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The presidency.

The title smells of cmbmon

demands respect, and voguely suggests a sort o‘f
colleglaie royalty. For ten- days each spring, some eager juniors

with it
‘This year there are, seveﬂ egos on: the line. Several are. bound to-be ernbarrassed by the fickle

electorate and anly One will win “Why do they.do it? The attractions of the offick range from the opporttinity
to work for changes at Wilfiam and Mary to the opportunity to send .an impiéssive resume to law schopls
The seven who would be president aré Randolph Beales. Stephen Hodges. Brett Leake, Brad Marrs,

' Mary Jane Miller, Brad Poligck and writé-in candldale-Dave Niebuhr. They comprise the largest field in

well over a decade: -
Before talking to the seven, The Ffat Har asked current SA President Caria - Shaffer Moreland what

qualifications an-SA president should have. “You have to be able 1 structure your time.” she answered
immediately. Otherwise, she says, the job might interfere with studies

good ms;ghl into whal the Board of Student Affairs does” is important, since the SA pres:denl serves as
the lidison between the SAC and the BSA. “It's really hard 1o train somieone from ground zero.” she said.

adding that “Just knowing which dean to cali makes a dntference

Filat Hat coverage of the race for the SA presidency begnns on page. e:g‘hL

also thought that “a fairly ©

* devote ail their tlme energy and up !o $SO campaugnmg forthe posatmn—and the recognmon that goes :
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a i_r COLLEGE SPECIAL * '. —

o Forthebefon-md-aﬁu\panyw The _'
evcrymghtoftheweek! 2

Spaghettl - $2.99 7
"Salad with W&M lD_

_ Texas Toast _
~ BIG 320z. College Pitcher for $1. 00

‘ ‘mm BONANZA!

| THE BELLINI LECTURES
In Forelgn Languages and Cultures

|

HSenior : o
Class &
Se.c._-_'l‘-roa's. i

-~ PRESENTSA LECTUREBY

ITh|s year

! Professor FrancoisRigolot
- lake your vote count. A

- from PRIN CETON UNIVERSITY

MICHEL DE MONTAIGNE
INVENTOR OF THE ESSAY |

Thursday, March 26 1981
~ Botetourt Theatre-8 _pm
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Bill Dodson '_

SPONSOREDBY: for | |
Foreign Language Houses N Ee
Dept. of Modern Languages SA at I.a <
Student Actjvities Council * " . | :

College Lectures Committee




24

Tuesday, March 24, 1981

The Flat Hat

|1SA Pres:dent page 8

Election COWSM‘ B
‘SA President: Chris Checry Jimi i.amhaaso

| Advertising
1 Advertising Sales: Chris Robertson, Bill Wems  REL

THE FLAT HAT
Eonsded Oitaber 3. 0
CONTENTS

BSA At-Large page

BSA Class Reps page 5

Senior Class Pre51dent page 6

Junior Honor Council
page" 12
Sophomore Honor Council
g page

Edlton John Bloom Kathieen Henry

Senilor Class Pnﬂdom Mark
Fnedman ; : :
Senior Class omm K1mbeﬂy Sl'mlﬁ

BSA At-Large: Jamie Baylis Lauren Treépamer
.BSA .Class Hopnuntulvn o
.- Peter Néil-.

w Debb:e Hemg Ay Hodgsri
Business Manager: ‘Mike Duday -

| Circulation. Managers: Mice Buthanan Mrke

Eimendort

| Photography. Editors: Cheo, Jacobson Tom;

Skiba -

Annene : Adam.a

Ceéchran:

College of - William _and Mary.- _Wlillamsburg

year except during. hohdays and examinations. ‘USPS
No. 199840. Member Associated College Press, all’

without permission. Subscription $9 per year, $5 per
semester, prepaid. Form 15‘79_ and all other material
should be sent to P.O. ‘Box * 320, - Williamsburg;
Virginia 23185. Entemd as - second class ~matter
September 1916. i

Photognbh'y Staff: Bntl Andrews Boo- Scon-;. : f‘ i
. * | -Production Manager: Cheryl Hogué - - & 3

|. Production: Stlﬂ Fotd;. S
et wuth Dan Halberstem as’ Blulo'-" _‘"“1 e <
e, S _Ru. Spet, run.
The Flat Hat i .publ;shed by thc smdents of the |-

- Virginia- 23185 every week of the regular academic |-

rights reserved. Ar work may not be “reproduced | -

N

]
i

Ml

To Vote—

Or Not To Vote

~2) Listen to WCWM tonight at 9 pm.
“You'll hear the seven candidates for SA
president answer some tough questions.

3) Look for experience. For major
positions like SA president, experience is
essential. You have to know how things work
here. You have to have connections. Be
skeptical of newcomers who claim that lhclr
inexperience is not-a hability. :

“4) Look for bold, energetic leadership.
Student leaders are the guardians of what few
rights we have. Our rights can be easily
ignored because we have no legitimate power.
Officeholders Must be prepared to speak -out

This space is traditionally filled with a banal
plea for everyone to vote tomomrow. You
know, responsibility, democracy and all that.
Well, forget it. We hope most students won 't
vote tomorrow; they simply aren’t quahﬁed

William and Mary has a fair number of
opportunists and deadbeats holding elective
offices. Most are passive leaders and active
resume builders. These people are elected not
only because of those who don’t vote, but

“because of those who do. It's the fault of
people who don’t know the candidates or the
issues and vote for the more familiar name out
of a vague sense of duty. It's the fault of some
greeks who vote for brothers and sisters out of
a sense of loyalty to the house. It's the fault of

. candidates who mock our intelligence with

empty campaigns reminiscent of junior high
school.

If you are determined to vote tomorrow, you

'lmlght as well do it nght Below is The Flar
‘Hat's mformal gu|d¢ to voting at. William and

S & Mnor-

5 I) Read thisdecﬁonedtuonthorwghly.
Exciting it ain’t, but, in all modesty, there is
o_mon: comp!cu: source of mformauon

Lin]e‘ did the author of this children’s story know

he or she was writing campaign literature for sudent -

-elections at William and Mary. Yet there it is,

. splattered on walls all over campus. The candidate.
" we.assume, is not trying to-compare herself with
. Spot. Perhaps she advocates the institution of

remedial reading ¢ourses at the College.
A candidate for the SA presidency apparently
hopes 1o be elected because her name makes’ most

. students think of beer. The major qualification of

for students and raise a little hell when all else -

fails. How many of today’s candidates wuld
have handled the C ary Field Lontmvcny of

two years ago?

5) Beware of the resume builders. Vme :
for candidates you perceive to be: willing to

sacrifice a little—maybe a lot—te carry Ou! IR e

responsibilities of leadership- - _
6) Don’t vote unless you have a well

: thought out oplmon in a race. Just leave a

blank space on the ballot. Better to cast no

vote at all than to cast a whimsical or arbura:"'. i =

‘vote for a candidate you know a little about

Blg 'C'IGC]S’P

another candidate, accotdmg to his own campalgn :
Titerature, is that he Iooks Iike a pomo ch:p wuh

- glasses.

In all faimess, though, these candudates havc the

most innovative, intellectual literature on campus. A -
few others managed to come up with an-empty
slogan. One even promised to work hard. Most, '
however, think all we really want is to se¢ their
names. Not just once, but again and again.

Everywhere. -

We had hoped some lhoughtful capdidate’ rmghl
step out of line by making statements, posting a
platform or otherwise mvolvmg us in such mundane

and i

. next year .

TS

nificant things as issues and ideas. Maybe

Polling Places

Residence Area
from 4-8 pm:
Barrett
Jefferson

" Chandler

Landrum

Dupont

Botetourt Complex

Yatas 5

Randolph Residences

Fraternity Complex
(Units A-M)

. Brown

Monroe
Old Dominion
Sorority Court

BT

Bryan Complex
Ludwell

The Triangle

from 1-5 pm:
“day students” — off
campus students
Road Houses

!

Place of voting

Barrett Lobby
Jefferson Lobby
Chandler Lobby
Landrum Lobby
Dupont Lobby
German Heuse
Yates Lobby
Tazewell
UnifK
PhiKappa Tau
Brown Lobby
Monroe Lobby
Old Dominion Lobby
ChiOmega
JBT 43 Lobby
Camm

" 104A

Tyler

Library




The Flat Hat

Tuesday, March 24, j95)

L y

i
?

I
1

i
f
§
|

B
g

i[-,
fé?m
ce gl

-%

1ng
i

i
|
|

i
[

4
¥
4]

111
it
Hi
E:lg

i
i
i

4
P
3;
i

£
!
5

LH
i
il

|

I

R e

4 " -
PO ZEE
» c e '_‘

L B

BSA AT-LARGE

: bottom row: Kathee Myers, Greg Park; second
row: David Grimes, Mark Kroutheim; third row: Mark Hall, Bill Dodson.. Not
pictured:jdff e . : :

ek : 1

Bill 'D'o"'dson‘
Rising senior - .

Transportation .
Council
Member of Theta Delta

_ Advisory

Chi, Phi Mu Alpha (music

honor society), Alpha Phi
. Omega (service fraternity),
W&M Band

I

i ':'David Grimes

* - . Rising junior

;-rm

. pl_!tltlpn." :
Mark Hall
" SAC (one of three-frater-“ Class: o :
nity representatives): chair-  Rising sophomore
" Relevant

person af the residential
coencerns committee

Class:

W&M : dorm council com-

Other Activities: : mittee work, Yates Hall
Member of Theta Delta Chi ~ social committee
RSt ' High School: four years in

-~ Grimes wants to push for a - student ' council, junior

more flexible exam schedule, - class president, editor of

especially for those students Rewspaper

with three exams in two days, if - Other Activities: :

.lected to the BSA. Working 1o~ College Republicans

obtain more support pro- As a fising sophomore, Mark

fessors, he says, is one way he H.nfed‘;s;gmupmnmvs

would go about it. “Some sophomore class with an

professors ate already willing to  additional voté on the Board,

belidesme._elemdloﬂwuxu
class rep. Though he has *‘no
specific projects” in-mind, he
does feel that the commence-
ment i

E
g

Kathee Myers

i
]

g
8

- Rising junior
Relevant

Day Student Council
St!ldenl SAC lwés;ﬁ
ative,  coordinator of
VaPIRG, commiittee coordi-
ator for Seagull Co-op

' 9 E

i
'f*

E
§

£

£

¥ student, Kathee
that the off-campus
heard often enough
people here don'y
large a population
segment day students are,” she

As
Myers feels

vocal . .2 lot of people here are

Myers has observed the BSA
in action, and concludes that s
lot of times, the issues that are of
concern to students aren’t being -
<+ - up unul now
there has been some pressure on
candidates to take positions (on
issues) that aren’t in the student
interest.”” Myers cites specific-
ally the SAC’s decision not 1o
support a bill putting a studem
on the Board of Visitors '

“The BSA statement on
stadium expansion, wasn't strong
enough,’”” continued Myens
“They need to follow up therr
policy statements with action ™
As for athletic fees, Myen
stated, ‘I don’t feel the Board of
Visitors is doing everything
possible to keep down the -

|

Myers wppotts reform of the

.- commencement speaker select-

ion process—''something for
every class, not just the seniors,
to worry abdut.’”’ and as.
coordinator of VaPIRG, would
push for its funding by the BSA

“One of -the reasons I've been

_, active in PIRG is because | think

there's a lot of potential here to
benefit both students and- the
community,”” concluded Myers

Greg Park
Class:

Rising junior

W&M: vice president of -
Bryan « Dorm  Council,
Affirmative Action Advisory
Committee member, proxy
for Bryan Complex SAC
representative
Other Activities: '
Member of Theta Delta Chi
Since funding is a major BSA
responsibility, Greg Park hopes

to draw on his experiences as 2

commented Park, ‘‘and. is

S
ftif > }ZE
:
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SENIOR

Norm Guenther
Relevant Experience:

Honor Council
Activities and Interests:
Sigma Chi, Chemistry Club,

band

Chemistry

Norm Guenther hopes to
translate his- experience on the
Honor Coufcil and in student

government in high school-intd a.

year -of. ‘‘common sense -and
good judgment’’ on the BSA.
Although he sces no pressing
issues facing the College at this-

point in time, Guenther regrets -

the board’s cuioff of beer funds

- for the SA, mmm_

~Timiits the SA’s ability to “l:ll'ow '

: good parties. '
Gucnthcrwmﬁdplm:alow
priority on rescheduling three
€xams in two days, but feels

that, if major issues develop, the -
- BSA should become more .

activist than it has been in the

3 _p.st. : .V o5 - 5 o 7

- Katie Lehr"

: “None .
Acﬂvltinmhm
Lacrasse, %
Concentration: . -

R COMIICS: /< Lt SR

Through au:nchng ﬁmnut]

“‘committee meetings, Katie Lehr

became  familiar ‘with ~the
workings of the BSA. Lehr
hopes to serve on the financial
committee, and would publicize
the allocation process and'
decisions to make them more
responsive to student views.

