice President for Student Affairs. See

also "Medical and Emotional Emergen-
cies," page 82.

*These penalties may be administered

even though the student has not previ-

ously been placed on probation or oth-

erwise disciplined.

VIII. Special Regulations for

Recognized Student

Activities and

Organizations

As a condition of recognition by the College,

all student organizations must abide by the

rules and regulations of the College as well as

by the terms of contracts and agreements

into which they enter with the university.

Recognized organizations and sponsored ac-

tivities are subject to the same rules and regu-

lations as individual students and may be

held accountable for their actions even

though the university pursues charges of mis-

conduct for the same incident against indi-

vidual members of the group. An organiza-

tion will be deemed culpable for its conduct

when it can be demonstrated that 1) the activ-

ity involved such a significant number of

members of the organization that a reason-

able person would conclude that the activity

was clearly a function of the organization,

and/or 2) the organization, either in whole

or in part, planned and/or implemented

and/or condoned the action from which the

complaint arises, and/or 3) the organization

knew or should have known about the activity

and failed to act responsibly in preventing it.

The university also reserves the right to hold

an organization responsible for violations of

College regulations which occur on or adja-

cent to property or facilities assigned to the

organization for its use.

In the case of alleged misconduct by a

recognized organization, the organization

shall have the right of a hearing by the Dean

of Student Activities or the Judicial Panel.

The same general procedures that apply to

individual misconduct will be followed (see

page.).

Penalties for organizations found to be in

violation of College regulations include:

A. Warning- Written or oral notification

confirming that a violation of College

regulations has occurred. Warning is a

caution that repetition of the behavior

or other misconduct may result in a

more severe penalty. An organization
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may not receive more than two warn-

ings in an academic year without more
serious action being taken.

B. Loss or restriction ofprivileges — Limi-

tation or removal of social privileges

including, but not limited to, the op-

portunity to schedule social functions,

to use College facilities or vehicles, or

to post notices. In addition, consistent

with the provision of written agree-

ments (should such exist), an

organization's assignment to space

may be cancelled and/or other privi-

leges removed.

C. Restitution - Requiring an organization

to reimburse the College, appropriate

individual (s), or vendor(s) for damage
or misappropriation.

D. Task participation - Requiring the mem-
bers of an organization to participate

in assigned tasks or service projects ap-

propriate to the regulation (s) violated.

E. Probation - Continued recognition and

operation of the organization but with

a warning that further misconduct dur-

ing the period of probation may result

in the organization's loss of institu-

tional recognition. Stated conditions

may be attached as terms of continu-

ance during the period of probation.

F. Probation with loss ofprivileges - Contin-

ued recognition of the organization

but with loss of the right to sponsor or

participate in all extracurricular and/

or social activities for a stated period of

time. The organization is cautioned

that further misconduct during the pe-

riod of probation may result in a loss

of recognition.

G. Suspension - Institutional recognition is

removed for a stated period of time.

During the period of suspension, the

organization will be denied the use of

all College facilities and resources, and
may not in any way participate in or

sponsor any extracurricular or social

activity on campus. At the end of the

prescribed period of time, the organi-

zation will be allowed to re-form sub-

ject to any condition (s) set forth at the

time of suspension.

H. Termination - Institutional recognition

is removed, and the organization is

banned from the campus for an indefi-

nite period of time.

Appeals - (See page 99.)

IX. Special Procedures for

Violations Reported After the

Last Day of a Semester or

During the Summer Session

When a student or organization is charged

with a violation of College regulations after

the last day of classes in a semester or during

the summer session and the individual or or-

ganization requests a hearing by committee

but the regular judicial body is unable to

meet, one of the following options may be se-

lected by the student or organization:

A. The case may be heard by a special

three-member panel consisting of

members of the faculty, the Student

Affairs staff, and the student body (if

practical). This special committee will

be appointed by the Dean of Students,

and the customary hearing procedures

will be observed. Other than adminis-

trative review, this is the only option

available to a student completing de-

gree requirements in the term in

which the charge originates.

B. A case may be deferred until the begin-

ning of the following semester pro-

vided that such a deferral, in the opin-

ion of the Dean of Students, the Asso-

ciate Vice President for Student Affairs

or the Director of Residence Life

would not preclude a fair hearing due

to the loss of evidence or unavailability

of witnesses.
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The Honor System

(Undergraduate )

History

Among the most significant traditions of the

College of William and Mary is the student-

administered method of discipline known as

the Honor System. The essence of the Honor
System is individual responsibility in matters

involving the student's honor. All students,

upon matriculation, pledge to uphold prin-

ciples of honorable conduct for their own
sake, for the sake of other students, and for

the sake of the College.

The evolution of the Honor System over

the years is best understood when considered

against the background of the changes in the

character of the College. The College origi-

nally served almost exclusively the sons of

gentlemen of the planter aristocracy, who
took special pride in their reputation as men
of honor. The students formed a small,

closely knit group, at times numbering fewer

than a hundred; and a violation of the Col-

lege code of discipline was punished by ostra-

cism. Because of this gentlemen's code of

honor that characterized life and conduct at

the College from its beginnings, it is difficult

to pinpoint a specific date marking the be-

ginning of the Honor Code as a system. It

was assuredly emerging in one form or an-

other prior to the year often claimed for its

official establishment, 1779, when the Col-

lege was reorganized under Jefferson's lead-

ership; and minor details of administration

have changed from time to time to meet con-

temporary needs and conditions.

From its earliest days, the College has

shown an interest in the character of its stu-

dents. In 1736 the College Statutes expressed

the view that "special care must be taken of

their morals, that none of the Scholars pre-

sume to tell a Lie ..., or do any Thing else

that is contrary to good Manners." The Fac-

ulty resolved in 1784 that every student

should, upon matriculation, pledge to ob-

serve all College regulations, "particularly

such as require that kind of conduct ... con-

ducive to the Honor and Prosperity of the

University."

The Board of Visitors expressed their

faith in the students' integrity in the Statute

of 1778, which stated that "whereas those,

who are generally admitted into the higher

schools, are from their years entided to a cer-

tain degree of confidence in their discretion

... the ordinary strictness of schools may with

respect to them be in some measure re-

laxed."

One spokesman for the "liberal and mag-

nanimous character of discipline" at William

and Mary, Nathaniel Beverley Tucker, then

Professor of Law at the College, explained in

1834 something of the attitude underlying

the Honor System in an address to a group of

law students: "It has been the study of its pro-

fessors to cultivate at the same time the intel-

lect, the principles and the deportment of

the student, laboring with equal diligence to

infuse the spirit of the scholar and the spirit

of the gentleman. He comes to us a gentle-

man. As such we receive and treat him, and

resolutely refuse to know him in any other

character ... His honor is the only witness to

which we appeal
"

As the College has grown in size and com-

plexity, the student body has become less the

homogeneous group which characterized the

earlier years. The College no longer serves

exclusively young men from restricted or pro-

vincial areas of social and economic life but

is a coeducational institution, serving several

thousand students from all parts of the

United States and from foreign countries. It

is accepted that honor and responsibility are

not absolute, intrinsic values but are ac-

quired in a specific environment and are,

therefore, relative to that environment.

As a relative value, honor means many dif-

ferent things to many different people. To-

day, for immediate purposes within the Col-

lege community, its applications are re-

stricted to three specific areas—lying, steal-

ing, and cheating. This restriction of defini-

tion enables the theoretic concept of honor

to be applied on a practical level within a het-

erogeneous body.

As numerous bulletins state, the disci-

pline of the College was entirely "in the

hands of the President and faculty" until the

twentieth century when student government

was instituted at William and Mary. Today

the Honor System is student-administered

through an elected council.

The present administration of the Honor
System by the students through an elected

council evolved during the 1920's. In the

1990's, commitment to the honor system re-

mains undisturbed, guarded, and firmly in-

tact.
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The Code

The Honor Code is an agreement among un-

dergraduate students to not lie, cheat, nor

steal. This pledge is given and effective upon
matriculation to the College.

Purpose

The honor system exists in order to provide a

community of trust among students. It helps

to create an environment which will be most

favorable to the individual's continued devel-

opment of honorable traits and behavior,

while providing checks against those who vio-

late the code. It is assumed that every student

has an expressed interest in preserving the

integrity of the College community, for him-

self/herself as well as others. The strength of

the system depends upon honorable students

acting with individual responsibility to sanc-

tion both the ideals and provisions of the

Honor Code.

Provisions

Infractions of the Honor Code include lying,

cheating, and stealing. All students are mem-
bers of the honor system. It is stressed that

ignorance of the provisions of the Honor
Code is at no time an excuse for violation of

the code.

1. Lying is the expression of an un-

truth made with the intent to mis-

lead another. Lying is a violation of

the Honor Code when a) an un-

truth is presented to a member of

the College community, including

students and College officials; b)

when an untruth is presented on
College property; or c) when an un-

truth is presented at activities spon-

sored by the College or College af-

filiated groups.

Examples of infractions include,

but are not limited to use of false

identification, forgery, false testi-

mony before the Honor Council,

and use of the same work to obtain

credit for more than one assign-

ment without the approval of all

professors to whom the work is sub-

mitted. All work shall be assumed to

be original to the assignment.

2. Cheating is fabricating written as-

signments, giving aid to any student

or receiving aid without the consent

of the professor on tests, quizzes,

assignments, or examinations, and

the act of plagiarism. Consulting

unauthorized materials on tests,

quizzes, assignments, or examina-

tions shall constitute prima facie evi-

dence of the intent to subvert the

purpose of the exercise and shall be

interpreted as cheating. An assign-

ment shall be defined as any work,

required or voluntary, submitted to

an instructor for review or grade.

All work should be completed inde-

pendently unless the individual in-

structor gives express permission

for collaboration on the specific as-

signment.

Plagiarism is the act of presenting

the information, ideas, or phrasing

of another person without appro-

priate citation. Such an act is pla-

giarism whether by ignorance of

proper scholarly procedures, failure

to observe them, or deliberate in-

tent to deceive. The presence of

any degree of plagiarized work shall

constitute sufficient evidence of a

breach of honor.

It is the student's responsibility to

learn the correct procedure for ac-

knowledging sources and indicating

quotations for each assignment

from the instructor. In hearing the

case, the Honor Council shall as-

sume that all students enrolled at

the College of William and Mary

are cognizant of proper scholarly

procedures, and understand that

the following principles apply at all

times:

a. All quoted material must be

identified by quotation marks or

indentation on the page, and

the source must be clear.

b. Any information, idea, or phras-

ing borrowed from a specific

source must be explicitly attrib-

uted to that source, whether or

not the material is actually

quoted.

Stealing in academically related

matters is the act of appropriating,

without right or leave, that which

belongs to another with intent to

achieve an unfair advantage in aca-

demic matters, whether or not the

advantage is a personal one, and/or

assisting other in such acts.

Removing books from a college li-
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brary without checking them

through the proper channels is

stealing. Students' use of a college

library is subject to the principles of

the Honor Code. The open-stack

system is in effect; that is, students

may browse in the stacks, and the

students themselves assume respon-

sibility for checking out books at

the circulation desk. The alterna-

tive of the open-stack system is

closed-stack, under which students

are not free to browse but, rather,

must give the titles of books they

are interested in to a clerk who lo-

cates the books. The advantages to

the students of the open-stack sys-

tem, in terms of ease of research

and intellectual stimulation, make
the open-stack system preferable.

The system can continue, however,

only so long as students assume

their obligations under the Honor
System to obey Library regulations.

Administration

The strength of the honor system relies upon
student support of the code and participa-

tion in its maintenance. The students admin-

ister the Honor Code through one Honor
Council elected by vote of all undergraduate

students. Candidates will follow the election

procedures of the Honor Council. A student

who is on disciplinary probation is ineligible

for election to or service on the Honor Coun-

cil for the duration of the probationary pe-

riod. The Honor Council is responsible for

explaining the Honor System to entering stu-

dents and for providing judicial review for

the Student Assembly Constitution and By-

laws. Whenever a student is accused of a

breach of honor, the Council has the author-

ity and the duty to investigate the alleged of-

fense and, if necessary, to conduct a hearing.

The Honor Council is composed of six se-

niors, six juniors, and six sophomores. The
chairperson is chosen from among the newly

elected seniors by both the newly elected and

outgoing members of the council. The vice

chairperson is chosen from among the re-

maining newly elected members in the same

fashion. A permanent secretary is chosen

from among the newly elected sophomore
and junior members in the same manner. An
historian is chosen from among the remain-

ing newly elected members in the same fash-

ion. In the case of a tie vote for the chairper-

son, vice-chairperson, secretary, or historian,

the outgoing chairperson shall cast the de-

ciding vote. The provisions shall be in effect

unless the council chooses to by-pass them by

a two-thirds vote.

In the event a member of the Honor
Council does not fulfill the responsibilities as

a Council member, a vote of at least 9 mem-
bers of the Council shall initiate impeach-

ment proceedings. The proceedings shall in-

clude a meeting of the Council at which time

the member may justify his/her actions. If at

least 12 Council members participating in

the proceedings believe the member has will-

fully avoided, or unjustifiably neglected, his/

her duties or failed to uphold the principles

of the Honor Code, he/she shall be dis-

missed. The dismissed member may appeal

to the President of the College or his desig-

nated representative. In the event that a

Council member is impeached, or is unable

to fulfill his/her responsibilities, the Chair-

person shall appoint a new member from the

corresponding class of the undergraduate

student body after his/her appointment has

been approved by two-thirds of the Council.

Procedures
Reporting a Breach of Honor

1. It is necessary for any person believ-

ing a breach of the Honor Code has

been committed to challenge the

student accused of the act.

2. The student accused of violating

the Code is faced with two choices:

either to report himself/herself to

the Honor Council within 24 hours

or to resign from the College imme-
diately, without the expectation of

readmission. To contact the Honor
Council after one has been accused

is not an admission of guilt. It is in-

stead a demonstration of willing-

ness to cooperate with the system.

3. It is the responsibility of the accuser

to report the case to the Honor
Council if the accused does not re-

port himself/herself to the Honor
Council within 24 hours.

4.The Honor Council does not initiate

investigations until a voluntary ac-

cusation is made by a member of

the College or larger community.

Investigations of Alleged

Honor Code Violations

1. It shall be the duty of the Chairper-

son to appoint an investigating
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committee when an alleged Honor
violation has been brought to the

attention of the Council.

2. The investigating committee shall

consist of three unbiased members
of the Council, one of whom will act

as Chairperson. In cases where

more than one person is accused

the investigating committee may
consist of four Council members.

3. It shall be the duty of the chairper-

son and his/her committee to first

contact and meet with the accused,

accuser, and material witnesses; as

well as to gather and examine avail-

able evidence relevant to the al-

leged violation.

4. This investigation shall begin

promptly after the Council has been

made aware of the alleged violation

and undertaken in a fair and just

manner.

5. It is the responsibility of the investi-

gating committee to determine

whether there is sufficient evidence

to warrant a hearing, and to notify

the Chairperson of the Council

whether or not a hearing should be

held.

6. There shall be no discussion of the

alleged violation between members
of the investigating committee and

other members of the Council prior

to the hearing, except consultation

with the Chair or designee.

7. If a hearing is held, the Chairperson

of the investigating committee or

another designated member will be

responsible to present pertinent in-

formation gathered throughout the

investigation.

Jurisdiction

1. The undergraduate Honor Council

shall have jurisdiction over all full-

time and part-time undergraduates

at the College.

2. Unclassified students who are not

pursuing coursework at the gradu-

ate level will be subject to the un-

dergraduate Honor Council. In

those cases where an unclassified

student is carrying some or all

graduate courses, the decision ofju-

risdiction shall be made through

consultation between the under-

graduate Honor Council and the

graduate school where the student

takes coursework.

