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Senator Gives
Support For
NEAL at VARC

U.S. Senator John Warner, a member
of the Senate Energy Committee, visited
the Virginia Associated Research Campus,
VARC, and nearby Space Radiation
Effectors Laboratory SREL, recently to get
information to take back to Washington on
a $100 million electron accelerator pro-
posed for that facility by a consortium of
22 universities including William and Mary.

Warner came to VARC Saturday, June
12 to hear several scientists present the
case for the National Electron Accelerator
Laboratory, NEAL, which is currently in
competition with the Massachusetts Insti-
tute of Technology and the Argonne
National Laboratory near Chicago for
funding.

Dr. Franz Gross, professor of physics,
said that the accelerator “would be the
only facility of its kind in the world and it
would certainly restore leadership in basic
nuclear physics.”

“If nothing is done, I think it’s fair to say
that in ten years we’ll be going to Europe
and Japan to do this kind of work,” he
said.

The facility, if located at VARC, would
spawn spinoff industries which could use
its natural byproduct of synchrotron
radiation, for everything from etching
microminiature computer chips to conduct-
ing medical and defense research, scien-
tists say.

VARC, says Hans von Baeyer, director,
was designed and put into operation as a
support facility for a nuclear accelerator
operated for a consortium of universities.
The SREL accelerator was phased out in
1980. VARC, says von Baeyer, is ready to
resume its former role.

The accelerator, which would be

supported by the Department of Energy

cantimuechon .2 VARC-SREL complex.

Marshall Papers
Meet Challenge

The Papers of John Marshall, a project
sponsored by the College and the Institute
of Early American History and Culture,
has received two grants totalling $45,000
to match a challenge grant in that amount
from the Robert G. Ill and Maude Morgan
Cabell Foundation of Richmond.

Charles F. Hobson, editor, says that a
grant of $15,000 from the William Nelson
Cromwell Foundation of New York City
and one for $30,000 from the Richard
Gwathmey and Caroline T. Gwathmey
Memorial Trust enables the project to
meet the Cabell Foundation challenge
grant.

The Cabell grant was awarded last
October and will be paid in installments of
$15,000 over a three-year period.

Lamberson Display
in Zollinger Museum

Works of art portraying five continents
and spanning four centuries are currently
on display at the Zollinger Museum of
Swem Library.

From the collection of Mr. and Mrs.
Ralph Lamberson of Kingsmill, Williams-
burg, long time friends of the College, the
exhibit is representative of the Lamber-
son’s wide range of interests and is
symbolic of their extensive travel through-
out the world.

Works by contemporary artists Nissan
Engel of Israel, American painter William
Estler and Dutch artist Jan Laeven are
included in the exhibition.

Among the more important works in the
collection is a Brazilian contemporary rose
in pen and ink wash by Aldemis Martins,

Senator John Warner, accompanied by VARC Director Hans von Baever arrives for ~ °ne of Brazil's most prominent artists.
a special briefing on the National Electron Accelerator Laboratory proposed for the

Continued on P. 4.

Graves Responds To Affirmative Action Report

dJune 21, 1982

MEMORANDUM TO: Affirmative Action Advisory Committee

Ladies and Gentlemen:

I am responding herewith to the Final Report of the Affirmative Action Advisory
Committee as submitted to me at the end of May. Mr. Dale Robinson, Director of
Equal Opportunity and Affirmative Action Programs, has highlighted each of the

major recommendations in that Report in order, and my response is directed in that

same order to each of the recommendations.

1. Recommendation : The AAAC recommends that the College administration

consider an explicit, vigorously enforced policy of placing all faculty recruitment,
including that for temporary positions, under affirmative action guidelines.