'-Apathy she believes, results

from *‘people being unaware of

how much control. they havc
over issues at this college.”

Lehr feels that William and
Mary should be an **outward
looking™" college, so she favors
the funding of the Virginia
Public Interest Research Group..
She also feels that there is t0o
much academic pressure on
William and Mary students; for
that reason she favors™ re-
scheduling of three exams in two

~days and opposes Latin honors. -

" John Markey

Relevant Experience:
Student Activities Council,
Student Advisory Board to
ReSIdence Hall Life, dorm

Debate team, Accounting
Club, music
Co
Accounting
John Markey’s primary con-
cern is the proposal to require
students to take additional
writing courses above English
101: he believes students have
enough writing to do without
additional ~ pressure.
strongly favors the option of re-.
scheduling three exams in two
- days, or at least the alternate
of phcing
day 1
period.

e ———

Olndichtuiu'BSAChu

pwtumd Knuebehr

xpressed - ;m faculty uhnes
€ :
‘Markey

and varfious programs..

alsofnmaaunvemhuue ‘si

for campus, an idea he suggested
for Project Plus two'years ago.
. Coeducational freshman

dorms have been a m:mendws
success,’ * “‘Markey said, citing
less violence and vandalism over

years. Thepmgnm‘deﬁ-.‘

nitely should be continued’

JUNIOR

John Centner

Relevant experience:
Student Liaison Committee
to the Board of, Visitors,
Educational Policy ‘Commit-

- tee, Advisor to Academic

Affairs Committee of the
BSA, Assistant Editor of
Course Evaluation Booklet,
Director of Course Evalua-
tion.

Activities and Interests:
Theatre, College Republic-
ans a
English and Mathematics

Through his experiences on
the Educational Policy Commit-
tee, John Centner became

acquainted with issues he feels:

are critical to studeat life. He
opposes faculty proposals to
extend the writing requirements
to include a writing-intensive
¢ourse other than English 101;
he also is against elimination of
th_eemmpuonﬁomhngu:ge
requirements

for students who
~Markey studied a language for four years

in high school.
Centner favors institution of
“*off-days™ during  exam

efforts by the SAC to make.such
recommendations. He wants to
make the BSA an effective voice
for the students.

- Bob Scott
Hebvant Experience:
Dorm council (two years),
dirq?or of speaker series
for Spanish House )
Activities and Interests:
photographer,
disc IOCkEYJ
Society for ~ Collegiate
Journalists, . Queen’s
Guard, ROTC

Spanish

i

-H“

: Repraenhﬂmﬁrdrowmﬂanrhm
. Hervas, Lauri Brown; ‘second row: NotmGuenther john("xntner BobSco(t Not

o s ;f-it‘ R
that his experience on dorm

to leamn quickly; he is willing to
put time and effort into the BSA
at the expense of other activities.
. Rescheduling three exams in
two days would be *‘helpful,”
Scott said, believing ““there isn’t
as mich inconvenience as
professors say there is.”” He is
opposed to the -expansion of

favors placmgamldentonﬂ\c
Board ‘ of Visitors to increase
student awareness of Board
activities. He also favors
retention of coed freshman

dorms, describing them as-®

“‘healthy’” and citing the
reduced damage incurred during
the experiment.

SOPHOMORE _

Anne St, Clafy
Relevant E
Freshman BSA representa-
tive: Academic  Affairs
‘Committee; Finance Com-
mittee; Ad:-hoc Alhletics
Committee;  Self-govern-
" ance Committee, Jefferson

Dorm Council representa-

tive

Hometown .
Orefield, PA '\
BSA freshman re?rmlan

Anne St. Clair safs that “‘this
year has been a leamning experi-
ence for me og the. BSA,” and
feels that her experience would
be useful fext year, especially
since she is the only member of
the Board who ‘is seekifig re-
election. L
As a member of the Academic
Affairs Committee, St. Clair has
been ° ing on two issues
which she would like to continue
to work on next ‘year as the
Honors and a “‘January Plan.”
Such a plan, St

Clair

Taima Hervas  °

High school:  Student ,
. Government president,

student representative to

the - Arington County

School Board e
‘Hometown:

Arlington, VA

. The BSA, says Taima Hervas,
is an ‘“‘underpublicized group
unknown to many studenis.''
She feels that “‘the BSA is not
now adequately representing the

_student body,’”” and she would

like to make it ‘‘a more active,
vocal representativé of the -
students’ interests.”

Hervas. feels that the BSA is
*‘especially important because

“of its control over the budget for
various student activities and ..
organizations.”” She does not -
plan to be “‘involved in any
other groups’” if she is elected,
so that_she *‘would be able to
devote all of my attention to the

Reforming both the com-
mencement speaker selection
process and the scheduling of
final exams are two of Hervas® .
priorities. She is especially
interested in seeing that students
mallowedaglmmmme
speakcrselecuonpum :

Hcrvnlsnpposedmﬂlcex-
pansion ~of - Cary Field and
believes that the student athletic
fee is too high. She favors
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Chris Benjamin
Relevant Experience:
SA liaison to the Faculty,

- - President’'s Aide - -

Other Activities:

Member of Lambda Chi
Alpha i

-Three Priorities:

1) commencement pre-
paration 2) communication
between class and officers
3) doing things not tradi-
tionally done

Oakton, \;A
Biology - ; .
.Unlike many of the candidates
in this eléction, Benjamin favors

activities in a mannher so that

Laurie Brewer
Relevant Experience:

SAC representative: Social
* Committee, BSA junior

representative: chair-
_person BSA Environment
Committee and member of

the Admissions Policy -

Committee
Other Activities:
Member of Pi Beta Phi
Three Priorities:
‘1) making this a full time
job 2) better class prepara-
tion 3) increasing student
input :
Hometown: v
St. Petersburg, FL-

History/English

*‘I've been told that this is a

thankless job and asked why

would [ ever want to run,’” said

Laurie.- Brewer. “‘But, if it's
done right, it doesn't have to be
that way. There’s something for

_everyone to do. not just the .=

president. ™ :

However, Brewer is adamant
in her belief that nothing should
interfere with the job. “'I've
decided to put everything else
aside and, win. or lose, devote

- SENIOR CLASS PRESIDENT -

i

my time to the class. My bumper -“%

stickers say ‘Brewer-Full Time® -

and that's what it has to be. It
Just doesa’t seem to come across

e

] ——
—Bill Andrews

Candidates for Senior Class president, clockwise, from lower left: Mari.

Romeo, Laurie Brewer, :Chris Benjamin, Cathy Quigley,
upper left: Marsha Pearcy. .
traditions that have died. I think

the best thing we could do would
be to start some new ones that
would continue on."’

Turner. Kobaya_éhi
Relevant '

IFC rush -chairman, presi-
dent of Pi Lambda Phi

1) improvement of com-
mencement week activities
2) selecting a good class
gift 3) social functions
throughout the year

Falls Church, VA
Concentration:

-History .
Kobayashi said that he
decided to run for senior class
president when he started
reading about the problems that
this year's graduating class were

N
il
Tl

that the rising senior class should

-have *‘a nice, formal exit.”’ He

would like to reinstitute some of
the old traditions that have been
lost in recent years, and he
would like to see some *‘new’’
traditions started. For Home-
coming, he has hopes for a class
conipetition for floats, or if that
15 not possible, an independent
“ismaﬁngilabi&sd:lmbe

-a senior than it is now."’

Marsha Pearcy

~Relevant Experience: '

Replaced Junior BSA rep-
resentative, President’s
Aide ;

Other Activities:

VaPIRG, WCWM

Three .

1) re-evaluaﬁ;\g speaker
selgc:tion 2) improving class
activities 3) getting more
input from the junior class

Manassas,. VA
Concentration:

Governmentlépanisﬁ 3
Ly
don’t have enough repre-
Sentation when it comes to
selecting a  commencement
1 don’t know if it’s the fault of
the officers or a lack of
w:siluufm' -
l’eu'cyflv!;tllmllfeevdm-'

Turner Kobayashi. Inset

tion of the commencement
speaker . selection process.
well as a pessible change in the
senior class president’s role as 4
graduation speaker. *I'm not so
sure that the president should
automatically speak at com-
mencement. I'm cerainly not
running so that [ canspeak and [
think maybe that privilege
should be. opened up to the entire .
class.” ‘

* In addition, Pearcy anticipates
no possible financial problems
next year now that the class has
obtained the BSA as a stable
source of funding. *I think this
will prove to be much more
financially stable than the Green
and Gold as a source of money
for the class. If people have
complaints with the amount they
should go to the BSA and not
wait and complain after
problems afise for the class.”

In order to correct the diffi-
culties in class communications.
Pearcy advocates some type of
paper communications system




Tuesday, March 24, 1981

From p 6
Kathy Quigley
Relevant Experience:

Yates dorm- council presi-
dent,. social chairperson of
Delta Delta Delta
Three Priorities:
11 widespread involvement
2)- opportunities to get to-
_gether as a class 3) better
publicity of activities
Quigley describes herself -as
*‘strong on committee structure
and delegating authority.”’ She
feels that these strengths will
“help her.to achieve her goal of
widespread involvement of the
senior class. This involvement is
important, she feels, in unifying
the class. ' Your peers should be
- “seen as your friends, not just

your competitors,”’ she said.

She feels that the problem
with Commencement speaker
this year was onc of publicity.
She believes that the Board of
Visitors should have a voice in
the selection process since they
have experience that the students
do not, but she doesn’t think that
this means that they *‘neces-

_sanly’” should choose  the

speaker.

Onc e a speaker is chosen, she
would like to arrange for him or
her to speak to the semor class in
addition 0 the . graduation

addriess

In order to avoid the
**claustrophobia’® of senior
year, she would like to organize
activities out at Lake Matoaka
and hopes to create a ‘‘Senior

The Flat Hat

Class Night'' at Adam’s. She
also noted that Homecoming
should be especially exciting
since we will "be hosting
Harvard. The two oldest schools
in America should have, she
said, a “"natural nvalry' which
should make for an interesting

Maria Romeo

Relevant Experience:

SAC representative,
member of the Committee
to Reform Commencement
Speaker Selection, dorm
council of Barrett and
Brown 4

 Other Activities: °

Member of Kappa Kappa
Gamma

Three Priorities:

1) commencement speaker

SENIOR CLASS PRESIDENT

of selecting a speaker who

2). unifying class tunctions
3) meaningful class gift'and
project
Hometown:

Richmond, VA

Psychology/English

Romeo has been .involved
with the Commencement Com-
mittee this year and she sees the

. process for choosing next year's

commencement speaker as a
major issue. -Although she
agrees with the process ‘‘in
theory,”” she feels that the
involvement of the senior class
must be *‘drastically increased.™
In addition to choosing- the
speaker carly, she stressed the
of compiling a very

diverse list representing the
entire senior class. Such a list,
she feels, will improve the odds

would be satisfactory to all
groups concemned.