Rights and Duties

Rights of the Accused

1. A right to have the charge reduced

to writing and served 48 hours in

advance of the hearing by a mem-
ber of the Honor Council. The
charge sheet shall also specify the

time and location of the hearing.

The accused may waive the right to

48 hours notice, and may request

clarification of any of the informa-

tion presented, which shall be fur-

nished promptly and in advance of

the hearing, to the extent such in-

formation is known.

2. A right to a written statement of

rights and duties with respect to the

hearing and the procedure thereof.

This shall be presented with the no-

tice of the charge (s).

3. A right to seek the advice of per-

sons in the College community, in-

cluding but not limited to students,

College officials, campus police of-

ficers, administrators, and faculty

members. Any matters discussed

can be disclosed and are not con-

sidered confidential.

4. A right to seek the advice of per-

sons outside the college commu-
nity, including but not limited to

parents, religious advisors, employ-

ers, and legal counsel. All matters

told in confidence may not be dis-

closed.

5. A right to have one person serve as

silent counsel (legal counsel being

permitted at the expense of the ac-

cused). Neither witnesses nor

Honor Council members may serve

as silent counsel without consent of

the chairperson. Such a counselor

may not examine witnesses or ad-

dress the council on behalf of the

accused except as authorized by the

chair. The accused may request a

recess at any time to consult with

the counselor. Silent counsel is

bound by confidentiality.

6. A right to have a member of the

Honor Council appointed as a pro-

cedural advisor. The procedural ad-
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visor shall not prepare the case of

the accused, but may serve as a

source of information regarding in-

vestigation and hearing procedures

and precedent.

7. A right to review a list of the mem-
bers assigned to the hearing and to

request the removal of any member
he/she feels may be biased. Such a

request must be submitted to the

Chairperson of the Honor Council

at least 24 hours before the hear-

ing, unless the request is based

upon information acquired after

this time. Members may be re-

moved at the discretion of the

chairperson.

8. A right to a hearing held at a

proper time and place, which is nei-

ther conducted with undue haste

nor postponed unnecessarily. Hear-

ings shall not be held at unseemly

hours; recesses shall be allowed

within reason as requested.

9. A right to summon witnesses and to

testify on his/her own behalf. The
number of character witnesses, if

any, may be reasonably limited by

the chair.

10. A right to question witnesses.

11. A right, in the case that guilt is ad-

mitted, to request to stipulate the

accuracy of the evidence. This re-

quest may be granted at the discre-

tion of the chair.

12. A right, where practicable, to know
the nature of and to examine evi-

dence prior to the hearing.

13. A right to make an opening state-

ment, a final statement and to

make a rejoinder to a final state-

ment made by the accuser.

14. A right not to be charged with one

offense and convicted of another.

15. A right that spouses, parents, and

siblings may not testify without the

consent of the accused.

16. A right to attend classes and partici-

pate in campus events prior to offi-

cial notification by the Dean of Stu-

dents of the verdict and penalty.

17. A right to an individual hearing, if

desired, when charged with one or

more fellow students of a joint vio-

lation. If such a request is not made

by any of the accused students, they

may be tried individually or jointly

as the Council deems appropriate.

If tried jointly, separate verdicts will

be reached.

18. A right to present evidence of ex-

tenuating circumstances.

19. A right to an acquittal if fewer than

six of the seven members of the

hearing council consider the

charge (s) proved beyond a reason-

able doubt.

20. A right to appeal a finding of guilt

or the propriety of a penalty to the

Appeals Committee within five days

after notification of the findings,

and, if the appeal is found to have

merit, to the Provost or designee

thereof (see "Appeals ofJudicial Ac-

tion -Administration of Under-

graduate Policies and Regula-

tions").

21. A right to review the minutes and

recording of the hearing in the

presence of two or more members
of the Council.

22. A right to freedom from threat, ha-

rassment, or damage to self or

property resulting from participa-

tion in the hearing. Violations of

this right should be reported to the

Judicial Council for further action.

Duties of the Accused

1. A duty to cooperate with the Coun-

cil in conducting the investigation

and hearing, and in bringing the

matter to a close without undue de-

lay.

2. A duty to answer all relevant ques-

tions frankly, fully, and honestly,

unless such answers would lead to

the probability of criminal prosecu-

tion, in which case the accused may
decline to answer. No inference

shall be drawn from such refusal.

3. A duty to report the intention to

have legal counsel present to the

Chairperson of the Honor Council

48 hours prior to the hearing.

Failure to Participate

1. If a student leaves the College after

being accused of an Honor Code
violation without notifying the
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Honor Council, the accuser shall

report the name of the accused and

the breach of honor involved to the

Chairperson of the Honor Council.

2. The Honor Council shall then

record the facts of the case and ad-

vise the Dean of Students that the

student withdrew under suspicion

of a breach of honor.

3. The student will have the opportu-

nity to meet with the Vice President

for Student Affairs to discuss the is-

sue. If the matter is not resolved,

the notation "withdrew while

Honor Council charge pending"

will be entered by the Registrar on

all of the student's official records.

4. Readmission to the College will

normally be prohibited unless the

charge is resolved.

Refusal to Appear

1. An accused student who fails to ap-

pear at the hearing, having received

adequate written notice of the time,

date, and location, without ad-

equate justification as determined

by the Chairperson, shall be consid-

ered to have waived the right to ap-

pear.

2. Under such circumstances, the

Council may hold a hearing in the

absence of the accused, and such

absence shall not constitute

grounds for appeal. The Council

shall appoint one of its members to

represent the interests of the ac-

cused if a hearing is held under

these conditions.

Rights of the Accuser

The accuser shall have the following rights in

the event of a hearing:

1. A right to appear as a witness to

present his/her case and to be

present during the presentation of

the evidence and the questioning of

witnesses in order to be assured

that the complaint is properly

heard.

2. A right to make a closing statement

at the conclusion of the hearing.

3. A right to review the minutes and

recording of the hearing in the
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presence of two or more members
of the Council.

4. A right to freedom from threat, ha-

rassment, or damage to self or

property resulting from participa-

tion in the hearing. Violations of

this right should be reported to the

Judicial Council for further action.

Duties of the Accuser

1. A duty to confront the student as is

specified under "Procedures - Re-

porting a Breach of Honor."

2. A duty, in the event of a hearing, to

appear as a witness.

3. A duty to maintain confidentiality

of all investigations and hearing

proceedings.

Rights of Witnesses

1. A right to request that a member of

the Honor Council (or Administra-

tion) serve as an advisor to provide

information about investigation or

hearing procedures.

2. A right to freedom from threat, ha-

rassment, or damage to self or

property resulting from participa-

tion in the hearing. Violations of

this right should be reported to the

Judicial Council for further action.

Duties of Witnesses

1. A duty to appear before the Honor
Council and to answer all relevant

questions frankly, fully, and hon-

estly, unless such answers would
tend to result in self incrimination

or criminal prosecution. In such a

case, if the witness does not wish to

answer, the witness may so state.

Any student who, in the opinion of

the Council, refuses to testify

frankly and fully shall be reported

to the Chairperson of the Judicial

Council of the College. Falsely testi-

fying before the Council is a viola-

tion of the Honor Code.

2. A duty to maintain confidentiality

of all investigation and hearing pro-

ceedings.

Rights of the Honor Council

1. A right, in cases in which the ac-

cused student chooses to have legal

counsel present, to have its own
counsel, including legal counsel,

present. The Council also has the

right to be informed of the

accused's intent to have legal coun-

sel present at least 48 hours prior to

the hearing.

2. A right, if a decision has been over-

turned in the review or appeal pro-

cess, to appeal to the appropriate

official. The appeal must be made
in writing within five calendar days

of notification of the findings to the

Council by the Dean of Students.

3. A right to freedom from threat, ha-

rassment, or damage to self or

property resulting from participa-

tion in the investigation and hear-

ing process. Violations of this right

should be reported to the Judicial

Council for further action.

Duties of the Honor Council

1. A duty to treat all persons involved

in a fair and equitable manner.

2. A duty to consider the accused in-

nocent until proven guilty beyond a

reasonable doubt.

3. A duty to maintain confidentiality.

Conduct of Hearing

1. The hearing shall be conducted ac-

cording to fair and equitable proce-

dures and shall not be bound by

common law rules of evidence or

procedure.

2. Should an incident result in an alle-

gation that a student(s) has violated

both the Honor Code and the gen-

eral rules of conduct of the College,

a special Judicial Panel, and not the

Honor Council, will review the

charges and reach a final disposi-

tion. There will be no simultaneous

or subsequent exploration of the

same charge by the Honor Council.

See "Administration of Under-

graduate Policies and Regulations"

for procedures.

3. Hearings shall be conducted by a

council of seven impartial members
of the Honor Council and/or un-

dergraduate student body, selected

by the chairperson of the Honor
Council. In the event that the seven
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students assigned to a hearing are

unable to hear the case, the hear-

ing may proceed with six members
if the accused gives written consent.

4. The chairperson of the council or

the chairperson's designee will pre-

side.

5. The chairperson may require any

person disrupting the orderly pro-

ceedings of the hearing to leave.

6. The chairperson may declare a re-

cess at any point in the hearing.

7. The accused and all witnesses shall

be reminded that lying in an Honor
Council hearing is itself a violation

of the Honor Code.

8. Questioning

a. Questioning of the accuser is be-

gun by the chairperson of the

investigating committee, fol-

lowed by the chairperson and

the Council members. Then the

accused is given the opportunity

to question the accuser. The
above procedure is followed for

the questioning of all the wit-

nesses. If the chair of the investi-

gating committee has written

testimony from a material wit-

ness who cannot appear, such

evidence may be introduced

only if the accused signs a waiver

of the right to question that wit-

ness or consents at the hearing.

After all witnesses have given

their testimony, the chairperson

of the investigating committee

initiates questioning of the ac-

cused, which proceeds in the or-

der identified above.

b. After all the evidence has been

presented, the chairperson of

the investigating committee

shall leave the room and the

hearing shall continue. This is

an opportunity for the accused

to present an explanation of the

actions which led to the accusa-

tion and/or reasons for his/her

plea.

9. Hearsay evidence may be heard, at

the discretion of the chairperson,

when some useful purpose may be

served thereby and there is reason-

able guarantee of its reliability.

Third-hand knowledge will not be

heard. At the discretion of the

chairperson, witnesses may be al-

lowed to relate their personal feel-

ings and views when relevant and

where such testimony may be help-

ful to an understanding of the case.

10. The chairperson shall pass on all

questions raised as to relevancy of

proffered evidence and, where no

unfairness is likely to result, may de-

part from the order of procedures

set forth in above provisions.

11. Where the evidence consists in

whole or in part of written work or

other exhibits, the accused shall be

permitted to examine the material

during the course of the hearing.

12. Witnesses may be recalled by the ac-

cused or at the discretion of the

chairperson of the Council.

13. No hearing shall be held on Sunday

or any religious holiday if anyone

connected with the hearing objects

in good faith to its being so held.

14. No one except the seven members
of the Council hearing the case

shall be present while the Council

deliberates its verdict and the pen-

alty to be imposed, if any.

15. If six or more of the seven members
of the Council participating in a

hearing shall believe the accused

guilty beyond a reasonable doubt,

he/she shall be deemed guilty as

charged; otherwise, he/she shall be

acquitted. There shall be no ab-

staining vote.

16. In determining guilt or innocence

extraneous matters not brought out

at the hearing may not be discussed

or otherwise considered.

17. The Council, after finding the ac-

cused guilty, shall by a minimum of

five-sevenths (5/7) vote of the

Council recommend the penalty. If

six members sit for the hearing, a

vote of at least five-sixths (5/6) is

required.

18. If the finding is one of guilt, that

fact shall be reported in writing to

the Dean of Students along with the

recommended penalty and any al-

leged exceptional extenuating cir-

cumstances.

The accused should be notified

only of the finding of guilt, (in writ-
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ing), and told that the Dean of Stu-

dents will in due course notify him/
her of the penalty.

19. If the finding is one of not guilty,

that fact shall be reported in writ-

ing to the Dean of Students. The
accused should be notified (in writ-

ing) of that finding and cautioned

that the hearing may be reopened

for good cause within a period of

two weeks at the written request of

any interested persons.

20. A verdict of not guilty is not final

during the two week period, and

the case may be reopened for good
cause at the request of any inter-

ested party during that period. The
members of the Council who sat on
the first hearing will decide

whether the hearing shall be re-

opened. A request to reopen shall

be made in writing to the chairper-

son by the interested party. The
hearing shall be reopened only if

there is newly discovered evidence,

provided that the availability of

such evidence was unknown at the

time of the first hearing and pro-

vided further that such evidence, in

the opinion of the majority of the

Council, would likely change the

result of the original hearing. If so

reopened, it is to be regarded as a

new hearing; the new hearing will

be held within two weeks of the

chairperson's receipt of the written

request to reopen, with exceptions

being permitted for College holi-

days.

21. Upon the written request of the ac-

cused, an observer acceptable to

the Honor Council and to the Presi-

dent of the College shall be permit-

ted to be present during the hear-

ing. The College in such an event

may also designate a suitable per-

son to act as an observer. Observ-

ers, unless called as witnesses, shall

take no part in the proceedings and

shall not be present during the de-

liberations of the Council.

22. The secretary of the hearing shall

take and keep minutes of the pro-

ceedings as well as make a tape re-

cording of the proceedings. The
secretary is also responsible to sub-

mit to the Dean of Students for re-

view a summary of the hearing and

all original evidence, within 2 work-

ing days of the hearing, unless an

exception is granted by the Dean of

Students or designee.

23. If the Dean of Students believes

he/she may be biased for purposes

of case review, the case material will

be forwarded to the Vice President

for Student Affairs, who will ap-

point a reviewer. If an accused stu-

dent believes the Dean of Students

may be biased, he/she may submit

a request to the Vice President for

Student Affairs that the Dean of

Students be recused. The request

must be made in writing no later

than the date of the hearing.

24. If the accused is acquitted, the min-

utes and recordings of the meeting

shall be kept for at least two weeks

and shall be destroyed immediately

thereafter, unless the case has been
reopened for good cause.

25. The minutes of any hearing may be

inspected by the President of the

College, Vice President for Student

Affairs, the Provost, the Dean of

Students, and/or their designated

representatives. Others may inspect

the minutes in the presence of two

or more members of the Council

after first having satisfied the Coun-
cil of their legitimate interest in the

case. The recommendations of the

Council as to penalty shall become
a part of the minutes, from and af-

ter the notification of the accused

by the Dean of Students of the pen-

alty imposed, and not before such

notification.

26. Any member of the Council who is

an accuser or a witness in a case is

automatically disqualified from

serving on the Council in the hear-

ing of that case. A member may also

disqualify himself/herself or may
be disqualified by the chairperson

in any case because of interest, bias,

close relationship to the accused or

to the accuser, or for any other

good reason.

27. All Honor Council members are re-

quired to sign a pledge of confiden-

tiality prior to taking office. If this

pledge is breached, impeachment

procedures will begin, and/or a

charge of "failure to comply" will be

pursued.
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Sanctions for a Breach of Honor

A violation of the Honor Code is normally

punished by separation from the College, ei-

ther permanent or temporary, although this

penalty may be modified when, in the opin-

ion of the Council, conclusive reasons for do-

ing so exist. The sanctions follow (refer to p.

101 for definitions):

1. Warning: Written/Oral

2. Failure on tests, quizzes, assign-

ments, and/or in the course (s) in

question (contingent on faculty ap-

proval of the Council's recommen-
dation)

3. Task Participation

4. Restitution

5. Probation

6. Probation with loss of privileges

7. Suspension

8. Contingent Dismissal

9. Permanent Dismissal

Reinstatement Hearings

1. A student who receives the penalty

of contingent dismissal and who
subsequently wishes to return to the

College, must appear before the

Council to demonstrate readiness

to return. The student may be

asked in a hearing to reflect on the

original accusation and hearing, to

describe his/her activities since

leaving the College, and if appro-

priate, to demonstrate compliance

with any conditions of reinstate-

ment established at the time of the

original hearing.