Response : Following consultation with Provost Healy, and on his recommenda-
tion, I have concluded that effective July 1, 1982, recruitment and selection pro-
cedures associated with full-time faculty positions for which persons would be
appointed for more than one semester will follow the College’s affirmative action
guidelines. To place under the College’s affirmative action guidelines positions
which would be filled for only one semester or less might well force serious
delays in the appointment process which could adversely affect classes, since

often these positions become available on short notice. Mr. Healy, in consultation
with Mr. Robinson, will take such action as is necessary to implement this change
in procedures with the several academic deans and faculties.

Recommendation: The AAAC recommends that the College review the practice
of requiring the terminal degree as a minimum qualification standard for every
faculty position.

Response : | am asking the Provost to work with the academic deans to review
the minimum qualification standards in the appointment to faculty positions.
Academic departments and schools planning to initiate searches should advise the
Director of Equal Opportunity and Affirmative Action Programs on the minimum
qualifications standards associated with each position under search. The Provost,
in working with the academic deans, will ensure that the minimum qualification
standards for each position are substantively related to that position.

Recommendation: The AAAC recommends that the Office of Equal Opportunity
and Affirmative Action Programs, with the assistance and input of the Provost,
deans, and the Office of Institutional Research, annually review the College’s
faculty salary data to discern and resolve instances of salary inequities attributable
to sex or race. The results should be provided to the Provost, and a summary
report should be made available upon request by individual faculty members.

Continued on P, 3
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Warner Gets NEAL Facts To Fight For Federal Funds

continued from p.1

and the national Science Foundation,
would pump a continuous stream of elec-
trons through a linear accelerator and a
pulse stretcher ring at an energy of four
billion electron volts.

Warner held a press conference follow-
ing his visit and said he would talk with
Energy Secretary James B. Edwards and
the National Science Foundation and do
what he could to see that the petition by
the consortium gets “far consideration.”

“I'd like to see this put back to work,”
he said of the empty Space Radiation
Effects Laboratory.

Wamer, however, pressed home along
with his enthusiasm the realities of the
present economic situation and said that
“this machine, in a sense, is competing
with food stamps and Medicare,” for
federal funds. What he needed from the
scientists, he said, was their guidance on
how he could do battle for funds in
Washington.

Herbert V. Kelly, Sr., Rector of the
College presented the opening remarks at
the briefing session held for Wamer at
VARC.

Presentations were made by Dr Harry
D. Holmgren, president of the South-
eastern Universities Research Association,
SURA; Dr. Gross; James S. McCarthy,
University of Virginia; and Dr. von Baeyer.

After the presentations the group toured
the cavernous SREL building, now an
empty shell since the accelerator was
removed in 1980.

An informational sheet prepared es-
pecially for the Wamer visit by SURA, lists
cost of the proposed laboratory at approxi-
mately $100 million and $16 million yearly
to operate. It would have a permanent
staff of approximately 160.

Stanley Williams
Dies June 15
Stanley Burdg Williams, 68, retired

chairman of the psychology department
at the College died Tuesday, June 15,
unity

He was department head for 28

years.

He held a doctorate from Yale
University.

He retired in 1978 after teaching at
the College for 30 years.

Williams was recipient of the Thomas
Jefferson Award. He was a member of
Phi Beta Kappa and of the Society of
Sigma Xi. He was a fellow of the
American Psychological Association; a
past president of the Society for Phil-
osophy and ; and a past
president of the Virginia Academy of
Science.

Survivors include his wife, Mrs. Eliza-
beth Young Williams; a daughter, Mrs.
Thomas C. Matthews of Washington,
D.C.; a son, Christopher Williams of
Kingston, N.Y.; and three grand-children.

A memorial service was held at 4
p.m. Friday in Wren Chapel of the
College by the Rev. Cotesworth P.
Lewis

The family requests that expressions
of sympathy take the form of contri-
butions to the Williamsburg Regional
Library.

Richmond Student

Dies at Home

John Thomton Norris

died at his home in Richmond on
Monday evening, June 7. A junior
chemistry major, John was active in the
College’s ROTC program and several
other campus activities.