¥ Her second priority will be to

‘*stress unity in the senior class™
through such activities as day
trips and senior skiing. She also
hopes to bring the class together

through a Class Project which

would be ‘‘meaningful to the
college . community.””  She
mentioned doing work on the
creek at the bottom of Yates Hill
as a possibility, but stressed that
ideas for projects would remain

She would like to see the Life

After DOG Street program ex-
panded. Advice on financing
and how to find housing should
be supplemented by workshops
on the true’ survival = skills:
housekeeping and cooking.

SENIOR CLASS OFFICERS

hyKimbedySmhh
Flat Hat Staff Writer ~

* .Eight candidates ‘are vying for '

senior- class vice-president and
secrétary-treasurer. - Vige presi-
dential candidates  include

Cheryl Hess, Shao-Li Liu, Mark:

Rudolph, and Sharon Stryker.
VICE PRESIDENT
Cheryl Hess’

Cheryl Hess cites early plan-
ning and orgminﬁon as prior-
ities for next year's class. By
- getting to.work .on things right
away, Cheryl plans on submit-
ting a list of prospective

_commencement _ speakers that

Want Action?
(Not Apathyl

reflects the wishes of class
members. ‘Also, esrly planning
could best utilize senior class
funds allocated by the BSA.

Cheryl, who has spoken with

current vice-president  Missy
Wright, understands that the
vice-presidency involves
behind-the-scenes  work. *'I'd
rather have a functional job.™
She feels her experience with
how the school runs and her
willingness to work with any of
the othe¥ senior office candidates
make her qualified for VIce-

president.
Shao-Li Liu

““A true leader gets thmgs f'
done,” says Shao-Li - Liu. - guide -

Then on Mamh 25
Elect Jeff C.onner

tothe BSA

No Empty Promises...

Just Hard Work "

(And That s A'Pmnuse']

'lhueuepeopleoutﬂuewhu
want to work."”” As vice-
president, Shao Wwants 10 use
commiittee  organization to  in-
volve seniors and to do
something special for the class.
Shaohopumdonmfund—
raising, possibly by recycling
paper and aluminum cans.
Senior Pub’Nights and a possible
crab feast are also on his agenda. .
Recruiting seniors and spreading °

outﬁlewortm.mShlos- - . :
experience, the best ways for ="“would mlude """ 7 social -
effective _ representation andevﬁtsfu‘ﬂscnm dm_ooujd

qulwnent of clus m.mbers

= Murk Rudolph

Want Pro

lNOtlnaenvityj § SECRE?ARY- -
’ s ‘TREASURER

MARK HALL

for

BSA Rep. |

At Large -

through the administration by
drawing on his extensive

“experience. Rudolph sees or-

ganizing successful commence-
ment exercises as his main goal
as vice-president. After speaking
with former class officers, Margk
anticipates an active role for
himself after guduauon md'l
class business. -

Mark wanis 1o * fonnulmjnd,

mplemeq( commencement and
d- is . might to-biring the class together:

serve;fundgmng purpose :In

mnon; Rudolphhassunphxs_'

S'haron Stryker

: “Asthcvwe-gesdml,oflhc
semorclau it “would be my =

main obpcnve to plan activities |

so class members could get to
know one another, regardless of
their major or their Greek ties,”
states Sharon Stryker. Sharon
wants greater input. from all
seniors to foster unity within the
Class of 1982. :

Shnmn s ideas for next year

include ‘a Senior Week before .

graduation, with an activity each

Her other ideas are a Senior Flea
Marketforoiddormmpphes
and a senior ‘‘network'’ for
seniors to share resources and

crucial element .1s the involve-
meniofal!classmembasmuu
mgﬂofacuvmes s

Donnn Schoklm

DonnaSchokhnwanlsscnm
to ‘feelhhaclsslmdorh

¥ bunch of individuals.” She’

thinks her experience in_a pro-

-fessional capacity’ would make -

her. a valuable addition to next
year's officers. :

- More group-oriented class
“activities and more feedback.
from seniors. are -priorities for
Donna. She plans on getting an
early start on seletting a
commencement speaker with

- significant “senior input in the

process. ©
Wayne Curtis

of ‘82 wants.

Mlke Mallare

Ml.ke Malllre stresses  his
ability to'work with people as an
_important qualification for secre-
mryu'easurcr The class needs
*‘officers that will want to see
somedunggerdtmeuﬂdon
_according to Mallare.

Hemastosetsurledwiy .

on planning and organization,
including a beginning of the year
calendar of events for seniors.
Mike emphasizes flexibility and
cooperation with other class
oﬂicusasagmcbforhsmlem

Dawn Ballard

1
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Flat Hat Staff Writer T Vil m'r:x e e ON THE SUES'
Association"” ;
1’:" ir ’; lndp:::ke government here ‘‘more Madison UﬂiVﬂSitg’ I:Il: ::g_homore e " ! . . .
L visible™" if elected SA president. g;u:“ﬂ;m fse e | ausstions: I _ e

. /A more diversified social calendar,  Hodges, a junior who transferred - e ryo schools. **At IMU the student - -

freer exam scheduling.”” and in- O last May from “"’éhti:!"““’ of president made efforts to keep intouch  lur o i have final say in e b | : :
creased faculty salaries are among the RJCM. . Says thw:‘_ : ges. _wmld with the whole student body. The last the commencement speaker eayis - B0 Board seniors seniors Board
changes Board of Student Affairs 'MPTOYE the SA’s image. “Many .. ga presidents ‘at William and  |selection process?
a‘lﬂ'm Beales would llnus.!ve “"I’-Cl'ﬂd M SAC tl?k MI.I')’ haven't done this,”" he says. ) : :”
push for were he elected SA president. g that sometimes could've Leake thinks the SA **has lost a lot” -

“If the Honor System at William been damdad then,” he explains. ofmlpectmngd:esmdembody - |is the athletic fee too high or 100 h éhh S0 bioh R e fank
and Mary works.” he says, “‘then _ The methodical pace . .. tends ©0 - L "o election as a chance 1o |20 ' i one et S g
there’s no reason why students who Make (SAC members) look like ap.  ‘fyndamental  changes.” . B
have three exams in two days should Mo SomEA R Accordingly, Leake plans to cﬁsc i the student activity fee too O 2
not be able to reschedule _ Hodges says this image is reinforced e jnner workings of the SA, starting  {high or to0 low? S & i Mooy o s
exams."". Beales promises to continue ~Simply because “'no one ever gets 1 yith the creation of a *‘chief of staff” '
lobbying the faculty for this change. 5¢¢ them (at SA activities) . .the 98ly  position charged with making sure that ‘ : i

Beales says ‘‘theme parties’” and a [cas0n w they're doing anything ice-presidents other Saties Would you tecommend candi- : :

“‘President’s an mm ways he um‘! watch ﬂlemlndgoto,SAC fbmm‘ hnd w dates to the Governor in case e : % "D 5 o 4222 o
would diversify the social calendar. TeStings.'’. ke T hesitate to use the cliche,” Leake  [yiorag Y " 020 !

He adds he is ‘‘really excited” about solution, he says, is “visible - ¢ byt | want to make the student o ‘

the later affair, which would be : “/oEY. ";ou cannot make anyone  government more open.”’ To do this, , e &

formal and held at night in the Sunken ° 5% (P S SY5 butitismy wish [ ok said he would hold weekly Do you favor establishing a yes » o - no yes yes'
Cudies. . - - : students see that the SAC  j.uings in different dorms, where  [Student seat on the Board of - ;

As SA president, Beales suggests he COmmittee is out there ' working G jens could ask questions and air | ViStOTS? } :
could work with the Development “WSSH ﬂcﬂu‘yz. : S - . : :

Office. to help raise funds to supple- SN S A Miicy W Special meetings v ould be aranged  |snouid Cary Field be i o o L na

_ say that as SA president I can solve

~".that problem,” he says. But he says

he could visit_alumni chapters and

. write letters to. prospective gift donors
emphasizing the ‘‘critical level of

- faculty salaries’’ at the College. As a
President’s Aide for the past two
years, Beales adds that he's been
involved in similar public relations
work for the College.

campaign are the SA budget and the
of a student to the Board

of Visitors, which he favors. He also
sees Cary Field looming in the
distance. “‘The students are not
actively spéaking about it now,” he
. says, -*. . ., (but) in the event it is
brought . up - again, I'd.like a full
explanation of everything before a
decision is made.’’ He says he will
oppose expansion ‘‘if the students are

““The future of the College,” he' O e losing end.”

says, "“‘as primarily an institution of
high, indeed excellent academic

- standards is important. Academics

- must always remain first in areas of
academics - versus extracurriculars,
In this vein, Beales opposes Cary
Field- expansion and says the athletic’
fee is too high. He also says the

: Col!ege should ‘‘give top priority to

so that they can get the -asbestos
removed faster’" from Morton, Jones
*“The SA president,”’ says Beales,

““The SA president should be the
voice of the student body, the overseer
of the SA budget, and set the pace of

tht_= SA,"” Hodges says. He explains "
this means more than simple represent-

ation. -*‘Throughout the campaign, you

- voters,”" he says. If they elect you, he
says, ‘‘they are agreeing 1o the way
you think."" Hodges adds quickly that
‘‘the president should also keep an
open line of communication with- all

the students so he Tan see what the -

“majority is shiniking " =

To - this end;: Hodges plins o

publicize his office -hours. - ““Hope-

" accessible 10~ tully, T'l-be -in each afternoop,” he

the students he represents. He should
. not only be a voice of the student, but
one who is willing to get out and pushi -
for the students and the College as a
whole." ” :

A government major who plans to
enter law school after graduating néxt
year, Beales was a BSA at large -

says. “'This-way the students can
know where t6" find me, they can
confront me."”

Though he has not participated r -

student government here, Hodges
-served - one-and-a-half - years in the

_University of Richmond student senate

William and Mary, he has been.Chair-

and College-wide commitices™ while
2 ‘PﬁmofdleSupetdmce.p:esidemPf

chairing the BSA this year. i

“‘there should be more harmony™
between the SAC and BSA, but denies
Miller’s charge that the BSA “‘looks
down’’ on the SAC. “‘I've gone out of
my way to try and" keep up with the
SAC,” he says, “‘and I've tried to

§af

promises,” Beales says, “‘but I will
pledge to give the job my best.”’
!

and & member of the
Civitans. " He will be a resident

assistant at James Blair Terrace next
year, but contends there won’t be any -

*‘conflict’’ between that position and
the presidency if he’s elected.

*‘I've always taken an active part in
the students,’” Hodges says when

them all now, and they will make me
more effective as SA president.”
f

_bad”

to talk about spe.ial interests and
issues, he added. Leake also wants to
keep longer office hours and said he

wouid study- in the SA office-in the, -
evening in order to be available to - :

students.

Leake says that he intends to ;

provide strong leadership, but that he
also sees himself as **someone people
can consi
president. I don’t see anyone being
awed by me.’" He adds that ke would
be “*an SA president who you see
aml.md_ campus,”’. indicating that his
active support of W&M athletic teams
would figure in this visibility.

“‘As SA. president, Leake says he

expose your thought processes to the . "oud. take full responsibility—

credit ' for good -things, blame for
: _He,-_»says._ **Carla. Shaffer
_Moreland has done as much finger-

..--pointing as- anyone..when jobs were

~~done poorly. She chose the people to

do_those jobs _and ‘she should take *

responsibility for the jobs done.*’

_w_it?n'the ability to make decisions in
their ateas of responsibility, whether
they agreed with his views or not.
‘‘Few students - realize, how much

: appointment power the SA president

~-has,” Leake says, adding that many
“past SA presidents have used that
power to reward campaign workers.