2. The panel for reinstatement hear-

ings will be no fewer than five of

those Council members who heard

the original hearing: if this is not

possible, then there should be no
fewer than five members, none of

whom sat on the original hearing.

Appeals

(See "Appeals ofJudicial and Honor Council

Actions," p. 99.)

Conduct of Post-Hearing Review

1. After reviewing a case, the Dean of

Students shall notify the accused

and the Council of the final verdict

and penalty. The Dean of Students

shall have the parents, where ap-

propriate, informed and shall have

the facts recorded on all official

records.

2. In the event the Dean of Students

feels that the rights of the accused

have, in some manner, been vio-

lated to such an extent that an un-

just finding or penalty may have re-

sulted therefrom, the Dean of Stu-

dents shall declare a mistrial and so

inform the accused and the Coun-

cil, along with the reasons for so de-

claring. The Council may open a

new hearing to deal with the same
charge.

3. If the Dean of Students finds that

the evidence does not support the

findings of the Council, that Col-

lege official may then set aside

these same findings, informing the

accused and the Council of the rea-

sons for so doing. The Council shall

then have the right to appeal to the

President of the College.

4. If the decision to set aside the find-

ings is sustained, the accused and

the Council shall be so informed.

Stale Cases

Any breach of honor alleged to have been

committed more than four months before

the Honor Council has been informed of the

accusation shall be disregarded, unless at

least two-thirds of the Council believe there

has been just cause for delay and that it is

still feasible to hold a fair hearing.

Public Notice of Action Taken

Twice each semester, a compilation of the

cases, charges, verdicts, and penalties for

those hearings which occurred in the interval

since the last publication shall be sent to the

editors of the Flat Hat and the William and

Mary News and to the news director of

WCWM along with a request that it be

printed or broadcast in a conspicuous yet

tasteful manner. The notices shall make no

mention of any names or personal identifi-

ers.

Amendment
Amendment of these procedures requires

three-fourths' vote of the Honor Council

concurred in by the President; provided,

nothing herein is intended to restrict the law-

ful authority of the Board of Visitors or Presi-

dent.
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Administration of Graduate Student Life Policies

The discipline of the College is vested in the

President by action of the Board of Visitors.

The President has delegated disciplinary au-

thority in the case of graduate students to the

Provost and other administrative officers as

described below.

A. For Graduate Students Under the Fac-

ulty of Arts and Sciences, the School of

Education, and the School of Marine

Science

1

.

Basic Policy

The President has empowered the

Provost, Dean of Graduate Studies

of Arts and Sciences, and the Deans

of the Schools of Education and

Marine Science to exercise limited

disciplinary authority and to levy

penalties of oral or written repri-

mand and lesser penalties as appro-

priate. Students so disciplined shall

have the right to request a hearing

before a discipline committee.

Cases involving offenses punishable

by suspension or dismissal from the

College shall be tried by a disci-

pline committee in accordance with

procedures set forth below.

2. Composition of a Discipline

Committee

A discipline committee shall be ap-

pointed by the Provost in each in-

stance in which a case arises. A dis-

cipline committee shall consist of

the Dean of Graduate Studies of

Arts and Sciences or the Dean of

the School of Education or of Ma-

rine Science, as is appropriate, as

chairperson (who shall not vote in

the proceedings); three members
of the faculty of the department or

school in which the student is pur-

suing his/her major work; and

three graduate students who have

been admitted to a degree program

under the faculty or school, se-

lected from at least five nominees

presented by the graduate student

association of that faculty or school.

The faculty members of the com-

mittee shall not include a faculty

member who is pressing charges

against the student. In the case of a

student in Arts and Sciences, one

faculty member and one student

member shall be from the same de-

partment as the student accused.

The Dean shall direct the question-

ing at the hearing but shall have no
vote. Each member of the commit-

tee shall have the opportunity to

question both the witnesses and the

accused.

3. Procedure

A student who has been accused of

misconduct shall be given a written

statement of the charge and written

notification of the composition of

the committee appointed to hear

the case at least five days in advance

of the hearing. The student may
submit a written statement to the

committee in advance of the hear-

ing. The student must present in

writing any challenge of bias against

any voting member of the commit-

tee no later than 48 hours in ad-

vance of the hearing. The challenge

shall be decided by the Provost.

The accused shall be present at the

hearing. In the event that this indi-

vidual elects to be represented by

counsel, he/she must notify the

chairperson of the committee in

writing no later than 48 hours be-

fore the scheduled time of the hear-

ing. A discipline committee shall

have the right to counsel of its own
choosing; but such counsel may not

question witnesses or the accused,

or vote on the finding or penalty.

The accused shall have the right to

know the evidence on which he/

she is being tried, to question

accuser(s), and to cross-examine

witnesses appearing against him/
her. The accused shall have the

right to present witnesses in his/

her own defense and to present

whatever information or evidence

he/she deems appropriate to a fair

and adequate defense. In the deter-

mination of guilt, only the evidence

relating to the charge on which the

accused is being tried may be con-

sidered. However, in fixing a pen-

alty, the prior conduct of the stu-

dent may be considered. The ac-

cused has the right to rebut the
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record of such conduct presented

to the committee. A tape recording

of the hearing shall be made, and a

student whom a discipline commit-

tee has found guilty shall have ac-

cess to the recording of the hear-

ing.

Although the College considers the

testimony and evidence of a hear-

ing and the finding and penalty

confidential, it imposes no restraint

of confidentiality on the student be-

ing tried. A hearing is normally

closed; but, upon the request of the

accused and when approved by the

chairperson and the committee, an

open hearing may be held. In the

event, however, that the presence

of others interferes with the orderly

conduct of the hearing, the com-

mittee may vote to close the hear-

ing.

Except in cases of oral reprimand,

the accused shall be given written

notification of the decision of a

committee, dated within 24 hours

of the conclusion of the hearing.

Until so informed, the accused shall

be entitled to attend classes and
participate in other College func-

tions, unless a committee believes

the presence and participation of

the individual would constitute a

threat to his/her own safety and
welfare or to that of other members
of the College community, in which

case the individual shall be so in-

formed in writing.

Sanctions

Among the penalties levied by the

appropriate authorities for a viola-

tion of rules and regulations are

those listed below. Additional pen-

alties of less severity may be em-
ployed as appropriate.

a. Restitution: Requiring a student

to reimburse the College or ap-

propriate individual for damage
to or misappropriation of prop-

erty. The penalty of restitution

may be accompanied by other

sanctions.

b. Reprimand: Notice, written or

oral, constituting a severe re-

proof and a warning that the be-

havior of which the student has

been found guilty will not be tol-

erated by the College. It cau-

tions that repetition of the be-

havior may result in a more se-

vere penalty.

c. Disciplinary probation: Contin-

ued enrollment but under stated

conditions, limiting the

student's activities, and consti-

" :y
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tuting a warning that further

misconduct or violation of Col-

lege regulations shall be re-

ferred to the discipline commit-

tee and may result in dismissal

from the College.

d. Suspension: An involuntary

separation from the College for

a period determined by the com-

mittee, during which time the

student must leave the campus
and is not eligible to participate

in classes or any College-spon-

sored or College-related activi-

ties. At the end of that period,

the student is automatically eli-

gible for readmission provided

there is no other encumbrance
upon the individual's readmis-

sion.

e. Required withdrawal with eligi-

bility to apply for readmission:

An involuntary separation from

the College, during which time

the student must leave the cam-

pus and is not eligible to partici-

pate in classes or any College-

sponsored or College-related ac-

tivities, with a date determined

by the committee when the stu-

dent may apply for readmission.

In such instances, the student

must first satisfy the committee

by his/her conduct and record

that he/she is in fact entitled to

readmission.

f. Dismissal: Involuntary separa-

tion of the student from the Col-

lege without expectation of re-

admission. The student must

leave campus and is not eligible

to participate in classes or any

College-sponsored or College-

related activities.

5. Right of Appeal

Any student found guilty by a disci-

pline committee shall have the

right to appeal the finding and the

penalty imposed to the President of

the College. The President may del-

egate his or her authority in such

instances to the Provost. Such an

appeal must be presented to the

President, or his/her designee,

through the Dean of Graduate

Studies of Arts and Sciences or the

Dean of the School of Education or

Marine Science, as appropriate,

within five calendar days of official

notification to the student of the

finding of the discipline committee
and must clearly state the reasons

advanced for reversal or modifica-

tion of the board's decision. The
President or his designee may ex-

tend the period within which to file

an appeal for good cause.

B. For Graduate Students in the

School of Business Administration

l.Tide

These rules shall comprise the

Code of Conduct for Graduate Stu-

dents of the School of Business Ad-

ministration, College of William

and Mary.

2. General Conditions Regarding Im-

position of Disciplinary Sanctions

a. No disciplinary sanction may be

imposed upon any student with-

out written notice to the accused

of the nature and cause of the

charge and a fair hearing, which

shall include confrontation of

witnesses against him/her and
the assistance of counsel or an

advisor of his/her own choosing.

b. A student accused of violating

an institutional rule is entitled

to a hearing before the Disci-

plinary Board, hereinafter de-

scribed, and to an appeal from
and review of that Board's deci-

sion. An institutional rule in-

cludes any rule of the School of

Business Administration.

3. Sanctions

Among the penalties levied by the

appropriate authorities for a viola-

tion of rules and regulations are

those listed below. Additional pen-

alties of less severity may be em-

ployed as appropriate.

a. Restitution: Requiring a student

to reimburse the College or ap-

propriate individual for damage
to or misappropriation of prop-

erty. The penalty of restitution

may be accompanied by other

sanctions.

b. Reprimand: Notice, written or

oral, constituting a severe re-

proof and a warning that the be-

havior of which the student has

been found guilty will not be tol-

erated by the College. It cau-
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tions that repetition of the be-

havior may result in a more se-

vere penalty.

Disciplinary probation: Contin-

ued enrollment but under stated

conditions, limiting the

student's activities, and consti-

tuting a warning that further

misconduct or violation of Col-

lege regulations shall be re-

ferred to the Disciplinary Board

and may result in dismissal from

the College.

Suspension: An involuntary

separation from the College for

a period determined by the Dis-

ciplinary Board, during which

time the student must leave the

campus and is not eligible to

participate in classes or any Col-

lege-sponsored or College-re-

lated activities. At the end of

that period, the student is auto-

matically eligible for readmis-

sion provided there is no other

encumbrance upon the

individual's readmission.

Required withdrawal with eligi-

bility to apply for readmission:

An involuntary separation from

the College, during which time

the student must leave the cam-

pus and is not eligible to partici-

pate in classes or any College-

sponsored or College-related ac-

tivities, with a date determined

by the Disciplinary Board when
the student may apply for read-

mission. In such instances, the

student must first satisfy the

Board by his/her conduct and

record that he/she is in fact en-

titled to readmission.

f. Dismissal: Involuntary separa-

tion of the student from the Col-

lege without expectation of re-

admission. The student must

leave the campus and is not eli-

gible to participate in classes or

any College-sponsored or Col-

lege-related activities.

4. Proscribed Conduct

Violation of College policies, other

than infractions covered by the

Honor Code, shall be subject to dis-

ciplinary action and, upon convic-

tion, to the imposition of any sanc-

tion set forth in Section 3, depend-

ing upon the Disciplinary Board's

view of the relative seriousness of

the violation.

5. Disciplinary Board

The Disciplinary Board of the

School of Business Administration

shall consist of the Associate Dean
for Graduate Studies as chair, who
shall not vote in the proceedings;

two of the School's faculty mem-
bers, appointed for one-year terms

by the Dean of the School of Busi-
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ness Administration; and two stu-

dents in the M.B.A. degree pro-

gram, at least one of whom shall be

a full-time student, appointed by

the Dean of the School from at

least four nominees presented by

the M.B.A. Student Association.

The concurrence of at least three

members of the Board is required

for a student's conviction and im-

position of a sanction. Where there

is no such concurrence for convic-

tion, the accused shall stand acquit-

ted.

6. Initiating the Case

a. Any academic or administrative

official, faculty member, or stu-

dent may file a charge in writing

with the Dean of the School of

Business Administration against

any student for misconduct. A
copy of such charge shall be de-

livered by the Dean to the ac-

cused student.

b. The Dean may, where the cir-

cumstances warrant, conduct a

preliminary investigation for the

purpose of ascertaining whether

the charge can be disposed of

informally by mutual consent

without setting in motion the

disciplinary machinery. Where
such investigation has not been

made or, if made, fails to resolve

the matter, then copies of the

charge shall be delivered to the

members of the Disciplinary

Board.

7. The Hearing

a. After receiving copies of the

charge from the Dean of the

School of Business Administra-

tion, the Disciplinary Board shall

inform the accused student that

he/she shall respond to such

charge within three school days.

A time shall be set for a hearing

which shall be not less than two

nor more than five school days

after the student's response, or

after the expiration of the pe-

riod allowed for such response

should there be none.

b. A separate hearing shall be

granted upon request of the ac-

cused party or parties involved.

In a hearing involving more

than one student, severance

shall be allowed upon request.

c. Accused students shall have the

right to be assisted by counsel or

an advisor of their own choos-

ing.

d. The Disciplinary Board shall

hear the testimony of the wit-

nesses, subject to the right of

cross-examination. The produc-

tion of records and other exhib-

its may be required.

e. A verbatim record of the hear-

ing shall be made, except that

these minutes should not in-

clude the executive delibera-

tions of the Disciplinary Board
members. This hearing record

shall be made available to the

accused student in order to aid

in the preparation of an appeal,

should there be one.

f. After the hearing, the Disciplin-

ary Board shall make a full re-

port to the Dean of the School

of Business Administration, in-

cluding a copy of the minutes

and the Board's decision.

g. In no event may a conviction be

obtained and sanction imposed
solely upon the failure of the ac-

cused student to respond to the

charge or appear at the hearing.

In such a case, the evidence in

support of the charge shall nev-

ertheless be presented and con-

sidered as if the accused student

were present.

Appeal

a. Any student found guilty by the

Disciplinary Board shall have the

right to appeal the finding and

the penalty imposed to the Presi-

dent of the College. The Presi-

dent may delegate authority in

such instances to the Vice Presi-

dent for Academic Affairs. Such

an appeal must be presented to

the President, or his designee,

through the Dean of the School

of Business Administration

within five calendar days of offi-

cial notification of the student

of the finding of the Disciplinary

Board and must clearly state the

reasons advanced for reversal or

modification of the Board's deci-
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sion. The President or his desig-

nee may extend the period

within which to file an appeal

for good cause.

b. An appeal shall be limited to a

review of the full record made
before the Disciplinary Board

for the purpose of determining

whether that board acted fairly

on the charge and the evidence

presented.

c. The President or appeal body

designated by him may affirm

the Disciplinary Board's decision

or may accept it subject to the

reduction of the sanction im-

posed, may reverse it and dis-

miss the charge, or may reverse

it and remand the case to the

Disciplinary Board for a new
hearing.

d. Unless, in the judgment of the

Dean, the safety of the institu-

tion requires otherwise, a stu-

dent who has been suspended or

expelled shall not be precluded

from attending classes while the

appeal is pending.

e. In no event may an appeal result

in the imposition of a more se-

vere sanction for the accused

student.

C. For Students in the Marshall-Wythe

School of Law

1. Tide

These rules shall be known as the

Code of Conduct of the Marshall-

Wythe School of Law, College of

William and Mary, hereinafter

called the "institution."