The funeral service was held Friday,
June 11 at 3 p.m. in Ebenezer Baptist
Church on Leigh Street in Richmond.

Observance of Independence Day

Independence Day, July 4, is a legal holiday for permanent classified employees.
Since this date falls on Sunday in 1982, it would normally be observed on Monday,
July 5, 1982. However, classes will be in session on that day, and normal services
must be maintained. The responsibility for maintaining the services rests with the
department head. It is not a decision to be made by the employees of the
department.

A leave slip should be submitted to the Personnel Office for any permanent
classified employee who takes the holiday. Permanent classified employees who are
required to work on this holiday are urged to take the compensatory leave earned as
soon thereafter as possible in order to avoid excessive leave accumulation. Hourly
employees who work on this holiday will be paid at their regular rate.

The Virginia Institute of Marine Science will observe this same holiday schedule and
procedure.

faculty of arts and sciences, talk outside the SREL
uses his hands to explain a point to (I-r) Hans von Baeyer and Harry D. Holmgren, University of Maryland, president of SURA.

Top: Hans von Baeyer, director of VARC, meets with (I-r) Dexter Whitehead, University of Virginia, secretary of the Council of
President of SURA; James S. McCarthy, University of Virginia, designer and vice president of SURA; and Dana B. Hamel,
Virginia State University, treasurer of SURA. At left: Three representatives from the College (I-r) Franz Gross, professor of
phuysics; William F. Michael, Jr., adpnctpmfasorofphwﬁ:sandmocmdiredorofVARC and Zeddie Bowen, dean of the

building following the briefing. At right: Herbert V. Kelly,Rector of the College,

Policy Statement Regarding Excavation Activities
on the William and Mary Campus

After several meetings between College personnel and representatives of the
Virginia Archeological Research Center for discussion of potential archeological sites
which might exist on the campus of the College of William and Mary, a consensus
has been reached as to a policy for the special care of such sites which might be
exposed during construction or repair projects. This policy will enable us to work
closely with all interested parties in a concerted effort to assure that such care is
taken, both before and during any future excavations on College property.
It is generally agreed that the campus is steeped in history and that many sites
containing historical artifacts undoubtedly exist. Certainly, such artifacts must be
recognized and salvaged at the time of excavation, or they would be lost forever.
Hence, we believe it would be prudent to observe the following guidelines for all
projects which tm'eanydigngacﬁ\myonﬂ\eCollegecampus
1. The Chairperson of the Anthropology Department and the Director of the
Virginia Archeological Research Center will be given a minimum of thirty days
notice prior to the commencement of any excavation work on the campus,
with longer notice being given whenever possible. Also, these two individuals
will be kept informed on a continuing basis in the planning of the biennial
capital outlay program.

2. The same two individuals will be given at least same-day notice, and longer
where possible, whenever the College Department of Buildings and Grounds is
required to engage in digging activities in order to maintain utility systems on

the campus. 5 )
/ Eg William J. Carter

Vice-President for Business Affairs
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Responses To Affirmative Action Recommendations

Continued from P. 1

Response : | am asking the Office of Equal Opportunity and Affirmative Action
Programs, with the assistance and input of the academic deans and the Office of
Institutional Research, to review annually the College’s faculty salary data to
discem instances of salary inequities attributable to sex or race. Any inequities
attributable to sex or race will be brought to the attention of the Provost who will
take such steps as are necessary to resolve such inequities in a timely fashion.
The Office of Equal Opportunity and Affirmative Action Programs will provide a
summary report annually to the Provost for his dlstnbut:on to individual faculty
members who may request it.