_ Leake cites the m of Latin

.honorsonde_ , improving the °

increasing interaction between sfu--
dents and the Board of Visitors as
goals. Healsosayshewou]dm

. students to oppose the expansion of

Cary Field, an issue which he
_last two SA presidents ignotedslays ¥
One of Leake’s **pet projects™ is to

: The Flat Hat
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**Experience -doesn’t, seem to have
helped those who worked their way up
through the SA,'" he comments. **I'm
running against a lot -of resume
seckers. The SA presidency is nol a
position for those seeking their own

-interests but one to represent the

student’s interests. | want people to
know._!'m sincere aboutthis.’* Hesays

_ his only other activity next year would

be supporting the Atlanta Braves.
Leake, who is a Government/
Economics major, says he will be
working in his family’s vineyard after

[graduation.

a friend first, then as. SA

In making his own appointments,
" Leake said he would choose people

expanded to 30,000 seats?

-

Stephen Hodges (lower left)
the issues. See story, pg. 10.

Dave Niebuht and E

lend an attentive

Leake (above), anderyJéncand
ear Sunday night as Randolph Beales expounds on

Improving the social life at William
and Mary will be Brad Marrs’ main
goal if elected SA president. Marrs
would like-to see fewet large mixers at
William .and Mary Hall and more
theme parties along the lines of the SA
beach party held this year, saying
**The move to smaller parties will get
students more for their money."’

As a site for such parties, Marrs .
says he thinks ‘‘the Campus Center-
ballroom has a lot of potential.’'*He
believes that good parties don't have to
cost as much as one of the hall mixers
usually does. **You don't need a band

for every party,” he says, adding .
“*You don’t need to compete with the
pub.”

Nevertheless, Marrs feels a success- -
ful social program depends on at least-
a partial restoration-of the beer funding-

. which the BSA cut from the SA's
: budget for next year. ‘‘Whether you

drink or not,"" We says, ‘*you goto see
people—and. people don’t go unless
there’s free or cheap beer.”’

" ‘Marrs says he thought the budget

" cut reflected an ‘‘anti-social, pro-

academic bias'" on the part of faculty
members and termed charging for each
beer ‘‘not feasible.”’ s

-In addition to improving social
functions, Marrs says he would lobby
for another youth representative on the
Board of Visitors to replace Chip
Mann, who did not seciire reappoint-
ment. He says he weuld also work to
better publicize SA events, pointing to
the -promotion of the Vincent Price
speech as an example of a .good
publicity effort.

Marrs says he sees the role of SA
president as one of representing the
students to the Board of Visitors and to
the media,” but mostly setting up
services and activities. ‘‘Running the-
budget is the main thing,”’ he says. He
believes his three years on the BSA,
where he has authored several resolu-
tions, have given him the background
to fill this role.

In deciding whom to appoint to

~ positions in his administration, Marrs
says that experience would not be as

important a criterion as créativity and
agreement with his views. Although
he has some people in mind for posts,
Marrs says he is open to others. He
declined to name his potential

appointees.
Asked why he is- running, Marrs

~ responds candidly. 'l don’t believe

that bullshit about running for the good
of the student body. Everyone who is
running ‘is running for .themselves.
You have to look at'who’s going to do,
something with it,”" h& says, adding,
‘“‘Some people running don’t know
what they’d do if they got in.”

In addition to his position on the

!

of the College Republicans, and will
vacate both posts this year. A member
of Theta Delta Thi fraternity and of the
William and Mary choir,- Marrs adds
he will-quit the choir if elected so that
he can ‘‘devote all his energy to the
Marrs says he will not be working
during the school year. An Econo-
mics/Government major, Marrs plans
1o go to law school after graduating

**]'d like to see more reaching out to
people and organizations on campus,”’
says Vice-President for Cultural
Events Mary Jane Miller. ““There is a
lot of money on campus just waiting to

be tapped, in departments and clubs.”™
Miller, who served as . SAC

representative her  freshman -and
"years before being appoint-

- ed to the executive council this year,

says .that her experience on the SAC
makes her more qualified for the SA
presidency than the other six running.
**Personally, I'd say the fact that I'm
the only one from the SAC running is
the major issue,’’ she says. . -
**The SAC most directly represents
the students,”” she explains, ~I|':oting
that BSA representation is by class,
while SAC representation is by dorm.

Moreover, Miller claims, it takes‘time -

to. fearn what is’ necessary for.the

sides of the SAC, I understand that
representatives cannot simply rubber-
stamp something that someone from
the executive council wants passed,’’
she says. In the past five years, Miller
-says, not one SA president has had.

~experience.on the SAC. “*That sets up

instant barriers to working, "’ she says.

" Miller is sharp in her criticism of the
BSA, charging that it *‘looks down™
on the SAC. She was especially “"per-
turbed,”” she said; about the BSA's
decision to stop paying for beer at SA
events. Concludes Miller,
there should be more of a harmony
between the two bodies."’

Miller says she opposes the contro-
versial Grayson bill, which ‘would
have placed a student on the boards of
visitors of Virginia state colleges.
**Other-schools don't have the liaison
and are not ready for student member-
ship,”” she says, adding that poor

relations between students and board

members at other schools might result

"in a repeal of the measure, leaving
William and Mary no better, and
perhaps worse off than now.

‘“We don’t want a token student to
be kicked around on the Board,’’ she
adds. :

Miller is a government and
philosophy major who plans to enter
law school after spending a year
working on Capitol Hill. She worked
for the Anderson campaign last year
and has her own radio show - with
WCWM-FM.

Miller favors giving seniors the final
say in the commencement speaker
process. She suggests that a proposal
_submitted by Marsha Pearcy, which
would have seniors voting .at :fall
registration, homecoming, and spring
registration for speakers they want to
hear the following May. Between the
first two votes, potential speakers

contanted

they are available. Between the second
and third, the Board of Visitors would
approve the narmowed list. Then

**l think -

seniors would choose a speaker out of
the remaining candidates.

Says Miller, *“These things are just
not that hard 10 do."", ‘

Write-in candidate Dave Niebuhr
wants 1o see '‘the return of the SA
parties,’’ a studemt on the Board of

Visitors, and a more independent
SAC.
Niebuhr, a junior majoring in

biology, is a member of Pi Kappa
Alpha's executive council. He has no
student . government experience at
William and Mary, but served as Pi
Kappa Alpha's social chairperson last
year and in high school was treasurer
of *‘the only musical Explorer’s Club -
on the east coast,’” a position which he

- says placed him in charge of $40,000.

Niebuhr says,that in addition io the
mixers at' William and Mary Hall, he
favors more small parties, such as the
beach party held by the SA just before
spring break. ‘'l plan to fight the BSA -
decision to cuf out the éntire foed and -

. beer budget for the SAC,"" he adds.

‘‘Now that Chip Mann’s gone and’
they have -a ‘yes man’ for. Governor
Dalton, we need someone who's going
to -represent the feelings that the

-students -have,'’ says Niebuhr," ex-

3

plaining why he thinks William and

executive council and the SAC to work - Mary needs a student on the. Board.

together. *‘Having served’ on both

Niebuhr also criticizes the executive ™,

- council as an elitist group'’ and says

it <controls the SAC membership.
“I've heard talk. that the “SAC:is

- ‘getting 'to be a rubber stamp" for the

executive council,'” he says. "“Issues
in the SAC should be discussed, not
railroaded ‘through. "’

Niebuhr says he missed the March .
16 filing deadline because of a *'mis-
understanding’’ over’ when it was,
adding that he was still ‘*doing some
soul-searching’’ during . spring break
over whether to run.

**] was devoted to PiKA a lot,”” he
says, ‘‘and with my biology- major,
had no time to serve in student govern-

" -ment.”" But he says most of his time-,

coénsuming biology labs will be behind
him next year. *‘l decided I really do
want to help this school,”” he says. *'l
know a large, diverse group of people
on campus and [ know I can represent
them well.’ _

**The SA and the SAC are supposed-
to be the representative organiza-
tions for the entire student body,"
Niebuhr says. “‘T know I'm an outsider
as far as that goes. But the only time
you see-them is around election time.
If you're going to represent the people,
you should be out with them and
getting to know what they want."’

““Anybody who knows me- knows
I'm out with the people,”” he
continues. ‘'l do a pretty good job
relating to people. Even in business,
your biggest deals come dealing with
real people and not when you're
dealing with a lot of red tape. ™ -

Management major Brad Pollack
says that “‘the lack of leadership this
year and the weaknesses of the other
candidates’’ him to run for SA
president. ‘I think I can change
things,"” Pollack says, and added that
he felt the student government could
use a “‘fresh face.””

Continued p. 10
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POLLACK

" Pollack indicates he would make the
SA presidency a more activist position
than it has been the past two years,
particularly in regard to “confronting
student issues. ‘‘It’s outrageous that
the - athletic fee issuc hasn’t been

confronted in almost three years,™

Pollack says, adding that the three
presidential candidates who are
presently in student government
haven't donec anything on the issue.

“It's not really in Mary Jane's

_ deparniment, but the other two have
been weak on the fee issues.

- ‘Randolph's athletic committee is just

sitting there.”” Pollack criticizes Brad -

Marrs for passing-up the opportunity to

chair the BSA athletic policy;

SA candldcn‘es address S
. goalliachide sllowing iswieis with

M\mmmd‘ysw:e-'

m'ﬂlﬁl

committee, saying, “‘He says he's
going to do something, but why hasn't

. he done it already?""

Pollack also .expresses interest in
dealing with the Cary Field expansion
issue, which he says has been ignored

- since - Bill Mims" - administration.

Pollack says that his service on the
Board of Visitors' liaison committee
has equipped him to confront the
Board on the stadium issue.
**Basically, we have to talk to them.
There are members of the Board who

are not committed to Division |-A

football. | know that for a fact.*"

Poll;ckevenexpmssesdwhsaﬁout =

the ability of some candidates to deal
with the Board of Visitors, saying,
“*Brad doesn’t even know the Board. |
think  Randolph’s afraid of the

Pollack believes there should be a
student on the Board of Visitors and

Lauri Brown
Relevant Experience:”

High school: vice presn‘- :

dent of the senior class,
member of Student Coun-
cil for three years
Hometown:

" Weymouth, MA

If elected to the BSA, Lauri
Brown says that she **would do
my best to represent the interests
of the students.”” She belicves

that *‘many students are unaware .

of the BSA and what it does’’
andthn"nsacuvmesouuube

buwrpublmzed

fail to change his or her mind

students would have three final more revenue for parties. Calling

exams in two days. She pro-

5 3 ., —~ S
.pnsesgolut;gt:sucl:xuself_ b skl “WG.INI_A
s_r:hed_uhng . m“.“ more comments in it and less .
ting exam days with reading _ . - :

days. These changes, says

~ Brown, are not too much to ask, The chaitman of
- because of the Honor Code and g0 the head of the Dorm Council at-
‘‘because the concept of self Randolph Village, Stephen Hodges,

d:mrmmmnsgwensomad:

emplnsls to meommg fresh- BSA establishment candidate. His

Bmwn favors having a student which he called
on the Board of Visitors and she SU88esting that the creation of the

opposes the expansion of Cary
Field. She also supports reform
of the pass/fail system to allow a
student who takes a course pass/

before * the final exam and
receive a grade.