2. Conditions to Imposition of Disci-

plinary Sanctions, in General

a. No disciplinary sanction may be

imposed upon any student with-

out notice to the accused of the

nature and cause of the charge

and a fair hearing, which shall

include confrontation of wit-

nesses against him/her and the

assistance of counsel or an advi-

sor of his/her own choosing.

b. A student accused of violating

an institutional rule is entitled

to a hearing before the Disci-

plinary Board, hereinafter de-

scribed, and to an appeal from

and review of that Board's deci-

sion.

3. Sanctions

The following sanctions and no oth-

ers may be imposed upon students:

a. Restitution: Requiring a student

to reimburse the College or ap-

propriate individual for damage
to, or misappropriation of, prop-

erty. The penalty of restitution

may be accompanied by other

sanctions.

b. Reprimand: Notice, written or

oral, constituting a severe re-

proof and a warning that the be-

havior of which the student has

been found guilty will not be tol-

erated by the College. It cau-

tions that repetition of the be-

havior may result in a more se-

vere penalty.

c. Disciplinary probation: Contin-

ued enrollment but under stated

conditions, limiting the

student's activities, and consti-

tuting a warning that further

misconduct or violation of Col-

lege regulations shall be re-

ferred to the Disciplinary Board

and may result in dismissal from

the College.

d. Suspension: An involuntary sepa-

ration from the College for a pe-

riod determined by the Disci-

plinary Board, during which

time the student must leave the

campus and is not eligible to

participate in classes or any Col-

lege-sponsored or College-re-

lated activities. At the end of

that period, the student is auto-

matically eligible for readmis-

sion provided there is no other

encumbrance upon the

individual's readmission.

e. Required withdrawal with eligibil-

ity to apply for readmission: An
involuntary separation from the

College, during which time the

student must leave the campus
and is not eligible to participate

in classes or any College-spon-

sored or College-related activi-

ties, with a date determined by

the Disciplinary Board when the

student may apply for readmis-

sion. In such instances, the stu-
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dent must first satisfy the Board

by his/her conduct and record

that he/she is in fact entitled to

readmission.

f. Dismissal: Involuntary separa-

tion of the student from the Col-

lege without expectation of re-

admission. The student must

leave the campus and is not eli-

gible to participate in classes or

any College-sponsored or Col-

lege-related activities.

4. Proscribed Conduct

Except for such forms of dishonesty

which lie within the exclusive juris-

diction of the Judicial Council of

the institution and the Honor Code
of the College of William and Mary,

violation of College policies shall be

subject to disciplinary action and

upon conviction, to the imposition

of any sanction set forth in Section

3, depending upon the Disciplinary

Board's view of the relative serious-

ness of the violation.

5. Disciplinary Board

The Disciplinary Board of the insti-

tution shall consist of two faculty

members, appointed for one-year

terms by the Dean of the institu-

tion, and two law students, namely

the incumbent President of the Stu-

dent Bar Association and the in-

cumbent ChiefJustice of the Judi-

cial Council. The concurrence of at

least three members of the Board is

required for a student's conviction

and imposition of a sanction.

Where there is no such concur-

rence for conviction, the accused

shall stand acquitted.

6. Initiating the Case

a. Any academic or administrative

official, faculty member, or stu-

dent may file a charge, in writ-

ing, with the Dean of the institu-

tion against any student for mis-

conduct. A copy of such charge

shall be delivered by the Dean to

the accused student.

b. The Dean may, where the cir-

cumstances warrant, conduct a

preliminary investigation for the

purpose of ascertaining whether

the charge can be disposed of

informally by mutual consent

without setting in motion the

disciplinary machinery. When
such investigation has not been
made or, if made, fails to resolve

the matter, then copies of the

charge shall be delivered to the

members of the Disciplinary

Board.

7. The Hearing

a. After receiving copies of the

charge from the Dean of the in-

stitution, the Disciplinary Board

shall inform the accused student

that he/she shall respond to

that charge within ten school

days. A time shall be set for a

hearing which shall be not less

than five or more than ten

school days after the student's

response, or after the expiration

of the period allowed for such

response should there be none.

b. The hearing shall be private if

requested by the accused stu-

dent. In a hearing involving

more than one student, sever-

ance shall be allowed upon re-

quest.

c. An accused student shall have

the right to be assisted by coun-

sel or an advisor of his/her own
choosing.

d. The Disciplinary Board shall

hear the testimony of the wit-

nesses on both sides of the case,

subject to the right of cross-ex-

amination of the other side. The
production of records and other

exhibits may be required.

e. A verbatim record of the hear-

ing shall be made, except that

these minutes should not in-

clude the executive delibera-

tions of the Disciplinary Board

members. This hearing record

should be made available to the

accused student in order to aid

him/her in the preparation of

an appeal, should there be one.

f. After the hearing, the Disciplin-

ary Board shall make a full re-

port to the Dean of the institu-

tion, including a copy of the min-

utes and the Board's decision.

g. In no event may a conviction be

obtained and sanction imposed

solely upon the failure of the ac-
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cused student to respond to the

charge or appear at the hearing.

In such a case, the evidence in

support of the charge shall nev-

ertheless be presented and con-

sidered as if the accused student

were present.

Appeal

a. Any student found guilty by the

Disciplinary Board shall have the

right to appeal the finding and

the penalty imposed to the Presi-

dent of the College. The Presi-

dent may delegate his authority

in such instances to the Vice

President for Academic Affairs.

Such an appeal must be pre-

sented to the President, or his

designee, through the Dean of

the School of Law within five cal-

endar days of official notifica-

tion of the student of the find-

ing of the Disciplinary Board

and must clearly state the rea-

sons advanced for reversal or

modification of the Board's deci-

sion. The President or his desig-

nee may extend the period

within which to file an appeal

for good cause.

b. An appeal shall be limited to a

review of the full record made
before the Disciplinary Board

for the purpose of determining

whether such board acted fairly

on the charge and the evidence

presented.

c. The President or appeal body

designated by him may affirm

the Disciplinary Board's deci-

sion, or may accept it subject to

the reduction of the sanction

imposed, or may reverse it and

dismiss the charge, or may re-

verse it and remand the case to

the Disciplinary Board for a new
hearing.

d. Unless, in the judgment of the

Dean, the safety of the institu-

tion requires otherwise, a stu-

dent who has been suspended or

expelled shall not be precluded

from attending classes during

the pendency of an appeal.

e. In no event may an appeal result

in the imposition of a more se-

vere sanction for the accused

student.

The Honor Code
(Graduate Students)

The College of William and Mary has tradi-

tionally operated in all departments of in-

struction under an Honor Code adminis-

tered entirely by students. The basic premise

of the Code is, in the simplest terms, intellec-

tual honesty, the sine qua non of scholarship.

For students embarking upon professional

academic study, it makes self evident the ab-

solute necessity of adhering to this principle

in their professional lives and insisting upon
it in the professional lives of others.

The undergraduate and each of the

graduate student bodies separately adminis-

ter the Honor Code for its own members.

Among graduate student bodies, differences

in professional requirements and organiza-

tion occasion variations in procedure, which

are described below, but all conform to the

principles established in the "Statement of

Rights and Responsibilities."

A. For Graduate Students Under the Fac-

ulty of Arts and Sciences, the School of

Education, and the School of Marine

Science

The Graduate Student Association of

Arts and Sciences, the Graduate Stu-

dent Association of Marine Science,

and the School of Education Graduate

Student Association shall each appoint

an Honor Council from among their

members, at the beginning of every fall

semester, to serve for one year. The
number of members and the manner
of selection shall be prescribed by each

association's bylaws. The appointment

authority shall designate one Council

member as chairperson; and the presi-

dent of each association shall report

the names of the members chosen to

the Dean of Graduate Studies of Arts

and Sciences or the Dean of the

School of Education, as is appropriate.

Allegations of honor violations shall be

reported to the Chairperson of the ap-

propriate Honor Council, who shall ar-

range for a hearing.

In conducting a hearing, the Council

shall follow the same procedures as

prescribed in the foregoing section for

a discipline committee, with the excep-

tion that the Council Chairperson

shall act in place of the Dean and shall

have a vote. A majority of the Council
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shall determine the verdict and, if the

finding is "guilty," may recommend
penalties ranging from reprimand to

dismissal to the Dean of Graduate

Studies of Arts and Sciences or to the

Dean of the School of Education or of

Marine Science, as is appropriate. The
accused shall have the right of appeal

as prescribed in the foregoing section

on a discipline committee.

The person who charges another with

violation of the Honor Code has the

right to be present at the trial during

presentation of the evidence and the

questioning of witnesses, in order to be

satisfied that the complaint is properly

heard, and to be informed by the Dean
of Graduate Studies of Arts and Sci-

ences or the Dean of the School of

Education or of Marine Science, as ap-

propriate, of the Council's finding and

the penalty imposed, if any.

No one except the members of the

Council hearing the case shall be

present while the Council deliberates

its finding and the penalty to be im-

posed, if any.

Infractions of the Honor Code are de-

fined as follows:

1. Cheating. Fabricating written as-

signments, giving aid to any student

or receiving aid without the consent

of the professor on tests, quizzes,

assignments, or examinations, and
the act of plagiarism with intent to

deceive are violations of the Honor
Code. Consulting unauthorized ma-

terials on tests, quizzes, assign-

ments, or examinations shall consti-

tute prima facie evidence of the in-

tent to subvert the purpose of the

exercise and shall be interpreted as

cheating.

Plagiarism is the act of presenting

the information, ideas, or phrasing

of another person as if they were

one's own. Such an act is plagiarism

whether by ignorance of proper

scholarly procedures, failure to ob-

serve them, or deliberate intent to

deceive. Plagiarism with intent to

deceive is a violation of the Honor
Code. The presence of a significant

amount of plagiarized work shall

constitute prima facie evidence of

this intent.

Regardless of the reason, plagiarism

is a violation of the standards of

scholarship which the College en-

deavors to teach. While these stan-

dards encourage the constructive

use of materials for reference and

research, they also demand the
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honest acknowledgment of all

sources of help. If the instructor

should determine that such ac-

knowledgment is not made accord-

ing to the accepted procedures in

the scholarly discipline involved,

he/she may take into consideration

such lack of scholarly standards

when assigning a grade for the

course.

2. Stealing in Academically Related

Matters. Stealing in academically

related matters is the act of taking,

or appropriating, without right or

leave, that which belongs to an-

other with intent to achieve an un-

fair advantage in academic

matters.Removing books from the

College Library without checking

them through the proper channels

is stealing. Student use of the Col-

lege Library is subject to the prin-

ciples of the Honor Code. The
open-stack system is in effect; that

is, students may browse in the

stacks, and the students themselves

assume responsibility for checking

out books at the circulation desk.

The alternative to the open-stack

system is a closed-stack, under
which students are not free to

browse but, rather, must give the

titles of books they are interested in

to a clerk who locates the books.

The advantage to the students of

the open-stack system in terms of

ease of research and intellectual

stimulation makes the open-stack

system preferable. The system can

continue, however, only so long as

students assume their obligations

under the Honor System to obey Li-

brary regulations.

3. Lying. Lying is the intentional state-

ment of an untruth made with de-

liberate intent to mislead another

about other than trivial matters. If

an individual tells an untruth con-

cerning some matter but, later, on
his/her own initiative, tells the

truth concerning the same matter

before he/she is confronted with

committing a breach of honor, this

shall be considered in his/her favor

in dealing with his/her case and de-

termining the penalty.

Forgery is considered an act of lying.

It includes the unauthorized sign-

ing of a College document.

Falsely testifying before an Honor
Council is itself an honor offense.

If an individual is being tried for

an offense of the Honor Code on
one count and, in the opinion of

the Council, lies while appearing

before an Honor Council, he/she

shall be accused of committing an

additional breach of honor. In

such cases, a new trial shall be held

to determine the guilt or inno-

cence of the accused on the addi-

tional charge of lying.

Amendment

The Honor Code for graduate stu-

dents under the Faculty of Arts and
Sciences, the School of Education,

and the School of Marine Science may
be amended upon the recommenda-
tion of the appropriate graduate stu-

dent association, with the concur-

rence of the President of the College,

upon the advice of the Graduate Dean
of Arts and Sciences or the Dean of

the school involved.

Constitutional Provisions Regarding

Selection of an Honor Council

1. Bylaws of the Graduate Student As-

sociations for Arts and Sciences

and for Marine Science Regarding

Selection of an Honor Council

The Council of the Graduate Stu-

dent Association for Arts and Sci-

ences and the Council of the

Graduate Student Association for

Marine Science, in September of

each year, shall each appoint five

of its members to serve as its

Honor Council, designating from

among them a Chair and a Vice

Chair, and shall appoint two of its

members in addition to serve as al-

ternates for its Honor Council.

The Presidents of the Graduate

Student Associations shall inform

the Dean of Graduate Studies of

Arts and Sciences or the Dean for

the School of Marine Science, as

appropriate, of the names and ad-

dresses of the persons appointed.

2. Article X of the Constitution of the

School of Education Graduate Stu-

dent Association Relating to the

Appointment of an Honor Council

The President of the School of

Education Graduate Student Asso-
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ciation shall be the Chair of the School

of Education Honor Council. The
Chair shall appoint four additional

members to the Honor Council when
an infraction has been referred to the

Council for action. If possible, at least

one member shall be appointed from

each program in the School of Educa-

tion.

Suspected Honor Code infractions

may be reported to the Dean of the

School of Education or the Chairman

of its Honor Council.

B. For Graduate Students in the School

of Business Administration

Copies of the Honor Code of the

School of Business Administration are

distributed to all students at the begin-

ning of their first semester of study.

Additional copies are available

through the Offices of the Dean and

the Master of Business Administration

Association.

Infractions of the Honor Code

(Refer to statement in preceding section.

)

Amendment

The Honor Code for graduate students

in the School of Business Administra-

tion may be amended upon the recom-

mendation of the Master of Business

Administration Association, with the

concurrence of the President of the

College, upon the advice of the Dean
of the School of Business Administra-

tion.

C. For Students in the Marshall-Wythe

School of Law

The Judicial Council is responsible for

investigating Honor Code violations

and for interpreting the Student Bar

Association Constitution and Bylaws.

Copies of the Honor Code of the

Marshall-Wythe School of Law are dis-

tributed to all students in the Law
School during orientation. Additional

copies are available from the Offices of

the Dean and the Student Bar Associa-

tion.
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Office of Residence Life

Student Housing Agreement 1995-96

The Office of Residence Life (ORL) has

overall responsibility for management of the

College residences. These operations include

the hiring, supervision and training of pro-

fessional and student staff, housekeeping,

maintenance, management of the budget

and student services. Questions concerning

residence life should be directed to a mem-
ber of the ORL staff or this office. Before

signing a contract card, students should fa-

miliarize themselves with this Housing Agree-

ment. The provisions of this Housing Agree-

ment may not be waived or modified, except

in writing and signed by the Director of Resi-

dence Life.

Contract Provisions

1. Contract Periods

This is a legally binding contract

and is specific to the room indi-

cated on the Residence Hall con-

tract card. Prior to occupancy, a

contract card must be signed and

dated as evidence of acceptance of

the terms, conditions and regula-

tions which are stated in this Agree-

ment. (At the time of occupancy, if

the student is not 18 years old, the

parents or legal guardian of the stu-

dent will be required to cosign the

contract.) If for any reason a resi-

dent changes rooms, this contract is

transferred to the new space. Fail-

ure to pick up a key does NOT re-

lease the student from this Agree-

ment.

THE TERM OF THIS AGREE-
MENT IS FOR ONE ACADEMIC
YEAR from the date of occupancy

(or from the time keys are issued)

until 24 hours after completion of

an individual's last regularly sched-

uled exam for non-graduating stu-

dents and 12 noon on the day fol-

lowing Commencement in May, for

graduating students. This agree-

ment cannot be broken mid-year.