‘Recommendation: The AAAC recommends that the College administration take
steps necessary to increase the flexibility of the Commonwealth Incentive Grant

Respgnse: The Commonwealth Incentive Grant Program initiated under the

Virginia Plan provides black Virginians who are first-time freshman or first-time
transfer students with a one-time stipend of $1,000 understand from Mr.
Robinson that the Director of the State Council of Higher Education has recently
- announced that this Program will be terminated as of July 1, 1983, and that the
‘Virginia GeneralAssemblydndnotptwndeftmdmgforﬂustgramfor 1983-84.

I am asking Mr. Robinson to consult with the State Council of Higher Education
in order to encourage the continuation of the Program with modifications which
would permit grants to be renewable based on merit. The College will strongly
support a move in this direction.

Recommendation : The Office of Minority Student Affairs, with the necessary
support and assistance of other College offices or departments, should create an
expanded program of research into all aspects of the college experience of
minority students.

Response: Through Mr. Healy, I am askmg the Office of Minority Student

Affairs, with the assistance of other College offices or departments as appropriate, '

to initiate a research program which would provide guidarice tb the College into
all aspects of the college experience of minority students. I'am hopeful that this
research would lead to improvements in the quality of that experience for
minority students and would allow the College to do the best possible job in
identifying, attracting and educating minority students.

Recommendation: The AAAC recommends that the President of the College pro-
ceed forthwith in the manner called for by the Faculty Affairs Committee (of the
Faculty of Arts and Sciences) and appoint a three-person panel to hear
complaints of sexual harassment.

Response: The policy on sexual harassment of students developed by the Faculty
Affairs Committee of the Faculty of Arts and Sciences has: adopted by all of
the faculties of the College. The Provost has promulgated thé-policy through the
William and Mary News and the Flat Hat.

The faculties of the School of Marine Science and the Marshall-Wythe School of
Law have not agreed, however, to adopt the grievance procedure guidelines
associated with that policy as approved by the faculties of Arts and Sciences,
Education and Business Administration. In the absence of a unanimous
agreement among the faculties on the proposed grievance procedures, the
Provost has announced that any student who wishes to file a arievance related to
sexual harassment should, in accordance with the College’s Faculty Handbook,
consult with the Dean of the appropriate school or faculty.

In addition, the College has a Title IX Grievance Procedure designed to allow
students to file grievances alleging sex discrimination, inclusive of sexual
harassment. Together, these two routes provide students who allege sexual
harassment with opportunities to receive due process. | am asking Mr. Dale

_ Robinson to arrange for the Title IX Grievance Procedures to be published
annually in the Flat Hat, and to insure that the procedure is widely distributed
and known. | do not believe that establishing now a third avenue of redress for a
person alleging sexual harassment would provide any greater guarantee of due
process than the two procedures currently in existence.

- I would encourage all individuals, whether they be students or otherwise, who
wish to allege sexual harassment, to consult with the Office of Equal Opportunity
and Affirmative Action Programs so that they may be fully informed of all
avenues of redress.

Recommendation: The College should review job descriptions for clerical posi-
tions. Some employees in these positions are currently rated as clerk
stenographers and some as clerk typists.

Response: 1 understand from Mr. Robinson that the College Personnel Office is
reviewing continually the formal job' descriptions of classified positions. |
understand further from him that the particular concem of the Committee was
that in some instances individuals may be performing duties above or below their
classifications. I am asking that the College Personnel Office conduct a review of
the job descriptions of clerk stenographers and clerk typists.

Recommendation: The College should review “professional” positions (those
which require bachelor’s degrees and are exempt from the Fair Labor Standards
Act) with regard to equal opportunity, equal pay and equal responsibility for
males and females.

Response: I understand from Mr. Robinson that the issue here is in regard to
classified positions. On July 1, 1976, the Department of Personnel and Training
issued a policy which indicated that despite a ruling of the U.S. Supreme Court
to the contrary, the Commonwealth would follow the provisions of the Federal
Fair Labor Standards Act. Under that Act and its implementing regulations,
persons in some salary ranges are exempt from being paid overtime. The College
Personnel Office is responsible for the classification of positions and is responsible
for ensuring that College employees are being compensated consistent with
State and Federal policies. | am asking that the Personnel Office review the
College’s compliance with the Fair Labor Standards Act.