~In high school Brown was the
vice president of her senior class
and a member of the student-

" that the idea needs to be discussed with

the Board itself. He pointed out that a
law student served on the Board during
the administration of Gov. Linwm)d*
Holton. ;

In addition to confronting student
issues, Pollack cites better communi-.
cation as a priority for his administra-

' tion, saying that he would initiate a -

weekly SA column in The Flar Har 1o
inform students about upcoming SA
events. -
. Pollack says he would also work to
expand the number of people involved
in student government, adding he
would do-**whatever it takes’" to get
more students involved, “‘even if we
have to think up titles for people to put :
on resumes."”

Pollack was active in -stident
government during his freshman year

. at the -University of Connecticut,

where hewasdew:d floor répresent-

improve N
ﬂtSAPluMud

: “My dmrswup

ative and dorm representative. In
addition, he served on the finance
committee, where he and four others
handled a $100,000 appropriation.

At William and Mary, Pollack
decided to serve on_ the Board of
Visitors” “liaison committee - after
failing 10 get the post of vice-’
president for student policy in the
Shaffer administration, the choice for
which he says was **pre-determined.”’

Pollack is a member of the Young
Democrats and is involved in. the
gubernatorial campaign of Lt. Gov.
Chuck-Robb. for whom- he worked
during his semester off. Other than
staying active. in Young Democrats,
Pollack says he would have no
activities if elected SA president.

. Pollack says he won't be working

during the school year and added.
*I'm not plunnmg on getjing married

" either.”’

parse crowd at forum

= Brad Pollack
 that Polll:k briefly listed l few of his

‘representation. Niebuhr pledged t0

communication between | bumwem.mveulywm

Remember to
‘write-in

_[ Bob Scott

' gk
Jr.BSA Rep.

It's time for a change

Kathee Myers

BSA at Iarge
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——— Lisa Amaya

The purpose of the Honor
Council is to maintain our
College’s Honor Code and.ils
longstanding . tradition by
instilling in the minds of the
students the assurance of fair
and honorable treatment. The
Honor System, in upholding
honor and integrity of the
student and his peers, works on
the basis that if an individual s
treated justly, he will act this
way. Though idealogical. "we
pride ourselves on our abilit§ to
make the Honor System work -
through the help of the student-
elected council.
confidentiality and careful
consideration of each case, each
member, in doling out
punishment, strives to do so in a
just fashion. Being on the Honor
Council would, not only allow me
to be active. in an important
aspect of our college. but also
enablé me to uphold the system 1
truly believe in

—Vanessa Dari Boyer =

A variety of opportunmties are
available to students while
altending - college. Along with
these opportunities
chance to fully explore one’s
personality, potentials,
goals. A whole new sense of
responsibility faces the students
al this ume..Our Honor System
offers the sludents basic
guidelinies of conduct to-live by
These are basic ideas of trust.
hgnor and dignity. Hopefully the
students  will tngul! the
principles behind  the Honor
Code into their lives and allow
them 1o influence the decisions
that will be facing them. Giving
the students Lhe responsibilify to
ensure that the Honor Code is
upheld is one of the most
important - accomplishments of
the Honor System. | .feel that
each mature student realizes the
importance of the Honor System
as well as the responsibility of
the System -1 would like- to
become, involved_ with
orjentaling other students o the
principles and ideas of the Honor
byslem
—Colin Hugh Buckley —

The Honor Council represents
the most important element of
this College. Though a student

will rarely come into contact
with the Council, when he “does,

Stressing

-

comes - i

and .

" sugpgestions.

Senior Honor Counci I

it 15 the most important and
crucial of that person's lime
here. It is with this realization,
that 1 have decided to run for
Honor Council My reasons are
threefold: .

1+ 1 believe, when it is time to
vole, the primary responsibility®
of &= member is to the student
involved.

“2) 1 believe any studen.
brought before the Council
should be advised of all their
rights and provided with all
necessary information. 1 believe

that the trial of a student who is

not made fully aware of the trial
process is an unfair one.

1) 1 believe the Council shopld :

make itself more vyisible -on
campus. Many stulents are
unaware of the Council and the
repercussions of certain actions.
Il is the Council’s respmsmdn\_
o rc-ma-d\ that sgﬂurmme 7

'\hcr lee
“In. l.huOang 1o Tiin for- H’unur
Couneil | 1 -have takéen :into .
account -my. experiences’. .ind'

feelings over the last two years_

:During this time, 1 hau hm;d =
trificisim of the Systém, somé of -
which_1 eannol help:-biit agree -

with. - Alihough  the - Honor -
Council.  has: estaBl"rs'hzd
guidelines, it is opén to-students’. -

SysTem continueés to grow. The :
Heonor’ b\atem strives to elfeci
rhanges that will make the Code
a useful.- modern document:
* As dresultof my !ermson the
Council I feel that 1 ha\e. now.
become. more aware of these
suggestions and criticisms; and I
can also see the: benefits we as-
students receive from the Honor
System. This tradition of honor -

al the Collegeis Jong antl. lwould i
“like o continue to help ihe Code
. remdin a viable statement  so

that future students may- also. -
work toward its ideals.

Clay Cromley—

It. seems the only time we
value the potential of our Honor
Code is when the opportunity 0o
demonstrate our faith in it-is
denied, particulérly by some
profeéssors around exam time. I
we are lo keep the privileges
‘offered us by many of the
faculty, a strong and fair Honor
Council must serve as a constant
remintier that our system of self-
government does work.

by'"uuuzlng your.'
recommendations our Honor

(M course, living by the Honor
(ode 1s more than being allowed
*an occasional test makeup. It
means living, studying,
working in an environment of
trust. This confidence in one’s
peers can be difficult = to
appreciate without “having lived
lor & lime in an environment
where the worst was always
assumed,
that experience, remember high
school” If we expect to be
Areated herg as college students.
and adults, we need to uphold
our ‘end of the bargain
Jeffrey Haynes
_As a rising senior, 1 see many -
organizations at this school-.
which have -important

directives. The“Honor Council is”

an Jmp-urunt mllt-(tl_vc '\hhlt‘h
carries with 1l a ronc'epl
1unddmemdl 10+ als- a.u.ld&ns
-honor. 1t is the. idea of an- Hotrar—-
(.otmcll which _promotes” hoifor*
“on “this campus, being’ ‘further
progagased ba the sludenls
- understanding -that our -Henor -
t ‘odé i5 a Lisne honored tradition

-1- wn.ll‘d like (0 see these ideas

coh,lmue :,ee;ng ‘how ‘they. have-

- been’ sutcessful here and-‘at .
“other behools I have seén three -
, years: ‘ot interaction With. °

m,ld.entsxnd facuity, and-believe: -on

1hal new. - members »€an - be.
benefucml 1o the councll With
+this experience hope 1o better

. Council.

antd

but most ol us-have -

" accedsible and objer. tive Honof

: “Robert Meybohm———
1 beliéve that a diverse Honor
Council which represents all of-
the students at William and

Mary would prove to be most . -
- effective.

Unlike other °
candidates, | have not had any -
. experience serving on the Honor
Council. However, 1 do nol feel
- ihatl_a lack of experience is &
serious drawback in this
‘election. | am'sare thatal| of the
“candidates- have the proper
quullhnallons necessary for
service-on the Honor Council; 1
think that 1 also have those
: qualifications. Qualities such as
- Donesty. mtegrity and diversily -
_are; in. my  opinion; crucial
mgredmn[s of an active and
uudnmg’lui Hanor ~ Council. If .

_elected. I think that 1 would help
'mah.- an Honor Council that

wuu1¢ d»play the _ahevr

-ihachcteristics. = - “:_ .
====Laura J. Mubnc\.

uur college mmmumn Ad.
Wﬂham md Mafry-is :ver\
speclal o me | seea-md for >
= strang Henor Coanett: that - will
~fulfill dnd encourage: our p&edge
ol hmestv and cmsidﬁ’lt{m “for

IHQO-I €
: mnke o this -
eomnntnmm nnd se¢ ihe homr

" undérstand, any honor related” ~ eountil’s standards: mainiained

~violatjons;‘and-heip the Gouncil "
mammm rts_posxtnon of rspet-t

M‘ Ku.'wan ng

’l‘he ilurior ( Sode isiah- mtegral
garrl -of. one’s educauon At
. ‘William andMary. ‘Without it the -
" atmospheré of scholarship and °
‘inde; e-of “thought " worild "
- be unpmsnhle 1o maintain.
-among honorable men:. and- -
women is key to a life in whni

they can study, exchange ideas ™

* and broaden their intellects.
A single person who mlght

“ erode the trust created by our '

"sense of honor not only destroys
“his personal honor, but is also a.
detriment to the integrity ot' the
entire college community.

As a member “of. the Honor
Council 1 wowld strive-to instill

f~ ‘and maintain a.full sense of

honor -among all students. I
would take an active part in
thoughtfully . and justly
" examining Honor Council cases
and, above all, perpetuating a
feeling of trust through an

YGS, I want homie defivery
of The Washington Post.

Bdngme'chost
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s nnd emmragemam
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- with :ne- ‘harm e lhe college -
-community_ 1 seek yoi suppqri

My ﬂ.‘.asonb lor rinning far the-
Honor Coumnl hastea-ﬂy can-be -
~ summed. Up | inone: word:.

:&fwca 'Preservatm of the,

:Homar = Code; - maintenance of -
~-tradition; and: ‘continuing ' the
" “excellencé of the College -are .
also, factors. that are important
“but-1 think service encompasses
all of these areas.

- -Préservation of “the ‘Honor
Code "and maintenance . of
. tradition are very important, but
these characteristics of William
andMa:yamonlyasgnodastbe
people who serve on the Council
itself. These goals are achieved
naturally when a person serves
on the Council to the best of his
or her ability. I feel that this
level of service is within me and
1 would like the chance to uphold
the integrity and respect of the
Honor Code and the College of:
William and Mary by providing
this service. Thank you for your
consideration of my candidacy.

Mark Rudolph

At the College of William and
Mary, the Honor System’s
purpose is to function with, and .
for the benefit of, the entire
collene community. I feel that
this is important for all to
recognize. The Honor Code
should not be perceived as a
" menacing club, nor as a
heartless punitive body. The
Honor Council serves a very
important function at the
mllege thnt of ]usuy
wlnd:

process
dre\newmgm!huerinh.
of include

in
Smcethemtnbm“yof
the llmu' Council is one of
I must be able to

demonstrate the ability to make

fair and considerate decisions-
concerning others. I will do my
“best 1o take a responsible role in
‘preserving the duties’ vested in
the Honor Council. :

— William ‘shrwmtkcr —

" Without & ‘credible honor
system we could not preserve
the .academic

of {airness which charatterizes
our honor system enables us; the’
students ahd the administration,
“to- attain the goals -we seek - We
havé a responsibility to uphold
our -honor system because only -
through our” supporl will it
maintain it§ effectiveness.
--Each of :us"¢an find different
ways 1o az-r\e
community through
organizations such as the SA the
BSA, and the” dorimn munt::la =
While: 1 Have" “pl _in
some s(udent govemment at the -

_ Cbllege, I feel ] am best qualified . P

““toServe on the”Honor Council. 1
am interested in justice and its
. application and intend {0 develd”
~most -of my life ‘lo* ~judicial.

process. The College's™ honer .-

sysiem. ~ whose lengewity

testifies to its viability, «is-an . -

oppertunity for me lo serve a
process - that 1 mnsnder lo be
mdnpensnble g -

—— Marc 'Shukaxus

“uih.nm and Mary sludcms
ar ‘rightfully ~proud of the
‘nation’s oldest_Honor Code.
_-serves nol_only as a reminder of
“ahe academic tradition, but as a

““Symbol of trust-and cooperation.” -

“}-would be honored al a chance
lo serve on the Honor Council.