In the event of graduation, transfer-

ring, studying abroad, withdrawal

from the College or a resident be-

ing discharged from the residences,

forty-eight hours thereafter, the

resident will have no further rights

in and to the premises and the Col-

lege will be entitled to immediate

possession of the premises. The
residences, with the exception of

graduate and family housing, are

not open for occupancy during the

Semester Break . Students who wish

to stay on campus for the Thanks-

giving break must make special ar-

rangements with the Office of Resi-

dence Life. Only selected buildings

are open at that time.

Spaces will be held only until the

end of the first day of classes, unless

prior written notification of late ar-

rival is received by the Office of

Residence Life. The Office of Resi-

dence Life MUST be notified be-

fore the first day of classes that you

have transferred, withdrawn, mar-

ried, or will be studying abroad .

This notification is necessary to can-

cel your contract and refund your

$200 deposit. If notification is not

received by the first day of classes,

the $200 deposit is forfeited.

Residence Requirements

a. Only registered and currently

enrolled William and Mary stu-

dents, including research gradu-

ates, are eligible to reside in Col-

lege housing.

b. All first year students, except

those who commute daily within

a 30-mile radius from the homes
of their parents or legal guard-

ians, are required to live in col-

lege housing. First year status for

the purpose of this policy is de-

fined as residence in college

housing for less than two semes-

ters. All other students may
choose to live off campus. Un-
classified students and those car-

rying a part-time program of

studies are not normally eligible

for accommodations in college

housing except on a space avail-

able basis.

c. The movement of a first year stu-

dent assigned to a first year stu-

dent residence to an upperlevel
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residence or off-campus is not

permitted except under seri-

ously extenuating circumstances

and with the written approval of

the Assistant Director of Resi-

dence Life. The same policy ap-

plies to upperlevel students re-

questing a move to first year stu-

dent buildings.

d. Violation of these requirements

can be punishable by penalties

ranging from a warning to dis-

missal and may include the loss

of eligibility to reside in College

housing.

3. Deposits, Fees, Charges

and Refunds

a. Room Reservation Deposit

To request a room in a College

residence, a currently enrolled

student must pay a $200 deposit

by the advertised deadline date

and sign a contract with the Col-

lege at the time of assignment to

a room. This $200 Room Reser-

vation Deposit serves as the

student's indication that he/she

wishes to reside in College hous-

ing. It is NON-REFUNDABLE
except in the event the resident

is suspended, required to with-

draw, transferring (must submit

copy to ORL of acceptance let-

ter), expelled, academically

dropped, selected to participate

in an approved overseas study

program, unable to enroll due

to illness, or eliminated from the

lottery process (bumped). A per-

son who is bumped from the

Room Selection Process can take

one prospective roommate with

him/her to move off campus as

long as they request a refund to-

gether. These refunds will only

be approved up until 5 p.m. on

the Thursday before the Room
Selection Process. The Room
Reservation Deposit will be cred-

ited toward the total room rent

due to the College.

b. Room Damage Deposit and

Damage/Loss Charges

As a condition of room occu-

pancy, all students must pay the

College a $75 Room Damage
Deposit prior to occupying the

room (exceptions are not made
for students on scholarships).

This $75 deposit shall be re-

funded within 30 days of termi-

nation of this Agreement, if and

when the resident will not be re-

siding in a College residence

during the subsequent semester

and provided there are no dam-
ages to the premises. Damage
claims upon final departure will

be deducted from the $75 de-

posit. If the costs of repair/res-

toration exceed the $75 deposit,

the resident shall be responsible

for such costs. Damage charges

during occupancy will be billed

directly to the resident. All bills

must be paid by their due date

except when a letter of appeal

has been filed with the Area Di-

rector and/or the Associate Di-

rector of Residence Life accord-

ing to the procedures set forth

in Section 6b. "Damages".

Failure to pay the Room Dam-
age Deposit, or to clear out-

standing bills will be considered

a violation of the Housing

Agreement and may result in (a)

ineligibility for participation in

the Room Selection Process or

special interest housing mem-
bership, (b) ineligibility for offi-

cial check-in procedures, i.e.,

obtaining key/card key, and/or

(c) withholding of registration

materials/transcripts,

c. Room Rent and Adjustments

The resident agrees to pay the

College in advance, on a semes-

ter basis, the rent established for

the room which is assigned. The
initial rate for the assigned space

at which the resident is billed

for the assigned space (except

for clerical error) is guaranteed

for the entire academic session

unless the occupancy level of the

room changes or the resident

changes to another room and

the rate for the new room is dif-

ferent, then a refund or addi-

tional payment may be required.

After October 30 (Fall) or after

March 5 (Spring), room rate ad-

justments are not made. These

procedures exclude students liv-
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ing in family housing, or gradu-

ate students living at the Gradu-

ate Complex who choose to pay

by installments.

If a space becomes available in a

room because a roommate has

not been assigned or a room-

mate moves out, the Office of

Residence Life reserves the right

to fill the vacancy. If spaces are

not needed after October 15

(Fall) or March 1 (Spring), the

resident may request to con-

tinue to live in the room at an

increased rate for the balance of

the semester, and be assured

that the College will not assign

someone to that space. A
"double as single" rate shall be

charged equal to cost of the cur-

rent rate plus the prorated

amount of one-half the cost of

the remaining half of the room.

The resident is not permitted to

transfer or sublet his/her as-

signed premises.

d. Refunds

If the resident withdraws from

College during the course of the

semester, refunds of the room
rent shall be granted in accor-

dance with the provisions ex-

plained in the current edition of

the College Catalog. No rent re-

funds will be given to persons

who are required to withdraw by

the College because of a failure

to meet obligations under the

Housing Agreement or for other

reasons, who withdraw after the

first 60 days of the semester, who
are discharged from residence,

or who, while remaining en-

rolled at the College, move out

of the residence hall.

4. Changing Rooms/Withdrawal

a. Changing Rooms

Requests to change rooms or

roommates must be approved by

the Area Director or Assistant

Director of Residence Life. The
resident may not move his/her

residence from one room to an-

other without prior written con-

sent from the Office of Resi-

dence Life. Violation of this re-

quirement will result in a $25

charge (the resident will be re-

quired to move back into the

original assignment) and is a vio-

lation of this Agreement punish-

able by College judicial action

and/or termination of the Hous-

ing Agreement. Requests for

room switches will not be al-

lowed until two weeks from the

first day of classes at the begin-

ning of each semester. Room
changes must be completed

within 48 hours after approval.

In order for the Office of Resi-

dence Life to accurately identify

vacancies for incoming second

semester students, the last day to

request a room change for the

Fall semester is December 1. In

order to prepare for the Room
Selection Process that occurs in

early April, the last day to re-

quest a room change for the

Spring semester is March 16.

Any room change requests be-

yond these ending dates must be

approved by the Assistant Direc-

tor of Residence Life.

If a roommate moves out of a

room, a member of the Office of

Residence Life staff may enter

the room following the comple-

tion of the move to inspect for

damages and insure space is

available for a new roommate.
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b. Withdrawal

Should the resident withdraw or

be separated from the College

or its residences for any reason,

the resident will vacate the resi-

dence and return keys within 48

hours. Exceptions to this provi-

sion may be authorized for good

cause by the Assistant Director

of Residence Life. Exceptions

will normally be granted in the

event that the resident has an

appeal pending before the

proper authorities, the outcome
of which could affect eligibility

for residence.

5. Facilities

The College will provide accommo-
dations in a structurally sound and

habitable condition, subject to nor-

mal wear and tear, and will provide

routine maintenance of that space,

its furnishings and fixtures. While

the College will be responsible for

the routine maintenance and
housekeeping of all public area

spaces, it is expressly understood

that upon occupancy, the resident

is responsible for the daily care and

cleaning, including removal of per-

sonal trash to a College dumpster,

of the assigned space in which he

or she resides and for reporting im-

mediately maintenance problems.

The College will provide electrical

power, heat and water and maintain

these utilities under controllable

conditions. Notwithstanding any-

thing that may be to the contrary,

residents must understand that, as a

condition of this agreement, the

College shall not be responsible or

liable for any damage or loss to his

or her personal property while on

the premises caused by the cessa-

tion or failure of such utilities, no

matter the reason. Moreover, the

College will not be in breach of this

agreement if such utility service is

suspended for any reason; pro-

vided, if the premises are rendered

unsafe or unfit for occupancy, the

College will offer alternate housing

if it is available on campus or pro-

vide a prorated refund of the un-

used portion of the rent in accor-

dance with the schedule printed in

the College catalog.

6. Room Inspections, Damages
and Repairs

a. Room Condition Reports/

Inspections

All residents must inspect their

rooms at the time of occupancy
and record in detail any dam-
ages and/or deficiencies that ex-

ist in the room on the Room
Condition Report (R.C.R.) sup-

plied by the Office of Residence

Life. The resident is responsible

for thoroughly checking the

room and verifying that all dam-
ages and/or deficiencies are

documented. The resident's sig-

nature on the R.C.R. represents

that the conditions recorded at

check-in are accurate. A final in-

spection will be made by a Resi-

dence Life staff member at

check out, to determine any ad-

ditional damage done to the

room since the initial comple-

tion of the R.C.R.

b. Damages

The resident (and roommate (s)

where assigned) is responsible

for damages to his/her room,

and damage and/or loss to the

furnishings and fixtures the Col-

lege has placed there. The resi-

dent agrees to pay for the resto-

ration of the property to its con-

dition at the time of occupancy,

or for repairs or replacement

(except normal wear and tear),

unless the identity of others re-

sponsible for the damage or loss

is established and proven by the

resident(s). Resident(s) more-

over, are responsible for any

damage or loss caused by their

guests. This responsibility ex-

tends throughout the designated

contract period. Students should

assure that all windows and

doors to the room are locked

and secured before their final

departure at checkout. It is also

understood that the residents

are responsible for any damage
or loss caused to the common
areas of the residence halls and

their furnishings, including

vending machines and other

equipment placed in the resi-
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dence halls as a convenience to

the residents. Common areas in-

clude corridors, recreation

rooms, kitchens, study rooms,

living rooms, laundry rooms,

public baths and lounges. When
damage occurs the student(s)

will be billed directly for the re-

pairs. Individual Hall Councils

have the authority (along with

Residence Life staff) to assess

and assign charges for these

damages.

Charges for damages, cleaning,

replacement of furniture, etc.,

shall be divided by the number
of students assigned to the

room. If one or more room-

mates assume responsibility for

damages, cleaning, replacement

of furniture, etc., a written state-

ment signed by the responsible

party must be noted on the Clos-

ing Checklist Agreement which

has been signed by all of the

room's residents and submitted

to the Area Director indicating

who specifically should be

charged. Charges will not be as-

sessed to one roommate based

solely on one roommate's claim-

ing another responsible.

Damages may also result in Col-

lege judicial action. Those stu-

dents who are responsible for

vandalism or theft may be re-

moved from and/or denied fu-

ture housing in College resi-

dence halls.

In the event the resident wishes

to contest the charges for dam-

ages, the following procedure is

prescribed:

Contact in writing the Area Direc-

tor for the building in which the

alleged damage occurred.

If the matter is still unresolved,

contact in writing the Associate Di-

rector of Residence Life for Hous-

ing Services.

Appeals will be heard by the Ap-

peals Board consisting of three rep-

resentatives from the Residence

Hall Association (RHA). The deci-

sion of the Appeals Board is final.

Charges must be appealed in writ-
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ing within thirty clays of the date of

the bill. Bills received during the

summer must be appealed in writ-

ing before the end of the first full

week of classes,

c. Repairs

Requests for repairs should be

filed by the resident on a Work
Order Request form and given

to a Residence Life staff mem-
ber. If the repair is not made
within a reasonable amount of

time, a second Work Request

should be submitted by the resi-

dent. If the repair is still not

made, the Area Director should

be notified of the situation and

given the opportunity to revolve

the problem. Because of the age

and diversity of facilities, some
delays occur. If after a reason-

able amount of time, the repair

is not made or sufficient reason

for the delay provided, the resi-

dent may appeal to the Associate

Director for a rent rebate or

other solution. Rebates are

granted only in cases where the

College has remained unrespon-

sive and the condition of the

premises is such that reasonable

occupancy and use there of is

precluded. The decision of the

Associate Director concerning

the rebate may be appealed to

the RHA Appeals Board, who
will make the final decision on

the matter.

7. Painting Rooms

Student rooms are painted on a ro-

tating schedule administered by the

Office of Residence Life. Students

may not paint their rooms except as

follows. Those students who choose

to paint their rooms may obtain

paint from the College by complet-

ing the appropriate form, available

in the Office of Residence Life.

Only approved colors of paint will

be provided. Failure to follow these

procedures may result in charges to

repaint the room. Room painting is

not allowed at the Graduate Com-
plex.

8. Furnishing in Student Rooms

The following is provided in each

room: one bed, springs, mattress,

chest, desk, and chair per student,

and one telephone per room.

Other furnishings will vary accord-

ing to the individual residence hall.

College furniture may not be re-

moved from a resident's room or

apartment. Resident(s) are respon-

sible for any damage or loss to the

furnishings, no matter the cause,

unless proven to be caused by oth-

ers not their guests.

9. Keys and Card Keys

Each resident will receive a room
key and either a card key, front

door key or the combination to

their front door lock. ID card read-

ers are available on all other resi-

dence hall buildings. Residents will

initial their RCR indicating that

they have obtained their key, card

key, or combination. Residents who
withdraw, change rooms, or other-

wise leave College housing must re-

turn their keys to a residence life

staff member, or the duty office

within 48 hours. At final check-out,

keys must be received by the Area

Director by 12:00 noon on the day

following Commencement. If a key

or card key is lost or not returned

according to the above deadlines, a

$40 charge per key and $10 per

card key will be assessed. Unautho-

rized copies of keys will not be ac-

cepted. Residents may not change

or add locks (including chain locks,

deadbolts, etc.).

10. Safety and Security

An electronic card key or other se-

curity system is provided in the resi-

dence halls for the protection of

the residents. While College is in

session, the exterior doors to the

residence halls will be locked at

least from 9:00 p.m.- 8:00 a.m., Sun-

day-Saturday.

Individual residences may be

locked at earlier hours, if the Resi-

dence Hall Council decides, or if

the College determines that this is

necessary for safety and security rea-

sons.

For safety reasons the roofs (except

for specifically designated sun

decks of Hughes and Munford),
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porches, window ledges, and me-

chanical equipment rooms of all

College buildings are restricted ar-

eas and may not be entered.

The College can not guarantee the

safety and security of the premises.

Residents are responsible for their

personal security and that of their

belongings within College facilities.

With this in mind, residents should

therefore plan responsibly. College

policy prohibits staff members from

unlocking room doors for anyone

other than the occupant(s) (except

in those cases outlined in the

"Statement of Rights and Responsi-

bilities" included in the Student

Handbook) . Individuals observed

in the hall who are not residents or

guests should be reported immedi-

ately to a Residence Life staff mem-
ber or Campus Police.

1 1 . Storage

The College will not store College

furnishings outside the resident's

room. Personal belongings in metal

containers may be stored in storage

areas of selected residences during

the academic year at the sole risk of

the owner/user. The College is not

responsible for any damage, dete-

rioration or loss and makes no rep-

resentation, express or implied, as

to the fitness of the premises. All

personal belongings must be re-

moved from these storage areas at

the end of the regular academic

school year. The College will dis-

card or auction items not removed
from these areas.