9. Recommendation: The AAC, therefore, recommends that the College consider

purchasing a vehicle that would provide campus transportation for handicapped
students.

Response: I am asking the Vice President for Business Affairs to consider, when
purchasing transportation vehicles in the future, the purchase of a van which
would be accessible to wheelchair bound students.

10. Recommendation: The AAAC recommends that whenever administrative search
committees are about to be formed, announcements be placed in the William and
Mary News and in other appropriate places for the purpose of soliciting indi-
viduals who may wish to serve on such search committees.

Response: | understand from Mr. Robinson that the concemn of the Committee
was that some individuals appear to be appointed to search committees with fre-
quency and regularity while others may not have been so appointed. I support
the broadest reasonable appointments of individuals within the College
community as appropriate to search committees, and I believe that special atten-
tion should be given by those making appointments to search committees to in-
sure that women and minorities be included wherever and whenever qualfied
individuals are available.

I do not believe, however, that our efforts in this direction would be best served by
the announcement of prospective search committees for the purpose of soliciting
individuals who might wish to serve on such committees. Rather, I am asking the
vice presidents and appropriate directors and deans to take such action as is
necessary to ensure the implementation of the principles outlined above.

11. Recommendation: For classified employees, we recommend that personnel poli-
cies continue to be publicized widely, that several job descriptions be clarified,
that reallocation and promotion procedures be clarified, that the possibility of
establishing a day care center be explored and that a member of the non-super-
visory custodial or maintenance staff be appointed to the AAAC.

Response: | am asking the Personnel Office to continue to publicize the personnel
policies of the College and to clarify, where necessary, the College’s reallocation
and promotion procedures.

I understand from Mr. Robinson that a committee chaired by Professor Ron
Wheeler of the School of Education is currently considering a proposal to
establish a day care center for the children of faculty and staff. I have asked Mr.
Robinson to inform Mr. Wheeler of the AAAC’s interest in this area. I shall
arrange for the appointment of a nonsupervisory member of the custodial or
maintenance staff to the AAAC for 1982-83.

I do not believe, however, that our efforts in this direction would be best served
by the announcement of prospective search committees for the purpose of
soliciting individuals who might wish to serve on such committees. Rather, [ am
asking the vice presidents and appropriate directors and deans to take such action
as is necessary to ensure the implementation of the principles outlined above.

12. Recommendation: The College should advertise more widely the fact that it has
improved physical facilities for handicapped students and should explore the possi-
bility of improving campus transportation for handicapped students.

Response: A am asking the Office of University Communications to assist the
Dean of Students in advertising more broadly the fact that the College has substan-
tially improved physical facilities for handicapped students. I am asking also that
Mr. Robinson work directly with the Vice President for Business Affairs in regard to
recommendation #9 in regard to campus transportation for handicapped students.

[ want to take this opportunity to thank all of the members of the AAAC for the
careful and conscientious work which has led to the Final Report of the Committee.

oL ﬂ&w{t

After eight years as Dean of the School
of Education, James M. Yankovich has
announced his intention of stepping aside
and returning to full-time classroom
teaching.

Yankovich’s decision will be effective the
end of the 1982-83 school year.

Yankovich siad he has been contemplat-
ing his decision for the past year and has
met with George Healy, vice president for
academic affairs, to discuss the change.

The Dean says he feels the need of a
change of assignment and he feels it is
good for an organization to get a different
point of view.

He says he plans to write in the field of
higher education governance, school ad-
ministration and education policy studies,
and will continue to be active in profes-

Thomas A. Graves, Jr.
President

‘Dean Yankovich Going to Teach

sional organizations. His term as president
of the Virginia Association of Colleges of
Teacher Education begins in December.
He is also an active member of the
American Association of Colleges of
Teacher Education.