Muruquc Valenti

Dunng my years- here at
William and Mary, I've always
encountered high ideals and
quality performance from the
Honor Cotincil. I believe that the
Honor Council provides an
important service by acting. ina
fair and judicious manner
concerning the upholding of
moral and scholastic standards.

As my final year of school
* approaches, I believe that
service lo the ‘college

community remains :mptl'unl
I was fortunate to be involved in
adecision- making office within
my sorority as a trustee of my
sisters’ faith and expectations.
My participation in Circle K,
Dorm Council, and Soccer Club
have challenged me to
contribute to others and to
I feel my previous experience
will- enable me to be a
responsible and objective
member of Honor Council,

acting in the best interest of the

-college community.
—— Kristine Winegar———

I feel the Honor System at
William and Mary is. an
extremely important tradition to
uphold. 1 believe in the idea of
letting the students themselves
practice and implement the
Honor Code policies. If I were on
the Honor Council, I would do
my best to review each case
objectively and ~honestly, and
reemendnppmprutenctm
fairly. I recognize that
eonhdentuhty d integrity,

Fs

College community,
than I can utilizé my
experience best
this service to the College.

atmosphere .
essential to learning. The spirit. -

the college .

{5
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justice and mercy.
-committed to the honor system
at William and Mary, and if I am
elected [ will try to make just,
flexible, and merciful decisions.

——— Lyman Brown

The Honor Code at William
and Mary a . 200-year-old
tradition which remains an
active guide to our  present
behavior. The Honor Code
functions by the personal
responsibility of each individual
student upholding its high values
of conduct. Failure to accep} the
responsibilities of the Honor
Code causes personal harm and

IFILATT IH]A‘F

STAFF
MEE‘E[IN@

fulfill
responsibilities. I wish to
continue representing your
views of the Honor Code as a

- The Honor Council is

effectiveness ' of the l!onor

‘ineffective in

I ‘decided to run for Honor

*_ Council in order-to help it to

better fulfill its obligations to the
college community and to help
provide the college with an able

- means of maintaining bonor
_within the student body.

—-—Mugu;elCounen'-
In making my decisiop to run
for Honor Council, I considered .

many things. To me, the Council
embodies the essence of the

. Honor System at William and

Mary. It is the body which

- enforces the fair and just:

to
these goals and °

individual's life. Therefore,

*The Deh w:th a Difference

to Students

all eapnciuu during actual
administrative hearings has
sharpened and strengthened
necessary mental tools used to

implement the Code. Most -

important, I respect this vital
aspect of the college community
— its traditional past, its current
relevance and problems, and its
future interpretations. I would

greatly

opportunity to continue -pursuit
of the Honor Council’s goals and
objectives, to increase the
college and community’'s
awareness of the Code, and to
moteamwepmiﬁveme

of its purpose. ;
Nancy o
Being 2 member of the Honor
Council would enable me to
‘and promote one of the
' most -essential and_sacred
© traditions - of ' this' college. 1

P individual - incidences,
lnpu'hntly to create
and pérpetuate a geneul‘
dnel’hut .of  honesty, trust, -
and integrity  among _the -

students. The Council aims. at
genenimg fajrness for - all

Un!ortmlely, “in
mym. the prin¢iple
of honesty is forcefully and in

_many cases unsneceufuny

" involved in an oqammion_ ;

which upholds a principle which
should remain at_the heart of
any educational system.

—-——KathyGamcr
- My decision to run for Honor

Council was a long thought-out -
process and to me. a very.

HuveYquerStrmboli‘l‘odl
It's The Pizza Alternative. Call Ahead
YouWontHave'l‘oWdt.zzs-ogoo

10% Discount Village Shops At Kingsmill

: 229-0900

Winmar of 550 in Sioip: MARY CURTES, 762-C Oyster Point Rd., Newpar? MNews.

appreciate the -

Scott Hahn
When an employer or ‘an
admissions officer reads the
transcript of a William and
Mary student, he can be
confident that a grade “A™ does
in fact indicate outstanding _

But if our hondt system m

‘To maintain the high

standards-‘that our school is -
~known for, we must prevent -

students frem violating the -

- Honor Code. It is egually

important to provide an accused
student with an opportunity tn

)

rahfulllnsbonur :
" The -Honor Council is

the
fairest way to provide both
punishment ' for’ violators and

. . protection -of -persons falsely
" - accused. The accused is judged

by a group of peers and trial
puceedinamkeptuhwlmdy

. | p'omhe to fairly and firmly
enforce the Honor Code.

Heidi Haight——

My main motivations in
running for Honor Council are
the respect I have fer the Honor
System and the integrity it .
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From p. 12

. I am deeply involved
th the way the Honor System
at William and Mary
d 1 would like to become
volved in continuing this
dition.
uampruenutjvetou)eSA(‘
llyurlhlvehemmvo]ved in
» student governing process.
rving on the Honor Council
Il enable me to learn more

ouuhe different facets of the.’

verning system while serving
¢ student body.

| feel certain qualities should
 shown by those who serve on
e Honor Council. These include
ove all a respect for jusfice in
neral ind the Honor System in
rticular, as well as -tact,
nfidentiality, impartiality,
d fexibility. I feel I possess
ese qunllhﬁ to _the degree
eded in--an l-ionor Council
eraber.

—Kirk Hanl:h—-——'-

don't believe Mm year ¢ old.

ditions should - be ~upheld
wbeuueammmnar

- traditions. However, the
nu- Code is miore than that.
e Honor Code g:ves lhe

JUNIOR HONOR COUNCII.

College of William and Mary and
its gradua!es an aura of
integrity. All students and
alumni of this institution have
agreed to live by it. Those. who
dissent from it tarnish the name
of this institution and the results
of the efforts of those who do not.
This is simply not right. If you're
anything like me you're
struggling through this place.
You and I both don't need our
efforts, grades, and class
standing minimized by those
who opt to obtain theirs through
less than honorable methods. 1
believe in the Honor Code and
would like to help insure its
continuity and above all see that
it is effectively enforced. %

Robcrl G. Haas

JUH.N DOE: Guilty and .
year's .

‘..emenced to one
probation by the Honor Council.
There are several reasons why |
"want to take part on the Honor
Couneil. “First, [ believe the
‘Honor Code reminds students to
be creative on their own; it does
_.not look - for cheaters to
proseciite. 1 find the Honor
Council's function as monitor of
our academic life interesting

and important and would like to
contribute to its role on campus.

The Honor Council is also an
opportunity that we students
have to work together without
the assistance of the, college
administration. Participating on
the  Homor Council in a
responsible manner is-a chance

for students to govern
themselves. -
Along with many

undergraduates at William and
Mary, I am seriously thinking of
a career in law and feel the
Honor Council would give me an
opportunity to see if law is my
genuine interest.
Lynn Hendricks
An appointment to the Honor
Council entails a sense of respect
for and a feeling of responsibility
to the guidelines expressed in
the Honor Code of the College.
An Honor Council member must
understand the principles .and
procedures of the Honor Code
and must be able to implement
them in a fair and impartial

- manner. 1 have served -on the

Council for the 1980-1981 school
year, and have faithfully carried
out all of the duties of the office.
During this year I have gained a-

~ Brad

Po

Orgamzatnon.

Increasein SA posntions |
for more effective student

programs.
Strength:

_lnvestigation and
confrontation of the
unportant student policy

llack
for SA Presndent

Commumcatnon.

" Ashortcolumn fromthe
president in every Flat Hat

Strong Leaderslnp

Student Gover

for

nment

pla and pmcedurs of !he
Honor Code and have developed
the necessary dedication to
uphold this proud tradition.
—— Sylvia Hernandez

My decision to run for Honor
Council was caused by my
desires, not only to become.
involved in an internal student
organization, but to bring more’
diversity and equality to such an
organizatiod. Having fairly
liberal social values and habits,
1 feel that I would be open to.all
types of students, whether of the
rmm%lly or the majority. Being
a “nonpartisan to any visible
majority, my approach to
problems
discriminatory and cautious, as
1 have found that appearances
never guarantee honesty or
dishonesty. I will not judge, but
rather mterpret student
motivations in relation to
actions. After all we are all
human, and with the incredibie
level of competition on this
campus, individual morals will
inevitably conflict with the
“System’s’’ rules. 1 would

simply like to give all students

the opportunity to have an open-

-‘mmdedandmppatiwl{onor

Council member. -
-—Stcphcn G. johmon—

For over 200 years the

tradition of honor has been
present here at William & Mary
in varying degrea of strength.
Throughout my life, I've been
exposed to different codes of
conduct at home and in
organizations I've belonged to. I
feel that I possess objectiveness
and honesty, two of the most
important qualities that are
necessary to do the job
effectively -and hopefully
strengthen the system in the
process. One of the main

to the Honor Code’s
strength today is . the
predominant view that in.many

cases violations go unreported -

and unenforced. To function

. effectively, the Honor Council, in

addition to conducting trail

‘proceedings, work to
foster a favorable attitude

would be anti-.

“this is a

strong sense of respect that
upperclassmen show for. their
school, a respect for history,

_ tradition, and honor which ‘is

reflected in their diligent work
and advice to me. After talking
with friends at other
universities, | am convinced that
William and Mary -allows its
students the greatest amount of
freedom and responsibility as is
possible, proof of which can be
found in the concept of self-
determination and one of the
oldest Honor Codes in the
country. I have learned that the
Honor Code of William and Mary
is one which protects the rights

-integrity of our students.
With this in mind, coupled with
my pride in being a William and
Mary student, it would be an
even greater honor to me ‘to
serve as an Hodor Council
member not as a policeman over
my fellow students, but as a
servant among them. -

Kathryn Kostel

Honor and .truth are very
important virtues. They remain
mthpeqﬂea}ways.upeaallynf
the importance of these traits
hasbeen;mhlledupmthemand
reinforced during their early

“years. Mustpeupleseuncepud

henesty and - truth are

mdemnrqlbundm.-t '

william and Mary. For many,
e | Ty
whatua.n impact the whole honor
sysl.em had on me when I came

. I was im with the
uusl that is involved and also

wlthl.herespect that is shown for
the system. It's nice to know that

'mdesherenreardlechmni

what - people can honestly
achieve. It’s a good system and I
want to be a part of upholding its
high standards.

Brian Krachman
At a school such as ours, with 2
long and rich tradition, the
Honor Council is one of the

organizations which makes

William and Mary the college it
is. I am running for a position on
the Honor Council because I feel
I have the necessary attributes
to be a member; among the
most important are a serious

mterstandwﬂhwmstowark ;

I am involved in various other
College activities, including

,'HarchmgBand,bemgarmdmt
of French House, and I recently

Continued p. 14

Great Sandmchcs
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call abead
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!s_el! : . The Flat Hat
From p. 13 decision-making. 1 feel I am Mucndmuﬁad:m introduced to the “horrors™ of
& qualified tobe an active member  orientation. - Upon  being  the Honor Code. These feelings
pledged a fraternity. The: of the Honor Council introduced to the Honor System, later transformed ' themselves
interest I show is manifested in To ensure a fair trial for. some-discount its importance, inlo pride, and I realized I was
‘my rupning for a position; everyone, each member must while others, deeply moved,  lucky to be a part of such an
certainly only those seriously guestion both sides in a tireless misunderstand it and try to turn institution.
interested would run. The fashion until the truth is their roommates in for stealing | take this candidacy very
s willingness to work can readily - reached. Only then can we be  Saltines from the Cafeteria. seriously and 1 would devote
3 " beseen in my course load, this  syre that the decision is truly Thé pur of the Honor myself to uphold the traditions of -
spring being my consecutive ynbiased. Decisions based on ‘Council is to improve the the Honor Council and ifs laws. I
- eighteen credit semester. 1 complete information will not ing of, and respect would serve the Council with
believe I am highly qualified and strengthen the Honor Code, for, the Honor System. Respect honesty and never lose sight,of
would make a valuable addition byt also the credibility of the for the Honor System serves the  the respect the office demands.
to.the Honor Council next year.  Honor Council. This is essential  interests of the student body for.

for the Honmor Code to be
effective. It is these goals
toward which 1 would strive as
an active member.