Summer storage is very limited and
restricted to certain areas, as desig-

nated by the Office of Residence

Life. Because of fire regulations

prohibiting storage in cardboard

and wood boxes, all stored items

must be in trunks or locked metal

containers labelled with name, resi-

dence hall address and date. Refrig-

erators, bicycles and lofts may be

stored, but lofts must be disas-

sembled, securely bundled and la-

beled. Access to items stored over

the summer may not be gained un-

til the official opening of the resi-

dences in the fall. Absolutely no
carpets, rugs, sofas or chairs (or any

other furniture items) may be

stored. The College will discard or

auction items not removed from

these areas by the publicized date

in the Fall semester.

Residents may construct lofts in

their rooms, as long as the loft ad-

heres to the "Loft Policy and Waiver

of Liability Form". A loft is defined

as a free standing platform in-

tended to provide a sleeping sur-

face under which a desk/dresser

can be placed. Large structures that

cover more than two-thirds of the

room or are intended to add a sec-

ond level to a room are not allowed.

In addition, no furniture lofts,

stages or any additional structural

items may be placed in residence

halls or apartments. If roommates
are assigned, they must consent to

the loft as well. Lofts must meet the

guidelines listed in the Loft Waiver

Sheet, including free-standing, no
larger than 90" x 40", and not inter-

fere with or obstruct egress from

the room in case of an emergency.

The College assumes no responsi-

bility for injuries or damages re-

lated to student constructed lofts;

therefore, residents are urged to re-

fer to the Loft Policy and Waiver of

Liability Form before designing and

constructing a loft.

13. Electrical Safety and Appliances

a. Permanent electrical circuits

cannot be altered by occupants

or anyone not authorized by the

College.

b. Appliances, lamps and other

electrical equipment with dam-

aged, worn, cracked, or frayed

cords and plugs must be re-

placed.

c. All lighting fixtures must use

only light bulbs of type and watt-

age as recommended by the

manufacturer. Shades must also

meet manufacturers specifica-

tions for the specific fixture.

d. Prohibited appliances in resi-

dence hall rooms include space

heaters, hot plates, toaster ov-

ens, broilers, electric skillets and

immersion coils. Popcorn pop-

pers and Underwriters Labora-
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tory (UL) listed and thermostati-

cally controlled coffee pots are

permitted. Microwave ovens

(without convection oven op-

tions), refrigerators no larger

than 4 cubic feet, and other

computer/office type equip-

ment are permitted. All room
refrigerators must be defrosted

and unplugged over the Semes-

ter Break. Apartment units with

kitchens may be furnished with

kitchen appliances.

e. Electrical cords or other com-

munication cables may not be

installed under carpets, hung
over nails, or run through door-

ways and windows.

f. Air conditioners are not permit-

ted unless a medical exemption

is provided by the Student

Health Center to the Office of

Residence Life prior to installa-

tion. Approval forms detailing

specific policies and procedures

will be sent to students based on
Health Center approval. Stu-

dents who plan to install per-

sonal air conditioners must refer

to these guidelines prior to in-

stallation of the air conditioner

into the room. Room units must

be wired for 110-120 volts and
should not exceed 5,000 BTUs.

Students should have their phy-

sician send requests directly to

the Student Health Center. Fail-

ure to remove unapproved units

may result in College judicial ac-

tion. Air conditioners are not

permitted in the first floor

rooms of Sorority Houses due to

the presence of security screens.

14. Central Air-Conditioning

Room rates are not based on the

presence of air-conditioning. To
help maintain low utility costs, all

central air-conditioning in the resi-

dences will be turned off no later

than October 15 and will not be

turned on until April 15 (at the ear-

liest) .

15. Fire Safety

a. Building Construction

1. The integrity of all ceilings,

floors and walls must remain

intact and not be disturbed.

Also, light fixtures must have

proper globe or deflector in

place. Any open bulb fixtures

are a fire hazard and should

be reported.

2. Additional wall coverings (eg.

paneling, wallpaper, etc.)

cannot be installed by occu-

pants.

3. Paint must have the approval

of the College.

4. Wall hangings cannot cover

more than one half of any

room wall. Tapestries, pen-

nants posters, fishnet, post-

ers, rugs and flags are in-

cluded. In addition, wall

hangings cannot contact elec-

trical outlets or come closer

than 12 inches to the heating

unit. All ceiling decorations

are prohibited.

5. Window decorations other

than college furnished

shades, drapes, or blinds may
be used, but must carry a rec-

ognized fire rating and be

constructed of fire retardant

material.

b. Egress or Exits

1. Keep living areas uncluttered

and access to the doors clear.

2. Keep hallways and stairways

clear and unobstructed.

c. Flammable Materials

1. Flammable liquids are not to

be stored in residential build-

ings.

2. Compressed gas containers

are not to be stored in resi-

dential buildings.

d. Fire Safety Equipment

and Evacuation

1. Fire safety equipment in the

residences is in compliance

with Virginia State fire codes

and must be used only for

the purposes intended. Resi-

dents and guests should not

tamper with fire extinguish-

ers, smoke detectors, fire

alarm horns, pull stations or

other fire equipment. Viola-
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tion of this regulation is a se-

rious offense which may re-

sult in the resident being re-

moved from the residences

and denied future on-cam-

pus housing and/or other

College judicial action.

2. Failure to evacuate during a

fire drill or returning to the

building before the authori-

ties approve re-entry also

constitute violations of fire

safety regulations.

16. Open Flames

Open flames (from candles, oil

lamps, etc.) and incense are prohib-

ited in all residences. Residents may
make use of working fireplace.

17. Fireworks, Firearms, and Weapons

Firearms, weapons, fireworks and

explosives are not permitted in the

residences. Gasoline and all other

combustible liquids are also prohib-

ited in the residences. The resident

understands and agrees that the

College reserves the right to confis-

cate weapons, fireworks, and any in-

strument, toy or other thing which

reasonably appears to be a weapon,

or other prohibited item listed

above.

18. Animals

To preserve the health and safety of

the residents, animals (mammals,

reptiles, etc.) are not permitted in

residences, student rooms, or other-

wise on the College premises. Fish

in bowls or aquariums (no larger

than 20 gallons) are permissible.

The College of William and Mary
presumes that nonhuman life has

its own intrinsic value. Accordingly,

it calls on its students to refrain

from activities which might prove

needlessly harmful or wantonly

cruel to animals.

19. Water Beds

Water beds are prohibited in stu-

dent rooms.

20. Solicitation and Posting

Requirements

Residents may not solicit or operate

a business from their room or any-

where else in the residences with-

out prior written approval from the

Associate Vice President for Stu-

dent Affairs. Such approval will nor-

mally be provided, so long as the

activity will not cause damage or

loss to the premises, or interfere

with the use and enjoyment of the

premises by others. These rooms
may be used only for purposes of

normal occupancy and study. Any
other intended use, including the

conduct of a business must be re-

ported to the Associate Vice Presi-

dent for Student Affairs to deter-

mine that the proposed use will be

appropriate to the premises. Post-

ers, flyers, etc., may only be posted

on bulletin boards and must meet

the requirements stated in the Stu-

dent Handbook. Residents may not

engage in any activity which inter-

feres with the reasonable peace and

enjoyment of the premises by oth-

ers.

21. Laundry

The College does not provide laun-

dry or linen service to its residents.

Most of the residences are

equipped with coin operated wash-

ers and dryers. The College is not

liable for any damage or loss caused

by the washers or dryers.

22. Exterminating Services

Residents must take care in keeping

their own rooms clean so as to pre-

vent insect infestation. The College

is under contract with an extermi-

nator to respond to specific insect

and pest problems. This service

must be requested through the

Residence Life staff via a Work Or-

der Request or other written notifi-

cation.

23. Motorcycles and Bicycles

Motorcycles and other motorized

vehicles are not permitted in the

residences. Bicycles are permitted

at the sole risk of the owner/user,

only in designated bike storage ar-

eas or in student rooms, but not in

hallways, stairways, lounges, kitch-

ens, bathrooms, etc. The College

reserves the right to remove ve-

hicles in violation of this provision

and will not be held liable for dam-

age to the vehicle or the device
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used to secure it. Impounded ve-

hicles may be recovered through

the Campus Police office. Residents

will be assessed charges for removal

and will be subject to College judi-

cial action.

24. Alcoholic Beverages

In accordance with Virginia state

law, students under 21 years of age

may not possess or consume alco-

holic beverages. Students 21 years

of age or older may possess and re-

sponsibly consume alcoholic bever-

ages in the privacy of student rooms

or at functions which have been

registered according to the "Sched-

uling Request for Events Where Al-

coholic Beverages Will Be Present/

or Served." Violators will face Col-

lege judicial action.

25. Insurance

The College is not responsible or

liable for any loss or damage to

property resulting from fire, theft,

casualty or any cause, or for per-

sonal injury occurring within the

leased premises, except as may be

required by Virginia law. IT IS

STRONGLYRECOMMENDED
THAT PERSONAL PROPERTY IN-

SURANCE BE OBTAINED BY
EACH STUDENT.

26. Guests

Guests are expected to abide by all

rules and regulations of the Col-

lege, Office of Residence Life, and

individual building's Community
Agreements. The resident is re-

sponsible for the behavior of his/

her guests, including restitution for

damage to College facilities. Resi-

dents must have the consent of the

roommate (s) /apartment mates in

order for a guest to stay overnight.

Extended visits are not permitted.

27. Searches

It is understood and agreed that a

resident's room or possessions on

campus will not be searched by Col-

lege authorities for violation of Col-

lege rules and regulations or appli-

cable law unless there is reasonable

cause to believe that a resident is

using his/her room for purposes in

violation of Federal, State or local

law or of College regulations, and

unless a certificate authorizing the

search has been issued and signed

by the Vice President of Student Af-

fairs. The certificate shall state the

source of information, the viola-

tion, the location of the search, the

materials to be seized or informa-

tion sought, and the name(s) of the

person (s) authorized to conduct

the search. Also, official police

agencies "including Campus Police"

have the independent authority to

conduct searches or to make sei-

zures or arrests when acting in ac-

cordance with the provisions of the

Code of Virginia.

28. Inspections

Notwithstanding anything to the

contrary it is expressly understood

and agreed that authorized person-

nel may enter the room for the pur-

pose of assuring fire protection, life

safety, sanitation or proper mainte-

nance and use of the College's fur-

nishings, fixtures and facilities. Any
such inspections, except in the case

of emergencies, shall be announced
48 hours in advance. The resident's

absence will not prevent the carry-

ing out of such maintenance or

safety inspections. When an occu-

pant has requested repairs or exter-

mination by filing a Work Order

Request, authorized maintenance

personnel may enter in the

resident's absence for the sole pur-

pose of making the repairs or exter-

minating as requested. In order to

secure the buildings, Residence

Life staff will enter and check all in-

dividual rooms during the Thanks-

giving and semester breaks.

College Regulations

The resident will abide by the regulations of

the College, in effect during the period of

time covered by the contract, and by the

regulations established by the Residence Hall

Council of the building in which he/she re-

sides. This includes provisions outlined in

the Community Agreements established on

each living unit. The current edition of the

Student College Handbook (see Self-Deter-

mination) contains the existing college regu-

lations.

The Vice President for Student Affairs,

Dean of Students, Associate Vice President,
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Director of Residence Life, Associate Direc-

tors of Residence Life, Assistant Director of

Residence Life, Area Directors and the staff

of residences (Residence Managers, Head
Residents, Hall Directors, and Resident Assis-

tants) are responsible for enforcing regula-

tions as outlined in the current edition of the

Student Handbook.

It is expressly understood that violation of

the terms of this Housing Agreement by the

resident may result in penalties ranging from

warning to the resident's being discharged

from the College's residence halls to perma-

nent dismissal from the College. The College

is under no obligation to house a resident

whose Agreement has been previously termi-

nated due to a failure to abide by the condi-

tions of this Agreement.

Where appropriate for the personal safety

of the resident(s) and by adherence to the

College judicial process, the College reserves

the right to remove a student from his/her

residence hall. In addition, the College may

exclude a student from the residences to pro-

tect the public health or the health of the

student under the policy and procedure out-

lined in the Student Handbook.

Additional Important Provisions

If the premises become uninhabitable be-

cause of fire, strike, earthquake, accident,

flood, riot, emergency, act of God, or any

reason beyond the control of the College,

the College of William and Mary is no longer

obligated to provide housing and the student

will not be required to pay rent for the time

remaining on this contract. The Office of

Residence Life will attempt to identify and
provide alternate housing for each student

affected. A refund of the room rent will be

made (in accordance with the schedule

printed in the College Catalog) if the student

chooses not to accept alternate housing of-

fered by the College or if the College is un-

able to offer alternate housing. Should any of

the conditions described above result in dam-
age or loss to personal

property, loss of other

items of value, or if there is

any other resulting ex-

pense, the College will not

be responsible.

Nothing in this docu-

ment proscribes or limits

the authority and power of

the Board of Visitors of the

College of William and
Mary to establish policy,

rules, regulations, which

shall be applicable upon
their effective date and op-

erate prospectively unless

otherwise stated.

Further, the College re-

serves the right to make
reasonable modifications to

this contract to insure per-

sonal safety or protection

of property, provided rea-

sonable advance notice is
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Principles of Self-Determination

1 . Principles of Self-Determination

The College's dedication to liberal

education is reflected in its policy of

residence life known as self-determi-

nation. Each residential unit is viewed

as a living-learning center whose goal

is to enrich each student's educa-

tional experience. Under the policy

of self-determination, the residents of

each unit, under the guidance of the

Residence Life staff, develop guide-

lines and procedures of governance

for living which will allow for both in-

dividual freedom and the privacy and
personal rights of others in the com-

munity.

Students in residence halls exercise

this responsibility of self-governance

through the Residence Hall Councils.

The residents develop guidelines

which pertain to the maintenance of a

clean and orderly environment in the

residence hall, the maintenance of

reasonable quiet, the regulation of

conduct which infringes on the rights

of other residents or which restricts

the use of public areas, the assurance

of a reasonable level of safety and se-

curity, and the regulation of visitation

of guests.

The policies and procedures adopted

by the Residence Hall Councils shall

be compatible with the College

policy, public laws and the academic

objectives of a residential, educational

community. The individual's right of

privacy and freedom of personal

choice and movement and the educa-

tional goals of the College must al-

ways be ensured by the guidelines.

Each resident shall have freedom of

movement in or out of his/her resi-

dence hall at all times.

Each visitor to a residence hall must

be a welcomed guest of a resident of

that hall. Residents are responsible

for the behavior of any guest(s) visit-

ing. Visitation must not interfere with

the privacy and freedom of room-

mates and hall residents.

Each student has the right to counsel

with a member of the Student Affairs

staff concerning problems arising

from self-determination. The staff of

the Vice President for Student Affairs

has the right to intervene to ensure

that the rights of all students are re-

spected.

2. Functions of Residence Hall Councils

a. Composition and Organization of

Councils

After the first week of classes, but

no later than the end of the third

week of the academic session, each

residence hall or complex shall

elect a Residence Hall Council con-

sisting of at least one representative

from each floor or section of the

hall or complex.

The offices of the Residence Hall

Council shall be determined by the

council and the officers' duties des-

ignated by the same. A combina-

tion of the following offices is sug-

gested as a means of developing an

effective Hall Council: President, or

Chair, who also serves as the Hall

Council Representative to the cam-

pus-wide Presidents Council; Vice

President; Secretary; Programming
Chairperson; and Floor/Unit Rep-

resentative. The Head Resident for

the residence shall serve as advisor

to the Council. Following election

of all members, each Residence

Hall Council shall decide such is-

sues as the following:

• how frequently meetings will be

held;

• meeting attendance policy;

• what constitutes quorum;

• what voting percentage is re-

quired to pass resolutions;

• how to handle replacement of

officers or representatives who
resign.