Yankovich said he is pleased with the
significant advances that the School of
Education has made, the respect it enjoys
on campus and in the state, and the
prominent role it plays in state educational
matters. :

Yankovich came to William and Mary in
1974 from the Flint campus of the
University of Michigan where he was dean
of academic affairs.

A search committee will be named to fill
Yankovich’s position as dean.
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Employment

The following positions are open to all
qualified individuals; however, current
faculty and c’assiﬁed employees will
receive first consideration. Except
where noted, inquiries and applications
should be made-at the Personnel
Office, 201 James Blair Hall, and not at
the department where the opening
exists. Call 229-JOBS (229-5627) for
an updated listing and 24-hour service.
An EEO/AA employer.

CLERK TYPIST C--Unclassified, part-time,
approximately 20 hours per week--
$4.69 per hour. Incumbent responsible
for typing all purchase orders for the
department as well as research publi-
cations, letters of recommendation and
other items as required. Qualifications--
high school graduate preferred. Demon-
strated ability to type required. Location-
Chemistry Department. Deadline
6/25/82

CLERK B--Unclassified, part-time--$3.92
per hour. Incumbent responsible for pre-
paration of student transcript information
for data entry into computer system.
Qualifications--High school graduate
with clerical experience preferred.
Appointee must be able to print legibly.
Location--Registrar’s Office. Deadline
6/25/82

ACCOUNTANT A (Grade 6)--Salary range
$11,643 to $15,905 per year. Starting
salary dependent upon experience and
exceptional qualifications and previous
salary level of appointee. Incumbent is
responsible for processing of college
payroll and related items. Qualifications-
High school graduate plus experience in
payroll, accounting, or auditing required.
Location--Payroll Office. Deadline--
6/25/82

COLLEGE HOSTESS B (Creative Arts
House Director) (Grade 2)--Salary range
$6,114 to $8,358 per nine-month
school year less $26.75 per month rent
for furnished apartment. Starting salary
dependent upon experience or excep-
tional qualifications and previous salary
level of the appointee. Position appoint-
ment begins on August 15, 1982 and
extends for nine months. #414 Qualifi-
cations--Bachelor’s degree preferred in
any field. Experience in residence hall
management or counseling and an inter-
est in the arts is important. Location--
Residence Hall Life. Deadline 6/30/82

COLLEGE HOSTESS B (Fratemity
Complex Director) (Grade 2)--Salary
range $6,114 to $8,358 per nine-
month school year less $26.75 per
month rent for furnished apartment.
Starting salary dependent upon experi-
ence or exceptional qualifications and
previous salary level of the appointee.
Position appointment begins on August
15, 1982 and extends for nine months.
#412 Qualifications--Bachelor’s degree
preferred in any field. Experience and
interest in residence hall management or
fratemity affairs is important. Location--
Residence Hall Life. Deadline 6/30/82

LABORATORY INSTRUMENT MAKER
(Grade 10)--Salary range $16,631 to
$22,718 per year. Starting salary depen-
dent upon experience or exceptional
qualifications and previous salary level
of appointee. #303. Incumbent pre-
pares lecture and laboratory demon-
stration set-ups and maintains and re-
pairs all teaching laboratory and elec-
tronic equipment for the department.
Qualifications--Knowledge of the opera-
tion of laboratory instruments and elec-
tronic equipment as well as the ability to
repair such tools. Location—-Physics De-
partment. Deadline 7/13/82

APPOINTMENT TO THE FOLLOWING
VACANCIES IS RESTRICTED TO
CURRENT, PERMANENT, FULL—TIME
CLASSIFIED EMPLOYEES OF THE
COLLEGE OF WILLIAM AND MARY
PAID FROM STATE FUNDS. THIS
ACTION IS NECESSARY TO ASSURE
COMPLIANCE WITH THE GOVER—
NOR'S EXECUTIVE ORDER #6,
EFFECTIVE 4/13/82.