— Jenny Rogers -
As I am about to complete my

sophomore year at William and
Mary, I recognize an increasing

several reasons. One important
reason relates to a recent
decision by College officials to
maintain the rigidity of the
current exam schedule. The
main reason given for this
decision was students couldn't
be trusted to keep exam
questions confidential if free

Spring Pechan———
My position on the Honor
Council this year has been a
great experience for me. It has
given me a bette~ understanding
of people and further deepened
my respect for the College and
the Honor Code. I have seen how

m:ih::stmnd u;‘m:;: desire on my part to contribute  scheduling were permitted. In

coinimunity cehésive. 1t is _songetlgmg -more  to the wdl_n'fortheSystem_to work for

Seciiase of B o that 1 institution which has had such a  us, it must be respected by both

feel that | “'ml tively positive impact on my life for the  students and .co officials, -

e ol I I C i last two years. During my time and I would welcome the
{.‘ppnrtmily.

again.
'—-—Ka.ren Pollok
The Colhge of William and

here, I have not only gained a
thorough understanding of the
Honor  system and the
responsibilities of its council
members, but I also recognize

The Honor Code is central to
~ the educational goals of William

Mar stands for man A
'mdi{hns.metrqdiﬁm'uié “the various types of problems and Mary, for its purpose is to
excellence in education. . m&whehntcmldbemud. guide the individual in forming
. Uphoilding this tradition, the I- enjoy working ~ with other and maintaining his character.
College fulfills its main goal People in an attempt to resolve  This sense of honor serves as the

foundation for all future
decisions and actions. Since the
Honor Code was established out
of concern for the individual, it js
essential that the system today
continue to direct its attention to
the needs of each and every
student. Thus, members of the
Honor Council must be sensitive
.to the students at the college, but
must also stringently uphold the
principles of the Honor Code.
They must exhibit a strong
personal character backed with
strength and integrity. I feekthat
my own conviction to high meral
standards and my -  sincere
concern for-others enable me to
fulfill the role of . an- Honor
Council Representative. It is my

_intent to justly and faithfully
serve; protect, and promote our
Honor Code.

Steven Th ttle

The decision to run for. Honor
Council is the most important
and carefull‘?e!hwght-om choice
I have made at William and
Mary. The role of the Honor
Council member is one to"be
taken seriously and with

o, which is geared towards each
- potential. Yet, this realization,is
not handed to the individual.
Here is an educational system
that presses each person to
3 - 'search and uncover his own
o talents. . ;
As a rising Jumar I have
experienced the struggles and
jubilations of growing up in a
sometimes quite comipetitive -
and stressful environment. I feel
strongly that each individual's
right of discovery must be
" protected and is protected by our
honor code. Maintaining. this
serious ideal however, requires
time, and I feel that I would have
sufficient ' time to contribute
fully to this necessary cause.
Serving on the Honor Council, I
' would - help . maintain the high
, . standard of education William
. and Mary represents.
— Craig Poms
. The Honor Council represents
the fact that, though the Honor
Code works most of the time, it
still needs - enforcing. This
council also symbolizes. the

such chajlenging problems asan
Honor Counc:l member.

Michael A. Shuler

Having transferred from a
university with no real honor
code in existence, I have come to
appreciate the Honor Code here
at "William and Mary. The
university from which I came
supposedly had an honor.
system, but after taking a close
look at the system I see
that students did not respect it,
_and that many students were
unaware of it. It was told the size .
_of the -university prevented an
honor council from being
effective.

One of the first things | was
mpteﬁed with here at William
and Mary was the Honor Code.
The students are aware of it
from the time they enter the
College to the time they leave. I
truly - feel the system is -
respected by the students and
_effective in its aims.

ability of the students to enforce For these reasons, I would like complete devotion.

the Honor Code -amongst to be an active part of this The most important and
~ themselves without interference  counmcil. - : : highly respected tradition at
from the administration. A - & Bob-Skeli W&M is the Honor Code. I
member of such a group must, Kelly=——— remember vividly during
possess the gqualities of an My - interest in the . Honor  freshman orientation the

‘inquisitive nature and unbiased Council began when I saw their . intimidation I felt when first
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——— Bob Swantz ————

- its students,

Caroline Watkins

In the past year I have come o
understand how important the
Honor Code is at William and
Mary. The Code is no longer just
a statement in the student
handbook or a sentence on 2 blue
book as it was freshman year.

‘ Instead it is a very real thing

that allows us many rights at
this school that we probably take
for granted. :

1 have also realized this year
that the Honor Council is very

involved in keeping those rights

we take for granted. I have
made the Honor Council my first
priority this year and;I would
tike to continue in the ptoteclmn
of the trust apd responsibilities
_that -are granted to us by the
Honor Code. ~
— Greg Wells
The Honor Code is as an
integral part of this cellege as is
faculty, and
curriculum. If this éollege is to
have an adegquate, realistic, and
working Honor System, then
certainly, the students who
comprise
must reflect the importance of
the student body in upholding the

- principles of this code.

1 have chosen to run for -the

the Honor Council -

Council, because 1 want to see
that the principles of this code
are maintained. | will serve to '
ensure that the temets set forth
over 200 years ago work now,
and will not become a
meaningless sham. 1 will servé
to guarantee that this institution
functions effectively, helping to
foster honesty, integrity, equity,
and trust, values which are
imperative for any person who
will later live and work in
society. 1 will work hard, and
give of myself, ensuring that the
Honor Code functions, and
functions properly.
Mark W. Voigt
The William and Mary Honor
Code embodies the obvious
traditionalism of the College.
Accordingly, many students find
the formality and custom of the
Honor Council very imposing.
They see Honor Council
proceedings as merely a method
to week out erring students lest
they damage the reputation of
the College. If elected a
member, | hope to bring fairness.
and moderation to the Council
while still respecting the
gentlemanly ideals of the Honor
1 feel 1 am well qualified to
serve in this organization. As a
member of the Student
Activities Council, I am familiar
with the workings ‘of student
government. In addition,
through  membership in
organizations such as Theta
Delta Chi and the Pre-law club, 1
feel 1 understand many of the

.needs of the stugent body. Thus,

as an Honor Council member, 1
hope to temper the requirements
of the Honor Code by the neéds of
the students.

‘NOW, SUNDAYS MEAN A
'LOT MORE THAN CHURCH,
RELAXATION & FOOTBALL.

Omelettes.

Creative omelettes. From Beethoven's.
Two delightful choices, and of course,
consistent in- the research and quality
you've come to expect from our composi-
gghs. Witness The Vegetarian Delight.

esh Spinach. Feta Cheese. Grilled
Tomatoes, Green Peppers and Onion.
Plus. Tossed Salad, Bagel and Cream

Cheese.

Or, The New Orleans Jazzman, featuring
an All-Star Cast of Baked Ham, Cheddar

Cheese and Fresh Broccoli.

Not to

mention Tossed: thd Bagel and Cream

Cheese.
Beethoven's

Sunday Omelettes. A.

Eu alternative to all the brunches,
buffets, etc. Let us wait on you.

Priced from $3.95 down.
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SOPHOMORE HONOR COUNCIL

Robert Byrer ————

- As a.freshman, 1 have spent a
very valuable year gétting to
know the College of William and
Mary. ils (radilions, its rules
and. mosl - importantly. -its
students, whem | admire and
respect collectively, but who are
also very special to ‘me as
individuals. This knowledge of
the school 1s of primary
importance (o any perspective
member ol the Honor Council

A desire to become involved
and 1o serve the. College induced
me o become a candidate for

ch!&ng‘.r Council. 1 feel that |
posses the qualities . of

understanding and fairness
required of an Honor Council
member. 1 could contribuie
significantly, 1 believé, to the
sense of duty and responsibility
of the Honor Council, with a deep
respecl for the two-hundred year
old institution of the Honor Code
and with a keen insight to the
problems of the present -

‘]Ud.\' l.. (‘]dli\{
The commitment to honor

vhich new William and Mary
tudenis “make yearly is a

_lraditional standard of respect
and trust between students and
faculty members on our
campus Each student's
mvolvement in our honor system
s essenlial in order that every

student is t(reated fairly “and
treats others in the -same
manner, and 1 would be

privileged. to work as a student
representative to the Honor
Council. Student rights and
privileges are necessary in a
coHege community, and 1 would
like to work to prevent breaches
of the honor code and to support
and urge consciousness of
student involvement. Members
of -the Honor Council promote
honesty as a priorily of students
in academic. and non-academic
relationships. in order that the
honor of our college is upheld. |
ask for the opportunity to work
with our Honor Council both in
informing new students of the
honor system and in serving the
students committed to its
importance. - -

— Paige Boykmn Edeburn—

The Honor System at William.

and Mary is the ocldest in the

country and I am running for the
Honor Council with the best
mtensions of preserving il.. Our
Honor System allows William
and Mary to stand out from
schools like Harvard, Princeton,
and -Duke where exams .are
proctored by professors peering

" over the rims of their glasses. |

want to take an active part in
preserving the Honor System
because it is a William and Mary
tradition worth maintaining

I am not involved in man)
activities; therefore, 1 can
devote’ my full attention to the
Honer Council. Also, I am open-
minded. a quality that is most

required of Honor Council

members.
It 18 under these
considerations that 1 have

deécided to run for the Honmor
Council. | am willing to fulfill the
duties required with as much
fairness asl am (apable of while
upholding our unigue Honor
System

————l.or Etkin

The Honor Code is respected
by all. and it plays an important
role as a base for all governing

- reflection of the
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energy-awareness

aspects  at  the ° College
Unfortunately," -even  with its
stricl enforcement. some cases
arise that defy it. 1 value this
Honor  Code and  sell
determmation, and 1 would hike
to participate in its enforcement.
1 enjoy serving on dorm council,
and most students do not realize
that the council also serves as a
judicial body for the dorm. As
president, I .have the right to
preside over any -dorm (nals
that might arise. | feel that
serving on the Honor Council
will -allow me! to further
participate in the judicial aspect
of student government

—_]phn Fithian——

I have decided to run for the
Honor Council because it
exémplifies the institutionalized
honor- and
character which has existed in
the college community
throughout the history of
William and Mary. From the
lirst .camphs tour during
ireshiman initiation the new
student at the college is struck

by the presence of an Honor -

Code and system that actually
works and is actually 4ollowed
by a participating student body
and .Jaculty. It is the desire to
uphold this tradition of honesty

_and integrity thal causes me lo

wan! to serve the college
communily
member of the Hopor Council
As a member. | would contribute
energy, compassion, and
understanding, the essentials of
an effective body ol
representatives.” It would be a
privilege 10 act as a member ol
my college’s Henor Council.

Bobh Harris ——

"1 am interested in running for

- the Honor Council because 1
- would like to see two of the

Honor Code’s purposes

“achieved. The Code’s first

purpose is lo maintain academic

equality” among all students. I

realjze that each student has

- differing potentials and values.

However, with a guideline such
as the Honor Code, each
student’'s academic
achievements can be- fairly
compared with his peers.
Code is lo maintain a set of
moral standards which ensures
that each individual recognizes
respects the well-being of
others. These standards include
protection of the individual's
rights and properties. The
enforcement of these standards

as a .dedicated

L

will benefit the entire Cullege'

community.

The College boasts lhlS
nation's oldest- Honor System
because of its students strong
sense of respect and
responsibility for their peers. If
elected to serve on the Honor
Council, 1 would do my best to
continue a proven system.
——Ingrid Johns

Cheating only hurts you. How
many limes in our high school
years did our teachers use this
threat? Our reaction was
normally a sly giggle; after all

" didn’t everyone cheat? Indeed,.