Any member of the Residence Hall

Council shall be subject to recall

proceedings in accordance with the

individual hall council constitution.

b. Programming Function of

the Council

The Residence Hall Council has

the responsibility for organizing so-

cial and educational activities for
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the residence hall community ac-

cording to the needs and interests

of the residents. The Council has

the right to appoint the committees

necessary to this function and the

right to establish dues, organize

fund-raising activities, and receive

contributions as a means of support

for its programs.

Governance Function of

the Council

1) Exercising the principle of self-

determination, the Residence

Hall Council has the responsibil-

ity to determine rules and regu-

lations governing common ar-

eas, both those rules for resi-

dents and the policies for allow-

ing outside groups to use resi-

dence hall space. The Council

also has the responsibility to out-

line clearly consequences for

failure to abide by established

rules and regulations. Until the

elected Residence Hall Council

is functioning at the beginning

of the Fall semester, guidelines

developed during the

preceeding academic year will

be in effect. The Residence Life

staff will be responsible for mak-

ing these policies known.

a) No rule or regulation may
be established which is in-

consistent with or contrary

to the rules, regulations and

policies of the College.

Rules may be established

that are more stringent than

the general provisions of the

College; e.g., individual resi-

dence halls may elect to

close their residences at an

earlier hour than required

by the security provision

noted in the Residence Hall

Agreement and to reopen

them at a later time should

the residents desire. In addi-

tion, the Residence Hall

Council may permit the resi-

dents of a floor or section of

a residence to elect hours of

visitation or to establish

other regulations more re-

strictive than those em-
ployed by the remainder of

the residence hall.

b) All rules and regulations es-

tablished by the Residence

Hall Council must be ap-

proved by a majority vote of

the Council.

c) Any rule or regulation shall

be subject to a referendum

upon receipt of a petition

signed by ten percent of the

residents of the unit. The
Residence Hall Council

must hold a referendum for

the residents within ten days

of its receipt of the petition.

d) All rules and regulations es-

tablished by the Residence

Hall Council will be re-

viewed by the Residence Life

staff. Copies of all rules shall

be posted in the residence

hall and also be on file in

the Office of Residence Life.

2) Within the first three weeks of

the Fall semester, the Resident

Assistant shall assist each living

unit (floor, wing, house, etc.)

within a residence area in the

development of a Community
Agreement outlining guidelines

for community living and con-

sequences for failure to follow

137



established guidelines. Commu-
nity Agreements should cover

areas such as quiet hours, visita-

tion regulations, use of unit

lounge space, smoking regula-

tions, and mutual expectations

of unit residents. All residents of

a living unit must participate in

the development of the Commu-
nity Agreement and sign the

completed agreement. A copy of

each Community Agreement
shall be posted in the living unit,

and a copy kept on file in the

Office of Residence Life as well.

a) The Community Agreement
may be amended at any time.

Any resident of a living unit

may call a unit meeting to

discuss modification of the

Community Agreement.

b) In the event that conditions

outlined in Community
Agreements within a resi-

dence appear to be in con-

flict, the Residence Hall

Council shall serve as media-

tor. Representatives of the

units in conflict shall bring

their grievances to the Hall

Council for resolution by the

voting members of the Coun-

cil.

3)The Residence Hall Council

has the responsibility to in-

vestigate damages to com-
mon property, furniture and
fixtures, to determine culpa-

bility, to assess charges to the

responsible parties, and to

collect from residents or des-

ignate Council funds for re-

pair or replacement of dam-
aged property. The Resi-

dence Hall Council has the

authority to levy charges

against users of area prop-

erty, equipment or furnish-

ings for damage to or misuse

of same.

Recommendation of Physical

Improvements

The Residence Hall Council has the

responsibility to represent the resi-

dents of the unit in matters which

pertain to needed and desired

physical improvements in the resi-

dence. The Council may designate

funds for the purchase and/or re-

furbishing of furniture, recreational

equipment, and other items based

on residents' needs and interests.

The Residence Hall Council has the

authority to establish policies regu-

lating the use of such furniture and
equipment.
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Policy for Drug and Alcohol Abuse

I. William and Mary Policy for

Students Drug and Alcohol Abuse

In keeping with the Federal Drug-Free

Schools and Communities Act Amendments
of 1989, which require that all College stu-

dents receive annual notice of the laws re-

garding alcohol and drug abuse, the follow-

ing information is offered:

Members of the College community en-

joy a high degree of personal freedom, guar-

anteed by the United States, the Common-
wealth of Virginia, and the College of Will-

iam and Mary Statement of Rights and Re-

sponsibilities. That freedom exists within the

context of local, State, and Federal law and

the obligations imposed by College regula-

tions. The Student Handbook is the official

document describing College policy for stu-

dent behavior, the student discipline system

of the College of William and Mary, and

sanctions for violation of College policy.

The College of William and Mary clearly

prohibits the use and distribution of illicit

drugs and the abuse of alcohol.

Violations of local, State, or Federal law

also constitute violation of College regula-

tions. When a student is charged with a viola-

tion of law, it is the practice of the College to

initiate its own disciplinary proceedings with-

out awaiting court action. Behavior off-cam-

pus is subject to disciplinary action.

Alcohol Policy and Sanctions

All students of the College and their guests

and all organizations must observe Virginia

law as it pertains to the purchase and con-

sumption of alcoholic beverages. The Vir-

ginia law specifically states that persons un-

der the age of 21 may not purchase, possess,

or consume any type of alcoholic beverages.

The penalty for violation of this regulation

shall range from warning to dismissal.

Drug Policy and Sanctions

For the purpose of these regulations, drugs

are defined as including marijuana, hashish,

amphetamines, LSD compounds, mescaline,

psylocybin, DMT, narcotics, opiates, and
other hallucinogens, except when taken un-

der a physician's prescription in accordance

with law.

College regulations, in conformity with

Federal and State statutes governing drug

use, provide the following:

1. Manufacturing or merchandising

drugs or providing others with drugs is

prohibited. The penalty for violation

of this regulation shall range from dis-

ciplinary probation to dismissal from

the College.

2. Possession or consumption of drugs is

also prohibited. The penalty for viola-

tion of this regulation shall range from

probation to dismissal.

Sanctions for Students Under the

College Discipline System

Violations of College policy by students are

addressed through the Judicial System or the

Honor Council, as appropriate. Complete in-

formation about these judicial bodies, and

about the discipline system, is available in the

Student Handbook, available in the Office of

the Dean of Students.

When a student is found guilty of a viola-

tion of College regulations, the following

penalties may be levied individually or in

combination with other penalties:

Warning—(written or oral); loss or re-

striction of privileges; restitution, task partici-

pation, disciplinary probation, probation

with loss of privileges, suspension, contingent

dismissal, permanent dismissal. In extraordi-

nary circumstances an interim suspension

can also be imposed.

II. Legal Sanctions

Members of the William and Mary commu-
nity should be aware of legal penalties ap-

plied for conviction in cases of drug and/or

alcohol abuse. An offense is classified in the

Code of Virginia as a misdemeanor or a

felony, depending upon the type and the

amount of the substance (s) involved.

Alcohol

Virginia's Alcohol Beverage Control Act con-

tains a variety of laws governing the posses-

sion, use, and consumption of alcoholic bev-

erages. The Act applies to the students and

employees of this institution. As required by

the Federal Drug-Free Schools and Commu-
nities Act Amendments of 1989, the perti-

nent laws, including sanctions for their viola-

tion, are summarized below.

1. It is unlawful for any person under age

21 to purchase or possess any alcoholic
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beverage. Violation of the law exposes

the violator to a misdemeanor convic-

tion for which the punishment is con-

finement in jail for up to twelve

months and a fine up to $2,500, either

or both. Additionally, such person's

Virginia driver's license may be sus-

pended for a period of not more than

one year.

2. It is unlawful for any person to sell al-

coholic beverages to persons under the

age of 21 years of age. Violation of the

law exposes the violator to a misde-

meanor conviction for which the pun-

ishment is confinement in jail for up

to twelve months and a fine up to

$2,500, either or both.

3. It is unlawful for any person to pur-

chase alcoholic beverages for another

when, at the time of the purchase, he

knows or has reason to know that the

person for whom the alcohol is pur-

chased is under the legal drinking age.

The criminal sanction for violation of

the law is the same as #2 above.

4. It is unlawful for any person to con-

sume alcoholic beverages in unli-

censed public places. Violating the law,

upon conviction, exposes the violator

to a misdemeanor conviction for which

the punishment is a fine up to $250.

Controlled Substances and Illicit Drugs

The unlawful possession, distribution, and

use of controlled substances and illicit drugs,

as defined by the Virginia Drug Control Act,

are prohibited in Virginia. Controlled sub-

stances are classified under the Act into

"schedules," ranging from Schedule I

through Schedule VI, as defined in sections

54.1-3446 through 54.1-3456 of the Code of

Virginia (1950), as amended. As required by

the Federal Drug-Free Schools and Commu-
nities Act Amendments of 1989, the perti-

nent laws, including sanctions for their viola-

tion, are summarized below.

1. Possession of a controlled substance

classified in Schedules I or II of the

Drug Control Act, upon conviction, ex-

poses the violator to a felony convic-

tion for which the punishment is a

term of imprisonment of ranging from

one to ten years, or in the discretion of

the jury or the court trying the case

without a jury, confinement in jail for

up to twelve months and a fine up to

$2,500, either or both.

2. Possession of a controlled substance

classified in Schedule III of the Drug
Control Act, upon conviction, exposes

the violator to a misdemeanor convic-

tion for which the punishment is con-

finement in jail for up to twelve

months and a fine up to $2,500, either

or both.

3. Possession of a controlled substance

classified in Schedule IV of the Drug
Control Act, upon conviction, exposes

the violator to a misdemeanor convic-

tion for which the punishment is con-

finement in jail for up to six months
and a fine up to $1,000, either or both.

4. Possession of a controlled substance

classified in Schedule V of the Drug
Control Act, upon conviction, exposes

the violator to a misdemeanor convic-

tion for which the punishment is a fine

up to $500.

5. Possession of a controlled substance

classified in Schedule VI of the Drug
Control Act, upon conviction, exposes

the violator to a misdemeanor convic-

tion for which the punishment is a fine

up to $250.

6. Possession of a controlled substances

classified in Schedule I or II of the

Drug Control Act with the intent to

sell or otherwise distribute, upon con-

viction, exposes the violator to a felony

conviction for which the punishment is

imprisonment from five to forty years

and a fine up to $500,000. Upon a sec-

ond conviction, the violator must be

imprisoned for not less than five years

but may suffer life imprisonment, and

fined up to $500,000.

7. Possession of a controlled substance

classified in Schedules III, IV, or V of

the Drug Control Act with the intent

to sell or otherwise distribute, upon
conviction, exposes the violator to a

misdemeanor conviction for which the

punishment is confinement in jail for

up to one year and a fine up to $2,500,

either or both.

8. Possession of marijuana, upon convic-

tion, exposes the violator to a misde-

meanor conviction for which the pun-

ishment is confinement in jail for up

to thirty days and a fine up to $500, ei-

ther or both. Upon a second convic-

tion, punishment is confinement in jail

for up to one year and a fine up to

$2,500, either or both.
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9. Possession of less than one-half ounce

of marijuana with intent to sell or oth-

erwise distribute, upon conviction, ex-

poses the violator to a misdemeanor

conviction for which the punishment is

confinement in jail for up to one year

and a fine up to $2,500, either or both.

If the amount of marijuana involved is

more than one-half ounce to five

pounds, the crime is a felony with a

sanction of imprisonment from one to

ten years, or in the discretion of the

jury or the court trying the case with-

out a jury, confinement in jail for up to

one year and a fine up to $2,500, ei-

ther or both. If the amount of mari-

juana involved is more than five

pounds, the crime is a felony with a

sanction of imprisonment from five to

thirty years.

Asof September 12, 1995

III. Health Risks

The College of William and Mary is dedi-

cated to the education of students and em-

ployees about health risks associated with the

abuse of alcohol and other drugs. Descrip-

tions of some of these health risks are offered

below. In addition, behavioral difficulties at

work or in school, in relationships, and with

the law can be linked to the abuse of alcohol

and other drugs.

Effects of Alcohol

Alcohol consumption causes a number of

marked changes in behavior. Even low doses

significantly impair the judgment and coordi-

nation required to drive a car or walk home
safely. Low to moderate doses of alcohol also

increase the incidence of a variety of aggres-

sive acts, including sexual assault, vandalism,

and fighting. Moderate to high doses of alco-

hol cause marked impairments in higher

mental functions, severely altering a person's

ability to learn and memorize, perform aca-

demically. Very high doses cause respiratory

depression and death. If combined with

other depressants of the central nervous sys-

tem, much lower doses of alcohol will pro-

duce the effects just described.

Repeated use of alcohol can lead to im-

pairment, high tolerance, and dependence.

Sudden cessation of alcohol intake is likely to

produce withdrawal symptoms, including se-

vere anxiety, tremors, hallucinations, and
convulsions. Alcohol withdrawal can be life-

threatening. Long-term consumption of

large quantities of alcohol, particularly when
combined with poor nutrition, can also lead

to permanent damage to vital organs such as

the brain and liver.

Mothers who drink alcohol during preg-

nancy may give birth to infants with fetal al-

cohol syndrome. These infants have irrevers-

ible physical abnormalities and mental retar-

dation. In addition, research indicates that

children of alcoholic parents are at greater

risk than other youngsters of becoming alco-

holics.

IV. Counseling and

Rehabilitative Resources

Students in the College community have ac-

cess to several sources of assistance for sub-

stance abuse problems.

Campus Educational Resources

King Student Health Center

Office of Health Education—innovative pro-

gramming for students and groups. 221-

2195

Peer Alcohol Educators (Facts on Tap)—in-

formal educational programs provided by

students trained in substance abuse pro-

gramming. 221-2195

Substance Abuse Education—interactive

group programs and individual educa-

tion. 221-3631

Resource Center—the F.I.S.H. (Free Infor-

mation on Student Health) Bowl has

books, AV Materials, journals and re-

search for students and faculty on sub-

stance abuse, sexual assault, wellness, rela-

tionships, etc. Campus Center Room 152.

221-3631

Campus Consultation and Treatment

Substance Abuse Educator—assessment,

counseling, and education regarding the

health effects of substance abuse for indi-

viduals and groups, as well as referral to

appropriate campus and community ser-

vices. 221-3631

Counseling Center—assessment, counseling,

and referral services for drug and alcohol

related problems. Also groups for Adult

Children of Alcoholics and students in re-

covery are offered as needed. 221-3620

Support Groups

Alcoholics Anonymous (AA)—a self support-

ing fellowship based on a Twelve Step pro-
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gram that offers individual sponsorship,

group meetings, and membership to any-

one interested in dealing with an alcohol

problem. Call for help and meeting infor-

mation. 877-0600

AI-Anon & Adult Children of Alcoholic Par-

ents (ACOA)—families and friends of al-

coholics receive help through this fellow-

ship. The Twelve Steps and experiences of

others are offered. Call for help and meet-

ing information. 875-9429

Narcotics Anonymous (NA)—individuals ad-

dicted to drugs may obtain help through

this group. It offers a fellowship with

other recovering addicts who help each

other remain abstinent. Call for help and

meeting information. 1-800-468-3372 ext.

314.

Community Resources (Rehabilitation)

Colonial Service Board's Substance Abuse
Unit (220-3200)—it offers outpatient pri-

mary treatment consisting of some combi-

nation of psychotherapy, education, be-

havioral treatment, twelve step programs,

and medical treatment. Follow-up care is

often recommended. Consult with cam-

pus and state referral services for help in

finding appropriate treatment or check

local listings. Mental health services are

covered in the student health insurance

plan.