CLERK TYPIST C (Grade 4)--Salary
range $9,749 to $13,309 per year.

Starting salary dependent upon previous

salary level of appointee. #477 Qualifi-
cations--high school graduate preferred

with clerical experience. Incumbent must
possess better than average typing skills,

an aptitude for figures and the educa-

tion, poise and ability to handle adminis-

trative duties. Demonstrated ability to
type required. Location--Law School.
Deadline 6/25/82

LABORATORY AIDE B (Grade 2)--Salary

range $8,152 to $11,144 per year.

Starting salary dependent upon previous

salary level of appointee. #545 Qualifi-
cations--Ability to care for animals in a
laboratory setting. Location--Psychology
Department. Deadline 6/28/82

WORD PROCESSING EQUIPMENT

OPERATOR (Grade 5) Salary range
$10,656 to $14,556 per year. Starting
salary dependent upon previous salary
level of appointee. $454. Incumbent
prepares personal correspondence for
the Dean and Assistant Dean and a
variety of multiple letter function using
word processing equipment. Qualifica-
tions: High school graduate with pre-
vious secretarial experience preferred.
Experience using word processing
equipment preferred. Demonstrated
ability to type required. Location—-Ad-
missions Office. Deadline 7/5/82

COMPUTER SYSTEMS SENIOR ENGI—

NEER (Grade 14) Salary range $23,761
to $32,455 per year. Starting salary
dependent upon previous salary level of
the appointee. #394. Qualifications--
Demonstrated ability to assume major
responsibility for support of operational
systems within a hardware/software en-
vironment comprised of an IBM-370/
158 and a hardware/software environ-

ment comprised of an IBM-370/158 and

a PRIME-750 network. Experience in
systems software programming and
maintenance on an IBM or plug-com-

patible virtual-storage system is required;

extensive knowledge and experience of
PRIME-750 systems software and of
GANDALE PACX IV telecommunica-
tions interface is desirable. Degree in
computer science or related field is pre-
ferred. Location--Computer Center.
Deadline 6/30/82

ALL SALARIES LISTED WILL BE

EFFECTIVE JULY 1, 1982.

The College of William and Mary is
committed to the principle of equal
opportunity in the employment of
faculty, administrators, and non-
academic personnel. This policy was
adopted by the Board of Visitors on
April 28, 1978, in accordance with The
College Affirmative Action Plan, and is
effective July 31, 1978.

Office Closed

The Treasurer’s office will be closed for

audit Wednesday, June 30. Any monies
that should be recorded for the current
year must be in the office by 9 a.m., June
30.

Calendar

o  ART WORKS

FROM THE

R RALPH

COLLECTION OF

MB. & MRS.

' LAMBERSON

President and Mrs. Graves pose with Mr. dnd Mrs. Ralph Lamberson of Kingsmill

during a preview of the current exhibit in the Edward Zollinger Museum of Swem
Library. On display are art works from around the world from the Lamberson

collection.

continued from p. i
Mr. and Mrs. Lamberson moved to

Williamsburg from New York City in 1978,
when he retired as director of International

Institute of Synthetic Rubber Producers,
Inc. He currently serves as a member of

several decorative pieces and furnishings
to the house.

The exhibit is open Monday through
Friday between 8 a.m. and 4:45 p.m., and
Saturday from 9 a.m. until 12:45 p.m.,

the Committee to Furnish the President’s  continuing through August 2.

House. The Lamberson’s have donated

TUESDAY, JUNE 22 ” :

Personnel Workshop, CC Ballroom 8 a.m. - rative by Thomas Espinola of Newport

4:30 p.m.

WEDNESDAY, JUNE 23

AA Meeting, CC Gold Room, 11 a.m.
GMAT, Millington Auditorium, 6 p.m.
Karate Club, Blow Gym, 9 p.m.