.i’'s true that if anybody ever
tells you they have never been
dishonesl, or cheated on a test or
“helped” out a friend, they
would be most assuredly lying.
But, now in college we finally
realize the cost of cheating not
only lo ourselves, but also to
those around us and even the
school as a whole. Here at
William and Mary, the tradition

“the Code _1

of the Honor Syslem s an
ntegrai part of upholding the
highest standards” of education
Ihe term “‘tradition’’ is often
sneered al because 1t somelimes
indicdtes unnecessary custom
performed  for ° some -:long
lorgoiten reason. Tradition in
the sense of the Honor System.
however, represents inegrily.
An extremely large portion of
the students support this system

Sharon E. Jones

1 have come (o appreciate the
importance of the Honor Code
and its value as an integral part
of our educational experience. It
1s a code of high standards which
we are able to live by here as
well as to carry inlo our lives
separate {rom the college. Being
mvolved 1n upholding that code
would be a gratifying experience
for me 1 see serving as a
representative on the Honor
Council-- as an excellent
opportunity to. become more
involved: in the school. $

Openmindedness and fairness
are qualities which a member of
the Honer Council must have,
and 1 feel that | could offer these
I realize that I have not had

experience previously in this ”

drea, but through being aware of
feel that -1.could
honestly “make ‘an impartial
judgment 1n -any instance which
may come before the Council
Thank you for this opportunity

Colleen Kearns

I am pefitioning for a position
on 1he Honor Council because |
sincerely wish 1o serve the
William and Mary community

as fully as possible, and I feel’

that the Honor Council is one
way of doing so. Honor-is an
impaortant concept; it lends itself
lo the good name and to the
public esteem -that the College

. has so carefully built up over the

last three' centuries. To_honor
anything. 1 feel that you must
have respect for.it, and as a sign
of this respect we signed "the
honor code, an oulward sign of
our word as a. guaraniee of-
performance. | believe that in
order to keep.the William and

Mary name. untarnished, honor -

and responsibility must  be
upheld. Everyone must take on
the responsibilities that the
Honor Code entails. If there is
honor, and no one cares or feels
that they have any sort of
responsibility, total chaos will
reign.

Robert Kirchner

The Honor System at William
and Mary has long played an
integral role in both the
academic and social life of the
student body. Now, as much as
ever, there is need for the strong
standard of moral behavior that
is induced by the Honor Code. 1
belibe that the Honor Council
should serve not only as a seeker
‘of academic justice, but also as
an educator of the entire college
community, thereby compelling
a mutual sense of security within
that community. It is important
lo me that each of the cases
brought before the Council, as

well as the sentences handed -

down by that body, be treated
individually and with unbiased
decision. Above all, it is
important that the Code be seen,
not as a punitive threat held over
the students’ heads, but rather
as a mutual trust held within the
hands of each student.

Continued p. 16
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— Ginny Kost

An outstanding tradition at
William‘' and Mary is the
effectiveness of the Honor
-System. Our. Honor. System's
greatest ‘advantage is its
reliance on the discretion of the
students, enabling it to function

withoul constant authoritative

monitoring.

I witness the success of the
" and a respected Honor System.

Honor System every time 1 take
an exam in an auditorium of 200

‘silent students with no professor

present. Ideally, the Honor
System is the determining factor

*in a student’s decision when he- .
_ she is on the brink of a violation.
It . should reinforce - our

individual - ideals of personal

. conduct which are often tested

by our inclinations” toward self-
advancement.

College should be more than
an academic preparation for a
career. We should develop a
strong sense of honor which is
the-underlying characteristic of
& conscientious individual and

“-un upstanding citizen.

1 would like-to parllclpal(' in
the' - continuation of this
respected institution. e

- Ariel Kupermine

1 came to William and Mary
trom a° small school whose
community was deeply sincere

~ “im its upholding -of . an Honor
.=-Code. I was fortunate enough to
“_ 'be chasen by my classmates to

~“serve on _ the Honor Council

“there. Our Honor Code here is

*more complex, but similar to the

one 1 worked with. 1 view
working on the Honor Council
nol only as an opportunity to
"help - the -college community
reprimand those individuals who
‘do not comply with community

laws, bul most importantly, I see .

uasanepponumty to aid those

individuals in learning to"

understand-and be part of the
college community. I believe in
"and respect the Honor Code
here, and am more than willing
mhewpartolwhatlcnnsnderan
integral element in our college

~ thn‘ P. Otaway =

I am a freshman this year and
I live in Yates Hall. The Honor
Council 1 feel has a very

important function not only for”

the college but also for us as
members of the student body.
Bemgamemberot‘the}lmor

Council means giving up many
tlungsmotdertogwehlﬂm;t-.
priority to the Council itself. 1:

feel very qualified to serve you -
- in this capacity and I am more

than _w,illing to accept the
ities which go with it.
“Thus, I would very much

appreciate your vote and I_

eagerly look forward to serving
in this rofe, 1
Tracy Petit ———

1 am running for the Honor

Council because I am interested
in making the Code work. The

Honor Code at William and Mary -

is the oldest in the nation and I
believe that it can continue to
serve .its function éffectually.
The Honor Code can continue to

areihiormadastohow il
s;mpoﬂan‘ L tlhatthe)_r_rmhze'

Honor Code is more than a joke,
it is what makes life at William
and Mary liveable. The ‘Honor
{ode enables us to be treated as
adults rather than children who
must be .under constant
supervision.

T Lee Ann Rohmon

When 1 hear the name William
iand Mary, two things come to
mind — outstanding academics

These two ' things are
inéxtricably related. For a
school to value and continually
keep the high academic
standards that William and
Mary does, it must expect the
people who attend it to value the
same things. They must respect
one another and the goals for
which they are striving. and in
order to achieve this, an Honor
Code must be an integral part of
.their college life.

What impresses me .is (he
respect the Honor System
receives from the students. It is
always ' present but it isn't
something that is used to
threaten or intimidate students.

To be a part of the inner
functions of the Honor System is
something | would value highly

and take great pride in. knowing -

it"is a responsibility not to be
taken lightiy.

Alicia Rubi -

Alter séeing our Honor System
at work for almest one year, 1
understand why it has survived
and been respected so long. It
seems lo'me lo integrate the best
systems of trust and discipline of
offenders of that trust, but for
some reason, notl all lacull3,

members put the same faith into -

the system that the students do.
A strong Honor System ean only
benefit all involved. Certainly, it
would be more convenient if the
faculty chose to trust rather than
doubt our reverence of the Honor
Code: I would like to help our
Code-evolve into one generating
~ only the highest respect of both
students and faculty. 1 believe in
the Honor Code and as next

year's students arrive I want to _
help instill them with a sense of -

and faith it deserves will not be
long in coming.

—— Alynne Rucker

1 would like to be a part of
William and Mary's_ Honor
Council for many reasons. [t
would be an honor to help uphold
the tradition William and Mary

_ started. 1 believe the Honor
Council has an important
function on campus. | would like
to be able to say that I am a
direct part of the group. The
representatives of the Honor
Council are here to make sure
each student on campus is
guaranteed the opportunity to
believe in the honor system’s
ability to work. 1 would like to
express lhe importance of the
Honor , System and Honor
Council to incoming freshmen gs
well as prospective students, so
that the belief in the _honor.
system does not diminish over
the vears. 1 feel the honor
sy&tem should be as important
today as # was two hundred
years ago. | want to be able to
maintain this sytem. 2

_— ‘\'ndn-aq Sakopoulos—

Itismy sincere belief that’ any
earnesl universily or such
establishment have a system of
honor respected. by all. its
members. A syslem providing
basic -guides - to honorable
conduct while accommeodating a
wide range of lifestyles so long
as the values of the-institution
_are kepl in reverence

However, oceasionally, some”

.member falls into unvirtuous
ways, thus challenging the
integrity of the society. The task;
Lo ascertain that the Honor Code

be respected is a responsibility

of all individuals. Only the few in
the council, however are in the
position to judge whether
accused ones are deserving
"reprimand, and if so, in what
manner it should be afflicted.
This does not appear lo be a
matter of little lmporlance -
vote well!

As for myself, 1am smcerely
most committed to the ideals of
the Honor System and will give it
ultimate unportance

TAKE-OUT SERVICE -
LARGE QUANTITIES FOR
PARTIES -SPECIAL DIS

.- 1242 RICHMOND ROAD
Williamsburg Shopping Center

L

Mary, we are very fortunate to
have - the responsibility . of
detecting and judging
infractions of our Honor Code.
Because of the Honar Code, and
the Honor Council, there is an air
of freedom on this campus not
often found elsewhere, a
freedom born- out of trust
between students, faculty,. and
administration. When a student
is accused of misusing this trust,
the Honor Council strives tlo
come to a just conclusion of the
incident. The idea of an Honor
Code, and a student-run Honor
Council is an integral part of life
on this campus, and important to
me. |1 feel I have the time,
ability, and desire to serve well
on the Honor Council. The Honor

* Code is an important tradition at

William and Mary, and 1 will do
my best to serve responsibly and

_ fairly if elected.

~ Thomas Wagner ——

William and - Mary's Honor

Code is the oldest in-the country,

and | believe that it still works. -
- The idea thal students can work
~ side-by-side without a watchful
< eye _constantly hovering over
" them is of the ' utmost

importance to me. Towards this
end. | believe thal the College’'s
Honor Council plays & vital role
in the conlinuation and success
of our Honor Code. It is also my
belief lhat any person who has a
conscience and respects
academic _excellence has the
capability to serve on the
council. 1 feel that 1 have both’
the respect and conscience
necesary for such'a job.
Paul Wolfleich
The Honor System affirms
that we are worthy of respect:

" that -our  work - should be

recognized, our work trusted,
and our property left intact. The
Honor System also affirms that
‘we are a community -and that
the responsibility ~for the

integrity of this commumty rests

with us.

An Honor Council member
must have a sincere regard for
#nd commilrent to the Honor

_System. But he must also have

Sal's italian Restaurant
> - & Pizza '
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deal to me. 1 am running
because | wish to share in the
responsibility of applying 1hvm
fairly :

—Palu hllmu

The Honor Syslem is & -
tradition a! William and Mary,

one which demands thé active
implementation of each and
every studeni to remain
effective. One cannol expect the

. system to function properly if

students do not accept personal
responsibility- in upholding its
ideals, nor can one expect it 1o

function at all if certain students -

are not willing to striveto insure

its success. I am one-of -those

students. 1 believe .in the_Honor-

Sysiem; I have seen its value in -

the past and the present, but
morelmporlanll\ lha\e[mth in
its future, 1 want lo see the
principles of the Honer System

" upheld as they have been and as

they should be, and it is for that
reason that 1 have chosen to run
rur Honor Council.

—--—-Jilllt' Anne /\drun—

‘1. Julie Anne /\dr‘on wish 1o

_run for the 1981-82 Honor Council -

lor the following reasons-.:

I have the time needed to

the dulies of the Council. and

am willing to p.lrtlu]mlz mn m
fullest capacity. Sl
2. 1 want Lo see ‘the

: re-sponslbtlrl\ accepted and the

tradition carried on by the rising
sopljomnores this year, as has
been done in the past. .

‘3. I recognize the honor of the

post and realize the-importance
- of carrying oul ils long-standing
- duties.

_4.-As an aspiring law student,
dealing with the situations posed
o the Council would be
beneficial in learning certain
judicial procedures.

1 know many. people frown and
say ‘“sure’ when they hear
candidates making promises,

.but 1 want to pledge to you

honestly that I will be available
I:oeveryone. and y6u can rely on

me lo take the Council duties =
" very senously

- "ﬂevote to active participation i _