Williamsburg Place, Substance Abuse Treat-

ment Center for Adults (565-0106 or 1-

800-582-6066)—Inpatient, outpatient

treatment programs are available. They
provide free, on-site, confidential evalua-

tions for the community, and are licensed

by State of Virginia (JCAHO approved).

Also consult with campus and state refer-

ral services for help in finding appropri-

ate treatment or check local listings. Men-
tal health services are covered in the stu-

dent health insurance plan.
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TABLE 1

Federal Trafficking Penalties As of November 18, 19B8

Ogm or morel
lg°=e/

mixlurej
,

fl0-99gmor
\ 100-999 flm METHAMPHETAMINE

fl00-9!

„5 lmi«ur
HEROIN

years. Not more r
than 40 years. J500-4,999gm

If death or serious

injury, not less

than 20 years. Not

more than lite.

fe COCAINE
-i years. Not

mi^ref
*Mn ,ife '

f5 4

|rni> COCAINE BASE SO gm or more l injury, not less

J. $5/1-1
than lfhi>

|l0-99gmor

<1 00-999 gm
lmixture

PCP

If death or serious

LSD
10 gm or morel

individual, $10
mixlurej million other than

Not less than 20
years. Not more
than life.

If death or serious

injury, not less

than life.

Fine of not more
than $8 million

individual, $20
million other Chan

FENTANYL
400 gm or morel

FENTANYL ANALOGUE
100 gm or morel

First Offense Second Offense

Not more than 20 years.

II death or serious injury, not less than 20 years, not more than life.

Fine $1 million individual, $5 million not individual.

Not more than 30 years.

If death or serious injury, life.

Fine $2 million individual, $10 million not individual.

law as originally enacted states 100 gm Congress requested to make technical 'Does not include marijuana, hashish, or hash oil. (See separate chart.)

Federal Trafficking Penalties - Marijuana As of November 18, 1988

Quantity Description Flral Offense Second Offense

1,000 kg

or more; or

1 ,000 or more

plants

Marijuana
Mixture containing

detectable quantity*

Not less than 1 years, not more than lite.

If death or serious injury, not less than 20

years, not more than life.

Fine not more than $4 million individual,

$10 million other than individual.

Not less than 20 years, not more than life.

If death or serious injury, not less than life.

Fine not more than $8 million individual,

$20 million other than individual.

100 kg

to 1 ,000 kg;

or 100-999

plants

Marijuana
Mixture containing

detectable quantity*

Not less than 5 years, not more than 40

years.

If death or serious injury, not less than 20

years, not more than life.

Fine not more than $2 million individual,

$5 million other than individual.

Not less than 10 years, not more than life.

If death or serious injury, not less than life.

Fine not more than $4 million individual.

$10 million other than individual.

50 to 100 kg Marijuana Not more than 20 years.

If death or serious injury, not less than 20

years, not more than life.

Fine $1 million individual.

$5 million other than individual.

Not more than 30 years.

If death or serious injury, life.

Fine $2 million individual,

$10 million other than individual.
10 to 100 kg Hashish

1 to 100 kg Hashish Oil

50-99 plants Marijuana

Less than

50kg
Marijuana Not more than 5 years.

Rne not more than $250,000,

$1 miHton other than individual.

Not more than 10 years.

Fine $500,000 individual,

$2 million other than individual
Less than

10kg Hashish

Less than 1 kg Hashish Oil

•Includes Hashish and Hashish Oil (Marijuana is a Schedule I Controlled Substance)
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Class Schedules

Fall Session

Instructor Office Hours Phone

Mon. Tues. Wed. Thurs. Fri. Sat.

8:00- 9:00

9:00- 10:00

10:00-11:00

11:00-12:00

12:00- 1:00

1:00-2:00

2:00- 3:00

3:00- 4:00

4:00- 5:00

5:00- 6:00

6:00- 7:00

7:00- 10:00
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Spring Session

Instructor Office Hours Phone

Mon. Tues. Wed. Thurs. Fri. Sat.

8:00- 9:00

9:00- 10:00

10:00-11:00

11:00-12:00

12:00- 1:00

1:00-2:00

2:00- 3:00

3:00- 4:00

4:00- 5:00

5:00- 6:00

6:00- 7:00

7:00- 10:00
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Summer Session

Instructor Office Hours Phone

Mon. Tues. Wed. Thurs. Fri. Sat.

8:00- 9:00

9:00- 10:00

10:00-11:00

11:00- 12:00

12:00- 1:00

1:00- 2:00

2:00- 3:00

3:00- 4:00

4:00- 5:00

5:00- 6:00

6:00- 7:00

7:00- 10:00
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Examination Schedule, Fall 1995

First Period

8:30-11:30

Second Period

1:30-4:30

December 4

Monday
12:30 TR
BUS 311

1:00 MWF

December 5

Tuesday

9:30 TR 2:00 TR
BUS 362

December 6

Wednesday
Reading Day

December 7

Thursday

11:00 MWF 8:00 TR
BUS 301

December 8

Friday

9:00 MWF 3:30 TR
BIO 203

December 11

Monday
3:00-5:00 MWF 10:00 MWF

December 12

Tuesday

12:00 MWF
BUS 323

Modern Languages

102, 202

December 13

Wednesday
Reading Day

December 14

Thursday

8:00 MWF
BUS 203

11:00 TR

December 15

Friday

Math 108, 111

112,211,212

BUS 361

2:00 MWF

Exams for classes which meet at 4:30 pm or later will be held at the scheduled class time on

the first regular meeting day during the week of December 4-8, 1995, in the regularly scheduled

classroom.

No changes in this schedule will be permitted to individual students, except where examina-

tion conflicts occur, or where a student has three scheduled examinations in three consecutive

examination periods on consecutive days. Such cases should be discovered as early as possible

and proper arrangements made to resolve them by 5:00 p.m., December 1, 1995.

Requests for rescheduling in these cases must be made on forms available in the Office of the

Dean of Undergraduate Studies of Arts and Sciences and must be approved by the Dean before

they become effective. In cases involving all business courses, the Director of Undergraduate Pro-

grams in the School of Business will make arrangements to resolve the conflict. Students taking a

course in which there are two sections taught by the same professor with different final examina-

tion periods have the option of taking the exam in either period (with the consent of the instruc-

tor). Requests for taking an exam with a different section may be made on forms available in the

office of the Dean of the Faculty of Arts and Sciences. It is the student's responsibility to get con-

sent from the instructor four weeks prior to the end of classes.

For conflicts between group exams: during the fall semester the School of Business Adminis-

tration will make arrangements to give make up exams and in the spring semester, the Dean of

the Undergraduate Studies in Arts and Sciences will make the arrangements. The Office of the

Dean of Students handles requests from students unable to take their examinations at the time

scheduled on account of illness or other sufficient reason. Classes meeting at period for which

provision is not made on this schedule should arrange examination periods to suit the conve-

nience of the instructor and the students. Such special arrangements, including the room to be

reserved for the examination, must be reported in writing to the Office of the Dean of the Faculty

of Arts and Sciences and the Office of the University Registrar.

Dates are subject to change (February 28, 1995.)
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Bands, Booking 32
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Botetourt Gallery and Museum 42

Box Office 40

Bursar 16

Busch Gardens 60

Buses, Campus 34
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Calendar, College 4

Campus Center 41

Campus Ministries United 52

Campus Movies 60

Campus Police 16

Campus Recreation 43

Career Services 19

Catering 35

Certification, Education 14

Charter Day Convocation 60

Cheating 105
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Classics Library 42
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College Post Office 36

College Regulations, Residence Halls 134

College-Community Orchestra 50

Colonial Echo 51

Colonial Williamsburg 60

Committee on Degrees 24

Community Resources 64, 142

Community Service 48

Compliance with Authorities 73

Computers and Software 64

Computer Input-Output Devices 90

Computer Use and Privacy 90

Computer Utilization 90

Computer Violations 91

Concentration, Declaration 25

Concert Series 60

Concerts 60

Conduct in Residence Halls 125

Conduct Infringing on Others 79

Continuance Requirements 24

Contract Periods, Housing 125

Contracts 125

Copying and Duplication 46

Council, Residence Hall 136

Counseling Center 20

Counseling and Rehabilitative Services.... 141

Craftshow 61

Damaging College Property 79

Damaging Personal Property 89

Dance 50

Dean of Students 19

Dean of the Faculty 13

Dean's List 25

Debit Card 40

Demonstrations 79

Dining 34

Disability Services 37

Discipline Hearing, MBA 118

Discipline Penalties 116

Discipline, Law Students 119

Discipline, MBA 117

Discrimination, Sex 67, 81, 87

Disruptive Conduct 80

Distribution of Literature 32

Domicile Status 26

Drinking Policy 139

Driver's License, Virginia 32

Drop, Add 26

Drug Abuse Assistance 142

Drugs 81, 140

Education, School of 14

Electrical Appliances 131

Emergencies 82
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Emergency Loan 38

Equal Opportunity 17

Escort Service 37

Exam Schedule 148

Executive Council (SA) 55

Experiential Programs 58

Failure to Comply 73, 94

Family Weekend 61

Films, Campus 61

Final Exams, Attendance 24, 25, 148

Financial Aid 16

Financial Aid, Education 14

Fire 81

Fire Safety 132

Firearms in Residences 133

Fireworks and Weapons 87, 133

Flat Hat 51

Florists 65

Forgery 105

Fraternities, Social 49

Fundraising 32

Gallery, 20th Century 43

Gallery, Botetourt 45

Grade Review 26

Grading System 27

Graduate Association 48

Graduate Dean, A&S 13

Graduate Honor Code 121

Graduate Student Policy 114

Green and Gold Christmas 61

Green and Gold 51

Guests, Responsibility for 85

Harassment 81

Harassment, Sexual 87

Hazing 81

Health Center 22

Health Insurance 37

Hearing, Judicial 93, 96

History of the College 12

Homecoming 61

Honor Code, Amendment of 113

Honor Code, Breach of 106

Honor Code, Duties of Accused 108

Honor Code, Duties of Accuser 110

Honor Code, Graduate 121

Honor Code, Hearings 110

Honor Code, Infractions of 105

Honor Code, Investigations 106

Honor Code, Penalties 113

Honor Code, Public Notice 113

Honor Code, Rights of Accused 107

Honor Code, Rights of Accuser 109

Honor Code, Stale Cases 113

Honor Code, Witnesses 110

Honor Council 49

Honor Council Selection, Graduate 121

Honor Societies 49

Honor System 104

Honor System, Administration 106

Honor System, Purpose 105

Honor System, Pledge 105

Honor System, Provisions 105

Housing Agreement 125

Housing Facilities 125, 128

Identification Cards 37

Input Devices, Computer 90

Inspection and Search 82

Inspection, Room 82

Insurance 37

Interdisciplinary Courses 57

International Students 37

International Studies 58

Internships 58

Intramural Sports 62

Jaywalking 84

Judicial Council 95

Judicial Panel 96

Judicial System 93

Jump 51

Keys and Security, Rooms 130

Lake Matoaka 62

Language House Program 57

Laundry 65, 133

Law School Publications 51

Legal Services, Student 38

Library, Career 20

Library, Classics 42

Library, Earl Gregg Swem 44

Linen Service 133

Literary Publications 51

Literature, Distribution 32, 79

Loan Funds 37

Lofts 131

Lying 36

Mail Service 36

Media 51

Medical Excuses 22

Medical Underload 28

Men's Intercollegiate Athletics 61

Mermettes 54

Mortar Board 50

Motor Vehicles 32,82

Motorcycles 32, 133

Movies, Campus 60

Multicultural Affairs 18

Muscarelle Museum of Art 42

Museums 42

Newspapers 65

Newspapers, Student 51

Normal Academic Load 28

Occasion for the Arts 62

Omicron Delta Kappa 50

Orchesis 50

Orchestra, W&M 50

Organizations 48

Organizations, Recognition 102

Output Devices, Computer 90

Overloads 28
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Painting Rooms 130

Parking 17, 83

Pass/Fail Option 28

Penalties, Discipline 101

Performing Groups 50

Pharmacies 65

Phi Beta Kappa 50

Phi Eta Sigma 50

Physician 22

Pianos 38

Placement 20

Placement, Education 15

Plagiarism 105

Police, Campus 16

Postal Service 36

Posters 84

Premiere Theatre 50

President of the College 13

Printing .....38

Privacy, Computer 90

Professional Societies 48

Proficiency Requirements 28

Property, Damage to 79, 89

Provost 13

Publications and Media 51

Publications Council 51

Radio, Student 51

Recreational Facilities 43

Recreational Sports 62

Refunds 28

Registrar 16

Registration 28

Regulations, Academic 24

Reinstatement 29

Religious Organizations 52

Reportable Diseases 85

Report of Grades 29

Residence Hall Councils 136

Residence Hall Improvements 138

Residence Hall Regulations 134

Residence Life 21, 125

Residence Life, Contract 125

Residence Requirements 125

Residency Status 16, 26

Reves Center 58

Right of Appeal 74

Right of Media 70

Right to Associate 67

Right to Hold Meetings 68

Right to Inspect Records 69

Rights of Accused Persons 68

Rights to Privacy 69

Rights, Academic Freedom 70

Rights, Basic 67

Rights, Due Process 68

Rights, Interpretation 72

Rights, Political 67, 69, 70

Rights, Religious 67, 68

Rights, Searches 69, 134

Rights, Statement of 67

Room Damage Deposit 126
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Room Inspection 128

Room Rent 126

Room Reservation Deposit 126

Room Searches 134

Room, Condition Reports 128

Room, Damages 128

Room, Furnishing 130

Room, Keys and Security 130

Room, Repairs 130

Rooms, Changing 127

Rooms, Painting 130

Rooms, Refunds 127

Rooms, Withdrawal from 127

ROTC 53

Scheduling Rooms 38,85

Search and Inspection 128

Searches, Room 134

Season Tickets 40

Security in Rooms 130

Self-Determination 136

Sequence Requirements 25

Services, Local 63

Sex Discrimination 72

Sexual Harassment 87

Sexual Misconduct 88

Shoe Repair 66

Shopping Centers 63

Sidewalk Art Show 62

Signs, Posting 84

Sinfonicron 50

Smoking 89

Social Fraternities 49

Social Sororities 49

Solicitation 32, 89, 133

Special Interest Groups 53

Sport Clubs 54

Statement of Rights and Responsibilities ... 67

Stealing 89, 123

Storage 66, 131

Storage, Summer 131

Student Affairs 18

Student Assembly (SA) 54

Student Assembly, Executive Council 55

Student Health Service 22

Student Hearing Board 96

Student Housing Agreement 125

Student Identification 89

Student Legal Services 38

Student Rights 67

Study Abroad 58

Study Skills 19

Summer School 29

Summer Work, Other Colleges 30

Swem Library 44

Swimming 62

Technology Services 46

Telecommunications Services 39

Tennis 62

Theater 40

Theme Park 60

Tickets 40

Transcripts 30

Transfer Credits 13

Travel Agencies 66

Twentieth Century Gallery 43

Typewriters 66

Undergraduate Dean, A&S 13

Underloads 31

University Centers 41

Vehicle Rental 33, 63

Violation, Computer 92

Violations of Laws 68, 73, 139

Violation of Regulations 135

Washington Program 58

Water Beds 133

WCWM: 90.7 51

Weapons and Fireworks 89

Weapons, Toy 89

Will Not Return to College 31

Williamsburg Players 50

Withdrawal from College 31

Withdrawal ("W") from Course 31

Withdrawal, Required 29

William and Mary Band 50

William and Mary Concert Series 50

William and Mary News 51

William and Mary Orchestra 50

William and Mary Review 51

William and Mary Theatre 50

Women's Intercollegiate Athletics 61

Word Processing 66

Writing Resources Center 59

Yearbook 51

Yule Log Ceremony 62
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