SATURDAY, JUNE 26
Organ Recital, Wren Chapel, 11 a.m.

The Tidewater Composers Guild will
sponsor a premiere performance of
“Someone’s Beach,”” a music/dance/nar-

News as part of a free concert, at 2 p.m.,
Sunday, June 27 at the Williamsburg
Regional Library Theatre.

WEDNESDAY, JUNE 30

AA Meeting, CC Gold Room, 11 a.m.

SATURDAY, JULY 3

Organ Recital, Wren Chapel, 11 a.m.

WEDNESDAY, JULY 7

Oceanography for Landlubbers Series: “Oil and
Hazardous Material Spills,” lecture by Ann

Hayward Rooney-Char, Byrd Conference
Hall, VIMS, 7:30 p.m.

Classified

FOR RENT

KITTY HAWK--1 year old 3 BR cottage

with 3 dbl. beds, 2 full baths, enclosed

outside shower, color cable TV, telephone,

ice-maker, AC. 4% mile post between
highway. $350/wk. Call 229-0968 after 5
and weekends. Momings call 229-4757
(6/82)

OUTER BANKS/DUCK, new cottage
with ocean and sound views. Central AC,

2 baths, 3 BR with sleeper sofa. $425/wk.,

June 12-Sept. 5. $280 other weeks. Pets
allowed. Call Realty World Beach Rentals
(ask for Cottage 102) 919-261-2154.
(6/82)

ROOM IN HOUSE 2 miles from cam-

pus. Available for summer with option for

fall. Rent $140+util. Call 874-5531 ext.
18. If no answer call 220-2808 and leave
message.

ROOM IN LARGE HOUSE in quiet
location off campus. Male or female, non-
smoker preferred. $150/mo. + util. Avail-
able June 1 for summer and 1982-83
school year. Call Yuval Zacks at
564-8113. (6/82)

HOUSE: GLOUCESTER POINT, 4 BR, LR,
DR, FR W/FP, dbl. garage. Central A/C. Park
and beach privileges. $395 w/option to buy.
Call 1-642-5552 after 5 p.m. (6/82)

1 BR APT located 4 miles from the college at

Raleigh Square. A/C, DW, $220/mo. + elec.
Available June 1. Call 564-9135. 6/82

WANTED

MALE FACULTY MEMBER or graduate
student to share condo in town. Washer/dryer,
dishwasher, AC, Cable TV, own bath. $250,
util. included. Available immediately. Call Mark
at 877-1000, M-F, 5-7 p.m.

WILLIAM & MARY PROFESSOR seeks to
rent house - Williamsburg area. Call collect
(812) 876-1004 after 6 p.m.

NEWLY HIRED PROF. SEEKS HOUSE
to rent in Wmsburg. area. Call collect
212-624-2082 after 6 p.m. (7/82)

FEMALE GRAD STUDENT or single
working woman to share furnished house
in Queens Lake from June 1 through
Sept. 30. 3 BRs, 2 baths. $175/mo. + util.
No smokers, children, or pets. Call
253-2000, ext. 305 (9-5 weekdays) or
229-7490 (nights & weekends). (7/82)

MALE ROOMMATE beg. June 1.
$125/mo. + util. 1 mile from campus, 2
BR townhouse. Call Gale or Pat before
4 p.m. 229-8933 (7/82).

FEMALE ROOMMATE to share 2 br apt for
summer & academic year 1982-83. 3% miles
from campus. Call 253-4592 (6/82)

ROOMMATE: SEASONS TRACE--2 story
townhouse-—-2 BR. June through August '82,
$210 per mo. (’Zall 565-2815 (6/82)

/

RETIRED COUPLE TO RENT fumished
apartment or house June through August
(flexible). Close in Williamsburg preferred. Call
220-0738 or 229-0229. (Keep trying anytime)
(6/82)



